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Metric-5.1.4 Number of students 
benefited by guidance for competitive 
examinations and career counselling 

The following details are provided as additional information 

• Career Counselling 
• Guidance for Competitive Exams 
• Placement Annual Report 
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TRAINING AND P 



VLB JANAKIAMMAL COLLEGE OF ARTS AND SCIENCE
AUTONOMOUS

Re-Accredited with 'A' Grade by NAAC 
An ISO 9001:2008 Certified Institution

KOVAIPUDUR, COIMBATORE-42. 

Training and Placement Division

Vision 

Preparing the Students to secure good placement in the reputed Industries.

Mission

To achieve 100% placement through dedication, attitude and complete involvement 

To arrange and coordinate various programmes that aim at moulding the students to meet 

expectations of the Industry and career building

To impart skills expected by the Industries 

To encourage and guide student for on and off-campus recruitment 

Objectives 
To create awareness among students regarding career options and help them in 

identifying their career objectives. 

To guide the students in developing skills required for job and to achieve their career 

objectives. 
To identify potential employers and help them in achieve their hiring goals. 

To organize activities towards placement and career planning. 

To act as a bridge among students, alumni and employers. 

SWOC ANALYSISS 

Strength 
Strong leadership & Supportive Management. 

Separate division has been established with efficient faculties for placement support.

Efficient faculties in the each department to give in-depth subject knowledge. 



Innovative contemporary course curriculum. 

Well furnished rooms for interviews and group discussions. 

Seminar halls to conduct pre-placement talks and tests. 

Student volunteers to assist on the day of visit and through the selection process. 

Weakness 

Initial gap in the understanding of the skill set of students.

Diversified background of students.

Fewer students does not match up the eligibility criteria of the Corporates.

Poor delivery of students at the time of Interview. 

Opportunities 
Enabling better learning by giving individual attention to the weaker students. 

Students can be trained for competitive examinations and place them in Governmental 

sectors. 

To groom the students for real life interns of jobs and self-dependency through several 

training 
Readiness to accept changes in the job Market 

Students can be placed in the corresponding fields and to have exposure to face the 

outside world. 

There exists the updating of knowledge for current trends. 

Logical training can be obtained to enrich skill sets and can get Real-time exposure. 

Challenges 
Decreasing pool of good students willing to work. 

Lack of communication among students. 

High variance in student ability and corporate expectations. 

Perhaps other Institutions who attract top talent that we need to compete against.

Changing demands of the recruiting companies and IT sector.



There is an increasing trend among the companies to prefer undergraduate students than 

post graduate students. 

Best Practices 

Monitor employment and placement rates at regular intervals to ensure that the number of 

graduates in specific programs of study reflects the current market demand. 

Create and implement plans to drive continuous improvement in placement outcomes. 

ldentify skills-gap issues that might be impacting placement and being proactive in 

helping out the soft skills department in designing programs to address specific workforce 

needs. 

Establish relationships with the employment community through service learning and 

other initiatives to facilitate the college-to-workforce transition. 

Future Plan 

To Maintain and utilize better contact with our alumni. 

To explore possibilities to collaborate with Industrial Bodies. 

To build relationships with employers to generate internships and job leads 

To plan the students with reputed companies with more salary package 



Placement Report 2020-2021 

Virtual/ Online Placement 

S.No Name of the Company 

1 VinsInfo 

2 Infosys IT 

3 CTS 

4 Triemp Technology 
5 SurelT Insurance 

6 AVO Soft 

KGISL 

8 Apco 
9 Infosys BPO 

10 Softland 

11 CSS Crop 
12 Avatu 

13 AvaSoft 

14 CareerNet 

15 Wipro 

Salary Details 

Highest Salary 25000 

Average Salary 15000 

Lowest Salary 7000 



List of Students Placed 

Name of student placed with 
his/her contact details 

Pay package 
at the time of 

Name of the employer Programme 
completed 

S.No 
with contact details 

appointment 

237576 1 Karthikeyan, 9994094853 
2 Pravin Murugan, 7708810331 M.Sc SS 
3 Praisy Johnson, 9605015906 
4 Pavithra. P, 6374335369 
5 Sheeba Banu, 9003353409 

M.Sc SS Avasoft, 9150020110 
Avatu, 9355411123 
Career Net, 7259107219 

CTS, 9944192012 

300000 
300000 MBA 

B.Se (CT) 
B.Sc (Mathematics) CTS, 9944192012 

251999 
251999 

Infosys BPO, 
9664204200 6 Anithaa B, 7708567003 B.Com CA 237576 

Infosys BPO, 
9664204200 
Infosys BPO, 

9664204200 
Infosys BPO, 
9664204200 
Infosys BPO, 

9664204200 
Infosys BPO, 
9664204200
Infosys BPO, 
9664204200 

237576 
7 Sangeetha V, 8838580131 B.Com CA 

237576 
8 Riyas Ahammed, 7092304204 

Brindha Lakshmi,

9 6374243242 
Sureha Ponnusamy, 

B.Com CA 
B.Com 

237576 
B.Com 

237576 10 6383563771 

237576 11 Vikashini Murali, 8220556589 BA English 

237576 
222972 

Anand Kumar. P, 9566580722 BBA 
12 

13 N. Lakshmi ,8220830288 
14 Ms. Stenevia, 6383902808 

15 Celcia. P, 9367776667 
16 Sathish, 9585290677 
17 M.Abeesh, 9600962816 
18 R.Vaishnu Priya, 6362288276 
19 B. Sneha, 9488748980 

20 MATHIYAZHAGAN A 
21 Balambegai S J, 7092896791 
22 Hariprasath T, 9092023860 

MOHAMMED SANFAR S, 

Infosys IT, 9664204200
Infosys IT, 9664204200 
Infosys IT, 9664204200 
Infosys IT, 9664204200 
Infosys IT, 9664204200 
Infosys IT, 9664204200 
Infosys IT, 9664204200 
Infosys IT, 9664204200 

Triemp, 9489501445 
Triemp, 9489501445 

B.Sc (CS) 

B.Sc (CS) 222972 
B.Sc (CT) 222972 

B.Sc (ECS) 222972 

B.Sc (IT) 222972 
B.Sc (IT) 222972 

222972 

222972 
BCA 

BCA 
B.Se (CS) 264000 

264000 B.Sc (CS) 

23 7550387689 
24 Roshan G, 9384294380 

25 Vignesh V, 9600787028 
GOWTHAM RAJ S, 

B.Sc (CS) 
B.Sc (CS) 
B.Sc (CS) 

Triemp, 9489501445 
Triemp, 9489501445 
Triemp, 9489501445 

264000 
264000 
264000 

26 8610457673 
27 Haritha.G, 6379491297 
28 Sreeaiswariya.E, 9994579589 
29 SURYA.R, 7539911193 B.Sc (CT)_ 
30 Daffni Merlin M, 7339128789 B.Sc (ECS) 

B.Sc (CT) 
B.Se (CT) 
B.Sc (CT) 

Triemp, 9489501445 
Triemp, 9489501445 
Triemp, 9489501445 
Triemp, 9489501445 
Triemp, 9489501445 

264000 
264000 
264000 

264000 

264000 



NAVEEN KUMAR. C, 
8428256988 31 

32 SARAN P, 9360423160 
33 M.Abeesh, 9600962816 

34 P.Angelin brasy, 8870724089 
35 Goutham k, 8056820621 

B.Sc (ECS) 
B.Se (ECS) 
B.Sc (IT) 

B.Sc (IT) 

Triemp, 9489501445 
Triemp, 9489501445 
Triemp, 9489501445 
Triemp, 9489501445 

Triemp, 9489501445 
Triemp, 9489501445 
Triemp, 9489501445 
Triemp, 9489501445 

264000 
264000 
264000 

264000 
264000 
264000 

264000 
264000 

B.Sc (IT) 
36 Nivetha M, 9788184492 B.Sc (IT) 

B.Sc (IT) 37 Nivethitha J, 6374907178 
38 SuriyaN, 8838045080 

Swathi Sasidharan, 
39 9385410471 

B.Sc (IT) 

B.Sc (IT) 
40 Theeran semalai, 9585253086 B.Sc (IT) 
41 R.Vaishnu Priya, 6362288276 B.Sc (IT) 

Triemp, 9489501445 
Triemp. 9489501445 
Triemp, 9489501445 

264000 
264000 
264000 

YASVANTH KUMAR B, 
42 7904168367 

43 Ameera. S, 9944312736 
44 Sasikala.k, 7824027220 

HEMA MAHALAKSHMI.S, 
45 8075812092 

46 Krithik roshan, 8610238159 
47 Sneha B, 9488748980 

Swathi Sasidharan,
48 9385410471
49 Devaraj 

50 Darshana 

51 Aashmi. M, 7092676606 

52 Akalya. K, 8680963244 

B.Sc (IT) 
B.Sc (Mathematics) Triemp, 9489501445 
B.Sc (Mathematics) Triemp, 9489501445 

Triemp, 9489501445 264000 
264000 
264000 

BCA 
BCA 

Triemp, 9489501445 
Triemp, 9489501445 
Triemp, 9489501445 

264000 

264000 
264000 BCA 

B.Sc (IT) 
B.Com CA 

B.Com CA 
B.Com PA 

Wipro, 8956180936 
SureTI Insurance 
Concentrix 
Ad Astra 
Quess Corp 

185856 
180000 
180000 
180000 
180000 B.Com PA 

lege or 
Placemeht Officer Training 

And Principal1 
TRAINING AND PLACEMENT DIVISION 
iB 13nakiamnai College of Arts And Science 

Kovaipudur, Coimbatore 641 042 
wail id: placemient@vibjcas.ac.in 

Place.nent 

PRINCIPAL 
V.LB. JANAKIAMMA! COIREG 9 4TS AND SCIENCE 

(AUTONMUUS)
KOVAIPUDUR, COIMBATORE-641 042. 

Division 
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AVA U 
SAP t 

Jul-21 

Mr. Karthikeyan K 

33/2, Vijay illam 
Bajanai kovil lane 
Vysial street 
Coimbatore-641001 

Dear Karthikeyan, 

Thank you for your interest in AVA SOFTWARE Pvt. Ltd. Subsequent to our discussion with you, we 

are delighted to extend you an offer to join AVASOFT. We believe you can play an important role in our rapid 

growth and success and look forward to welcoming you to the AVASOFT family. 

Position 

You will be undergoing an internship with AVASOFT for a period of 6 months and you will be 

designated as Trainee Engineer and will be paid a stipend of Rs.10,000/- per month subject to PF & ESI from 

the date of joining. After successful completion of your internship you will be designated as Trainee engineer 
and your CTC would be Rs. 3/- Lakhs per annum (Rupees Three Lakhs only) is inclusive of basic salary, HRA, 

medical and regular conveyance which is effective from the date of employment. 

Probation 

You will be on probation from your date of joining for a period of twelve months as Trainee engineer. 
You will continue to do so until the company confirms your services in writing, based on your conduct and 

performance during this period meeting the standards of the company. 

Compensation 

Your total cost to AVASOFT will be Rs. 3/- Lakhs per annum (Rupees Three Lakhs only) subject to Tax 

deduction. Further details are furnished in Annexure-1 

AVA Software Pvt. Ltd., 

Bayline Infocity Limited, 1st Floor, Block 2, 33, Rajiv Gandhi Salai, 

Navalur, Chennai 600 130 

Website: http://www.avasoft.com 



AVASO-T 
SHAP iN 

Confidentiality and Non Disclosure 
You are expected to maintain utmost secrecy in regard to the affairs of the company and shall keep 

confidential all information, instruments, documents, etc relating to the company that may come to your 
professional knowledge during your assignment With the company. 

Conflict of interest Guidelines. 
You shall diligently adhere to the following guidelines and policy of the company and to conduct its 

aftairs in strict compliance with the letter and spirit of the law and to adhere to the highest principles of 

business ethics. Accordingly, you must avoid activities, which are in conflict, or give the appearance of being 
in conflict, with these principles and with the interests of the company 

Roles and Responsibilities 

The roles, responsibilities and duties appropriate to your designation or your employment, will be 

specified by Company from time to time. Company may at any time, in its sole discretion, upon notice to you, 

alter or otherwise modify these roles, responsibilities and duties. Further, at any time, you may be required 
to provide services, directly or indirectly, to Company and its affiliates and their employees, contractors and 

clients. In view of the trust and confidence reposed in you, you must effectively perform to ensure results 

and you will be expected to work extra hours to achieve the set targets, whenever the job so requires. 

Working Hours 

You are expected to comply with the normal working hoursldiscussed during the interview) as 

declared by the Company or project requirements. You may be required to work on a shift basis. Company 

may, at any time and its sole discretion, change the shift timings upon notice to you. 

AVA Software Pvt. Ltd., 

Bayline Infocity Limited, 1st Floor, Block 2, 33, Rajiv Gandhi Salai, 

Navalur, Chennai 600 130 

Website: http://www.avasoft.com 



AVASOFT 
SHAPIN . 

Leave Eligibility: 

You are entitled to Leave benefits during your employement with the company. Annual Eligibility of 

Earned Leave will depend on the length of service of the associate. Associates are also entitled to sick leave 

and any associate shal be entitled to maternity/paternity leave and benefits specific to gender. Detailed 

terms and conditions relating to leave eligibility is provided as relavant policies on the intranet. All these 

policies are subject to change and you shall abide by the updated policies. 

Health Insurance 

The Company will insure you, your spouse and a maximum of 2 Children as dependents for 

Hospitalization as per the policy for an amount of Rs.2,00,000/-per annum per individual. Details would be 

made available on joining. 

Termination & Recovery 

(0) The Company may terminate this contract and the Employee's employment at any time. 

(i) Upon termination of employment with the company, the Employee shall forthwith return to the 

company all the assets and property of the company i.e., documents, files, books paper, memos, or any 

other property of the company in your possession or under Employee control. 

(ii) The employee shall commit to be in the employment of the company at least for a period of 24 

months, considering the substantial expenditure incurred by the Employer Company in India and Overseas 

towards tra ining/certification on Employee's account. In case if any employee decides to resign any time 

after the 1" month of internship/training Period without serving the 24 months service with us as a full-term 

employee after completing 6 months internship, the Employee shall be liable to compensate the Employer a 

sum of Rs. 1,50,000/- (Rupees One Lakh and Fifty thousand Only) to cover the loss incurred by the Employer 

in recruiting/training Employee and also for similar expenses to be incurred by the Employer on another 

person to be inducted as successor in the office and also considering disruption in continuity in the office, 

failing which will lead to legal action. 

AVA Software Pvt. Ltd., 

Bayline Infocity Limited, 1st Floor, Block 2, 33, Rajiv Gandhi Salai, 
Navalur, Chennai - 600 130 

Website: http://www.avasoft.com 



AVASO-T SHAIN 

(iv) Employee undertakes that he/she will not take up any other employment while he/she is under the contract and further undertakes to obtain prior consent from the Company before taking up any other employment. 

(v) In case wherein the employee resigns within a period of 24 months from the date of Joining, the entire amount of expenses reimbursed/buy out cost/Joining Bonus/relocation expense/Certification cost paid to him/her will be recovered as part of the full and final settlement. 

Non-Competition 
(a) It is further acknowledged and agreed that following termination of the employee's employment with the Company for any reason the employee shall not hire or attempt to hire any current employees of Company. 

(b) It is further acknowledged and agreed that following termination of the employee's employment with the Company for any reason the employee shall not solicit business from current clients or clients 
who have retained the Company in the 2 years period immediately preceding the employee's 
termination. 

Notice Period 

The employee may terminate the contract of employment by giving 3 months written notice to the 
Company. The waiver of notice period fully or partially is at the Company's sole discretion. However, 
Company will also be entitled to terminate the contract of employment without assigning any reasons 
thereof. 

Pre-Employment Screening: 
The employment offer is contingent upon the satisfactory outcome of the pre-employment screening 

activities(including background checks, reference check of former employment/s or such other checks as 
may be deemed right by the company). Please be advised that company's policy provides that 

misrepresentation of an individual's qualifications, credentials etc in securing employment at the company 

may be grounds of dismissal withimmediate effect. 

AVA Software Pvt. Ltd., 

Bayline Infocity Limited, 1st Floor, Block 2, 33, Rajiv Gandhi Salai, 
Navalur, Chennai - 600 130 

Website: http://www.avasoft.com 



AVASOF T 
SHAPING N 

Professional Ethics: 

As an organistion which believes in professionalism and performance every employee will be 

expected to uphold professional ethics when dealing with company's money, material, documents and 

assets, and violation of the Company's code or leakage of the Company's trade/business secrets that is 

directly or indirectly attributable to the concerned person. If you are found guilty, at any point of time , of 

moral turpitude or dishonesty in dealing with the Company's money, material or documents or of theft of 

misappropriation regardless of the value involved, your services would be terminated with immediate effect, 

notwithstanding other terms and conditions mentioned in this letter. Also you would be liable to pay the 

damage quantified by the Company for breach of any terms and conditions mentioned in this letter. You shall 

not divulge, communicate or pass on any information, secrets which you may come to possess as a result of 

your employment with the company to any outsider or to anyone not employed by the company. Company 

information on devices, media, social media, e-mail, fax, printout or photos need to be handled with strict 

confidentiality. You shall not communicate, in any manner, any information regarding your 

remuneration/terms of employment to any other employee of the company except your immediate superior. 

Indulgence in such activities or any violation of this norm shall lead to termination of your service 

immediately and will be taken proper legal actions 

AVA Software Pvt. Ltd., 

Bayline Infocity Limited, 1st Floor, Block 2, 33, Rajiv Gandhi Salai, 
Navalur, Chennai - 600 130 

Website: http://www.avasoft.com 



Dispute 

Any dispute that arises between parties will be referred to the Sole Arbitrator appointed by the 

Employer and the same is governed by the Arbitration and conciliation Act 1996. Any dispute between us 

and employee will be handled in Chennai courts only. 

Upon joining you will be expected to follow the 'Employment terms and conditions' document with 

us which will outline the basic expectations from employees. 

Kindly sign the copy of this letter as a token of your acceptance and return it to the undersigned on 

or before 1st Aug 2021. 

Sincerely, 

Anthea Vicky 

Human Resources 

AVA Software Pvt. Ltd., 

Bayline Infocity Limited, 1st Floor, Block 2, 33, Rajiv Gandhi Salai, 
Navalur, Chennai - 600 130 

Website: http://www.avasoft.com 
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Compensation Break Up 

Name Karthikeyan K 

Designation Trainee engineer 

A Base Component Monthly (Rs.) Annual (RS.) 

Basic 15000 180000 

RA 7500 90000 

Total of A 22500 270000 

B-Basket of Allowances 

Medical Allowances 700 8400 

Total of B 700 8400 

C-Retirals 

1800 21600 
Provident Fund 

Total of C 1800 21600 

Total (A+B+C) 25000 300000 

For AVA SOFTWARE Pvt. Ltd., To AVA SOFTWARE PVt. Ltd., 

Anthea Vicky Karthikeyan K 

Trainee engineer Human Resources 

AVA Software Pvt. Ltd., 

Bayline Infocity Limited, 1st Floor, Block 2, 33, Rajiv Gandhi Salai, 
Navalur, Chennai - 600 130 

Website: http://www.avasoft.com 



Avatu 

Reference Number: OF13092021L1 Date: 13th September, 2021 

OFFER LETTER 
Private & Confidential 

Dear Pravin Murugan, 

It is our pleasure to extend the following offer of Trainee employment to you on behalf of Avatu, 

further to the interview and discussions you have had with us. 

You are appointed to the position of Associate Consultant- Trainee. Your appointment is effective 

from the date of joining which shall be shared with you after successful completion of 3 (Three) 

months (Non-Paid) training. 

The terms of this offer letter, unless accepted by you as per the terms hereof, do not and are not 

intended to create either or express and/ or implied contract of employment with Avatu and the 

Avatu Board of Directors reserves the right to change the terms of this letter unconditionally. 

Upon your acceptance, as aforesaid, a formal appointment letter would be issued to you at the 

time of your joinin8 

Upon acceptance of this letter of employment you will be required to sign an Employee 

Assignment, Non-Disclosure and Non-Competition Agreement with Avatu. 

Job Description: The training will be given in multiple technologies but all in top application 

platforms. Also, depending on upcoming projects, market trends technologies will change. One 

should be flexible to learn & grow together. The details will be given at the time of training. 

Salary: During initial training period of 3 months, you will not be paid. After satisfactory 

completion of the 3 months of training your total CTC will be INR 3,00,000 per annum 

(The details of which are given in the Annexure Below) 

Avatu Private Ltd. 

#7/B-18, Chandralok CHS, Sector-10, Koparkharine Navi Mumbai - 400709, Maharashtra 

Tel: +91 22 27542109 | Email: info@avatu.in | URL: www.avatu.in 

CIN: U74999MH2018PTC305221 



tu 

Place/Transfer: Your base location would be Mumbai. There is a possibility that your base location 

may change before the date of your joining. You may be required to travel on short/long term 

assignments anywhere in India and outside India. "If it is remote work, it can be Work from Home 

(WFH) 

Training: Training (Classroom/Virtual/On Job) session would be conducted for the first 6 months 
from your date of joining. Depending upon the Covid situation. 

Performance Evaluation: During your training period, there will be short assessments conducted 

to monitor the progress of your work. This can be done every week/fortnight/monthly depending 

upon the training schedule. 

Appraisal Process: You shall be entitled for the annual appraisal process as per the company 

policy. 

Service Agreement: You will be required to sign a Service Agreement of 36 months with a surety 

amount of INR 3,00,000/-. This amount shall be payable to the company only in the event of your 

separation from the company before 36 months from the date of confirmation. 

Please note: 

1. You will need to have cleared all the subjects in the current academic courses and be able to 

provide provision certificate/Degree from your college/university at the time of joining. 

2. If at any time in our opinion, which is final in this matter you are found non- performer or guilty 

of fraud, dishonest, disobedience, disorderly behavior, negligence, indiscipline, absence from 

duty without permission or any other conduct considered by us deterrent to our interest or of 

violation of one or more terms of this letter, your services may be terminated without notice 
and on account of reason of any of the acts or omission the company shall be entitled to 
recover the damages from you. 

3. This appointment letter is being issued to you based on the information and particulars 
furnished by you in your application at the time of your interview and subsequent discussions. 
If it transpires that you have made a false statement (or have not disclosed a material fact) 
resulting in your being offered this appointment, the Management may take such action as it 
deems fit in its sole discretion, including termination of your employment. 

Avatu Private Ltd. 

7/B-18, Chandralok CHS, Sector-10, Koparkharine Navi Mumbai -400709, Maharashtra 
Tel +91 22 27542109 | Kmail info@avatu.in | URIL: www.avatu.in 

CIN: U74999MH2018PTc05221 



(u 

Kindly sign and return the scanned copy of this letter as a token of your acceptance. Offer stands canceled in case of any deviations in information or if you fail to report to HR on or before pre- decided date. 

To help complete joining formalities we request you to carry your all-original documents for 
veritication along with their photocopies on the date of joining. Meanwhile, kindly share the 
scanned copies of all-original documents mentioned below. 
The documents required are as under: 
Attested copies of educational certificates and Mark sheets from class X onwards. 
Two passport size photographs. 
Copy of offer letter & resume 

PAN Card 

Passport (First & Last Page) 
Aadhar Card 

Please note that this appointment is subject to your producing a medical fitness certificate from a 

recognized Medical Practitioner. 

On the date of your joining, you are requested to meet the HR Officer at 9.30 am to complete the 

joining formalities. Place and point of contact will be communicated to you 2 days before joining 

We look forward to your active participation towards Company's growth. 

cONGRATULATIONSI! 

Regards, 
For Avatu Private Limited 

a akba 

Head- People & Change 

Dated: 13th September, 2021 

Avatu Private Ltd. 

47/B-18, Chandralok CHS, Sector-10, Koparkharine Navi Mumbai - 400709, Maharashtra 

Tel: +91 22 27542109 | Email: info@avatuin | URL: www.avatu.in 

CIN: U74999MH2018PTC305221 



Annexure- Compensation Structure 

Annual 
INR 

15600 
4199 

Description Monthly 
INR 

Basic 
Special Allowances 
Statutory Bonus 
Monthly Gross 

187200 
50382 
15594 

253176 
1299 

21098 

Yearly: 
Leave Travel Allowance ** 

Gratuity 
PF Contribution 
Medical Insurance 

9360 
9000 

22464 
6000 

1872| 
500 

300000 CTC 

300000 Annual Gross(CTC) 

**Reimbursement is subject to submission of bills. If bills are not submitted, the 

amount will be paid in March and taxed. 

"Medical lInsurance Premium- Value given against the component is based on an 

assumption that you are availing the benefit up to your entitlement as per 
respective policy. " 

*If there is any change in the wage code by Indian government, your overall salary distribution may change. 

However, there will be no change in your CTC. 

Avatu Private Ltd. 

#7/B-18, Chandralok CHS, Sector-10, Koparkharine Navi Mumbai - 400709, Maharashtra 

Tel: +91 22 27542109 | Email: info@avatu.in | URL: www.avatu.in 

CIN: U74999MH2018PTc305221 
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