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5.2.2 Number of students’ progression to higher education

Name o'i' student enl:olled for Programme Naoie efinststition joiied Name of programme
NO higher education completed admitted to
1 Bertha Christilda J B.A Eng Lt Government Arts college. Ooty. . M.AENGLISH
2 Mohana Bharathi A B.A Eng Lit SNS Rajalakshmi College of Education,Coimbatore B.ED ENGLISH
3 V.Jayasakthi Kirubhaa B.A Eng Lit GRG College for Women, Coimbatore, M.A ENGLISH
L} Ajal Babu BBA(CA) VLB Janakiammal college of Arts and Science MBA
5 V.Raghul BBA(CA) VLB Janakiammal college of Arts and Science MBA
6 R.Karthick BBA(CA) VLB Janakiammal college of Arts and Science MBA
7 K.Marisarath BBA(CA) VLB Janakiammal college of Arts and Science MBA
8 Stephin S Netto BBA Banking Kerala Institute Co-Operative Mangement, Kerala MBA ]
9 Y.Prassanakumar BBA KSR Institute of Technology, Tirucengode MBA
10 | A.Marian jones BBA Nirmala College for Women, Coimbatore MBA
11 D.Deniston BBA Nehru Institue of Engineering & Technology, Coimbatore MBA
12 V Pradeepvikram BBA Banking Karpaga Vinayaga Institute of Mangment,Pudukkottai. MBA
13 Anjaneshwaran BBA(CA) K_pshys institute of Management, Banglore MBA |
V LB Janakiammal College of Arts and Science,
14 Karan S B.Com Coimbatore MBA
V.L.B Janakiammal College of Arts and Science,
15 | PrakashRaj T B.Com Coimbatore MBA
V.L.B Janakiammal College of Arts and Science,
16 | Giriraja A B.Com Coimbatore M.Com B
17 | Kamali § B.Com Madurai Kamaraja University MBA
18 Privadharshini A B.Com SNMYV College of Arts and Science M.Com
V.L.B Janakiammal College of Arts and Science,
19 | Karthikeyan C B.Com Coimbatore M.Com
V.L.B Janakiammal College of Arts and Science,
20 | Manjula Devi P B.Com Coimbatore M.Com
21 Madhumitha M B.Com Adithya School of Business Mangement MBA
V.L.B Janakiammal College of Arts and Science,
22 | Abul Faisl B.Com Coimbatore MBA




23 | SnchaR B.Com Tk_;aljgnar Karunanidhi Institute of Technology, Coimbatore | MBA o
|24 Ganesan.S B.Com MEPCO Schlenk [ngineering College MBA
25 | ArathiR - ~ B.Com(CA) | VLB Janshiammal College of Ans and Science o MCom |
[ 26 | ‘Gohul Kumar © B.Com(CA) | VLB Janakiammal College of Arts and Science MBA
27 li-'u_na{csh R B Com(CA) SNS Callege ol Technology - MBA
28 | Mano) G B.Com(CA) Firebird Institute of Research in Management PGDM
29 | Mubarah Shenf Z B Com(CA) Government Ants College Udhagamandalam M.Com (IB)
30 Princy S B.Com(CA) Institute of Chartered Accountants of India . ex
31 | Rethiga§ B.Com(CA) | Bharathivar Universiny M.Com (FT)
32 | Sakthi Shankar B.Com(CA) ‘: Institute of Chartered Accountants of India CA
"33 | Sharan ES B.Com(CA) | Nehru College of Management MBA
34 | Jayasuryan S B.Com(CA) Rathinam College of Arts and Science N M.Com CA
:35 Kammozhi V B Com(CA) | Sree Pashmi Institute of Management and Science MBA
1 MariappanB B.Com(CA) SNMV College of Arts and Science M.Com CA
| 37 | Nagarjun M B.Com(CA) SNMV College of Arts and Science M.Com CA
| 38 | AnhiK BComCS | DrNGP Ansand Science college B M.COM CS
[ [ V L B Janakiammal College of Arts and Science,
| 39 | Kanthasamy.T B.Com CS Coimbatore o M.COM
|'_ 1 V LB Janakiammal College of Ants and Science,
|40 Manikandan.V B.Com CS Coimbatore . MBA
| V.l: B Janakiammal College of Ants and Science,
41 | Manojkumar.N B.Com C§ Coimbatore M.COM
42 | Indhumathi.G B.Com CS Government Arts college M COM CA
43 | GuruSabari TS B.Com CS TIPS School Of Management MBA )
44 | Vedhapriva P B.Com CS KCT Business school MBA
45 | Vijayadheepa P B.Com CS KCT Business school MBA
46 | Dinesh K B Com PA Government Arts College, Coimbatore MTTM
VLB Janakiammal College of Arts and Science.
47 | Rohini M B.Com PA Coimbatore M.Com
| 48 | Ranjana.M B.Com PA Sree Narayana Guru Instituation of Management Studeies MBA
| 49 | Rahul A B.Com PA TIPS School Of Management.Coimbatore MBA




50

51
52
53
54
55
56
57
58
59
60

i I N Sridhar

Rmcs\\ arl

; Arjun A R

Gayathri J

| Gy athr M
Pandivan M
SnchaG

Sankar K

! Nivetha M

| Jishou Aravind N
Vetri manikandan vV
SunaR

_Kavin Kumar.V

! G Naveen

| RiMegald

| Mathematics)

l Annamalai University

L M Sc ( Staunaties)

l_ B.Sc(CS) | M.A M Business Suhool ~ MBA .
1 GRG St.houl of management Studies.P S(JR Knslmammnl MBA
l B SuCs) College for Women B - -
| B ScCs) | VLB Jan: ammal € 0||ng of Arts & 'sc!c__m,_e__ -  MSaCs)
| BScCs) | VLB J.malxummal College uf Arts & Science MBA
! - BScll | Sri Knishna Arts and Science Co]ch.:. Cc:mbamrc - MScllT
| BScll | SriKnshna Arts and Science College,.Coimbatore M.SelT
BScIT | SnKrishna Anis and Science College.Coimbatore M.SclIT
| BScll | SrKnshna Ars and Science College.Coimbatore | MSelT
B.Sc.lT | Nehru College,Coimbatore |  MBA |
B.ScCl Sri Krishna Arts and Science Collcke Coimbatore M.SclIT
BScCT Sri Krishna Arts and Science College.Coimbatore M.ScIT
V L B Janakiammal College of Arts and Science.
~ BScECS Coimbatore M.Sc ECS |
vV.L B Janakiammal College of Arts and Science,
B.Sc ECS Coimbatore M.Sc ECS
B.5c(
Mathematics) Kasturi College of Education B B.Ed
BSci

Molnmmcd Huana S ~ BCA VLB Janakiammal College of Arts & Science M Sc CS o
| Sathish R . BCA VLB Janakiammal College of Arts & Science M.Sc CS
-—sga:alna-i:r:"_ ) BCA | Nehru Institute of Engineering & Technology MBA
-—A;“;E”i ____ . BCA | VLB Janakizmmal College of Arts & Science i MSc CS N
e & BCA VLB Janakiammal College of Arts & Science MScCS |
_-_Sx_umc:'E P~ _—_.— e ~_BCA VLB Janakiammal College of Arts & Science i MSc CS
"_\‘1_3":\;1_,,:1_3_____________. BCA VLB Janakiammal College of Arts & Science MSe €S
_a)El:iL_h_P_ B Sc Viscom SRM Arts and Science College, Chennai - M.Sc Viscom |
—'\T; rﬁ-n M B Sc Viscom Bharathiyar University, Coimbatore MA
‘_@Eh_;_ o B.Sc (CS&HM) | Tagore Instituation Enginnering and Technology MBA
F__i_'['_\T:t;: _-__.___ | BSc(CS&HM) PSR Engineering College, Virdhunagar. MBA -_J



bl mnly sos

mdl_m'mll e 6hy 6l gy gi) w00 1)

LD 6U3T 6L 2(6MLLLIN 61T Byl 6WL—
BERTHA CHRISTLDA J
M.A (ENGLISH) 2021-2023
Admn. No: 211252

HOD PRINCIPAL

GOVERNMENT ARTS COLLEGE
UDHAGAMANDALAM

0423-2443081
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VLB JANAKIAMMAL
COLLEGE OF ARTS & SCIENLE

STUDENT IDENTITY CARD

Name :AJAL BABU
Course : MBA
Reg no : 21MBAO31

Valid upto : 2021 - 2023

Pl ol

VLB JANAKIAMMAL
COLLEGE OF ARTS & SCIENCE

STUDLNT IDUNTITY CARD

Rame :R.KARTHIC
Course : MBA

Reg no : 21MBAO013
Valid upto : 2021 - 2023

("5-:-- - ‘\.

www.vibjcas.ac.in

e

% VL B JANAKIAMMAL

coLLEGE OF ARTS A SC IENCE

STUDLNT IDLNTITY CARD

Name :V.RAGUL
Course : MBA

Regno  : 21MBA023
Vvalid upto : 2021 - 2023

o R

i
2
: B
s B

-

% VLB JANAKIAMMAL |

COLLEGE OF ARTS & SCIENCE

STUDUNT IDENTITY CARD

Name  K.MARISARATH
Course : MBA .
Reg no : 21MBA016 "

Valid upto : 2021 2023

www.vibjcas.ac.in



KERALA INSTITUTE OF CO-OPERATIVE
MANAGEMENT (KiCha)

o

KALASALINGAM

AUADEMY UF AESEANCH AND EDUCATION
(DEEMED TO BE (TTTTLINED

!

Newutdur"n, "Thiluvannnlh up.u-t_qfﬁ‘
Phone: 0471 ~2272601,02

STEPHIN S NETTO
Admn No; 681/MBA2021-23

Course : MBA
Batch  : 504 98
Mob 74035 75573

Direcror\%*

‘- -:" 1]
y “m P o
e “’Jf —--t;un

WW\V.kICHYdH"f.II.-] in, Kicmamba aamail.com

ML Z YD

FRASANNA KUMAR Y
MBA
Buginess Administration
9921115045

000080 R
’: i 2 Lr" &

wuf-Chancelloj

NIRMALA ¢ OLLEGE FOR WOMEN
Antonomons
Re-Accredited with ‘A'Grade hy NAAC
Red Fields, Coimbatore - I8
Fh 0422 - 2223469 Fax - 0422 - 2223222
2 f'_, i <
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VLB JANAKIAMMAL

COLLEGE OF ARTS & SCIENCE

STUDENT IDENTITY CARD

|

Name :S.KARAN

I_ourse : MBA
. Reg no : 21MBAO012
_ Valid upto : 2021 - 2023

v .—1 )
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VLB JANAKIAMMAL
COLLEGE OF ARTS & SCIENCE

STUDENT IDENTITY CARD

Nme ‘T.PRAKASH RAJ
C(Ilm : MBA

Regno : 21MBA021
Valid upto : 2021 - 2023

- (g pu—" u\«.)

PRINCIPAL

Www.vibjcas.a




% VLB JANAKIAMMAL |

COLLEGE OF ARTS & SCIENCE |

STUDENT IDENTITY CARD
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www.vibjcas.ac.in
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u MADURAI KAMARAJ UNIVERSITY

Prof. v.S. Vasantha us Mo

. Paikalal Nagar, Madural - 62 o,
Registrar (ie) :
Mema No MK MEBA Y X
wj‘w

Sub Admissxos 1o M B A Tounsm snd Howl Managemen|
Progianmse - 2021.2022 . Intimaton- Reg

Name KAMALLS

Appikation Number:  MKUPCI12)048

115 wloemad thas you have been Provislonally selected for admission 10 M_RA_ Toarism
snd Hotel Mamsgement) Programeme mn $he Cemtre foc Tounsm and Hosel Management of this
Unsversity far the academic veur X2 12022

As per the directions of Tamubnady Governmen| regarding COVIDIY Pandemuc sivwation, the
frg year NG Programenes of Madurm Kamaray Universaty will funcion throwgh anbee wmil further
sotification.  In this coatext you are requestad to pay the prescribed fees srough online (dexsils of
lee overlead) and send the sof copy of lee reves to Ihtllmmrlmm Centre

lor Toursm and Hotel Mamagemens and the Admussian Cell Admidsslen2e? 14 mimnbersityacin

immedistely alter paymest 1o ensure the admisoon. Lf you reguire hastel sccommodaton, you have
‘o wiorm well in advance © the above said emmil addnsses  Homel will be alloasd o the bass of
avalabilay cace situstiea becomes normal.

You are informed tha ncuufhlmemmlmduldmﬁmmmhymngh
fees befoee 20092021, the admission smcmancally stands cancelled and ghe candadatr will bave mo
clum for admecicn © the progrmme

Thhndnhmmhmhmu&hmdnkammﬂhmmmumh
direcian of the siate govenment
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VLB JANAKIAMMAL

n LEGE OF ARTS & SCHENCE

STUDINT IDENTITY CARD







Name ‘ALABUL FAISZ

ourse : MBA ﬂ
Reg no -t 21MBAO0O2
Valid upto : 2021 - 2023 -
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KIT-Katalgnarkarunanidhi Inslitule of Technolo 3y
AR Autonomous Instilution
Kannampalayam FPoxl ‘




MEPCO SCHLENK ENGG.?O%&G%&NAKAS!

: " (An Autonomous Institution
'SAVAAL, Mepco Engineering College Post-626 005
(; A Virudhunagar District, Tamilnadu
% Phone:04562:235000 (30 ISDN Lines) Fax:235111
Email:msec@mepcoeng.ac.in Web:www.mepcoeng.ac.in

STUDENT IDENTITY CARD

Name ‘Ganesan.S
Course ‘MBA

Admission No. : MS1547 5 ;
Period of Study : 2021-2023 &7
S (o 2. e
Holder's Signature PRINCIPAL




iy VLB JANAKIAMMAL

G/ COLLEGE OF AR1S & SCIENCE

STUDENT IDENTITY CARD
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ame : R.ARATHI
Course . M.COM

Reg no : 21MCMO002
Valid upto : 2021 - 2023
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VLB JANAKIAMMAL

COLLEGE OF ARTS AND'SCIENCE

COURSE
REG.NO.  : 2.1MfPN¢0Y .-
VALID UPTO : %)) |-2.023 W.},

Hoo/




SNS COLLEGE OF TECHNOL 0O g

Ao and by MBA-ACTT & MO L0 with 00 oute)
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1

FIREB%RD

INSVITUTE OF SESEAREN N maRACINENT

MANOJ G
PGDM - 2021

Learning Associate

 FIREBIRD INSTITUTE OF RESEARCH IN MANAGEMENT

Gall Ciub Raad, Chettipalayam, Coianbators - 641 201
L 491 422 2965566 & www firebird.ac:in

Residence Address:
17210, ALAMARATHU THOTTAM,
RAJENDRA PRASAD ST,
V GUARD (BACKSIDE),KG CHAVADI (PO),
COIMBATORE-641105

+91 9787420714

Blood Group : B+VE

Date of Birth : 23-10-2000
Emergency # : 7373271996
Father/Spouse : GANESAN R

3
FIREBIRD

IRSTITOTE 0F RESEAECS 180 WANACININT

Coimbatore |www. firebird.ac.in
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MUBARAK SHERlFF V4
M.COM IB 2021-2023

... Admn. No: 211324

GOVERNMENT ARTS COLLEGE
UDHAGAMANDAL AM
0423-2443041
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RATHINGIM

COLLEGE OF ARTS & SCIENCE
STUDENT IDENTITY CARD
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), B B
JAYA SURIYAN S
RCAS2021MCCO027
M.Com Computer Applicatio
Vvalid Untill ; 31-05-2023

NGO IR
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(Shri Nehru Maha Vidyalaya

COLLEGE OF ARTS AND SCIENCE

institute of Management Studies & Bioscience Research Centic
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Name  MARIAPPAN .B
Roll No - 21MCOMCAQS
Department : M.COM(CA]

+ 2021-2023
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Year

’iHirGN‘n" ]
MALUMACHA I ). COIMEBA
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r .-l-“A‘I‘. A




P ol Lo

: N R S
e = i

Dr.N.G.P. Ak
Dr.

Coimbatore
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) GOVERS MCNT ARTS COLLEGE 4
T (Autonomous) LN

Coimbatore - 641 015 T y

Reaccredited with ‘A’ Grade by NAAC o
(An Autonomous Institution Affillated to Bharathiar University)

| - mm S TUDENT ID CARD ™ -

e
Name INDHUMATHI G

Roll No. : 21Mccso7

N (Ourse . M.COM CA
L o (i vration AL RO ) SN
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VIJAYADEEPA P
21MBA177

[ @KCT

BUSINESS SCHOOL

DOB 07/01/2001
BLOODGROUP O +ve
ADDRESS

BUILDING .CHITRA
NAGAR AMMANKOVIL,

SARAVANAMPAAT, COIMBATORE TAME
L NADU-641035

r C4, /4 MANNIKANM NEW

MOBILE 9984596277
UAL]D g.&&\mﬂhu'um . j
May/2023 PRINCIPAL

I

{f

I

Il

] In case card found please return to




87 SRI KRISHNA

o ARTS AND SCIENCE COLLEGE

ol No
ate of Birth
lood Group
obille (Students)
obile ( Parents)

rsteller
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1% ARTE AND BCIENCE COLLEOR

( 3 (AN B0 8001 2018 Corlilad Innliustian)
“T\J T ranantvistig - 003203, Ghangapsdiy O
o Tamil Nty P Mo 144. 274848005

-

WEMHYITY CANed

GOPINATH P
M.8¢ Visual Communicallon

'up&,'ib A
BIHHARATHIAR UNIVLRSITY

COIMBATORE ~ 641 040
Re accredited with ‘A” Grade by NAAC
S1ate University = k
none =91422 2422222 Government of Tamil Nadu worw bu sc in B8

Quuri : qupas . Guon

Name : VARUN. M

Mem.No : P28228

Course tMA.,

Departrnenl : Communication and Media Studies

Vahd up to  * 11 0K 2023
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VLB JANAKIAMMAL COLLEGE OF ARTS AND SCIENCE
AUTONOMOUS
Re-Accredited with ‘A’ Grade by NAAC

An ISO 9001:2008 Certified Institution
KOVAIPUDUR, COIMBATORE — 42,

Training and Placement Division

Vision
Preparing the Students to secure good placement in the reputed Industries.

Mission
« To achieve 100% placement through dedication, attitude and complete involvement

To arrange and coordinate various programmes that aim at moulding the students to meet

expectations of the Industry and career building

« To impart skills expected by the Industries

« To encourage and guide student for on and off-campus recruitment

Objectives

« To create awareness among students regarding career options and help them in
identifying their career objectives.

 To guide the students in developing skills required for job and to achieve their career

objectives.
« To identify potential employers and help them in achieve their hiring goals.
« To organize activities towards placement and career planning.

« To act as a bridge among students, alumni and employers.

SWOC ANALYSIS

Strength
» Strong leadership & Supportive Management.
« Separate division has been established with efficient faculties for placement support.
« Efficient faculties in the each department to give in-depth subject knowledge.



b

| ﬁlﬂushed rooms for interviews and group discussions.
Seminar halls to conduct pre-placement talks and tests,

Student volunteers to assist on the day of visit and through the selection process.

‘Weakness

Initial gap in the understanding of the skill set of students,
Diversified background of students,

Fewer students does not match up the eligibility criteria of the Corporates.
Poor delivery of students at the time of Interview,

Opportunities

Enabling better learning by giving individual attention to the weaker students.

Students can be trained for competitive examinations and place them in Governmental
sectors,

To groom the students for real life interns of jobs and self-dependency through several
i
Readiness to accept changes in the job Market

Students can be placed in the corresponding fields and to have exposure to face the
outside world.

There exists the updating of knowledge for current trends.
Logical training can be obtained to enrich skill sets and can get Real-time exposure.

Challenges

Decreasing pool of good students willing to work.
Lack of communication among students.
High variance in student ability and corporate expectations.

Perhaps other Institutions who attract top talent that we need to compete against.
Changing demands of the recruiting companies and IT sector.




There is an increasing trend among the companies to prefer undergraduate students than
post graduate students.

Best Practices
® Monitor employment and placement rates at regular intervals to ensure that the number of
graduates in specific programs of study reflects the current market demand.
® Create and implement plans to drive continuous improvement in placement outcomes.
® Identify skills-gap issues that might be impacting placement and being proactive in
: helping out the soft skills department in designing programs to address specific workforce
# needs.
e Establish relationships with the employment community through service learning and
other initiatives to facilitate the college-to-workforce transition.

Future Plan
* To Maintain and utilize better contact with our alumni.

il

* To explore possibilities to collaborate with Industrial Bodies.
* To build relationships with employers to generate internships and job leads
To plan the students with reputed companies with more salary package

LA TR
.




Placement Report 2020-2021

Virtual / Online Placement

S.No

Name of the Company

—

VinsInfo

Infosys IT

CTS

Triemp Technology

SurelT Insurance

AVO Soft

KGISL

Apco

Ol oo 9] v W & W

Infosys BPO

-
o

Softland

Ll
—

CSS Crop

b—
o

Avatu

[—
W

AvaSoft

—
NS

CareerNet

Pt
h

Wipro

Salary Details

Highest Salary

25000

Average Salary

15000

Lowest Salary

7000




List of Students Placed

Name of student placed with Programme Name of the employer ;ll‘)lflpi:ickngef
his/her contact details completed with contact details etmee
appointment
1 | Karthikevan, 9994094853 M.Sc SS Avasoft, 9150020110 237576
2 | Pravin Murugan, 7708810331 [ M.Sc SS Avatu, 9355411123 300000
3 | Praisy Johnson, 9605015906 | MBA Career Net, 7259107219 300000
4 | Pavithra. P, 6374335369 B.Sc (CT) CTS, 9944192012 251999
5 | Sheeba Banu, 9003353409 B.Sc (Mathematics) | CTS, 9944192012 251999
Infosys BPO,
6 | Anithaa B, 7708567003 B.Com CA 9664204200 237576
Infosys BPO,
7 | Sangeetha V, 8838580131 B.Com CA 9664204200 237576
Infosys BPO,
8 | Riyas Ahammed, 7092304204 | B.Com CA 9664204200 237576
[ Brindha Lakshmi, B.Com Infosys BPO,
9 | 6374243242 9664204200 237576
Sureha Ponnusamy, B.Com Infosys BPO,
10 | 6383563771 9664204200 237576
Infosys BPO,
11 | Vikashini Murali, 8220556589 | BA English 9664204200 237576
Infosys BPO,
2 Anand Kumar. P, 9566580722 | BBA 9664204200 237576
13 | N. Lakshmi ,8220830288 B.Sc (CS) Infosys IT, 9664204200 222972
14 | Ms. Stenevia, 6383902808 B.Sc (CS) Infosys IT, 9664204200 222972
15 | Celcia. P, 9367776667 B.Sc (CT) Infosys IT, 9664204200 222972
16 | Sathish, 9585290677 B.Sc (ECS) Infosys IT, 9664204200 222972
17 | M.Abeesh, 9600962816 B.Sc (IT) Infosys IT, 9664204200 222972
18 | R.Vaishnu Priya, 6362288276 | B.Sc (IT) Infosys IT, 9664204200 222972
19 | B. Sneha, 9488748980 BCA Infosys IT, 9664204200 222972
o 20 M.ATHIYA.ZHAGAN A BCA Infosys IT, 9664204200 222972
;; ;;HIMEaﬂ: s Jg, (;190290228;:;?1 B.Sc (CS) Triemp, 9489501445 264000
pragath 1, B.Sc (CS) Triemp, 9489501445
MOHAMMED SANFAR S, : 264000
23 | 7550387689 B.Sc (CS) Triemp, 9489501445 264000
' :: ‘R[f’s“a:h (3; 9384294380 B.Sc (CS) Triemp, 9489501445 264000
Y ignesh V, 9600787028 B.Sc (CS -
GOWTHAM RAJ S, (CS) Triemp, 9489501445 264000
26 | 861045767 ;
_ = I, B.Sc (CT) Triemp, 9489501445 264000
27 | Haritha.G, 6379491297 B.Sc (CT) : ;
- [Py Triemp, 9489501445 264000
Srecaiswariya.E, 9994579589 | B.Sc (CT) : —
aal : Triemp, 9489501445 264000
29 | SURYAR, 7539911193 B.Sc (CT) Triemp, 9489501445 264000 |
_30 | Daffni Merlin M, 7 P, 264000
=1 M, 7339128789 | B.Sc (ECS) Triemp, 9489501445




~— [ NAVEEN KUMAR. C,

_ 31| 8428256988 B.Sc (ECS) Triemp, 9489501445 264000
32 | SARAN P, 9360423160 B.Sc (ECS) Triemp, 9489501445 264000
33 | M.Abeesh, 9600962816 B.Sc (IT) Triemp, 9489501445 264000
34 | P.Angelin brasy, 8870724089 | B.Sc (IT) Triemp, 9489501445 264000
35 | Goutham k, 8056820621 B.Se (IT) Triemp, 9489501445 264000
36 | Nivetha M, 9788184492 B.Se (IT) Triemp, 9489501445 264000
37 | Nivethitha J, 6374907178 B.Se (IT) Triemp, 9489501445 264000
38 | Suriya N, 8838045080 B.Sc (IT) Triemp, 9489501445 264000

Swathi Sasidharan,
39 | 9385410471 B.Sc (IT) Triemp, 9489501445 264000
40 | Theeran semalai, 9585253086 | B.Sc (IT) Triemp, 9489501445 264000
41 | R.Vaishnu Priya, 6362288276 | B.Sc (IT) Triemp, 9489501445 264000
YASVANTH KUMAR B,
42 | 7904168367 B.Sc (IT) Triemp, 9489501445 264000
43 | Ameera. S, 9944312736 B.Sc (Mathematics) | Triemp, 9489501445 264000
44 | Sasikala.k, 7824027220 B.Sc (Mathematics) | Triemp, 9489501445 264000
HEMA MAHALAKSHMIL.S,
45 | 8075812092 BCA Triemp, 9489501445 264000
46 | Krithik roshan, 8610238159 BCA Triemp, 9489501445 264000
47 | Sneha B, 9488748980 BCA Triemp, 9489501445 264000
Swathi Sasidharan,
48 | 9385410471 B.Sc (IT) Wipro, 8956180936 185856
49 | Devaraj B.Com CA SureT] Insurance 180000
50 | Darshana B.Com CA Concentrix 180000
51 | Aashmi. M, 7092676606 B.Com PA Ad Astra 180000
52 | Akalya. K, 8680963244 B.Com PA Quess Corp 180000
AN

%

Placement Officer

TRAINING AND PLACEMENT DIVISION
VeB Janakiamma! College of Arts And Science

Kovaipudur, Coimbatore - 641 042
t mail id: placement@vlbjcas.ac.in

And rincipal
Placement PRINCIPAL
H;LB.JAN&KIAMMM COLLEGE 9% SRTS AND SCIENCE
(AUTONOMOUS)

KOVAIPUDUR, COIMBATORE-641 042.
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Mr. Karthikeyan K
33/2, Vijay illam
Bajanai kovil lane
Vysial street
Coimbatore-641001

Dear Karthikeyan,

Thank you for your interest in AVA SOFTWARE Pvt. Ltd. Subsequent to our discussion with you, we
are delighted to extend you an offer to join AVASOFT, We believe you can play an important role in our rapid

growth and success and look forward to welcoming you to the AVASOFT family.

Position

You will be undergoing an internship with AVASOFT for a period of 6 months and you will be
designated as Trainee Engineer and will be paid a stipend of Rs.10,000/- per month subject to PF & ES| from
the date of joining. After successful completion of your internship you will be designated as Trainee engineer
and your CTC would be Rs. 3/- Lakhs per annum (Rupees Three Lakhs only) is inclusive of basic salary, HRA,

medical and regular conveyance which is effective from the date of employment.
Probation

You will be on probation from your date of joining for a period of twelve months as Trainee engineer.
You will continue to do so until the company confirms your services in writing, based on your conduct and

performance during this period meeting the standards of the company.

Compensation

Your total cost to AVASOFT will be Rs. 3/- Lakhs per annum (Rupees Three Lakhs only) subject to Tax

deduction. Further details are furnished in Annexure-1

AVA Software Pvt. Ltd.,
Eavline Infocity Limited, 1st Floor, Block 2, 33, Rajiv Gandhi | Sam
Hmlur - Chemai - 600 t‘;’#
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Confidentiality and Non Disclosure

You are expected to maintain utmost secrecy in regard to the affairs of the company and shall keep
confidential all information , instruments, documents, etc relating to the company that may come to your

professional knowledge during your assignment With the company.

Conflict of interest Guidelines,

You shall diligently adhere to the following guidelines and policy of the company and to conduct its
affairs in strict compliance with the letter and spirit of the law and to adhere to the highest principles of
business ethics. Accordingly , you must avoid activities, which are in conflict, or give the appearance of being

in conflict, with these principles and with the interests of the company

Roles and Responsibilities

The roles, responsibilities and duties appropriate to your designation or your employment, will be
specified by Company from time to time. Company may at any time, in its sole discretion, upon notice to you,
alter or otherwise modify these roles, responsibilities and duties. Further, at any time, you may be required
to provide services, directly or indirectly, to Company and its affiliates and their employees, contractors and
clients. In view of the trust and confidence reposed in you, you must effectively perform to ensure results

and you will be expected to work extra hours to achieve the set targets, whenever the job so requires.

Working Hours

You are expected to comply with the normal working hours(discussed during the interview) as
declared by the Company or project requirements. You may be required to work on a shift basis. Company

may, at any time and its sole discretion, change the shift timings upon notice to you.

AVA Software Pvt. Ltd.,
Bayline Infocity Limited, 1st Floor, Block 2, 33, Rajiv Gandhi Salai,
Navalur, Chennai - 600 130
Website: http://www.avasoft.com
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Leave Eligibility:

You are entitled to Leave benefits during your employement with the company. Annual Eligibility of
Earned Leave will depend on the length of service of the associate, Associates are

also entitled to sick leave
and any associate shall be entitled to

Mmaternity/paternity leave and benefits specific to gender,
terms and conditions relating to leave eligibility is provided as relavant policies on the intranet.

policies are subject to change and you shall abide by the updated policies,

Detailed

All these

Health Insurance

The Company will insure YOu, your spouse and a maximum of 2 Children as dependents for

Hospitalization as per the policy for an amount of Rs.2,00,000/-per annum per individual. Details would be
made available on joining.

Termination & Recovery

(i)

The Company may terminate this contract and the Employee’s employment at any time.

(ii) Upon termination of employment with the company, the Employee shall forthwith return to the

company all the assets and property of the company i.e., documents, files, books paper, memos, or any

other property of the company in your possession or under Employee control.

(iii)  The employee shall commit to be in the employment of the company at least for a period of 24
months, considering the substantial expenditure incurred by the Employer Company in India and Overseas
towards training/certification on Employee’s account. In case if any employee decides to resign any time

after the 1 month of internship/training Period without serving the 24 months service with us as a full-term

employee after completing 6 months internship, the Employee shall be liable to compensate the Employer a

sum of Rs. 1,50,000/- (Rupees One Lakh and Fifty thousand Only) to cover the loss incurred by the Employer
in recruiting/training Employee and also for similar expenses to be incurred by the Employer on another
person to be inducted as successor in the office and also considering disruption in continuity in the office,

failing which will lead to legal action.

AVA Software Pvt. Ltd.,
Bayline Infocity Limited, 1st Floor, Block 2, 33, Rajiv Gandhi Salai,
Navalur, Chennai - 600 130
Website: http://www.avasoft.com
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(iv)

Employee undertakes that he/she will not take up any other employment while he/she is under the

contract and further undertakes to obtain prior consent from the Company before taking up any other
employment.

(v)  Incase wherein the employee resigns within a period of 24 months from the date of Joining, the entire

amount of expenses reimbursed/buy out cost/Joining Bonus/relocation expense/Certification cost paid to

him/her will be recovered as part of the full and final settlement.
Non - Competition

(a) Itis further acknowledged and agreed that following termination of the employee’s employment

with the Company for any reason the employee shall not hire or attempt to hire any current employees
of Company.

(b) Itis further acknowledged and agreed that following termination of the employee’s employment
with the Company for any reason the employee shall not solicit business from current clients or clients

who have retained the Company in the 2 years period immediately preceding the employee’s
termination.

Notice Period
The employee may terminate the contract of employment by giving 3 months written notice to the

Company. The waiver of notice period fully or partially is at the Company’s sole discretion. However,

Company will also be entitled to terminate the contract of employment without assigning any reasons
thereof.

Pre-Employment Screening:

The employment offer is contingent upon the satisfactory outcome of the pre-employment screening

activities(including background checks, reference check of former employment/s or such other checks as

may be deemed right by the company). Please be advised that company’s polii:y provides t
misrepresentation of an individual’s qualifications, credentials etc in securing employment at the co
may be grounds of dismissal with immediate effect.

RN o —
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Professional Ethics:

As an organistion which believes in professionalism and performance every employee will be
expected to uphold professional ethics when dealing with company’s money, material, documents and
assets, and violation of the Company’s code or leakage of the Company’s trade/business secrets that is
directly or indirectly attributable to the concerned person. If you are found guilty , at any point of time , of
moral turpitude or dishonesty in dealing with the Company’s money, material or documents or of theft of
misappropriation regardless of the value involved, your services would be terminated with immediate effect,
notwithstanding other terms and conditions mentioned in this letter. Also you would be liable to pay the
damage quantified by the Company for breach of any terms and conditions mentioned in this letter. You shall
not divulge, communicate or pass on any information, secrets which you may come to possess as a result of
your employment with the company to any outsider or to anyone not employed by the company. Company
information on devices, media, social media, e-mail, fax, printout or photos need to be handled with strict
confidentiality. You shall not communicate, in any manner, any information regarding your
remuneration/terms of employment to any other employee of the company except your immediate superior.

Indulgence in such activities or any violation of this norm shall lead to termination of your service

immediately and will be taken proper legal actions.

WP LI me
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Any dispute that arises between parties will be referred to the Sole Arbitrator appointed by the
Employer and the same is governed by the Arbitration and conciliation Act 1996, Any dispute between us
and employee will be handled in Chennai courts only.

Upon joining you will be expected to follow the ‘Employment terms and conditions’ document with

us which will outline the basic expectations from employees.

Kindly sign the copy of this letter as a token of your acceptance and return it to the undersigned on
: . or before 1st Aug 2021,

| Q,M@J

Anthea Vicky

Human Resources

AVA Software Pvt. Ltd., i
line Infocity Limited, 1st Floor, Block 2, 33, WWW -
e ool 60120




Compensation Break Up

Karthikeyan K

Designation Trainee engineer
A - Base Component Monthly (Rs.) Annual (Rs.)
Basic 15000 180000
HRA 7500 90000
Total of A 22500 270000
B - Basket of Allowances
Medical Allowances 700 8400
Total of B 700 8400
C- Retirals
Provident Fund 1800 21600
Total of C 1800 21600
Total (A+B+C) 25000 300000
For AVA SOFTWARE Pvt. Ltd., To AVA SOFTWARE Pvt. Ltd.,
Q- fulte?]
Anthea Vicky Karthikeyan K
AN 0 W ;EI ‘
. Human Resources Trainee engineer _ rj
- ’ at 1

AVA Software Pvt. Ltd.,
Bayline Infocity Limited, 1st Floor, Block 2, 33, Rajiv Gandhi Salai,
Navalur, Chennai - 600 130
Website: http://www.avasoft.com




Reference Number: OF13092021L1 Date: 13'" September, 2021

OFFER LETTER
Private & Confidential

Dear Pravin Murugan,

It is our pleasure to extend the following offer of Trainee employment to you on behalf of Avatu,

further to the interview and discussions you have had with us.

You are appointed to the position of Associate Consultant- Trainee. Your appointment is effective
from the date of joining which shall be shared with you after successful completion of 3 (Three)

months (Non-Paid) training.

The terms of this offer letter, unless accepted by you as per the terms hereof, do not and are not
intended to create either or express and/ or implied contract of employment with Avatu and the
Avatu Board of Directors reserves the right to change the terms of this letter unconditionally.
Upon your acceptance, as aforesaid, a formal appointment letter would be issued to you at the

time of your joining.

Upon acceptance of this letter of employment you will be required to sign an Employee
Assignment, Non-Disclosure and Non-Competition Agreement with Avatu.

.' e Job Description: The training will be given in multiple technologies but all in top application
platforms. Also, depending on upcoming projects, market trends technologies will change. One
should be flexible to learn & grow together. The details will be given at the time of training.

Salary: During initial training period of 3 months, you will not be paid. After satisfactory
completion of the 3 months of training your total CTC will be INR 3,00,000 per annum

(The details of which are given in the Annexure Below)

Avatu Private Ltd.
#7/B-18, Chandralok CHS, Sector-10, Koparkharine Navi Mumbai ~ 400709, Maharashtra

Tel: +91 22 27542109 | Email: info@avatu.in | URL: www.avatu.in
CIN: U74999MH2018PTC305221



Place/Transfer: Your base location would be Mumbai. There is a possibility that your base location
may change before the date of your joining. You may be required to travel on short/long term

assignments anywhere in India and outside India. *If it is remote work, it can be Work from Home
(WFH)

Training: Training (Classroom/Virtual/On Job) session would be conducted for the first 6 months
from your date of joining. Depending upon the Covid situation.

Performance Evaluation: During your training period, there will be short assessments conducted

to monitor the progress of your work. This can be done every week/fortnight/monthly depending
upon the training schedule.

Appraisal Process: You shall be entitled for the annual appraisal process as per the company
policy.

Service Agreement: You will be required to sign a Service Agreement of 36 months with a surety
amount of INR 3,00,000/-. This amount shall be payable to the company only in the event of your
separation from the company before 36 months from the date of confirmation.

Please note:

1. You will need to have cleared all the subjects in the current academic courses and be able to
provide provision certificate/Degree from your college/university at the time of joining.

2. If atanytime in our opinion, which is final in this matter you are found non- performer or guilty
of fraud, dishonest, disobedience, disorderly behavior, negligence, indiscipline, absence from
duty without permission or any other conduct considered by us deterrent to our interest or of
violation of one or more terms of this letter, your services may be terminated without notice
and on account of reason of any of the acts or omission the company shall be entitled to
recover the damages from you.

3. This appointment letter is being issued to you based on the information and particulars
furnished by you in your application at the time of your interview and subsequent discussions.
If it transpires that you have made a false statement (or have not disclosed a material fact)
resulting in your being offered this appointment, the Management may take such action as it
deems fit in its sole discretion, including termination of your employment.

Avatu Private Ltd. _

#7/B-18, Chandralok CHS, Sector-10, Koparkharine Navi umbd‘_m_ m_.
Tel: 491 22 27542109 | Email: info@avatu.n | URL: www.avaiin
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Kindly sign and return the scanned copy of this letter as a token of your acceptance. Offer stands

canceled in case of any deviations in Information or if you fail to report to HR on or before pre-
decided date.

To help complete joining formalities we request you to carry your all-original documents for
verification along with their photocopies on the date of joining. Meanwhile, kindly share the
scanned copies of all-original documents mentioned below.

The documents required are as under:

* Attested copies of educational certificates and Mark sheets from class X onwards.
* Two passport size photographs.

* Copy of offer letter & resume

* PAN Card

* Passport (First & Last Page)

* Aadhar Card

Please note that this appointment is subject to your producing a medical fitness certificate from a
recognized Medical Practitioner.

On the date of your joining, you are requested to meet the HR Officer at 9.30 am to complete the
Joining formalities. Place and point of contact will be communicated to you 2 days before joining.

We look forward to your active participation towards Company’s growth.

CONGRATULATIONS!!!

Regards,
For Avatu Private Limited

Arom e

Head - People & Change
Dated: 13" September, 2021

Avatu Private Ltd,
#7/B-18, Chandralok CHS, Sector-10, Koparkharine Navi Mumbai — 400709, Maharashtra
Tel: +91 22 27542109 | Email: info@avatu.in | URL: www.avatu.in
CIN: U74999MH2018PTC305221



Annexure- Com pensation Structure

Description Monthly Annual
= INR INR
[Basic 15600 187200|
Special Allowances 4199 50382
ititutory Bonus 1299 15594
Monthly Gross 21098 —______25_3_L7£
R e
e,y [ e = e
Leave Travel Allowance ** ______ﬂq
. Gratuity ___________________9000
PF Contribution ) 1872 22@
Medical Insurance 500 6000(
cTC 300000
Annual Gross(CTC) 300000
**Reimbursement is subject to submission of bills. If bills are not submitted, the
amount will be paid in March and taxed.
"Medical Insurance Premium- Value given against the component is based on an
assumption that you are availing the benefit up to your entitlement as per
respective policy. "

*if there is any change in the wage code by Indian government, your overall salary distribution may change.

However, there will be no change in your C e

Avatu Private Ltd.
#7/B-18, Chandralok CHS, Sector-10, Koparkharine Navi Mumbai — 400709, Maharashtra
Tel: +91 22 27542109 | Email: info@avatu.in | URL: www.avatu.in
CIN: U74999MH2018PTC305221
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Letter of Offer

05, Jul 2021
Praisy Johnson

119 Jamia Nagar,
kovaipudur,
Coimbatore- 641042

RE: Letter of offer of employment

Dear Ms. Praisy Johnson,

This refers to your application for employment with CareerNet Technologies Pvt. Ltd.
and your subsequent interview for the same. We are pleased to offer you an
employment with CareerNet Technologies Pvt.Ltd. as a Associate Consultant at
Level 1 at our Bangalore office.

Joining Date and Salary

Your date of joining will be communicated to you later. Your yearly TCTC on joining
CareerNet Technologies Pvt. Ltd. is Rs.3,00,000/-The break-up of your salary is
given in Annexurel,

Training & Probation Period, Confirmation 4

You shall serve a probationary period of 3 months from the date of joining. Upon your
satisfactory completion of the probation, you shall be confirmed in the permanent
establishment of the company. The company reserves the right to either extend the
probationary period or terminate your employment, in the event that your

performance is not up to the expectation.

Place of work and mobility

You shall be currently based in Bangalore but will serve the company or any of its
subsidiaries or associated companies in any location within or outside of India. You
will be governed automatically by the rules and regulations and terms and conditions

applicable to the new assignment.

Non-Disclosure and Intellectual Property Rights
As a condition of your employment, you will be required to sign the Company's
standard form of employee nondisclosure and intellectual property assignment

agreement at the time of your joining.

The company retains ownership of the intellectual property rights relating to
copyrights concerning work undertaken while in the employment of the company.
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Termination & Notice period
Termination | ¢

The company may terminate

0 your services with or without cause under the following
conditions:

With Cause: The Company may, immediately and without notice, terminate your
services with “Cause”, The term "Cause' shall, as used in this Document, mean (1)
the commission of a crime involving moral turpitude, theft, fraud or deceit; (2)
conduct that has an adverse effect on the Company’s reputation; (3) substantial or
continued unwillingness or inability to perform duties assigned to the Employee; (4)
gross negligence or deliberate misconduct; (5) any material breach of terms and
conditions specified in this letter; (6) Un-authorized absence from work for a period of
7 days or more consecutive days without due consent or notifying your superior
officer; (7) providing any false information to the company;

Without Cause: In the event that the employment is terminated without Cause, the
Employee will be provided with a 60 days written notice prior to such termination or
paid severance pay in lieu thereof equivalent to the consolidated compensation
package for a period of 60 days, calculated on the basis of the last gross salary.

Resignation by Employee:

If you wish to leave the services of the Company, a clear written notice of 60 days
has to be given to the Company. This clause will be applicable only after successful
completion of probation. During probation period prior notice of 15 days is required.
In case you resign within three months of your joining, training cost incurred by the
organization to an extent of Rs. 15000 would be recovered from you.

In case of failure to give such written notice within the prescribed time, you are
bound to make good the loss suffered by the Company and any other

charges/liabilities Company incurs consequent to the failure to give required written
notice.

However, due to exigencies of business the Company may at its sole discretion reject
the salary in lieu of notice and ask you to serve the entire part of the notice period.

Background Check

The company reserves the right to verify the information furnished by you in your
application for employment and through other documents. If it is found that you have
misrepresented any information in your application for employment or have
furnished false information or have concealed/suppressed any relevant material
facts, your services are liable to be terminated any time, without any notice or
compensation in lieu thereof.

Company Properties in your possession _

You are expected to take proper care of company properties entrus;ed to you by the
company. In the event of your resignation/termination you are obliged to return all
the company's property like access/ ID card, documgnts, machines, data, files and
books etc., in your possession in good condition, or relmbursg the value of‘the same.
You shall also officially hand over your job responsibilities to your immediate
supervisor or any other person nominated by the management for this purpose.




Change of Address

Any change of residential address should be intimated to the HR department in
writing within 3 days from the date of such change. Your address as indicated shall
be the correct address for sending all communications to you unless otherwise
intimated in writing by you. Communications addressed to you at the above address
shall deem to have been duly served,

Annual Leave

After successful completion of your probation period, you shall be entitled to Annual
leave accordingly to Company rules. The company’s holiday year runs from the first
day of January to the last day of December in the subsequent year. Further details
could be taken after your joining the organization.

Employees with less than 1 year's service receive a proportional amount of annual
|leave entitlement,

Professional Commitment:

All employees are required to comply with Company policies, which shall be
communicated to you shortly. These include those related to nondiscrimination,
sexual harassment, confidentiality and non-disclosure, board memberships and
inside information. Such Company policies shall be available with the HR Department
and you are expected to keep yourself apprised of the same from time to time.

Rules & Regulations

Your work in the company will be subject to the policies, rules and regulations of the
Company, as promulgated and modified from time to time in relation to your
conduct, employment and all other matters. In addition to the above, all other
policies, rules and regulations as maybe in operation at the time of your accepting
the appointment with the company as maybe amended or altered from time to time
at the discretion of the Company will apply to you.

Alternative Employment:

Please note that you are restricted from accepting any other employment or carry on
any other commercial activity while engaged by us, without our prior specific \written
approval.

In addition you agree that, while employed with the Company, you shall not perform
work or provide services similar to those provided by you to the Company (including
as employee. independent contractor, consultant. principal, agent. director, joint
venture, partner, trustee, beneficiary), directly or indirectly, for any person or entity
that competes with the business of the Company.

Further, you shall not either directly or indirectly engage with any of the suppliers,
service providers of the Company or earn any separate profit or interest from them.
You are also prohibited to receive any kind of benefit in cash or kind directly or
indirectly from any of the vendors/service providers.
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Post E‘mployment:
You will not, for the period of your employment with the company and the Restraint
period (i.e., the period of 12 months from the | | :
e date of the cessation of employment
a) Canvass, solicit or endeavor to entice away from the company any client or
customer(s) of the company, or any person (s), who at any time during your
employment, where or are clients or customers of the company, or were in
the habit of dealing with the company;
b) Solicit, interfere with, or endeavor to entice away any employee of the
company; or
c) Counsel, or otherwise assist any person to do any of the acts referred to in
Paragraphs (a) and (b) of this clause.
d) Seek direct or indirect employment with any client organization with whom
you have worked during a period of 12 months preceding your cessation of
employment. You will sign a declaration, with mention of all such clients, at

the time of leaving the organization.

é Representations & Warranties:
By signing this letter, you are representing to the Company that your acceptance of

this offer and agreeing to employment with the Company under these terms will not
conflict with, violate or constitute a breach of any employment or other agreement to
which you are a party and that you are not required to obtain the consent of any
person, firm, corporation or other entity in order to accept this offer of employment.

You acknowledge that the restraints contained herein are reasonable in all the
circumstances of your employment, and you agree that they are necessary for the
protection and maintenance of the Company and its business. You also acknowledge
that the Company shall be entitled to seek an order for specific performance or
injunctive or other equitable reliefs in case of your failure to observe or a breach by

you of any of the restraints herein.
ed the Company with full and accurate

ation. This offer is contingent upon the
tigations including employment history

You represent that you have provid
documentation of your last drawn compens
satisfactory completion of background inves
and personal references.




Acceptance

Please sign the copy of this letter indicating your acceptance to the offer of
employment and send it to us at the earliest possible. If we do not hear from you
within 1 day from the date of this letter, we shall assume that you do not wish to take
up the company's offer of employment and our offer will lapse,

We look forward to your joining CareerNet Technologies Pvt. Ltd. for a long and
successful association,

Regards,

Kavitha S
Vice President-HR

| hereby agree to and accept the terms of employment offer and shall report for duty |
y on the _CareerNet Consulting ,

‘ Signature %ﬂ??

Name: Praisy Johnson
Date: 05/07/2021
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Annexure 1
Name: Praisy Johnson
CTC Monthly| Yearly
21,500 | 258,000
omponents Monthly| Yearly
;ag{: ) 15100/ 1,81,200
HRA 3,852 46,227
Special Allowance ; =
Gross Salary (B) 1?3:2 2.?:;:’;’;
Statutory Bonus (C) : y
PF - Empl - -
ES - E?;pl():; 616 7,391
Gratuity 726 8,712
Total Retirement Benefits & Employee Benefits (F) 1,342 16,103
Cost To Company (CTC) ( B+C+F) 21,500 258,000
. Cafeteria 1,500 18,000
Employes Wdfare (including Personal A ccident Insurance & Group Medical Insurance) 2,000 24,000
Total Benefits (H) 3,500 42,000
Total Cost To Company (TCTC) ( B4C+F+H) 25,000 3,00,000
PF - Employee - -
ESI - Employee 142 1,706
PT 200 2,400
Total Deferred Benefits/ Deductions (GJ* 342 4,106
Net Salary (B- G) 18,610 223321
Income Tax Applicable As per Govenment Regulations
Take Home 18610 223321
Take Home with Satutory Bonus 19816| 237,791

*Your Gross Salary will be reduced by this amount.

Statutory bonus is as per bonus act,

An employee must be on rolls of the organization and must not be serving the notice period on
the last date of the half yearly cycle to be eligible for the performance linked bonus pay.

Onsite employees will be eligible for monthly onsite allowance as applicable.

Employee welfare is the amount which company spends on employee recreation and welfare.
Please note you will be eligible for your first salary appraisal on completion of 12 months with the
company. Your revised salary will be effective from the following month of the year completion.
Employee will be eligible for Term Life Insurance Self (Rs.7.5 Lacs) and Personal Medical
Insurance Self (Rs, 2 Lacs) cover, Employee name will be added in the insurance policy after 45
days from the date of joining.

Cafeteria Subsidy is the amount that the company spends on employee's food (Lunch and Snacks)
CTC- Annual Cost to Company

A Deductions
There will be deductions in the salary as per the Government regulations.




Cognizant

07-Jun-2021

Dear Pavithra Palanisamy,
B.Sc., Computer Technology
VIb Janaki Ammal College Of Arts & Science (Auto)

Candidate 1D - 16395421

Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant™).You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection

process.
You have been selected for the position of Programmer Trainee

During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 251,999/-. This includes an annual target incentive of INR 12,000
/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
Rs.284,111/-. This includes an annual target incentive of INR 12,000/- as well as Cognizant's contribution
towards benefits such as Medical, Accident and Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment as presented in
- Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time.

This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and
other communications shared with you.

Please note:

1. This appeintment is subject to satisfactory professional reference checks and you securing a minimum
of 60% aggregate (all subjects taken into consideration) with no standing arrears in your Graduation/Post-

Graduation.

This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. In case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension

to the offer validity will be at the sole discretion of Cognizant

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request,

3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or Continuous Skill
Development (CSD) program as detailed below:

At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs
focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized

based on the successful completion of same. In event of non-completion of the Internship or Continuous
 Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.
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3.1 Cognizant Internship:

a) Cognizant Internship is for approximately 3 to 6 months base
performance during Internship would be monitored through form
stipend. The stipend details would be nolified upon your registral

d on business skilling requirements, The
al evaluations and rewarded with monthly
ion for Internship.

b) Interns are covered under Cognizant's calendar holida

ys and need lo adhere with attendance
requirements and pre-approvals are to be sought towards unavoidable leave or break requests from the
program,

3.2 Continuous Skill Development (CSD) Program;

a) CSD program is offered through a platform based engagement model combined with integrated skill

assessment and certifications as the CSD program completion criteria. Upon meeting the completion
criteria of the CSD program, enrolled candidates would be eli

gible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enroliment into the
program.

b) There would be zero tolerance to malpractices and misconduct during Internship and CSD engagement.
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
clauses regarding IT infrastructure, if applicable and access fo

during the period and could modify or amend the Cognizant
onditions from time to time.,

information and material of Cognizant
Internship and CsD program terms and ¢

3.3 GenC Training Post joining:
a) Cognizant continues to invest in skill building of the ent

the-job training offered to trainees based on the busine
of this training will be governed by Cognizant GenC p

ry-level talent and GenC training is a formal on-
ss specific skilling needs. The terms and conditions
rogram guidelines.

b) The Cognizant Internship or the Continuous Skill Development (CSD) completion may qualify as the
entry criteria to the GenG training and is used as basis towards your allocation to projects/roles.

We look forward to you joining us. Should you have an

y further questions or clarifications, please log into
dicampus2Coagnizan izant.com

Yours sinceraly,
For Cognizant Technology Solutions India Pvt. Ltd.

Maya Sreekumar
Vice President — Human Resources

| have read the offer, understood and accept the above mentioned terms and conditions.

Signature:

Date:
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Compensation and Benefits

Name: Pavithra Palanisamy

Designation: Programmer Trainee
Sl. No. Description Monthly Yearly

1 Basic 6500 78,000
2 HRA* 2600 31,200
3 Company's contribution of PF # 1475.892857 17,711
4 Advance Statutory Bonus*** 2000 24,000
5 Special Allowance* 5330 63,960
6 g?rmzasqzﬁtg;ngl;tlﬁgg r?sf ES| @ 3.25% of Monthly Gross 469 5,628
Annual Gross Compensation 220,499
. Incentive Indication (per annum)** 12,000
Annual Total Compensation 232,499
Comp[any's contribution towards benefits (Medical, Accident 19 500

and Life Insurance) -
Annual Total Remuneration 251,999

As an associate you are also entitled to the following additional benefits:

* Floating Medical Insurance Coverage

+ Round the Clock Group Personal Accident Insurance coverage

+ Group Term Life Insurance

* Employees' Compensation Insurance benefit as per the Employees' Compensation Act, 2010

« Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per
Payment of Gratuity Act

Leave & Vacation:

+ From the Date of your Joining, you will be entitied with the below mentioned leaves as per your eligibility
in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from

your Manager
Sl No Category of Leave No. of leave days
. 1 Eamned Leave 18
4 2 Sick Leave 12
h 3 Casual Leave 6
+ From date of joining, women associates will be entitled to maternity leave based on eligibility as specified
in the Maternity Benefit Act
R * In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and paternity
J

leave by adhering to the conditions as specified in the Cognizant India Leave policy
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Provident Fund Wages:

* For the purpose of computing PF Wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages
shall be Monthly Gross Salary as per Annexure A of this letter excluding "Advance Statutory Bonus" &
"House Rent Allowance" will be considered. This does not include payments made through "Special
Payout",

+ Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the
earmned PF wages or PF wages as per this letter, whichever is lesser

Employees State Insurance:

+ Eligibility to ES| shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI|
contribution from the monthly Gross Compensation (AGC/12) as per Annexure A of this letter.

» Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular
month which includes any recurring (or) adhoc special payouts during the month.

+ ESI shall be continued till end of the contribution period (Apr to Sep & Oct to Mar), if the Associate
contributes even for one month in the said contribution period.

" Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequately
empowered to apportion components of your salary in a manner that suits you the best. This plan will
enable you to

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

** Incentive Indication: Incentive amount may be higher, lower, or nil as per the terms described herein.
The incentive program is discretionary, subject to change, and based on individual and company
performance. It is prorated to the duration spent with Cognizant India for the calendar year and will be paid
1o you only if you are active on Cognizant's payroll on the day of incentive payout.

"= Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will
result in a change in the Net take home salary and the Annual Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring
process. We hope you will join us, but appreciate your right to pursue ancther path. Your formal
commitment to joining us forms the basis of further planning and client communication at Cognizant. If you
renege on the commitment and decide not to join us after signing the offer letter, Cognizant reserves the
right to not consider you for future career opportunities in the company. We look forward to welcoming you
to Cognizant.
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Employment Agreement — Cognizant Technology Solutions India Private Limited

This Employment Agreement ("Agreement") is made effective as of between;

Cognizant Technology Solutions India Private Limited, a company incorporated under the Companies Act,
1956 with its registered office at 5/535, Okkiam Thoraipakkam, Old Mahabalipuram Road, Chennai -
600096, Tamil Nadu, India; (hereinafter referred to as ‘Company" or "Cognizant” which expression shall
uniess repugnant to the context or meaning thereof, be deemed to mean and include its successors and
assigns) of the ONE PART;

AND

Pavithra Palanisamy, 21, residing at (hereinafter referred to
as "you", "your" or "yourself", which expression shall unless repugnant to the context or meaning thereof,
be deemed to mean and include his/her heirs, executors and administrators) of the OTHER PART.

The Company and you are, wherever the context so requires, hereinafter collectively referred to as the

"Parties” and individually as "Party".

RECITAL:

WHEREAS, you desire to be employed by the Company and the Company has made an employment offer
("Employment Offer Letter") to you and in pursuance thereof desires to employ you on the terms and
conditions set forth below.

NOW, THEREFORE, in consideration of the mutual promises, covenants and conditions set forth herein,
the Pariies hereto mutually agree to the below mentioned terms and conditions governing your

employment with Cognizant:
1. Duties and Responsibilities

a. You agree that at all times during your employment with Cognizant, you will faithfully, industriously, and
fo the best of your skill, ability, experience and talent, perform any and all of the duties required of your
position. In carrying out these duties and responsibilities, you shall comply with all policies, procedures,
rules and regulations, both written and oral, as are announced or implemented by the Company from time
to time, and shall honour and comply with all rules and statutory requirements under applicable law as
amended from time to time, in letter and spirit.

b. Your unprofessional behavior or misconduct in violation of Cognizant's Code of Business Ethics and/or
other organizational policies shall entitle the Company to take appropriate disciplinary action(s) including
termination of your employment.

c. You shall, at all times, maintain satisfactory performance and upskill yourself in accordance with the
business requirements of the Company. Unsatisfactory or poor performance shall entitle Company to take
appropriate disciplinary action(s) including termination of your employment,

2. Place of Employment

You will be employed at any one of Cognizant's offices as per business requirement. The Company
reserves the right to transfer you on a temporary or permanent basis to the other office locations, functions
or departments within the Company and/or other affiliated entities and assign such other duties as may be
deemed fit in the interest of the Company. The Company also reserves the right to require you to work
remotely from time to time as per business needs or government mandate.

3. No Alternate Employment, No Conflict, Etc.

During your employment with the Company, you shall not, without the Company's prior written consent,
directly or indirectly employ or engage with any other person, business or entity, whether or not for any
gain or profit, irrespective of whether it js during or outside your hours of work in the Company.
Additionally, you are not allowed to undertake any other gainful employment, engagement, business,
¢ any public office or private office, honorary or remunerative position. without prior written
Ission of the Company. During your employment with the Company, you shall not directly or indirectly
gage in any conduct in conflict with or averse to the best interests of the Company, as determined by the
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Company at its sole discretion. In addition, you shall not disclose, divulge or bring on to Cognizant's
systems or offices, your prior employer's and/or their clients' proprietary or confidential information, or

violate any agreement or obligations that you have with them,

4. Confidentiality

a. During the course of your employment with the Company, you shall have access to information and/or
documents of the Company, its affiliates, its clients or certain third parties' (with which the Company has
any dealings), which information and/or documents are privale, business sensitive, confidential and/or
proprietary (together, the "Confidential Information”). You are obliged to keep the Confidential Information
as secret and must not, without prior and specific written permission from the Company, disclose any such
information, received from whatever source and however you may learn it, to any person or third party.

b. Any breach of your confidentiality obligations as specified above may be a cause for lerminaltion of your
employment with the Company, besides the Company's entitlement to initiate legal action against you for
such breach. The obligations imposed upon you under this clause 5 will survive even after cessation of
your employment with the Company. _ : e

¢. You shall not take copies of any Confidential Information for your own purposes without prior permission
of the Company and forthwith upon termination of your employment with the Company, you shall return to
the Company all such copies of Confidential Information including but not limited to documents, relcords
and accounts in any form (including electronic, mechanical, photographic & optical recording) relating to
matters concerning the business or dealings or affairs of the Company. _

d. You shall not, during your employment with the Company and at all times thereafter, do or say anything
that may cause direct or indirect damage to the business of the Company, its affiliates or the.:lr clients. ;

e. You shall be governed by Cognizant's Social Media Policy and shall, at all times, re_fram from posting
potentially malicious, libelous, obscene, polilical, anti-social, abusive, and threatening messages or
disparaging clients, associates, competitors, or suppliers or any third parties.

f. You will not make any false, defamatory or disparaging statements about Cognizant, its clients, or any
other employees or directors, irrespective of whether any such statements are likely to cause damage to
any such entity or person.

g. The Company reserves the right to require you to sign confidentiality and non-disclosure agreements
with any clients on whose project you are being assigned on behalf of the Company.

5. Data Protection

By signing below,

a. you hereby provide your consent to Cognizant, its affiliates and their clients for the holding and
processing of your personal data for all purposes of the administration and management of your
employment and/or the Company's business,

b. you hereby provide your consent to your personal data including any sensitive personal data or
information being collected and the same being transferred, stored and/or processed by Cognizant in India
and any other countries where Cognizant, its affiliates and their clients have offices,

c. you agree that Cognizant and its affiliates may make such data available to its advisors, service
providers, other agencies such as pension providers, medical, insurance providers, payroll administrators,
background verification agencies and regulatory authorities,

d. you have the right to amend, modify or alter your personal information. The Company will exercise all
reasonable diligence for safeguarding your personal information, as has been disclosed by you. It is
clarified that the obligation will not be applicable in case of legally required disclosures, and

€. you acknowledge and agree that Company may, in the course of its business, be required to disclose
personal data relating to you, after the end of your employment to any group/statutory bodies/authorities as
required under applicable law/requirements.

6. Work Schedule

a. Ti_1e Company's normal working hours shall typically comprise of nine (9) hours per day, exclusive of any
applicable break, subject to the limit of daily working hours, as prescribed by the applicable laws. The
Corppany may require you to work for extended working hours/days including weekends, depending on the
project requirements, business exigencies and/or for conscientious and complete performance of your
dungs and responsibilities towards the Company, subject to the limit of working hours as prescribed by the
applicable laws. Any changes made to the Company's working hours shall be notified to you.

b. The Company may, at its discretion, vary the normal working hours or days for any employee or class of
employees or for all the employees based on project requirements, Company policies and'prevailing laws
as may be applicable from time to time/in consonance with any applicable laws for the time being in foma‘
Any changes to be made to the above work timings or days shall be made by the Company at its sole
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discretion and notified to you in advance.
¢. The Company may also require you to work on a shift basis. The shifts may be scheduled across 24

hours a day, 7 days a week and 366 days a year. The shift timings may change from time to time as per
any Company policy and which will be notified to you in advance.

d. Your office timings shall be monitored by the Company through appropriate systems & processes, as
updated from time to time and you shall ensure compliance to the processes and policies at all times.

7. Background Check

Your employment with Cognizant is conditional and subject to salisfactory background and reference
check in line with the Company's policy. An independent agency may conduct internal and external
background checks, for which you provide your consent, The Company's offer of employment and/or

continued employment is subject to satisfactory background verification report.

The Company shall be entitled to withdraw its employment offer if the background verification checks
reveal unfavorable results at any time. Similarly, in case if your background verification report is fo_und to
be unfavorable or unsuccessful after you joining the Company, then the Company reserves the right to

terminate your employment immediately.

8. Compliance with Company Policies

the Company and as part of your joining formalities, you are required to

As a condition of employment with
t your understanding and adherence to

comply or execute the following Company agreement and attes
following Company palicies:

i. IP Assignment Agreement
ji. The Code of Business Ethics
iii. Acceptable Use Policy and Social Media Policy

iv. Dress Code Policy

Additionally, you will also be governed by other applicable Company rules, processes, procedures and
policies as may be drafted, enforced, amended and/or altered from time to time and which are not
specifically mentioned in this Agreement. The applicable rules/ processes/ procedures/ policies are
available on the Company's intranet and you are expected to go through the same carefully as a condition
of your employment. For any clarification in relation to applicable policies, guidelines, processes, please
reach out to your HR Talent Manager. It is your responsibility to keep yourself informed of any and all
changes made by the Company to such policies from time to time. If at any time during your employment
with the Company, you are found in violation of any applicable rules, processes, procedures or policies of
the Company, the Company reserves the right to take disciplinary action against you, including termination

your employment without notice period.

9. Non-Compete and Non-Solicit Restrictions

During the term of your employment with Cognizant and until two (2) years after the termination of such
employment, you will not directly or indirectly, either as an individual on your own account or as a partner,
employee, consultant, advisor, agent, contractor, director, trustee, committee member, office bearer, or
shareholder (or in a similar capacity or function), (a) solicit, attempt to solicit, contact or otherwise
encourage any employee to leave the Company's employment, (b) solicit business from competitor(s) or
client(s) of the Company or (c) be employed or engaged with any competitor(s), or (d) be employed or
engaged with any client(s) of the Company with whom you have interacted or worked in a professional
capacity representing the Company during the six (6) months preceding the date of termination of your

employment.

10. Representations and Warranties

By signing below,

a. you warrant thal your employment with the Company does not and will not violate or otherwi i
‘ ise
:vet:‘h-ar_'ltz agre_ei;_nent (ira: or otherwise) to which you are or have been a party and that you posseasc:!?glg
uisite permits, work visas and clearances to be able to lawfully and rightfull
Eompany under the terms of this Agreement; L VIR S ees e A S
. you warrant that you have satisfactorily completed all of your obli I
gations under any employment contract
;;:gwnt:a}? or agreement with any company(ies), person(s) or entity(ies) that prevlouslz employed or
ntracted with you and thal any previous employment contract and/or relationships have terminated
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and/or expired prior lo the effective start date of your employment al the Company and you have all the
requisite power and authority, and.do nol require the consent of any third party to be employed with the
Company;

€. you represent and warrant that you shall not bring into Company premises or systems (or use in any
manner) any third-party documents (regardiess of media) or materials (including but not limited to
proprietary information or trade secrets), or any such documents or materials of your previous employer,
without written permissions/approvals from such previous employer or third parties; and

d. you represent that unless authorized by the Company in writing, you shall not sign any contract or
agreement that binds the Company or creates any obligation (financial or otherwise) upon the Company.

11. Indemnity

You agree to indemnify and hold harmless the Company and its affiliates from and against any and all
direct or indirect losses or damages, injury or liability for a claim of damage, loss or injury to person or
property, suffered or sustained by Company and its affiliates which |s attributable to you, resulting from any
of your act or omission irrespective of whether it constitutes a breach of the terms of your employment or
negligent performance of your duties as expected from you while in employment of the Company.

12. Business Engagement, Learning and Development and Project Deployment

In order to ensure that you are fully equipped to adapt to the demanding needs of our clients, the Cqmpany
has several policies and processes relating to deployment of employees to projects, Career Arphltecture
program, performance evaluation, learning and development/trainings and avenues of up-skilling. As a
condition of your employment with the Company, you are responsible for upskilling yourself to make
yourself eligible for appropriate business/client projects, thereby promoting the spirit of meritocracy and
career development with the goal of providing world-class services to our clients. Therefore, you s‘haf!
adhere to and meet the obligations under all such policies and processes, including the Associate
Deployment Pool Policy and those that may be changed by the Company from time to time.

13. Unauthorized Absence

If you are absent from work for a continuous period of 3 days or as prescribed by applicable laws, without
the prior written consent from your approving authority, it will be construed that you have voluntarily
abandoned your employment with the Company. The Company shall be entitled to take appropriate
disciplinary action(s) against you as per the Company's Job Abandonment Policy.

14. Retirement

You will automnatically retire from employment with the Company on the last day of the month in which you
attain the age of fifty-eight (58) years. It is hereby clarified that the Company reserves its right to change
the retirement age at its sole discretion.

15. Termination of Employment

a. The Company may terminate your employment al any time with or without assigning any reasons by
providing 90 days' advance notice to you by paying you pro rata salary in lieu of any notice or balance
notice period. You may resign or terminate your employment with the Company by providing 90 days'
advance nolice to the Company. When you serve notice to resign from the employment of the Company,
the Company may at its sole discretion, allow you to pay salary in lieu for the notice period; and/or adjust
the vacation accumulated towards part of the notice period,

b. Notwithstanding the aforesaid or anything else to the contrary, the Company may, at its sole discretion,
suspend, lay off, dismiss, discharge and/or terminate your employment with immediate effect by a notice in
writing (without any notice period or salary in lieu of any notice period) in the event of your:

* Misconduct, as provided in Misconduct and Disciplinary Action Policy

+ Non-adherence to Associate Deployment Pool Policy

* Violation of Social Media Policy or Conflict of Interest Policy

« Breach of integrity, or embezzlement, or misappropriation or misuse or causing damage to the Company'
s assel/property or reputation

* Insubordination or failure to comply with the directions given fo you by persons so authorized

* Insolvency or conviction for any offence involving moral turpitude

= Breach of any terms or conditions of the Agreement and/or Company's palicies or other documents or
directions of the Company

+ Violation of non-disparagement obligations
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* Conduct, which is regarded by the Company as prejudicial to its own interests or to the interests of its
client.

16. Deputation, Assignment and Transfer

The Company may second, depute or assign you to work with any of its affiliates or transfer your services
to any group company worldwide. On any such secondment, deputation, assignment or transfer of your
employment, the Company and/or affiliate may fequire you to sign the applicable Overseas Deputation /
International Employment Agreement(s) of the specific country, based on the policies of the Company.

17. Survival

Clauses 5, 6, 10 and 12 and any other clauses, which by their nature are expected o survive, shall all
survive the termination of your employment (for any reason) and shall continue to apply to you even after
cessation of your employment with the Company.

18. Dispute Resolution and Governing law

The Parties shall make best efforts to settle by mutual conciliation any claim, dispute or controversy
("Dispute”) arising out of, or in relation to, this Agreement, including any Dispute with respect to the
existence or validity hereof, the interpretation hereof, or the breach hereof. This Agreement and your
employment with the Company shall be governed and interpreted in accordance to the laws of India and
the courts in Chennai only shall have exclusive jurisdiction over any Dispute. Notwithstanding the
aforesaid, the Company shall be entitled, in addition to all other remedies, to any interim relief including but
not limited to an injunction, whether interlocutory or preliminary, restraining any breach of the provisions of
this Agreement.

19. General

This Agreement and your employment is personal to you and you cannot assign, subcontract or transfer
your rights or obligations hereunder to any other person or entity. No delay or failure by Company to
exercise any of its powers, rights or remedies under this Agreement or otherwise will operate as a waiver
of such powers, rights or remedies. If any provision of this Agreement is held by any competent authority to
be invalid or unenforceable, the validity of the other remaining provisions of the Agreement shall not be
affected. You shall not make any announcement concerning Company, its affiliates and their employees,
contractors or clients without Company's prior written consent and you shall not use or disclose the name,
trademark, domain name, service mark, logo or any other intellectual property of Company and its affiliates
and their employees, contractors or clients.

This Agreement, together with the agreements and policies of the Company, Employment Offer Letter (and
any attachments thereto, are the exclusive and entire agreement between the Parties relating to its subject
matter, and supersedes all prior and contemporaneous discussions, agreements, negotiations,
representations, and proposals relating lo the subject matter hereof.

You shall be required to treat the terms of this Agreement as strictly confidential. The Company reserves

the sole right to change any terms or conditions provided in this Agreement based on applicable laws or
business exigencies.

IN WITNESS WHEREOF, the Parties hereto have duly executed this Agreement as of the day and year
first above written,

Cognizant Technology Solutions India Private Limited Pavithra Palanisamy

Sign: Sign;

Name: Name:
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Dear P.Sheeba Banu,
B.Sc., Maths
Bharathiyar University_Coimbatore

Candidate ID — 16787764

Thank you for exploring career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.

You have been selected for the position of Programmer Trainee

During your probation period of 12 months, which includes your training program, you will be entitled to an
Annual Total Remuneration (ATR) of INR 251,999/-. This includes an annual target incentive of INR 12,000
/- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.
The other details about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
Rs.284,111/-. This includes an annual target incentive of INR 12,000/- as well as Cognizant's contribution
towards benefits such as Medical, Accident and Life Insurance, as applicable.

Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time.

This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and
other communications shared with you.

Please note:

1. This appointment is subject to satisfactory professional reference checks and you securing a minimum
of 60% aggregate (all subjects taken into consideration) with no standing arrears in your Graduation/Post-

Graduation.

This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer
through the company's online portal within this time-period. In case we do not receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request.

3. Prior fo joining Cognizant, you must successfully complete the prescribed Internship or Continuous Skill
Development (CSD) program as detailed below:

At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs
focuses primarily on technical skills development. You could enroll in either of these as per your college
processes while in the final semester and continue with skill building until you join Cognizant. This forms a
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized
based on the successful completion of same. In event of non-completion of the Internship or Continuous
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment.



3.1 Cognizant Internship:

a) Cognizant Internship is for approximately 3 to 6 months based on business skilling requirements. The
performance during Internship would be monitored through formal evaluations and rewarded with monthly
stipend. The stipend details would be notified upon your registration for Internship.

b) Interns are covered under Cognizant's calendar holidays and need to adhere with attendance
requirements and pre-approvals are to be sought towards unavoidable leave or break requests from the
program.

3.2 Continuous Skill Development (CSD) Program:

a) CSD program is offered through a platform based engagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria. Upon meeting the completion
criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enroliment into the
program.

b) There would be zero tolerance to malpractices and misconduct during Internship and CSD engagement.
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
employment offer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access to
information and material of Cognizant during the period and could modify or amend the Cognizant
Internship and CSD program terms and conditions from time to time.

3.3 GenC Training Post joining:

a) Cognizant continues to invest in skill building of the entry-level talent and GenC training is a formal on-
the-job training offered to trainees based on the business specific skilling needs. The terms and conditions
of this training will be governed by Cognizant GenC program guidelines.

b) The Cognizant Internship or the Continuous Skill Development (CSD) completion may qualify as the
entry criteria to the GenC training and is used as basis towards your allocation to projects/roles.

We look forward to you joining us. Should you have any further questions or clarifications, please log into
htips://cam i .cogniz m

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.

Maya Sreekumar
Vice President — Human Resources

| have read the offer, understood and accept the above mentioned terms and conditions.

Signature: Date:




Compensation and Benefits

Name: P.Sheeba Banu Designation: Programmer Trainee
Sl No. Description Monthly Yearly
© 1 Basi 6500 78,000
2 HRA* 2600 31,200
R Company's contribution of PF # 1475.892857 17,711
BN Advance Statutory Bonus*** 2000 ' 24,000_
5 Special Allowance* 5330 63,960 .
L S %Egzlgti tco?yn:aﬂx?:‘li:afig :Sf ES| @ 3.25% of Monthly Gross 469 _5'5_23.
Annual Gross Compensation 220,499
5 Incentive Indication (per annum)** ) 1'2-,5_'00-'
. ~ Annual Total Compensation 232.499
- Comgany‘s contribution towards benefits (Medical, Accident 15 506__
and Life Insurance) v g
_ - Annual Total Remuneration ' 251 .993;

As an associate you are also entitled to the following additional benefits:

» Floating Medical Insurance Coverage

» Round the Clock Group Personal Accident Insurance coverage

» Group Term Life Insurance

* Employees' Compensation Insurance benefit as per the Employees' Compensation Act, 2010

» Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per
Payment of Gratuity Act

Leave & Vacation:

+ From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility
in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from
your Manager

SI No Category of Leave No. of leave days
1 Earned Leave 18

2 Sick Leave 12

3 Casual Leave 6

» From date of joining, women associates will be entitled to maternity leave based on eligibility as specified

in the Maternity Benefit Act

+ In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and paternity
leave by adhering to the conditions as specified in the Cognizant India Leave policy
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» For the purpose of computing PF Wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages
shall be Monthly Gross Salary as per Annexure A of this letter excluding "Advance Statutory Bonus" &
"House Rent Allowance" will be considered. This does not include payments made through "Special
Payout".

+ Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the
earned PF wages or PF wages as per this letter, whichever Is lesser

Employees State Insurance:

« Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI
contribution from the monthly Gross Compensation (AGC/12) as per Annexure A of this letter.

» Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular
month which includes any recurring (or) adhoc special payouts during the month.

+ ESI shall be continued till end of the contribution period (Apr to Sep & Oct to Mar), if the Associate
contributes even for one month in the said contribution period.

* Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequately
empowered to apportion components of your salary in a manner that suits you the best. This plan will
enable you to

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

** Incentive Indication: Incentive amount may be higher, lower, or nil as per the terms described herein.
The incentive program is discretionary, subject to change, and based on individual and company
performance. It is prorated to the duration spent with Cognizant India for the calendar year and will be paid
to you only if you are active on Cognizant's payroll on the day of incentive payout.

== Advance Statutory Bonus Is in line with the provisions of Payment of Bonus Act, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will
result in a change in the Net take home salary and the Annual Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring
process. We hope you will join us, but appreciate your right to pursue another path. Your formal
commitment to joining us forms the basis of further planning and client communication at Cognizant. If you
renege on the commitment and decide not to join us after signing the offer letter, Cognizant reserves the
right to not consider you for future career opportunities in the company. We look forward to welcoming you
to Cognizant.




Employment Agreement — Cognizant Technology Solutions India Private Limited

This Employment Agreement ("Agreement") is made effective as of between:

Cognizant Technology Solutions India Private Limited, a company incorporated under the Companies Act,
1956 with its registered office at 5/535, Okkiam Thoraipakkam, Old Mahabalipuram Road, Chennai -
600096, Tamil Nadu, India; (hereinafter referred to as "Company" or "Cognizant" which expression shall

unless repugnant to the context or meaning thereof, be deemed to mean and include its successors and
assigns) of the ONE PART;
AND

P.Sheeba Banu, 20, residing at (hereinafter referred to as "
you", "your" or "yourself", which expression shall unless repugnant to the context or meaning thereof, be
deemed to mean and include his/her heirs, executors and administrators) of the OTHER PART.

The Company and you are, wherever the context so requires, hereinafter collectively referred to as the
"Parties” and individually as "Party",

RECITAL:

WHEREAS, you desire to be employed by the Company and the Company has made an employment offer

("Employment Offer Letter") to you and in pursuance thereof desires to employ you on the terms and
conditions set forth below.

NOW, THEREFORE, in consideration of the mutual promises, covenants and conditions set forth herein,

the Parties hereto mutually agree to the below mentioned terms and conditions governing your
employment with Cognizant:

1. Duties and Responsibilities

a. You agree that at all times during your employment with Cognizant, you will faithfully, industriously, and
to the best of your skill, ability, experience and talent, perform any and all of the duties required of your
position. In carrying out these duties and responsibilities, you shall comply with all policies, procedures,
rules and regulations, both written and oral, as are announced or implemented by the Company from time
to time, and shall honour and comply with all rules and statutory requirements under applicable law as
amended from time to time, in letter and spirit.

b. Your unprofessional behavior or misconduct in violation of Cognizant's Code of Business Ethics and/or
other organizational policies shall entitle the Company to take appropriate disciplinary action(s) including
termination of your employment.

c. You shall, at all times, maintain satisfactory performance and upskill yourself in accordance with the
business requirements of the Company. Unsatisfactory or poor performance shall entitle Company to take
appropriate disciplinary action(s) including termination of your employment.

2. Place of Employment

You will be employed at any one of Cognizant's offices as per business requirement. The Company
reserves the right to transfer you on a temporary or permanent basis to the other office locations, functions
or departments within the Company and/or other affiliated entities and assign such other duties as may be
deemed fit in the interest of the Company. The Company also reserves the right to require you to work
remotely from time to time as per business needs or government mandate.

3. No Alternate Employment, No Conflict, Etc.

During your employment with the Company, you shall not, without the Company's prior written consent,
directly or indirectly employ or engage with any other person, business or entity, whether or not for any
gain or profit, irrespective of whether it is during or outside your hours of work in the Company.
Additionally, you are not allowed to undertake any other gainful employment, engagement, business,
assume any public office or private office, honorary or remunerative position, without prior written
permission of the Company. During your employment with the Company, you shall not directly or indirectly
engage in any conduct in conflict with or averse to the best interests of the Company, as determined by the
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“Company at its sole discretion. In addition, you shall not disclose, divulge or bring on to Cognizant's
systems or offices, your prior employer's and/or their clients' proprietary or confidential information, or
violate any agreement or obligations that you have with them.

4. Confidentiality

a. During the course of your employment with the Company, you shall have access to information and/or
documents of the Company, its affiliates, its clients or certain third parties' (with which the Company has
any dealings), which information and/or documents are private, business sensitive, confidential and/or
proprietary (together, the "Confidential Information”). You are obliged to keep the Confidential Information
as secret and must not, without prior and specific written permission from the Company, disclose any such
information, received from whatever source and however you may learn it, to any person or third party.

b. Any breach of your confidentiality obligations as specified above may be a cause for termination of your
employment with the Company, besides the Company's entitlement to initiate legal action against you for
such breach. The obligations imposed upon you under this clause 5 will survive even after cessation of
your employment with the Company.

c. You shall not take copies of any Confidential Information for your own purposes without prior permission
of the Company and forthwith upon termination of your employment with the Company, you shall return to
the Company all such copies of Confidential Information including but not limited to documents, records
and accounts in any form (including electronic, mechanical, photographic & optical recording) relating to
matters concerning the business or dealings or affairs of the Company.

d. You shall not, during your employment with the Company and at all times thereafter, do or say anything
that may cause direct or indirect damage to the business of the Company, its affiliates or their clients.

e. You shall be governed by Cognizant's Social Media Policy and shall, at all times, refrain from posting
potentially malicious, libelous, obscene, political, anti-social, abusive, and threatening messages or
disparaging clients, associates, competitors, or suppliers or any third parties.

f. You will not make any false, defamatory or disparaging statements about Cognizant, its clients, or any
other employees or directors, irrespective of whether any such statements are likely to cause damage to
any such entity or person,

g- The Company reserves the right to require you to sign confidentiality and non-disclosure agreements
with any clients on whose project you are being assigned on behalf of the Company.

5. Data Protection
By signing below,

a. you hereby provide your consent to Cognizant, its affiliates and their clients for the holding and
processing of your personal data for all purposes of the administration and management of your
employment and/or the Company's business,

b. you hereby provide your consent to your personal data including any sensitive personal data or
information being collected and the same being transferred, stored and/or processed by Cognizant in India
and any other countries where Cognizant, its affiliates and their clients have offices,

c. you agree that Cognizant and its affiliates may make such data available to its advisors, service
providers, other agencies such as pension providers, medical, insurance providers, payroll administrators,
background verification agencies and regulatory authorities,

d. you have the right to amend, modify or alter your personal information. The Company will exercise all
reasonable diligence for safeguarding your personal information, as has been disclosed by you. It is
clarified that the obligation will not be applicable in case of legally required disclosures, and

e. you acknowledge and agree that Company may, in the course of its business, be required to disclose
personal data relating to you, after the end of your employment to any group/statutory bodies/authorities as
required under applicable law/requirements.

6. Work Schedule

a. The Company's normal working hours shall typically comprise of nine (9) hours per day, exclusive of any
applicable break, subject to the limit of daily working hours, as prescribed by the applicable laws. The
Company may require you to work for extended working hours/days including weekends, depending on the
project requirements, business exigencies and/or for conscientious and complete performance of your
duties and responsibilities towards the Company, subject to the limit of working hours as prescribed by the
applicable laws. Any changes made to the Company's working hours shall be notified to you.

b. The Company may, at its discretion, vary the normal working hours or days for any employee or class of
employees or for all the employees based on project requirements, Company policies and prevailing laws,
as may be applicable from time to time/in consonance with any applicable laws for the time being in force.
Any changes to be made to the above work timings or days shall be made by the Company at its sole




discretion and notified to you in advance. .
¢. The Company may also require you to work on a shift basis. The shifts may be scheduled across 24

hours a day, 7 days a week and 365 days a year. The shift timings may change from time to time as per
any Company policy and which will be notified to you in advance.

d. Your office timings shall be monitored by the Company through appropriate systems & processes, as
updated from time to time and you shall ensure compliance to the processes and policies at all times.

7. Background Check

Your employment with Cognizant is conditional and subject to satisfactory background and reference
check in line with the Company's policy. An independent agency may conduct internal and external
background checks, for which you provide your consent. The Company's offer of employment and/or
continued employment is subject to satisfactory background verification report.

The Company shall be entitied to withdraw its employment offer if the background verification checks
reveal unfavorable results at any time. Similarly, in case if your background verification report is found to
be unfavorable or unsuccessful after you joining the Company, then the Company reserves the right to
terminate your employment immediately.

8. Compliance with Company Policies

As a condition of employment with the Company and as part of your joining formalities, you are required to
comply or execute the following Company agreement and attest your understanding and adherence to
following Company policies:

i. IP Assignment Agreement

ii. The Code of Business Ethics

iii. Acceptable Use Policy and Social Media Policy
iv. Dress Code Policy

Additionally, you will also be governed by other applicable Company rules, processes, procedures and
policies as may be drafted, enforced, amended and/or altered from time to time and which are not
specifically mentioned in this Agreement. The applicable rules/ processes/ procedures/ policies are
available on the Company's intranet and you are expected to go through the same carefully as a condition
of your employment. For any clarification in relation to applicable policies, guidelines, processes, please
reach out to your HR Talent Manager. It is your responsibility to keep yourself informed of any and all
changes made by the Company to such policies from time to time. If at any time during your employment
with the Company, you are found in violation of any applicable rules, processes, procedures or policies of
the Company, the Company reserves the right to take disciplinary action against you, including termination
your employment without notice period.

9. Non-Compete and Non-Solicit Restrictions

During the term of your employment with Cognizant and until two (2) years after the termination of such
employment, you will not directly or indirectly, either as an individual on your own account or as a partner,
employee, consultant, advisor, agent, contractor, director, trustee, committee member, office bearer, or
shareholder (or in a similar capacity or function), (a) solicit, attempt to solicit, contact or otherwise
encourage any employee to leave the Company's employment, (b) solicit business from competitor(s) or
client(s) of the Company or (c) be employed or engaged with any competitor(s), or (d) be employed or
engaged with any client(s) of the Company with whom you have interacted or worked in a professional
capacity representing the Company during the six (6) months preceding the date of termination of your
employment.

10. Representations and Warranties
By signing below,

a. you warrant that your employment with the Company does not and will not violate or otherwise conflict
with any agreement (oral or otherwise) to which you are or have been a party and that you possess all the
requisite permits, work visas and clearances to be able to lawfully and rightfully employed in India with the
Company under the terms of this Agreement:

b. you warrant that you have satisfactorily completed all of your obligations under any employment contract
or other contract or agreement with any company(ies), person(s) or entity(ies) that previously employed or
‘contracted with you and that any previous employment contract and/or relationships have terminated




and/or expired prior to the effective start date of your employment at the Company and you have all the
requisite power and authority, and do not require the consent of any third party to be employed with the

Company,;

o yoﬁarepresent and warrant that you shall not bring into Company premises or systems (or use in any
manner) any third-party documents (regardless of media) or materials (including but not limited to
proprietary information or trade secrets), or any such documents or materials of your previous employer,
without written permissions/approvals from such previous employer or third parties; and

d. you represent that unless authorized by the Company in writing, you shall not sign any contract or
agreement that binds the Company or creates any obligation (financial or otherwise) upon the Company.

11. Indemnity

You agree to indemnify and hold harmless the Company and its affiliates from and against any and all
direct or indirect losses or damages, injury or liability for a claim of damage, loss or injury to person or
property, suffered or sustained by Company and its affiliates which is attributable to you, resulting from any
of your act or omission irrespective of whether it constitutes a breach of the terms of your employment or
negligent performance of your duties as expected from you while in employment of the Company.

12. Business Engagement, Learning and Development and Project Deployment

In order to ensure that you are fully equipped to adapt to the demanding needs of our clients, the Company
has several policies and processes relating to deployment of employees to projects, Career Architecture
program, performance evaluation, learning and development/trainings and avenues of up-skilling. As a
condition of your employment with the Company, you are responsible for upskilling yourself to make
yourself eligible for appropriate business/client projects, thereby promoting the spirit of meritocracy and
career development with the goal of providing world-class services to our clients. Therefore, you shall
adhere to and meet the obligations under all such policies and processes, including the Associate
Deployment Pool Policy and those that may be changed by the Company from time to time.

13. Unauthorized Absence

If you are absent from work for a continuous period of 3 days or as prescribed by applicable laws, without
the prior written consent from your approving authority, it will be construed that you have voluntarily
abandoned your employment with the Company. The Company shall be entitied to take appropriate
disciplinary action(s) against you as per the Company's Job Abandonment Policy.

14. Retirement

You will automatically retire from employment with the Company on the last day of the month in which you

attain the age of fifty-eight (58) years. It is hereby clarified that the Company reserv
the retirement age at its sole discretion. el %5 2 1% . Gianes

15. Termination of Employment

a. The Company may terminate your employment at any time with or without assigning any re.

. ; asons b
providing 90 days' advance notice to you by paying you pro rata salary in lieu of an;?\otloy; or balanc:
nofice period. You may resign or terminate your employment with the Company by providing 90 days'
advance notice to the Company. When you serve notice to resign from the employment of the Company,

the Company may at its sole discretion, allow you to pay s .

:” mem‘tﬂ:lg tow:j:;!s i n,::tice psri gd Ialary in lieu for the notice period; and/or adjust
. Notwith ng oresaid or anything else to the contrary, the C iscretio

suspend, lay off, dismiss, discharge and/or terminate your emprlzymont %Ttgmmrﬁt:lomo:yda noﬁeenl;\

writing (without any notice period or salary in lieu of any notice period) in the event of your:

* Misconduct, as provided in Misconduct and Disciplinary Action Policy

+ Non-adherence to Associate Deployment Pool Policy

* Violation of Social Media Policy or Conflict of Interest Palicy

;Mﬁw:y, fmmomom, or misappropriation or misuse or causing damage to the Company'




-Ipo?duct, which is regarded by the Company as prejudicial to its own interests or to the interests of its
client.

16. Deputation, Assignment and Transfer

The Company may second, depute or assign you to work with any of its affiliates or transfer your services
to any group company worldwide. On any such secondment, deputation, assignment or transfer of your
employment, the Company and/or affiliate may require you to sign the applicable Overseas Deputation /
International Employment Agreement(s) of the specific country, based on the policies of the Company.

17. Survival

Clauses 5, 6, 10 and 12 and any other clauses, which by their nature are expected to survive, shall all
survive the termination of your employment (for any reason) and shall continue to apply to you even after
cessation of your employment with the Company.

18. Dispute Resolution and Governing law

The Parties shall make best efforts to settle by mutual conciliation any claim, dispute or controversy
"Dispute”) arising out of, or in relation to, this Agreement, including any Dispute with respect to the
existence or validity hereof, the interpretation hereof, or the breach hereof. This Agreement and your
employment with the Company shall be governed and interpreted in accordance to the laws of India and
the courts in Chennai only shall have exclusive jurisdiction over any Dispute. Notwithstanding the
aforesaid, the Company shall be entitled, in addition to all other remedies, to any interim relief including but
not limited to an injunction, whether interlocutory or preliminary, restraining any breach of the provisions of
this Agreement.

19. General

This Agreement and your employment is personal to you and you cannot assign, subcontract or transfer
your rights or obligations hereunder to any other person or entity. No delay or failure by Company to
exercise any of its powers, rights or remedies under this Agreement or otherwise will operate as a waiver
of such powers, rights or remedies. If any provision of this Agreement is held by any competent authority to
be invalid or unenforceable, the validity of the other remaining provisions of the Agreement shall not be
affected. You shall not make any announcement concerning Company, its affiliates and their employees,
contractors or clients without Company's prior written consent and you shall not use or disclose the name,
trademark, domain name, service mark, logo or any other intellectual property of Company and its affiliates
and their employees, contractars or clients.

This Agreement, together with the agreements and policies of the Company, Employment Offer Letter (and
any attachments thereto, are the exclusive and entire agreement between the Parties relating to its subject
matter, and supersedes all prior and contemporaneous discussions, agreements, negotiations

representations, and proposals relating to the subject matter hereof. i

You shall be required to treat the terms of this Agreement as strictly confidential. The Company reserves

the sole right to change any terms or conditions provided in this Agreement based on applicable laws or
business exigencies.

IN WITNESS WHEREOF, the Parties hereto have duly executed this Agreemen
first above written. y ] t as of the day and year

Cognizant Technology Solutions India Private Limited P.Sheeba Banu

Sign: Sign:

Name: Name:
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HRD/InfosysBPM/1002142739 25-June-2021

Ms. Anithaa B

267,Chinna Ellai Sandhu ,Sukarwarpet

STRICTLY PRIVATE & CONFIDENTIAL

Dear Anithaa B,

We refer to your application for employment and the subsequent interview you had with Infosys BPM Limited ("the Company"),
we are pleased to make you an offer of employment with the Company on the following terms and conditions ("Letter of Offer").
The offer of employment is subject to your obtaining an appropriate release from your present employer.

You will devote the whole of your time and attent
force from time to time and you will not, without
You will, while in our employment, use your u
@serve the utmost good faith towards the Co
business and affairs of the Company.

ion to the business of the Company and comply with the rules and regulations in
our written consent, be in any way engaged or concerned in any other business.
tmost endeavor to promote the interests of the Company in all matters and will
mpany and keep secret all information, which you may obtain with regard to the

a) Role . Process executive
b)  Role designation : Process executive
c) Job Level 3 2B

d)  Date of Joining . 29-June-2021

€) Location of Posting : Bangalore KEC

f) Gross Salary per month : Rs, 19798/-

Please refer to the Appendices to this letter for details of your CTC and other allowances,

1. Voice and Shift Allowances

In addition to the gross salary mentioned above, you may be eligible to the following conditional allowances which will be paid as

applicable based on Company policies. These are not a guaranteed part of your compensation and will be paid if you are eligible
to receive them.

5
l. Voice Allowance - This amount becomes payable once you are allocated to a voice process code and based on your performance.
If during the course of your employment, you get allocated to a data process code, the voice allowance will not be payable. This is
not applicable for employees in various BEF streams.

*  Shift Allowance - This allowance is paid based on the shift that you work in. This is not payable while working in a day shift.

For further details on shift allowance, refer to Appendix 3.

All allowances are payable as per the policies of the Company, which are subject to change from time to time

2. Joining Bonus
You will be paid a joining bonus of Rs.1000 with your 2nd month's salary,
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3. Submission of documents

You m.remlired to submit originals and two photocopies of the following documents on the date
of any discrepancy found in the documents/details furnished, the com
employment without any prior notice or notice period.

|
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of joining the Company. In case
pany reserves the right to revoke the offer letter/terminate your

Sl. No. | Document Details

! 10™ standard marks card* Mandatory

: 12" Standard marks card* Mecutstory

3 Marks cards for all the years of graduation, degree, diploma certificate* Mandatory
Relieving Letter from all organizations worked* Mandatory

Passport size photographs*

6 numbers (mandatory)

Aadhar Card***

6 Professional Qualification marks cards* and certificate (if applicable) Mandatory
7 Post graduate mark cards* and certificate(if applicable) Mandatory
g NSR registration number or ITPIN number or web registration number Mandatory
9 Passport** Optional
10 Driving License Optional
; NG M
i ID Proof - One ID proof issued by the Govt. of India - Driving license /Passport/PAN Aikory
Card/Voter's ID
-‘ Mandatory

* Failure to produce the document on the date of joining will entail suitable action by the Organization including withdrawal of
employment offer & termination of employment. Originals of the above documents that you have submitted will be returned to you

post verification. Under situations where the employee works for a client which needs the employee to furnish details on his past

employments, the same will need to be provided.

** The Company reserves the right to initiate background verification (BGV) for all employees.

*** Certain statutory regulations relating to employment processes (including but not limited to enrolment to Employee's vait‘!ent
Fund Scheme) mandate the employer to produce Aadhar card details of its employees. For this purpose, all employees are required

to produce their Aadhar card details to the Company prior to or at the time of joining the Company.
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4. Background Verification

The Company may, in its sole discretion conduct background checks, prior to or after your date of joining the Company, including
but not limited to, for the purpose of validating your identity, your suitability to the concerned employment, the address provided
by you, the education details provided by you, the details of your prior work experience (if any) and criminal checks. You
expressly consent to, the Company conducting such background checks. In this connection, you are required to furnish the
documents as mentioned in the section titled as 'Submission of Documents' in this Offer Letter and the Company reserves the

right to seek further documents in addition to the documents listed in the said section to substantiate the details you have provided
to the Company.

If the Company is not satisfied with the outcome of the background checks and/or any concerns are raised in a background check,
attributable to, false information or mis-statement or misrepresentations or omission of facts in the details provided by you, the

Company reserves the right to withdraw this Offer without notice and compensation or to take any appropriate action against you,
including, but not limited to termination of your employment.

gaﬁoml Skills Registry

The Company has always believed in surpassing customer expectations and has created several new benchmarks and standards
in security, service & quality and in order to do this, we have maintained a strong focus on compliance. NASSCOM, the premier
industry Organization has conceived the "National Skills Registry" that promises more effective information security standards.
It aims to register employees working in our industry on a web enabled database and uniquely identify each industry person based
on bio-metrics. You are required to complete your web registration with National Skills Registry before you join the Company.
You will also have to produce the proof of registration when you join the Company. Failure to produce the proof of registration
as acceptable to the Company on the date of joining may entail in the withdrawal of this Letter of offer and no rights shall arise/
be enforceable by you under this Letter of offer. The cost of your registration with National Skills Registry and the subsequent
verification of your database by Nasscom's empaneled background checkers will have to be borne by you. For more information
on national skills registry, please visit www.nationalskillsregistry.com.

6. Relocation benefits

As per the Company's policies you will be entitled to relocation benefits at the time of joining the Company. The Company will

reimburse the relocation expenses incurred by you on actuals, provided you submit to the Company the receipts/invoices

evidencing those expenses. The relocation benefits will be recovered from you, in case you choose to leave your employment
.ariﬂ:in 180 days of your joining the Company.

7. Transfer/Secondment

Please refer to the 1 page of this Offer of employment for your location of posting. However, you can be transferred/seconded to
any of the Company's units/departments or affiliate entities/partners situated anywhere in India or abroad. The terms and
conditions relating to transfer/secondment shall be as stated in the relevant documents executed at the time of such
secondment/transfer.

8. Probation Period

You will be on probation for a period of six months and may be confirmed as a permanent employee upon successful completion
of your probation. Probation can be extended for a further period at the sole discretion of the Company.

Please note that as per the Company's policies, all confirmations take place only on the 1st working day of a month. If the date of
joining of an employee falls between the Ist and 15th day (both days inclusive) of a month, then the employee would be
confirmed effective the Ist day of the 7th month from his/her date of joining subject to fulfillment of all criteria related to
confirmation. If the date of joining of an employee falls between the 16th and the last day (both days inclusive) of a month, then
the employee would be confirmed on the Ist day of the 8 month subject to fulfillment of all criteria related to confirmation.

B TR e e e
o e P

R W g PURL SR Ay SRR N U e



B e e L S

INTOSYS

Navigate your next

During your probationary period, the Company can dispense with your services without ascribing any reasons on giving you 30
calendar day's prior notice or basic and dearness allowance and basket of allowances in lieu of such notice, Similarly, it will
be permissible for you to resign from our services subject to a calendar month's prior notice of your intention to do 0, however,
the Company may, at its discretion, dispense with such notice and ask you to pay basic and dearness allowance and basket of
allowances in licu of notice. It is expressly understood and agreed between us that neither party will have cause for complaint if
the other party wishes to take advantage of this right of fermination.

If you are considered satisfactory in all aspects, your employment will be confirmed on the expiry of your probationary period.
9. Notice Period

As an employee of the Company, you will be required to give either (a) 30 calendar days’ notice or (b) one month's salary in lieu
thereof, in case you decide to leave our services, Please nofe that acceptance of payment in lieu of notice period and the issue of
the relieving order is at the Company's discretion. Similarly, the Company can terminate your services by giving 30 calendar days'
notice or salary in lieu thereof, at the Company's sole discretion,

Notwithstanding the above, in the event of your violation of the Code of Conduct and the Disciplinary policy of the Company,
‘neCompmy can terminate your services by giving you up to 30 calendar days' notice or payment of salary in lieu thereof,

"Salary” for the purposes of this section will be basic and dearness allowance and basket of allowances,

10. Training Period and Process

Upon joining the Company, you may be required to undergo training programs-as stipulated by the organization. Upon successful
completion of a training program, which includes scoring the minimum stipulated grades or passing the assessment and
certification process as mandated for the process and the client, you may be assigned to a process team at Organization's sole
discretion. Upon failure to complete requisite assessments and certifications, the Company is free to take suitable action as it
deems fit which can include termination of your employment,

11. Organizational Rules

You will familiarize with and adhere to the Organization's Rules and Regulations in force and as modified by the Organization
from time to time. You shall execute such agreements/bonds as required by the Organization. Based on the nature of your work
and business requirements, you may be required to work on rotational shifts. If you are required to work on rotational shifts, you
will be duly intimated of the change in your shift timings. During rotational shifts, you will continue to be bound by the provisions

.f the working hour policy of the Company. If the rotational shifts requires you to work night shifts, the policy on night shift
allowance of the Company (if in force) will be made applicable to you.

12. Personal taxation

Your salary and the perquisites are subject to income tax as per Indian Tax Laws and all personal taxation will have to be deducted
at source as per the laws applicable from time to time and the Company does not accept any responsibility for its accuracy.

13. Termination of employment

Your services with the Company may be terminated by cither party upon giving a written notice of 30 calendar days notice or
salary in lieu of such notice.

‘The Company may also terminate your services, should you be absent from work or incapacitated from properly performing your
duties owing to ill health or accident for a period of 30 days, by giving you 15 days' notice in writing of its intention to do so.

Further the Company reserves the right to terminate the service for your failure to pass the Company's-requisite assessments and
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You are liable to be summarily dismissed should
dishonesty, disobedience, neglect of duty or any ot
business or interests of the Company.

14. Other Terms & Conditions

you be guilty of breach of this appointment, insobriety,

. addiction to drugs,
her misconduct under t

he Company's service rules which is detrimental to the

® You agree not to undertake employment, whether full-time or part-time, as the Director/P

company/entity engaged in any form of business activity without the consent of the Comp
to any terms and conditions that the Company may think fit and may be withdrawn at any ti

artner/member/employee of any other
any. The consent may be given subject
me at the sole discretion of the Company.

All or any of the privilege and benefits extended can be altered or withdrawn by the Company at any time.

You will be governed by the schemes relating to personal accident, medical insurance and transport facilities in accordance with
company regulations, as changed from time to time.

You will be governed by the rules and regulations of the company as applicable to your category of employees, which may change
from time to time.

Validity of this letter would be 7 days from the offer. The offer will be void if not accepted within 7 days of issuance. Your
. employment is also contingent upon your starting work with the Infosys BPM as per the joining date mentioned.

In token of your acceptance of this offer, kindly sign and return a copy at the earliest to: c

Mr. Dependra Mathur
Head Human Resource Development — BPM
Infosys BPM Ltd,
Building 48, 4th Floor, Section 1,
Electronic City, Hosur Road,
Bangalore -560100

We welcome you to the Infosys BPM family and wish you a rewarding career over the years to come. Yours

sincerely,

Pafnsdoodrah
’:pendra Mathur

Head Human Resource Development — BPM

1 have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: ,20
Sign your name
Print your name Location

Please carry this letter with you as you would have to produce the same to the security personnel for entry into the premises
of the Company. Also, please carry with you a photo identity card and address proof that you have (Passport, Driving
License, Voters ID card etc.) which would have to be produced at the time of joining. Failure to produce the documents as
stated in original, this Offer of employment shall deemed to be cancelled and withdrawn and no rights shall arise or
enforceable by you under this Letter of Offer.




APPENDIX 1

Name Anithaa B
Role Designation Process executive
Job Level 2B

Date of Joining 29-June-2021
Location of Posting

SEglete

Basic

Fixed Dearness Allowance (FDA) 1100
Basket of Allowances (BOA)* 0
Sub Total 1 14471

Over and above the gross salary mentioned lbigi allowances rovidac[ yu satisfy the conditions
as laid down in Clause 1 of this letter

Voice Allowance (paid monthly on individual performance and allocation to a voice process)

Shift Allowance (paid monthly if you are working in night shift)

Rs 2500
As applicable

* Basket of Allowances (BOA) comprises of HRA, LTA, Medical, Children's Education and Conveyance to be split according fo an individual’s fax

plan.

ESI (Employee's State Insurance) may also be applicable to individual employees as per statutory regulations. If ESI is applicable, employee will
contribute 1.75% of salary as ESI contribution while the Company will contribute 4.75% of salary as ESI contribution. Salary for the purpose of

ESI calculation includes Subtotal | and Bonus.

?%mﬂa‘o' amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be determined in strict
‘accordance with the provisions of the Payment of Gratuity Act, 1972 including but not limited to the minimum service periods set forth therein

| Offered by: Candidate: SAP data provided by: SAP data updated by:
| Date: 25-June-2021 Date: ,20 Date: .20 Date: .20
E |I, %mm Sign your name Sign your name Sign your name
| Himanshu VinaykumarKochar | Anithaa B

| — - Print your name

Print your name

Emp No,  Dept,, Name

EmpNo.  Dept.. Name
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APPENDIX 2
Deductions*
Description Month of Deduction Approximate Amount
Accommodation provided in 13" /14" month from joining Up to Rs. 133/day*
Mysore during the training
period will be charged
 Transport** The transport rates depend on | Monthly Rs. 250** - Rs. 1085%*
(based on location) | the distance travelled

“*The amounts mentioned above are indicative and may vary based on location of posting.
- **The above amounts are subject to change.

Jjirst deduction mentioned above will be made in the 13" /14™ month from joining. In case you leave the company before that, this
int will be deducted from your Full & Final Settlement.
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APPENDIX 3
Shift Definition
In Time Total Hours | Out Time | Shift 1
Shift 2 - From 2:30 PM to 5:29 PM
3:00 PM : ' 2
9:15 12:15 AM 2
3:30 PM :
9:15 12:45 AM 2
4:00 PM -
9:15 1:15 AM e
4:30 PM 9:15 1:45 AM 2
5:00 PM 9:15 2:15 AM 2
Shift 3 - From 5:30 PM - 2:29 AM
5:30 PM 9:15 2:45 AM 3
6:00 PM 9:15 3:15 AM 3
6:30 PM 9:15 3:45 AM 3
7:00 PM 9:15 4:15 AM 3
7:30 PM 9:15 4:45 AM 3
8:00 PM 9:15 5:15 AM 3
8:30 PM 9:15 5:45 AM 3
9:00 PM 9:15 6:15 AM 3
9:30 PM 9:15 6:45 AM 3
10:00 PM 9:15 7:15 AM 3
10:30 PM 9:15 7:45 AM 3
11:00 PM 9:15 8:15 AM 3
1130 PM 9:15 8:45 AM 3
12:00 AM 9:15 9:15 AM 3
12:30 AM 9:15 9:45 AM 3
1:00 AM 9:15 10:15 AM 3
1:30 AM 9:15 10:45 AM 3
2:00 AM 9:15 11:15 AM 3
Shift 4 - From 2:30 AM - 5:30 AM
2:30 AM 9:15 11:45 AM 4
3:00 AM 9:15 12:15 PM 4
3:30 AM 9:15 12:45 PM 4
4:00 AM 9:15 1:15 PM 4
4:30 AM 9:15 1:45 PM 4
5:00 AM 9:15 2:15PM 4
5:30 AM 9:15 2:45 PM 4
Shift 1 - After 5:31 AM (anytime swipe after 5:31)
6:00 AM 9:15 315 PM
6:29 AM 9:15 3:44 PM
Shift 1-After 12:30 PM- 2:30 PM
12:30 PM 9:15 9:45 PM 1
1:00 PM 9:15 10:15 PM 1
1:30 PM 9:15 10:45 PM 1
2:00 PM 9:15 11:15 PM 1
2:00 PM - 2:29 PM 1
Shift 0-After 6:30 AM (any time after 6:30 AM)
6:30 AM 9:15 3:45 PM 0
7:00 AM 9:15 4:15PM 0
7:30 AM 9:15 4:45 PM 0
8:00 AM 9:15 5:15 PM 0
8:30 AM 9:15 5:45 PM 0
9:00 AM 9:15 6:15 PM 0
9:30 AM 9:15 6:45 PM 0
10:00 AM 9:15 7:15 PM 0
10:30 AM 9:15 7:45 PM 0
11:00 AM 9:15 8:15PM 0
11:30 AM 9:15 8:45 PM 0
12:00 PM 9:15 9:15 PM 0
12:29 PM 9:15 9:44 FPM 0




1: Shift Allowance cycle is from 1% - 30 /31% of the previous month)

Shift 0:
Refer appendix above for timings, this shift is not eligible for any allowance.

Shift 1:
Refer appendix above for timings, this is eligible for an allowance of 600/- per month.

this is eligible for an allowance of 1,500/ per month.

~ Refer appendix above for timings,
this is eligible for an allowance of 2,000/-

‘W@pmdxx above for timings,

'Y.

Refer appendix above for timings, this is eligible for an allowance of 2,300/~ per month
!
A

per month.
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APPENDIX 4
ADDENDUM TO EMPLOYMENT LETTER
L do hereby acknowledge and confirm the following:
(€8] 1 am accepting employment with Infosys BPM Limited ("Infosys BPM"), with the employee number effective
from Now, as per the presents below, 1 agree to the terms herein, and acknowledge that this is a material condition of my
employment with Infosys BPM.
2) 1 may be required, on behalf of Infosys BPM, to provide services to, or solicit business from, various clients of Infosys BPM (each
such client hereinafter referred to as a "Customer").
3) In consideration of the above, I agree that for a period of six (6) months following the termination of my employment with

InfosysBPM for any reason, I will not:

a. accept any offer of employment from any Customer, where I had worked in an official capacity with that customer in the twelve
(12) months immediately preceding the termination of my employment with Infosys BPM;

b. accept any offer of employment from a Named Competitor of Infosys BPM, if my employment with such Named Competitor
would involve me having to work with a Customer with whom I had worked in the twelve (12) months immediately preceding the
termination of my employment with Infosys BPM.

For the purposes of this Addendum,” Named Competitor" shall mean the following entities and their wholly owned subsidiaries:

1. Tech Mahindra Limited

ii. Genpact Limited

iii. WNS Limited

iv. Tata Consultancy Services Limited

v. Accenture Limited

vi. International Business Machine Corporation

Vil Cognizant Technology Solutions

viii. ~ Wipro Ltd

ix. HCL Limited
Place: Employee Signature;
Date: Employee Name:

Employee Number:

Acknowledged by Infosys BPM Limited:

.
&
>




- 2. Joining Bonus i_
- Youwill be paid a joining bonus of Rs.1000 with your 2nd month's salary. : b

HRD/InfosysBPM/1002142769

Ms. Sangeetha V
35, sakthi eswar Nagar, Vellalore.

25-June-202]

STRICTLY PRIVATE & CONFIDENTIAL

Dear Sangeetha V,

We refer to your application for employment and the subsequent interview you had with Infosys BPM Limited ("
We are pleased to make you an offer of employment with

The offer of employment is subject to your obtaining an a

'the Company"),
the Company on the following terms and conditions ("Letter of Offer").
ppropriate release from your present employer.

You will devote the whole of your time and attention to the business of the Com

pany and comply with the rules and regulations in
force from time to time and you will not, without our written consent, be in any way engaged or concerned in any other business,

You will, while in our employment, use your utmost endeavor to promote the interests of the Company in all matters and will
the utmost good faith towards the Company and keep secret all information, which you may obtain with regard to the

iness and affairs of the Company.
3)  Role E Process executive
b)  Role designation - Process executive
©) Job Level - 2B
d)  Date of Joining 3 29-June-2021

€) Location of Posting 3 Bangalore KEC
) Gross Salary per month Rs. 19798/-

Please refer to the Appendices to this letter for details of your CTC and other allowances.

1. Voice and Shift Allowances

In addition to the gross salary mentioned above, you may be eligible to the following conditional allowances which will be paid as
applicable based on Company policies. These are not a guaranteed part of your compensation and will be paid if you are eligible
to receive them.

' Voice Allowance - This amount becomes payable once you are allocated to a voice process code and hased on your perfomance
If during the course of your employment, you get allocated to a data process code, the voice allowance will not be payable. This is
not applicable for employees in various BEF streams,

*  Shift Allowance - This allowance is paid based on the shift that you work in. This is not payable while working in a day shift.
For further details on shift allowance, refer to Appendix 3.

All allowances are payable as per the policies of the Company, which are subject to change from time to time

& .
+




3. Submission of documents

You m.vequired to submit originals and two photocopies of the following documents on the date
of any discrepancy found in the documents/details furnished, the company reserves the right to re
employment without any prior notice or notice period,

Navigate your next

of joining the Company. In case
voke the offer letter/terminate your

SL No. | Document Details
: 10* standard marks card® PRty
2 12% Standard marks card® Yatddony
3 Marks cards for all the years of graduation, degree, diploma certificate* Mandatory
4 Relieving Letter from all organizations worked* Mandatory
‘ - Passport size photographs* 6 numbers (mandatory)
6 Professional Qualification marks cards* and certificate (if applicable) Mandatory
7 Post graduate mark cards* and certificate(if applicable) Mandatory
8 NSR registration number or ITPIN number or web registration number Mandatory
9 Passport** Optional
10 Driving License Optional
i ID Proof - One ID proof issued by the Govt. of India - Driving license /Passport/PAN Mbandasary
Card/Voter's ID
| ) 12 Mandatory
Aadhar Card***

* Failure to produce the document on the date of joining will entail suitable action by the Organization including withdrawal of
employment offer & termination of employment. Originals of the above documents that you have submitted will be returned to you
post verification. Under situations where the employee works for a client which needs the employee to furnish details on his past
employments, the same will need to be provided,

** The Company reserves the right to initiate background verification (BGV) for all employees.

*** Certain statutory regulations relating to employment processes (including but not limited to enrolment to Employee's Provident
Fund Scheme) mandate the employer to produce Aadhar card details of its employees. For this purpose, all employees are required
to produce their Aadhar card details to the Company prior to or at the time of joining the Company.
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4. Background Verification

The Company may, in its sole discretion conduct background checks, prior to or after your date of joining the Company, includ ing
but not limited to, for the purpose of validating your identity, your suitability to the concerned employment, the address provided
by you, the education details provided by you, the details of your prior work experience (if any) and criminal checks. You
expressly consent to, the Company conducting such background checks. In this connection, you are required to furnish the
documents as mentioned in the section titled as ‘Submission of Documents' in this Offer Letter and the Company reserves the
right to seek further documents in addition to the documents listed in the said section to substantiate the details you have provided

If the Company is not satisfied with the outcome of the bac
attributable to, false information or mis-statement or mis
Company reserves the right to withdraw this Offer without noti
including, but not limited to termination of your employment

‘.Naﬁm: Skills Registry

The Company has always believed in surpassing customer expectations and has created several new benchmarks and standards
in security, service & quality and in order to do this, we have maintained a strong focus on compliance. NASSCOM, the premier
industry Organization has conceived the "National Skills Registry" that promises more effective information security standards.
It aims to register employees working in our industry on a web enabl

verification of your database by Nasscom's empaneled background
on national skills registry, please visit www. nationalskillsregistry.com.

6. Relocation benefits

As per the Company's policies you will be entitled to relocation benefits at the time of joinin
reimburse the relocation expenses incurred by

evidencing those expenses. The relocation bene
. within 180 days of your Joining the Company.

g the Company. The Company will
you on actuals, provided you submit to the Company the receipts/invoices
fits will be recovered from you, in case you choose to leave your employment

7. Transfer/Secondment

Please refer to the 1 page of this Offer of employment for your location of posting. However, you can be transferred/seconded to

any of the Company's units/departments or affiliate entities/partners situated anywhere in India or abroad. The terms and
conditions relating to transfer/secondment shall be as stated in the relevant documents executed at the time of such
secondment/transfer,

8. Probation Period

You will be on probation for a period of six months and may be confirmed as a permanent employee upon successful completion
of your probation, Probation can be extended for a further period at the sole discretion of the Company.

yee falls between the 16th and the last day (both days inclusive) of a month, then
day of the 8 month subject to fulfillment of all criteria related to confirmation,




. pp— e B S g R e L papp— ] :

Navigate your next I

During your probationary period, the Company can dispense with your services without ascri
calendar day's prior notice or basic and dearness allowance and basket of allowances
be permissible for you to resign from our services subject to a calendar month's prior noti
the Company may, at its discretion, dispense with such notice and ask you to pay basic
allowances in lieu of notice. It is expressly understood and agreed between us that neithe
the other party wishes to take advantage of this right of termination.

If you are considered satisfactory in all aspects, your employment will be confirmed on the expiry of your probationary period.

bing any reasons on giving you 30
in lieu of such notice. Similarly, it will
ce of your intention to do so, however,
and dearness allowance and basket of
r party will have cause for complaint if

9. Notice Period

As an employee of the Company, you will be required to give either (a) 30 calendar days' notice or (b) one month's salary in lieu
thereof, in case you decide to leave our services. Please note that acceptance of payment in lieu of notice period and the issue of

the relieving order is at the Company's discretion. Similarly, the Company can terminate your services by giving 30 calendar days'
notice or salary in lieu thereof, at the Company's sole discretion.

Notwithstanding the above, in the event of your violation of the Code of Conduct and the Disciplinary policy of the Company,
. the Company can terminate your services by giving you up to 30 calendar days' notice or payment of salary in lieu thereof.

"Salary" for the purposes of this section will be basic and dearness allowance and basket of allowances,

10. Training Period and Process

Upon joining the Company, you may be required to undergo training programs-as stipulated by the organization. Upon successful
completion of a training program, which includes scoring the minimum stipulated grades or passing the assessment and
certification process as mandated for the process and the client, you may be assigned to a process team at Organization's sole
discretion. Upon failure to complete requisite assessments and certifications, the Company is free to take suitable action as it
deems fit which can include termination of your employment.

11. Organizational Rules

You will familiarize with and adhere to the Organization's Rules and Regulations in force and as modified by the Organization

from time to time. You shall execute such agreements/bonds as required by the Organization. Based on the nature of your work

and business requirements, you may be required to work on rotational shifts, If you are required to work on rotational shiﬁs:, you

will be duly intimated of the change in your shift timings, During rotational shifts, you will continue to be bound.by the provisions
. of the working hour policy of the Company. If the rotational shifts requires you to work night shifts, the policy on night shift
~ allowance of the Company (if in force) will be made applicable to you.

12. Personal taxation

Your salary and the perquisites are subject to income tax as per Indian Tax Laws and all personal taxatiqn. will h;.we to be deducted
at source as per the laws applicable from time to time and the Company does not accept any responsibility for its accuracy.

13. Termination of employment

Your services with the Company may be terminated by either party upon giving a written notice of 30 calendar days notice or
salary in lieu of such notice.

The Company may also terminate your services, should you be absent from work or incapa.cita_ted fr_o.m pmgarl'y performmi your
duties owing to ill health or accident for a period of 30 days, by giving you 15 days' notice in wntl:ag of its intention to do ;od
Further the Company reserves the right to terminate the service for your failure to pass the Company's-requisite assessments
certifications as applicable.
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Y.ou are Iiabl'e to be summarily dismissed should you be guilty of breach of this appointment, insobriety, addiction to drugs
dishonesty, disobedience, neglect of duty or any other misconduct under the Company's service rules which is detrimental to lh;,
business or interests of the Company.

14, Other Terms & Conditions
* You agree not to undertake employment, whether full-time or
company/entity engaged in any form of business activity witho
1o any terms and conditions that the Company may

part-time, as the DireclorfPartnerfmemberfemp!oyee of any other
ut the consent of the Company. The consent may be given subject
think fit and may be withdrawn at any time at the sole discretion of the Company.

All or any of the privilege and benefits extended can be altered or withdrawn by the Company at any time.

You will be governed by the schemes relating to personal accident, medical insuranc

e and transport facilities in accordance with
company regulations, as changed from time to time.

* You will be governed by the rules and regulations of the com:

pany as applicable to your category of employees, which may change
from time to time.

Validity of this letter would be 7 days from the offer. The offer will be void if not accepted within 7 days of issuance. Your
. employment is also contingent upon your starting work with the Infosys BPM as per the joining date mentioned.

In token of your acceptance of this offer, kindly sign and return a copy at the earliest to:

Mr. Dependra Mathur
Head Human Resource Development — BPM
Infosys BPM Ltd,
Building 48, 4th Floor, Section 1,
Electronic City, Hosur Road,
Bangalore -560100

We welcome you to the Infosys BPM family and wish you a rewarding career over the years to come. Yours

sincerely,

. Dependra Mathur
Head Human Resource Development — BPM

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: ,20
Sign your name
Print your name Location

mises
Please carry this letter with you as you would have to produce the same to the security personnel fo; :::r{p l:::p:hr: p;eﬁving
of the Company. Also, please carry with you a photo identity card and address proof ltllmt :r:u e
License, Voters ID card etc.) which would have to be produced at the time of joining, Failure : b1 o
stated in original, this Offer of employment shall deemed to be cancelled and withdrawn an g
enforceable by you under this Letter of Offer.

. o o Meree Bl Ll e Jll e~ BB B ......_.:__J
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HRD/InfosysBPM/1002142700 25-June-2021
Ms. Vikashini Murali

9/101, Thiruvalluvar Colony, Pachapalayam, Chettipalayam post, Coimbatore- 641010

STRICTLY PRIVATE & CONFIDENTIAL

Dear Vikashini Murali,

We refer to your application for employment and the subsequent interview you had with Infosys BPM Limited ("the Company"),
we are pleased to make you an offer of employment with the Company on the following terms and conditions ("Letter of Offer").
The offer of employment is subject to your obtaining an appropriate release from your present employer.

You will devote the whole of your time and attention to the business of the Company and comply with the rules and regulations in
force from time to time and you will not, without our written consent, be in any way engaged or concerned in any other business.
You will, while in our employment, use your utmost endeavor to promote the interests of the Company in all matters and will

.bserve the utmost good faith towards the Company and keep secret all information, which you may obtain with regard to the
business and affairs of the Company.

a)  Role - Process executive
b) Role designation ¥ Process executive
c) Job Level : 2B

d) Date of Joining z 29-June-2021

e) Location of Posting 5 Bangalore KEC

) Gross Salary per month : Rs. 19798/-

Please refer to the Appendices to this letter for details of your CTC and other allowances.

1. Voice and Shift Allowances

In addition to the gross salary mentioned above, you may be eligible to the following conditional allowances which will be paid as
applicable based on Company policies. These are not a guaranteed part of your compensation and will be paid if you are eligible

to receive them.

.,- Voice Allowance - This amount becomes payable once you are allocated to a voice process code and based on your performance.
If during the course of your employment, you get allocated to a data process code, the voice allowance will not be payable. This is
not applicable for employees in various BEF streams.

’ Shift Allowance - This allowance is paid based on the shift that you work in. This is not payable while working in a day shift.
For further details on shift allowance, refer to Appendix 3.

All allowances are payable as per the policies of the Company, which are subject to change from time to time

2. Joining Bonus
You will be paid a joining bonus of Rs.1000 with your 2nd month's salary.

Scanned with CamScanner
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3. Submission of documents

You are required to submit originals and two photocopies of the followin
of any discrepancy found in the documents/details furnished, the compa
employment without any prior notice or notice period.

g documents on the date of joining the Company. In case
ny reserves the right to revoke the offer letter/terminate your

SL No. | Document Details
: 10* standard marks card* Mandatory
' 12" Standard marks card* Mangatocy
3 Marks cards for all the years of graduation, degree, diploma certificate* Mandatory
4 Relieving Letter from all organizations worked* Mandatory
‘* 5 Passport size photographs* 6 numbers (mandatory)
6 Professional Qualification marks cards* and certificate (if applicable) Mandatory
7 Post graduate mark cards* and certificate(if applicable) Mandatory
8 NSR registration number or ITPIN number or web registration number Mandatory
9 Passport** Optional
10 Driving License Optional
1 1D Proof - One ID proof issued by the Govt. of India - Driving license /Passport/PAN Masdatory
Card/Voter's ID
C. 12 Mandatory
Aadhar Card***

joini i il suitable action by the Organization including withdrawal of
* Fai duce the document on the date of joining will entai : |
er: a;:)m;:;)lt]z)rf(;'er & termination of employment. Originals of the above documents that you have submitted “:’lll be n‘:tumed to you
posl: vgriﬁcation Under situations where the employee works for a client which needs the employee to furnish details on his past

employments, the same will need to be provided.
** The Company reserves the right to initiate background verification (BGV) for all employees.

. 5 i : ident
*** Certain statutory regulations relating to employment processes (including but not limited .to enrolment to En;ploy:e asr:;:::’ 1::.(1
Fund Scheme) mandate the employer to produce Aadhar card details of its empl_o)lrees. For this purpose, all employee

to produce their Aadhar card details to the Company prior to or at the time of joining the Company.
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4. Background Verification

?’

The Company may, in its sole discretion conduct background checks, prior to or after your date of joining the Company, including
but not limited to, for the purpose of validating your identity, your suitability to the concerned employment, the address provided
by you, the education details provided by you, the details of your prior work experience (if any) and criminal checks. You
expressly consent to, the Company conducting such background checks. In this connection, you are required to furnish the
documents as mentioned in the section titled as 'Submission of Documents' in this Offer Letter and the Company reserves the

right to seek further documents in addition to the documents listed in the said section to substantiate the details you have provided
to the Company.

Ifﬂ?e Company is not satisfied with the outcome of the background checks and/or any concerns are raised in a background check,
attributable to, false information or mis-statement or misrepresentations or omission of facts in the details provided by you, the

Compzlmy reserves the right to withdraw this Offer without notice and compensation or to take any appropriate action against you,
including, but not limited to termination of your employment.

- National Skills Registry

The Company has always believed in surpassing customer expectations and has created several new benchmarks and standards
in security, service & quality and in order to do this, we have maintained a strong focus on compliance. NASSCOM, the premier
industry Organization has conceived the "National Skills Registry" that promises more effective information security standards.
It aims to register employees working in our industry on a web enabled database and uniquely identify each industry person based
on bio-metrics. You are required to complete your web registration with National Skills Registry before you join the Company.
You will also have to produce the proof of registration when you join the Company. Failure to produce the proof of registration
as acceptable to the Company on the date of joining may entail in the withdrawal of this Letter of offer and no rights shall arise/
be enforceable by you under this Letter of offer. The cost of your registration with National Skills Registry and the subsequent
verification of your database by Nasscom's empaneled background checkers will have to be borne by you. For more information
on national skills registry, please visit www.nationalskillsregistry.com.

. Relocation benefits

As per the Company's policies you will be entitled to relocation benefits at the time of joining the Company. The Company will
reimburse the relocation expenses incurred by you on actuals, provided you submit to the Company the receipts/invoices
evidencing those expenses. The relocation benefits will be recovered from you, in case you choose to leave your employment
within 180 days of your joining the Company,

Transfer/Secondment

Please refer to the 1 page of this Offer of employment for your location of posting. However, you can be transferred/seconded to
any of the Company's units/departments or affiliate entities/partners situated anywhere in India or abroad. The terms and
conditions relating to transfer/secondment shall be as stated in the relevant documents executed at the time of such
secondment/transfer.

. Probation Period

You will be on probation for a period of six months and may be confirmed as a permanent employee upon successful completion
of your probation. Probation can be extended for a further period at the sole discretion of the Company.

Please note that as per the Company's policies, all confirmations take place only on the 1st working day of a month. If the date of
joining of an employee falls between the Ist and 15th day (both days inclusive) of a month, then the employee would be
confirmed effective the 1st day of the 7th month from his/her date of joining subject to fulfillment of all criteria related to
confirmation. If the date of joining of an employee falls between the 16th and the last day (both days inclusive) of a month, then
the employee would be confirmed on the 1st day of the 8 month subject to fulfillment of all criteria related to confirmation.
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A th's prior notice of your intention to d h
il ! y ion to do so, however,
auowancrézniﬁ El:g;}?t 1t3 dlsclretton d to pay basic and dearness allowance and basket of
: 1 of notice. It greed between us that neither party will have cause for complaint if
the other party wishes to take advantage of this right of termi

- . . nation.
1f you are considered satisfactory in all aspects, your employment will be confirmed on the expiry of your probationary period.

9. Notice Period

As an employee of the Company,
thereof, in case you decide to lea
the relieving order is at the Com
notice or salary in lieu thereof,

you will be required to give either (2) 30 calendar days' notice or (b) one month's salary in lieu
Ve our services. Please note that acceptance of payment in lieu of notice period and the issue of

pany's discretion. Similarly, the Company can terminate your services by giving 30 calendar days'
at the Company's sole discretion,

Notwithstanding the above,

in the event of your violation of the Code of Conduct and the Disciplinary policy of the Company,
,. the Company can terminate

your services by giving you up to 30 calendar days' notice or payment of salary in lieu thereof.

"Salary" for the purposes of this section will be basic and dearness allowance and basket of allowances.

10. Training Period and Process

Upon joining the Company, you may be required to undergo training programs-as stipulated by the organization. Upon successful
completion of a training program, which includes scoring the minimum stipulated grades or passing the assessment and
certification process as mandated for the process and the client, you may be assigned to a process team at Organization's sole

discretion. Upon failure to complete requisite assessments and certifications, the Company is free to take suitable action as it
deems fit which can include termination of your employment.

11. Organizational Rules

You will familiarize with and adhere to the Organization's Rules and Regulations in force and as modified by the Organization
from time to time. You shall execute such agreements/bonds as required by the Organization. Based on the nature of your work
and business requirements, you may be required to work on rotational shifts. If you are required to work on rotational shifts, you
will be duly intimated of the change in your shift timings. During rotational shifts, you will continue to be bound by the provisions
of the working hour policy of the Company. If the rotational shifts requires you to work night shifts, the policy on night shift
allowance of the Company (if in force) will be made applicable to you.

12. Personal taxation

Your salary and the perquisites are subject to income tax as per Indian Tax Laws and all personal taxation will have to be deducted
at source as per the laws applicable from time to time and the Company does not accept any responsibility for its accuracy.

13. Termination of employment

Your services with the Company may be terminated by either party upon giving a written notice of 30 calendar days notice or
salary in lieu of such notice.

The Company may also terminate your services, should you be absent from work or incapa.cita.ted ﬁto.m progerl.y perf:orming your
duties owing to ill health or accident for a period of 30 days, by giving you 15 days' notice in wnnf:g of 1?5_ intention to do sv::-i
Further the Company reserves the right to terminate the service for your failure to pass the Company's-requisite assessments an
certifications as applicable.
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/" You are liable to be summarily dismissed should
4

you be guilty of breach of this appointment, insobri
dishonesty, disobedience, neglect of duty or any other miscondu , insobriety,
: ; y ct und ; il
business or interests of the Company. er the Company's service rules which
14. Other Terms & Conditions

addiction to drugs,
s detrimental to the

® You agree not to undertake employment, whether full-time or part-

company/entity engaged in any form of business activity without th

time, as the DircclcrfPaMer/memberfemployee of any other
to any terms and conditions that the Company may think fit and may

e consent of the Company. The consent may be given subject
be withdrawn at any time at the sole discretion of the Company.

All or any of the privilege and benefits extended can be altered or withdrawn by the Company at any time.

You will be governed by the schemes relatin

> 8 to personal accident, medical insurance and transport facilities in accordance with
company regulations, as changed from time t

0 time,

You will be governed by the rules and regulations of the company as applicable to your category of employees, which may change
from time to time,

Validity of this letter would be 7 days from the offer. The offer will be void if not accepted within 7 days of issuance. Your

. employment is also contingent upon your starting work with the Infosys BPM as per the joining date mentioned.

In token of your acceptance of this offer, kindly sign and return a copy at the earliest to:

Mr. Dependra Mathur
Head Human Resource Development — BPM
Infosys BPM Ltd,
Building 48, 4th Floor, Section 1,
Electronic City, Hosur Road,
Bangalore -560100

We welcome you to the Infosys BPM family and wish you a rewarding career over the years to come. Yours

sincerely,

Dependra Mathur
Head Human Resource Development — BPM

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: ,20

Sign your name

Print your name Location

Please carry this letter with you as you would have to produce the same to the security personnel for entry into the pll;er;n-ses
of the Company. Also, please carry with you a photo identity card and address proof .that you have (Passport, Dr ::r;gs
License, Voters ID card etc.) which would have to be produced at the time of joining. Failure to produc.e the dlrc]::m:ir;e =
stated in original, this Offer of employment shall deemed to be cancelled and withdrawn and no rights shall a
enforceable by you under this Letter of Offer.
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APPENDIX 1
__ COMPENSATION DETAILS e
Name Vikashini Murali

_ Role Designation Process executive

_Job Level 2B

Date of Joining 29-June-2021

_ Location of Posting Bangalore KEC

~ Fixed Components _ ~ Amount in INR per month
\ Basic ’ 13371
\ Fixed Dearness Allowance (FDA) 1100

\ Basket of Allowances (BOA)* 0

| Sub Total 1 Sadl.

\ Stgtut_djiy Components SO
',l.)ompanﬁ Contribution to Provident Fund 1737

| Gratuity 696

\ Bonus 2894

rSubTotalz _ 5.327 —

\ 'Gross Salary per m‘ointh.._ Sub ’I_"otal 142 ik 19798 5 S

| Total ATDNA) CLCETon gt a e :

237576

Over and above the gross salary mentioned ab
as laid down in Clause 1 of this letter

ove you will be eligible to the following allowances provid

ed you satisfy the conditions

Voice Allowance (paid monthly on individual performance and allocation to a voice process)

Shift Allowance (paid monthly if you are working in night shift)

Rs 2500
As applicable

plan.

ESI (Employee's Sta.

* Basket of Allowances (BOA) comprises of HRA, LTA, Medical, Children's Education and Conveyance to be split according to an individual’s tax

te Insurance) may also be applicable to individual employees as per statutory regulations. If ESI is applicable, employee will
contribute 1.75% of salary as ESI contribution while the Company will contribute 4.75% of salary as ESI contribution. Salary for the purpose of
ESI calculation includes Subtotal 1 and Bonus.

Wie gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be determined in strict
accordance with the provisions of the Payment of Gratuity Act, 1 972 including but not limited to the minimum service periods set forth therein
Offered by: Candidate: SAP data provided by: SAP data updated by:
Date: 25-June-2021 Date: , 20

Date: .20

Date: .20

Sign your name

Sign your name

Himanshu VinaykumarKochar Vikashini Murali

Print your name

9009127 HRD

LEm_p No.

Print your name

Dept.. Name

Sign your name

Print your name

Emp No.

Dept.. Name

Sign your name

Print your name o

Emp No.

Dept.. Name
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APPENDIX 2
e Deductions*
eduction ipti
10 Description Month of Deduction Approximate Amount
Mysore Accommodation ided i
‘ provided in 13" /14% month from joinin Upto *
Accommodation Mysore during the training e P Bty
period will be charged
Transport** - The transport rates depend on Monthly Rs. 250** - Rs. 1085**
(based on location) | the distance travelled

*The amounts mentioned above are indicative and may vary based on location of posting.
**The above amounts are subject to change.

% .: first deduction mentioned above will be made in the 13" /14® month from joining. In case you leave the company before that, this
amount will be deducted from your Full & Final Settlement.
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APPENDIX 3
e Shift Defi
inition
— Time
/ In Total Hours | Out Time [ Shift
[ — —_— Shift 2 - From 2:30 PM to 5:29 PM
3:00 PM 9:15 11:45 PM 2
3130 PM 9:15 12:15 AM 2
4100 P 9:15 12:45 AM 2
N M 9:15 1:15 AM 2
230 BM 9:15 1:45 AM 2
5:00 PM 9:15 2:15 AM 2
Shift 3 - From 5:30 PM - 2:29 AM
5:30 PM 9:15 2:45 AM 3
6:00 PM 9:15 3:15 AM 3
6:30 PM 9:15 3:45 AM 3
7:00 PM 9:15 4:15 AM 3
7:30 PM 9:15 4:45 AM 3
8:00 PM 9:15 5:15 AM 3
8:30 PM 9:15 5:45 AM 3
9:00 PM 9:15 6:15 AM 3
9:30 PM 9:15 6:45 AM 3
10:00 PM 9:15 7:15 AM 3
10:30 PM 9:15 7:45 AM 3
11:00 PM 9:15 8:15 AM ;
11:30 PM 9:15 8:45 AM
12:00 AM 9:15 9:15 AM 3
12:30 AM 9:15 9:45 AM 3
1:00 AM 9:15 10:15 AM 3
1:30 AM 9:15 10:45 AM 3
2:00 AM 9:15 11:15 AM 3
Shift 4 - From 2:30 AM - 5:30 AM
2:30 AM 9:15 11:45 AM 4
3:00 AM 9:15 12:15 PM 4
:30 AM 9:15 12:45 PM 4
z:OOAM 9:15 1:15 PM 4
4:30 AM 9:15 1:45 PM 4
5:00 AM 9:15 2:15 PM 4
s : 2:45 PM 4
5:30 AM 9:15
Shift 1 - After 5:31 AM (anytime swipe after 5:31) T 1
00 AM 9:15 !
g-ggAM 9:15 3:44 PM 1
' Shift 1-After 12:30 PM- 2:30 PM - ,
R 9:15 H
12.'30 oM 9:15 10:15 PM 1
:Igg 55 9:15 10:45 PM 1
: 9:15 11:15 PM 1
2:00 PM 1
: -2:29 PM
2:00PM -2 Shift 0-After 6:30 AM (any time after 6:30 AM) i ;
9:15 :
e 9:15 415PM 0
: 9:15 4:45 PM
7332:?: 9:15 5:15 PM 0
8330 AM 9:15 5:45 PM 0
S50 AM 9:15 6:15 PM 0
9:30 AM 9:15 6:45 PM 0
+ 9:15 7:15 PM
e i 9:15 7:45 PM :
ll:OOAM 9:15 8:15 PM =
- 9:15 8:45 PM
11:30 AM S 515 PM 0 —
12:00 PM T 524 PM 0
12:29 PM 9:
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shift Allowance Payout Scenarios

(Optional: Shift Allowance cycle is from 1% - 30% /315 of the previous month)

Shift 0:
Refer appendix above for timings,

this shift is not eligible for any allowance.
Shift 1:

Refer appendix above for timings, this is eligible for an allowance of 600/- per month.

Shift 2:

Refer appendix above for timings, this is eligible for an allowance of 1,500/-

Shift 3:

. Refer appendix above for timings, this is eligible for an allowance of 2,000/- per month,

Shift 4:

Refer appendix above for timings, this is eligible for an allowance of 2,300/- per month

per month,

NOSYS

Navigate your next
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APPENDIX 4

ADDENDUM TO EMPLOYMENT LETTER

L do hereby acknowledge and confirm the following:

(1) I am accepting employment with Infosys BPM Limited ("Infosys BPM"), with the employee number effective

from Now, as per the presents below. I a ree to the terms herei ; o : =
employment with Infosys BPM, g rms herein, and acknowledge that this is a material condition of my

2) . I may 'l'fe required, on behalf of Infosys BPM, to provide services to, or solicit business from, various clients of Infosys BPM (each
such client hereinafter referred to as a "Customer").

3) In consideration of the above, I agree that for a period of six (6) months following the termination of my employment with
InfosysBPM for any reason, I will not:

a. aocept' any ottfer of employment from any Customer, where I had worked in an official capacity with that customer in the twelve
(12) months immediately preceding the termination of my employment with Infosys BPM;

. b. accept any offer of employment from a Named Competitor of Infosys BPM, if my employment with such Named Competitor
would involve me having to work with a Customer with whom I had worked in the twelve (12) months immediately preceding the
termination of my employment with Infosys BPM.

For the purposes of this Addendum,” Named Competitor" shall mean the following entities and their wholly owned subsidiaries:

i. Tech Mahindra Limited
ii. Genpact Limited
ii. WNS Limited

iv. Tata Consultancy Services Limited

v. Accenture Limited

Vi, International Business Machine Corporation

vii. Cognizant Technology Solutions

viii. Wipro Ltd

ix. HCL Limited
Place: Employee Signature:
Date: Employee Name:

Employee Number:

Acknowledged by Infosys BPM Limited:
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HRD/InfosysBPM/1002249194

Mr. ANANDHA KUMAR P

NEW 24. OLD 72, CHELLA PILLAI LANE, EDAYAR STREET. COIMBATORE-64100119

STRICTLY PRIVATE & CONFIDENTIAL

Dear ANANDHA KUMAR P,

We refer (o your application for employment and the subsequent interview you had with Infosys BPM Limited (“the Company®),
we are pleased to make you an offer of employment with the Company on the following terms and conditions ("Letter of Offer”).
The offer of employment is subject to your obtaining an appropriate release from your present employer,

You will devote the whole of your time and attention to the business of the Company and comply with the rules and regulations in
.run:e from time to time and you will not, without our writien cansent, be in any way engaged or concemned in any other business.
You will, while in our employment, use your utmost endeavor o promoie the interests of the Company in all matiers and will
observe the utmost good faith towards the Company and keep secret all information, which you may obtain with regard to the
business and affairs of the Company.

a)  Role : Process Executive
b) Role designation 3 Process Executive
c) Job Level H 2B

d)  Date of Joining - 29-July-2021

e) Location of Posting : Bangalore

) Gross Salary per month Rs. 19798/-

Please refer 1o the Appendices to this letter for details of your CTC and other allowances.

1. Voice and Shift Allowances

In addition 1o the gross salary mentioned above, you may be eligible to the following conditional allowances which will be paid as

applicable based on Company policies. These are not a guaranteed part of your compensation and will be paid if you are eligible
receive them.

[ VoioeAlluwwe-Thisamntmlbmompay&hmyaundhcﬂedtosvdmpmmdemdhuedmmpufmmm_

If during the course of your employment, you get allocated to a data process code, the voice allowance will not be payable. This is

not applicable for employees in various BEF streams.

[ Shmulowm-Thisallowanceispuidbuedmthu&hiﬂﬂulywwnrkin.'lhisismtpay:hlewhihwurhn;‘ in a day shift.
For further details on shift allowance, refer to Appendix 3.

Aﬂdjowammpuyuhhuputkpd!lhﬂmecomy.m-nmwhwfmmum

2. Joining Bonus
You will be paid a joining bonus of Rs. 1000 with your 2nd month's salary.
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3. Submission of documents

You m‘medtombmflui;inkandtwomofﬁnh&mdmnmummmedaeofjoiniu!he(:umpny.lncne
uhnydmepmyfmndm&ndncumuﬂdaﬂkwmemymﬁeﬁﬂummwtedwoﬂammwnmm
employment without any prior notice or notice period.

SL No. | Document Details
' 10* standard marks card® Mandatory
* 12% Standard marks card® Mudacxy
3 Marks cards for all the years of graduation, degree, diploma certificate® Mandatory
. 4 Relieving Letter from all organizations worked® Mandatory
3 Passport size photographs* 6 numbers (mandatory)
6 Professional Qualification marks cards* and certificate (if applicable) Mandatory
@ Post graduate mark cards* and centificate(if applicable) Mandatory
8 NSR registration number or ITPIN number or web registration number Mandatory
9 Passport** Optional
10 Driving License Optional
b ID Proof - One ID proof issued by the Gowt. of India - Driving license /PassporvPAN | Mandatory
Card/Voter's ID
@ 12 N
Aadhar Card***

* Failure to produce the document on the date of joining will entail suitable action by the Organization including withdrawal of
employment offer & iermination of employment. Oniginals of the above documents that you have submitted will be returned to you
post verification. Undeuiluuiomwhuuheemployuwhfonclimtwhichneodstheelnployeemﬁmﬁshdeuﬂsonhispul
employments, the same will need to be provided.

** The Company reserves the right to initiate background verification (BGV) for all employees.
*** Certain statutory regulations relating to employment processes (including but not limited to enrolment to Employee's Provident

Mm;mhmwwwmmwddﬂaﬂsofuumphmmekmmemp!oymnmcd
to produce their Aadhar card details to the Company prior 10 or at the time of joining the Company.
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pri(frllu or afier your date of joining the Company, including

If the Company is not satisfied with the outcome
attributable to, false information or mis-statement or misrepresentations or omission of facts in the details provided by you, the
.Cumpulmymtl:nglumwithdnwlhisOHarwkhmnnmkeandcompemimamukeuylppmpdammimWym
including, but not limited to termination of your employment.

of the background checks and/or any concerns are raised in a background check,

..mmmnm

The Company has always believed in surpassing customer expectations and has created several new benchmarks and standards
In security, service & quality and in order to do this, we have maintained a strong focus on compliance. NASSCOM, the premier
industry Organization has conceived the “National Skills Registry” that promises more effective information security standards.
It aims to register employees working in our industry on a web enabled database and uniquely identify each industry person based
on bio-metrics. You are required to complete your web registration with National Skills Registry before you join the Company.
You will also have 10 produce the proof of registration when you join the Company. Failure (o produce the proof of registration
as acceptable 1o the Company on the date of joining may entail in the withdrawal of this Letter of offer and no rights shall arise/
be enforceable by you under this Letter of offer. The cost of your registration with National Skills Registry and the subsequent
verification of your database by Nasscom's empaneled background checkers will have to be borne by you. For more information
on national skills registry, please visit www.nationalskillsregistry.com.

6. Relocation benefits

As per the Company's policies you will be entitled to relocation benefits at the time of joining the Company. The Company will
reimburse the relocation expenses incurred by you on actuals, provided you submit to the Company the receipts/invoices

. evidencing those expenses. The relocation benefits will be recovered from you, in case you choose to leave your employment
within |80 days of your joining the Company.

7. Transfer/Secondment

Please refer to the | page of this Offer of employment for your location of posting. However, you can be transferred/seconded 0
any of the Company's units/departments or affiliate entities/partners situated anywhere in India or abroad. The terms and
conditions relating to transfer/secondment shall be as stated in the relevant documents executed at the time of such
secondment/transfer.

8. Probation Period

Yuuwillbeonp:obnionfmawﬁdﬁxmmwmhmﬁnmdugmemmwswm
of your probation. Probation can be extended for a further period at the sole discretion of the Company.

Please note that as per the Company's policies, all confirmations take place only on the st working day of a month. If the date of
joining of an employee falls between the Ist and 15th day (both days imﬂmim)ofanumh.ﬂmthempl'oyg would be
confirmed effective the Ist day of the 7th month from his/her date of joining subject to fulfillment of all criteria related 10
confirmation. If the date of joining of an employee falls between the 16th mdﬂnlmday(boﬁdsysinchsin)damm
the employee would be confirmed on the 15t day of the 8 month subject 1o fulfillment of all criteria related to confirmation.
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notice or salary in lieu thereof, at the Company's sole discretion.

. l::\éiﬂ\smnding the nt‘)ovc. in the event of your violation of the Code of Conduct and the Disciplinary policy of the Company,
ompmycmwmxmmsemmbygivingyounpaowca&mdudays'miueo:pnymnofuhryinliwd:aroo(.

“Salary" for the purposes of this section will be basic and dearness allowance and basket of allowances.

10. Truining Period and Process

Upon joining the Company, you may be required to undergo training programs-as stipulated by the organization. Upon successful
completion of a training program, which includes scoring the minimum stipulated grades or passing the assessmemt and
certification process as mandated for the process and the client, you may be assigned 10 a process team at Organization's sole
discretion. Upon failure to complete requisite assessments and certifications, the Company is free to take suitable action as it
deems fit which can include termination of your employment.

11. Organizational Rules

You will familiarize with and adhere to the Organization's Rules and Regulations in force and as modified by the Organization
from time to time. You shall execute such agreements/bonds as required by the Organization. Based on the nature of your work
and business requirements, you may be required to work on rotational shifts. If you are required to work on rotational shifts, you

. will be duly intimated of the change in your shift timings. During rotational shifts, you will continue to be bound by the provisions
of the working hour policy of the Company. If the rotational shifts requires you to work night shifts, the policy on night shift
allowance of the Company (if in force) will be made applicable to you.

12. Personal taxstion

Your salary and the perquisites are subject to income tax as per Indian Tax Laws and all personal taxation will have o be deducted
usouroenpauwhwsq:pliubhfmmximemtimenndlhc&mnnydnumtmp(myrﬁpousihiﬁlyhiumy.

13, Termination of employment

Your services with the Company may be terminated by either party upon giving a written notice of 30 calendar days notice or
salary in lieu of such notice.

The Company may also terminate your services, should you be absent from work or incapacitated from properly performing your
duties owing 1 ill health or accident for & period of 30 days, by giving you 15 days’ notice in writing of its intention to do so.
Further the Company reserves the right to terminate the service for your failure to pass the Company's-requisite assessments and
certifications as applicable.
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® You agree not lo undertake employment, whether full

* You will be governed by the schemes relating to

® You will be governed

g are lia ‘ o e g ot _ _ o
pusiness or wnterests of the Company.  J+ Mcdiction © drugs
14. Other Terms & Conditions

.-time or part-time, as the D&mhmfmnbedmofmyoﬁu
lwtywhbaulhemuofdwtmylhemmyhgimuﬁm
lhu!kfumdmthilhdnwualmyﬁmeaﬂnwhlﬁmajonofm&my

company/entity engaged in any form of business acti
to any mmnndcondilim;thatlheCompmy may

All or any of the privilege mdbeneﬁu&x&endedmnbealmedorwilh&lwnbylhecommyﬂmyﬁmﬂ
: personal accident, medical insurance and transport facilities in accordance wi
tompany regulations, as changed from time 1o time. ) -

by the rules and regulations of the " .
from time to time. company as applicable to your category of employees, which may change

. L4 Validityoflhinletler\muldbeTdnysfmdnoffa.mofferwillhevoidifnmacmpwdwﬁthh?daysorisﬂm.\'um

employment is also contingent upon your starting work with the Infosys BPM as per the joining date mentioned.

lnwkmofyourmmofthhuﬂ‘er. kindly sign and return a copy at the earliest to:
Mr. Dependra Mathur
Senior Vice President & Head Human Resource Development - BPM
Infosys BPM Lud,
Building 48, 4th Floor, Section 1,
Electronic City, Hosur Road,
Bangalore -560100
We welcome you to the Infosys BPM family and wish you a rewarding career over the years to come. Yours

sincerely,

Repond ottt

Dependra Mathur
Senior Vice President & Head Human Resource Development - BPM

1 have read, understood and agree (o the terms and conditions as set forth in this offer letter.

Date: .20
Sign your name
Print your name Location

Please this letter with as you would have (o produce the same to the security personnel for entry into the premises
d&ﬁmy.mm:umﬂmmnmmmmMmpmdlhﬂmmﬂ’m‘-m
License, Voters ID card etc.) which would have to be produced at the time of joining. Failure to produce the documents ss
stated in original, this Offer of employment shall deemed to be cancelled snd withdrawn and no rights shall arise or
enforceable by you under this Letter of Offer.
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Ms. Lakshmi N

Ponnusamy Gounder Thottam,

Perur Main Road.Kovaipudur.

Coimbatore-641042
India

Ph: +91-8220830288

Dear Lakshmi.

Welcome to Infosys!

INOSYS

Navigate your next
July 5, 2021

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited

Cantdcabon wg by Ruchard Lobo
Digitally signegbyidhard Lobo
Date: 202 FI:!BM IST
Reason: Digitsl Sjemed

Location: Barg

INFOSYS LIMITED

CIN: L8S110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential berween you and Infosys Limited
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Ms, Lakshmi N

Ponnusamy Gounder Thottam,
Perur Main Road,Kovaipudur.
Coimbatore-641042

India

Ph: +91-8220830288

Dear Lakshmi,

Congratulations! We are delighted to make you an offer as Operations Executive - Trainee and your role is
Operations Executive .

Here are the terms and conditions of our offer:

Joining
Your scheduled date of employment with us will be 22-Jul-2021.

Location

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending

on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give vour irrevocable consent to the above.

* For the purpose of this agreement, "affiliate™ means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, “control” means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise.”

Training
The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroomvvirtual training will be based on the business requirement. Your continued

employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successtul completion of the training.

Company Confidential - This communication is confidential between you and Infosys Limited
Page | of 7
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days'o‘f earned leave annually during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Increments and Promotions

Your growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary increases are normally given on an annual basis.

Transfer

Your services can be transferred to any of our units / departments situated anywhere in India or
abroad. At such time compensation applicable to a specific location will be payable to you.

Agreement

Our offer to you as Operations Executive is subject to the execution of the Service Agreement. The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is
generally the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.

Company Canfidential - This communication is confidential between you and Infosys Limited
Page 2 of 7
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You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All

these proofs will need to bt.e su.bmilted on the day of joining. Further, you should have been declared as
p?s;ed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
ot the proofs and any condemnation of delay in submission of the same will be at the Company's discretion.

Passport and Driving License

It vfxqul‘d be to your advantage to have a valid passport and a four-wheeler driving license at the time
of joining QUIy. Our offer to you is subject to your having a valid passport or producing a proof of
having applied for the same.

Compensation and Benefits

Salary

Your Total Gross Salary will be INR 18,581 per month. The break-up of your salary has been
provided in the Compensation Details sheet in Annexure - I.

In addition to your gross salary, you will receive an additional Personal Allowance of INR 461 per month.
This allowance will be paid to you during your probation period, on the condition that your base location
remains Bangalore/Mysore/Mangalore/Hubli. This allowance will be discontinued in case of a change in
your base location due to official or personal reasons or upon confirmation (whichever is earlier).

Ex - Gratia / Bonus
You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - 1 of this letter. The mode of payment for
Financial Year 2021-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.
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Youwill be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which

provides you with a total Life Insurance cover of INR 6,200,000 of which INR 3,200,000 is covered

towards natural death, and INR 3,000,000 towards an accidental death. All employees become members of
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 200 . The
details of the Scheme would be available to you when you join the Company.

Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end

of the three months' notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes

misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
Jjoining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the

Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company fecels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will intiate a criminal background check.
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Other Terms and Conditions

You agree not to undertake employment, whether full-ti

?j;;:::irﬂ;e l:.mplloyee ‘of fdl1y other organization / entity engaged in any form of business activity
e 'u?n;.z?m' o‘t Infosys. The Cfmsent may be given subject to any terms and conditions that the
pany may think fit and may be withdrawn at any time at the discretion of the Company.

me or part-time, as the Director / Partner /

Our offer to you as an Operations Executive is conditional upon your having fully completed your

gmd?‘f?“;":{ "“"“hm” any ifCli\'e backlog papers. Your simple average should not be less than what was
Speeliied during lh'e selection process. Youshould also have completed all studies, course requirements and
examinations required for the award of the educational qualification recorded by you in your application for

empl.oyment with Infosys. You will be required to produce all marks sheets and other relevant documents at
the time of joining.

You will produce all marks sheets and other relevant documents. All these proofs will need to be submitted
on the day of joining. Further, you should have been declared as passed by the relevant examination
authority. The determination of the adequacy or authenticity of all or any of the proofs and any condonation
of delay in submission of the same will be at the Company's discretion.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh'. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (it in force) will be made applicable to you.

Youshall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employment with us. This offer is also conditional upon your acceptance and execution of the

Non-Compete Agreement (Annexure I11).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized

officer of the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 5 of 7
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If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be

treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Your employment will be governed by the rules. regulations and policies of the Company.

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,
RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your full Name Location

INFOSYS LIMITED

CIN: L851 10KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F Ol 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
Page 6 of 7
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ANNEXURE - |

(Compensation)

[

| COMPENSATION DETAILS o

o (All figures in INR per month)

r —
{ NAME _‘}}S' Lakshmi N

| ROLE

Infogs

Navigate your next

—————

o

—

- +_9_perations Executive

ROLE DESIGNATION

| Opera_lipns Executive - Trainee

1. MONTHLY COMPONENTS -

BASIC SALAR - ———

|

13,582

BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis)

2,580

MONTHLY GROSS SALARY

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
the advance (95“/.;1_;-;_a_:’_d out on a monthly basis)

3. RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary

GRATUITY - 4.81% of Basic Salary*

FIXED GROSS SALARY (1+2+3)

TOTAL GROSS SALARY

OTHER BENEFITS

|
|
Eligible Amount In INR | Interest
I (5 < s

Scheme

l

Margin Money

(To be borne by the employee)

e AR

SALARY LOAN

(subject to submission of 12000 i Nil
Trainee Agreement) |

ilZ

|
| Monthly Instalments
—

Nil

allowance policy at that ime

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan ,
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan |

]
|
1

determined in strict accordance with the provisions of the Payment of Gratuity Act

*The gratuity amount set Qut abévc -is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be

| employee and the employer will contribute towards ES| as per the provisions of the ESI Act, 1948.

Employee State Insurance ("ESI") may be applicable to employees as per the applicable statutory regulations. If ESI is applicable, the |

Company Confidential - This communication is confidential between you and Infosys Limited
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HRD/22T/1002115984/21-22 July 5, 2021

Ms. Steniviya Manojkumar

Plot No:91, Arpudham Avenue
Chettipalayam Road,Myladumparai
Coimbatore-641201

India

Ph: +91-6383902808

Dear Steniviya,

Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

INFOSYS LIMITED

CIN: LB5110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus(@infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
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July 5, 2021

Ms. Steniviya Manojkumar
Plot No:91, Arpudham Avenue

Chettipalayam Road,Myladumparai
Coimbatore-641201

India

Ph: +91-6383902808
Dear Steniviya,

Congratulations! We are deli

: ghted to make you an offer as Operations Executive - Trainee and your role is
Operations Executive .

Here are the terms and conditions of our offer:

Joining
$ Your scheduled date of employment with us will be 22-Jul-2021.

Location

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending

on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate" means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control” means possessing, directly
or indirectly, the power 1o direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

. Training
The training program will consist of classroom/virtual training and on-the-job training. The duration

of the classroom/virtual training will be based on the business requirement. Your continued

employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 1 of 7
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Dear Celcia P,
Thank you for participating in the Infosys Campus Recruitment Program for 2020-21.

Congratulations! You have cleared the interview round to receive a final job offer for Operations Executive r
for this role is INR 2.2 lakhs per annum with one year of probation period from the date of allocation to the business

Please note, this is a conditional job offer subject to your background verification. If falsification of data is detected dq
verification process, Infosys will revoke the job offer made ta you.

In case of any queries, please contact your placement office or write to us at Talenl. Acquisition@nfosys.com

You will soon hear from us about the next steps of the process.
We look forward to welcoming you into our Infosys family
Best regards,

Talent Acquisition
Infosys
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Mr. Sathish A

156,Bharathi Nagar,Kembatty Colony,

Ukkadam,
Coimbatore-641001
India

Ph: +91-9585290677

Dear Sathish,

Welcome to Infosys!

Infosys

Navigate your next
July §. 2021

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited

Canhcaon sy Dy Pichand Lobo
Bele _ ffﬁ-' 2T

INFOSYS LIMITED

CIN: L85110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential -~ This communication is confidential between you and Infosys Limited
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HRD/1002113728/21-22 July 5, 2021

Mr. Sathish .A

156,Bharathi Nagar,Kembatty C olony,
Ukkadam,

Coimbatore-64100]

India

Ph: +91-9585290677
Dear Sathish,

Congratulations! We are delighted to make you an &ffer as Operations Executive - Trainee and your role is
Operations Executive .

Here are the terms and conditions of our offer:

Joining

Your scheduled date of employment with us will be 22-Jul-2021.
Location

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated 0 you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location."

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

common control with the First Party. For purposes of this Agreement, "control" means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.

Company Confidential - This communication is confidential berween you and Infosys Limited
Page I of 7
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
‘the Company, details of which are enclosed in the Information Sheet in Annexure - IV,

Leave

You are entitled to Earned Leave, right from your date of Jjoining. You will be eligible for 15 working
days.o.f camed leave annually during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually,

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave, Further details will be provided to
you at the time of joining.

Increments and Promotions

Your growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary increases are normally given on an annual basis.

Transfer
Your services can be transferred to any of our units / departments situated anywhere in India or
abroad. At such time compensation applicable to a specific location will be payable to you.

Agreement _
Our offer to you as Operations Executive is subject to the execution of the Service Agreement. The

Service Agreement details the scope. terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is
generally the first day of the subsequent month post com.pletion‘o‘f .trammg. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.

Company Confidential - This communication is confidential between you and Infosys Limited
' Page 2 of 7
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You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condemnation of delay in submission of the same will be at the Company's discretion.

Passport and Driving License

It would be to your advantage to have a valid passport and a four-wheeler driving license at the time

of joining duty. Our offer to you is subject to your having a valid passport or producing a proof of
having applied for the same.

Compensation and Benefits

Salary

Your Total Gross Salary will be INR 18,581 per month. The break-up of your salary has been
provided in the Compensation Details sheet in Annexure - L.

In addition to your gross salary, you will receive an additional Personal Allowance of INR 461 per month.
This allowance will be paid to you during your probation period, on the condition that your base location
remains Bangalore/Mysore/Mangalore/Hubli. This allowance will be discontinued in case of a change in
your base location due to official or personal reasons or upon confirmation (whichever is earlier).

Ex - Gratia / Bonus
You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as

mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment for
Financial Year 2021-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 3 of 7
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You .will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 6,200,000 of which INR 3,200,000 is covered
towards natural death. and INR 3,000,000 towards an accidental death. Allemployees become members of

lnfo.sys Welfare Trust. by one-time payment of INR 250 and fixed monthly contribution of INR 200 . The
details of the Scheme would be available to you when you join the Company.

Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary
thereof in case you decide to leave our services, subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end

of the three months' notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes

misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the

Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for

further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so. the Company will initiate a criminal background check.
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Other Terms and C onditions

You agree not to undertake employment, whether full
Member / Employee of any other organization / ent
without the consent of Infosys. The consent may be gi
Company may think fit and may be withdrawn at any

-time or part-time, as the Director / Partner /
ity engaged in any form of business activity
ven subject to any terms and conditions that the
time at the discretion of the Company.

Our oﬁ.er 10 you as an Operations Executive is conditional upon your having fully completed your
graduation, without any active backlog papers. Your simple average should not be less than what was
specified during the selection process. You should also have completed all studies, course requirements and
examinations required for the award of the educational qualification recorded by you in your application for

employment with Infosys. Youwill be required to produce all marks sheets and other relevant documents at
the time of joining.

. You will produce all marks sheets and other relevant documents. All these proofs will need to be submitted
on the day of joining. Further, you should have been declared as passed by the relevant examination

authority. The determination of the adequacy or authenticity of all or any of the proofs and any condonation
of delay in submission of the same will be at the Company's discretion.

Youhereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh'. These Policies cover various human resources and

administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. [f the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

Youshall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,

. Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your cmph;yment with us. This offer is also conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure I1I).

This offer of employment constitutes the entire agreement between you and the Company regarding t?xe
terms of your employment and it is the complete, final, and _cxclusive enllbodimenl of your agreement with
regard (o this subject matter and supersedes any other promises, warralntles, represenlatfons or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than t}}ose
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.
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If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be

treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India,

Your cmployi?lenl will be governed by the rules, regulations and policies of the Company.
As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,
RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your full Name Location

INFOSYS LIMITED

CIN: L85110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com
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ANNEXURE - 1
(Compensation)
“" 77 T COMPENSATION DETAILS
(All figures in INR per month) f
NAME o ' Mr, Sathish .A Jll
ROLE __________ Operations Executive Jl[
ROLE DESIGNATION __ Operations Executive - Trainee 'JI
1. MONTHLY COMPONENTS J{
BASIC SALARY - - 13 582;
BONUS / EX-GRATIA 95_%;;_ i Gt (0% ST B ing pai |
monibls basi:_;)_ ’ ( e eligible amount (20% of Basic Salary) being paid out on a 5 580/
MONTHI:\_"(_‘_.;I}_OSS SALARY 16 1627
2. ANNUAL COMPONENT - ) |
oo sbaiail e |
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
136

the advance (95%) paid out on -a monthly basis)

3. RETIRAL BENEFITS

! ,63(ﬂ

PROVIDENT FUND - 12% of Basic Salary

653J

GRATUITY_n_LRl“ﬁu of Basic Salary*

18,581

FIXED GROSS SALARY (1+2+3)

TOTAL GROSS SALARY

18,581

OTHER BENEFITS

S—— e e i T

i

Margin Money
(To be borne by the employee)

Scheme Eligible Amount In INR Interest

SALARY LOAN .
subject to submission of 12000 ' |
ot ' | Nil | 12

-
_‘______H_\J Monthly Instalments
|

Nil

Trainee Agreement) .

All the above benefits are as per Company's policies, which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan

allowance policy at that time

*The gratuity amount sct out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be

| determined in strict accordance with the provisions of the Payment of Gratuity Act

Employee State Insurance ("ESI") may be applicable to employees as per the applicable statutory regulations, If ESI is applicable, the
employee and the employer will contribute towards ESI as per the provisions of the ESI Act, 1948.

Companv Confidential - This communication is confidential between vou and Infosvs Limited
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HRD/2T71001975120/21-22 October 25, 2021

Mr. Abeesh M

Sth Street/ 225

Muthukumar Nagar, Rathinapuri, Coimbatore
Coimbatore-641027

India

Ph: +91-9600962816

Dear Abeesh,

Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is Rull of possibilitics! Nonc of the amazing
. things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you arc empowered to move forward as far as your idcas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clicnts
continue to be the comerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your carcer with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

. Signature Verified
gy e
Location:

INFOSYS LIMITED
CIN: LESLIOKA1981PLCO1311S
A4, Infosys Avenue

* Electronics City, Hosur Road
Bangalore 560 100, India
T 91 80 2852 0261
F91 80 2852 0362
askus@infosys.com
www.infosys.com
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HRD/1001975120/21-22 October 25, 2021

Mr. Abeesh M
Sth Street/ 2/25

Muthukumar Nagar, Rathinapuri, Coimbatore
Coimbatore-641027
India

Ph: +91-9600962816

Dear Abeesh,

Congratulations! We are delighted to make you an offer as Operations Executive - Trainee and your role is
Operations Executive .

Here are the terms and conditions of our offer:

Joining
@ Yourscheduled date of employment with us will be 25-Oct-2021.

Location

Your location of training is MYSORE, India . The location of posting ("work location™) would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location.”

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control” means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria till the end of the

training and successful completion of the training.

Companv Confidential - This communication is confidential between you and Infosys Limited
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Probation and Confirmation

Youwillbconwohﬁonfmapu'iodofummds&unﬂudﬂcofamqﬂcﬁmoﬁhcuﬁgmd
your allocation to Unit. On successful completion of your probation. you will be confirmed as a
pcrmanent cmployee. Your confirmation is also subject to your submitting the documents requred by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

YouarccntiﬂedwEarnedlmrightﬁumymdawofjoining.meiﬂbeeligibkfalSwﬁng
days of camed leave anmually during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illmﬁmwﬂhmham!cmtmfmﬁmhwbemgimhmchfmsw:mcm's
Policies also provide for Matemity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Increments and Prometions -
Your growth andincmsch:salmymﬂdepmdsoklymyt{mpafamdmmmmc
Company. Salaxyincrmsesarenormallygivmouanmmlbasas.

Transfer - ‘ ‘
Yommmmwm&nﬁwmyofwmfmmmmmmu
abroad. At such time compensation applicable to a specific location will be payable to you.

Agreement

mroﬁawyouasOpenﬁonsExecuﬁveissmjmwﬂnueunimofﬁxm' Agreement. The

i ith f employment, the necessary training

Servi tmlsﬂvcsoopc,tcmlsandcondmomoyour .

ocAgwc".:’:; f:;ligaﬁonsm“m mfwﬁ&mmeweofymnpmmgmdwmawoFP
andtbf:fmm the date of allocation to 2 Practice Unit. The date ofal}oFaﬁon to a Practice l?nn is
months wmdayofmcmwmmmmm@le&m-ofm.membemw:}

IetcﬂrcfmnaliticsondlcScrvice .attbenmeofpmx_ng.mmmm
::mp (arized Service Agrecment will result in denial of employment with the Company.

no

Company Confidential - This compmunicution inalf—iﬂmn-ﬂww

Scanned with CamScanner




PRV IgALT yOUUl TIEXL

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condemnation of delay in submission of the same will be at the Company's discretion.

Passport and Driving License

It would be to your advantage to have a valid passport and a four-wheeler driving license at the time

of joining duty. Our offer to you is subject to your having a valid passport or producing a proof of
having applied for the same.

Compensation and Benefits

Salary

Your Total Gross Salary will be INR 18,581 per month. The break-up of your salary has been
provided in the Compensation Details shect in Annexure - 1.

In addition to your gross salary, you will receive an additional Personal Allowance of INR 461 per month.
This allowance will be paid to you during your probation period, on the condition that your base location
remains Bangalore/Mysore/Mangalore/Hubli. This allowance will be discontinued in case of a change in
your base location due to official or personal reasons or upon confirmation (whichever is carlier).

Ex - Gratia / Bonus

You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - I of this letter. The mode of payment for
Financial Year 2021-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 500,000 per annum.

Company Confidential - This communication is confidential between you and infosys Limited

Dana T nf 7

Scanned with CamScanner



IUOYD
Navigate your next

You will be covered under the Grou
provides you with a total Life In
towards natural death, and INR 3
Infosys Welfare Trust, by one
details of the Scheme woul

p Life Insurance Scheme, managed by Infosys Welfare Trust which
surance cover of INR 6,200,000 of which INR 3,200,000 is covered

; +000,000 towards an accidental death, All employees become members of
-time payment of INR 250 and fixed monthly contribution of INR 200 . The
d be available to you when you join the Company.

Notice Period

During the probation peri

: Hon od, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, y

. our training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation, you will be required to give three month's notice or salary

t’t?ereof In case you decide to leave our services, subject to the Company's discretion. Where
. circumstances make it necessary, the Company will have the discretion to relieve you only at the end

of the three months' notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes

misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to fumish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
. or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole

discretion, reserves the right to withdraw this offer without notice and compensation or to take any

appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concems regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.
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Other Terms and Conditions

Our offer to i : -

araduation, wifl?:uta:n:nac(;‘l::;:;;:: Executive is conditional upon your having fully completed your

R = g papers and ?V.lth a pass percentage not lesser than as specified in our

it e program _ 20-21. These eligibility criteria for the Role of an Operations Executive, has
Y been clearly communicated to you and your college during the selection process. Youwill also have

completet:'. all studies, course requirements and examinations required for the award of the educational

qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company’s discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifis. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

Y ou hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh’. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in

its absolute discretion.

Y ou shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct. and El.hlcs and your employment shall be
governed by all the rules and regulations, as amcndec.i -from time to time, of the Company as applicable to
your employment with us. This offer is also conditional upon your acceptance and execution of the

Non-Compete Agrecment (Annexure Im).

This offer of employment constitutes the entire agreement betwet:n you and the Company Jing the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject mattcr and supersedes any other promiscs, warrantics, representations or agreements,

whether written or oral. It is entercd into without reliance on any pmmisc_or rl:-pfcsmtation other than tm-
expressly contained herein, and it cannot be modified or amended except in writing signed by an 3 shorizod

officer of the Company.

Company Confidential - mhmukmimﬁ:anﬁdnuhlhﬂm,wwwmw
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# qted as severable from the rest of the i :
o‘: -ditions shall continue in force. terms and conditions of this offer and the

As a token of your accep

the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.
Date: 26. 10 , 204\
M.

Sign your name

Abessh . ™ Covmbokow .
@ Print your full Name Location

Signature % Verified
i Lobo

Data: Al 2956 IST

Reason:

Location:

INFOSYS LIMITED

CIN: LRS110KA1981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Confidential - This communication is copﬁdauiaf between you and Infosys Limited

Scanned with CamScanner



ANNEXURE -1

(Compensation)
— COMPENSATION DETAILS n
(Al figures in INR per moath)
NAME Mr. Abeesh M
BOLE Operations Executive ) #]
ROLE DESIGNATION Operations Executive - Trainee |

1. MONTHLY COMPONENTS

BASIC SALARY 13,582
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a
monthly basis) 2,580
MONTHLY GROSS SALARY 16,162
i. ANNUAL COMPONENT
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting g
the advance (95%) paid out on a monthly basis)
3. RETIRAL BENEFITS F
PROVIDENT FUND - 12% of Basic Salary 1,630
GRATUITY - 4.81% of Basic Salary* 653
FIXED GROSS SALARY (1+2+3) 18,581
TOTAL GROSS SALARY 18,581 |
OTHER BENEFITS |
Margin Mone
Scheme Eligible Amount In INR | Interest Moathly Instalments | (1 be borne by the cmployee)
ALARY LOAN ;_
(subject to submission ol] 12000 Nil 12 Nil j;
Trainee Agreement)

pe

allowance policy at that time
L

All the above benefits are as per Company'’s policies, which are subject to change from time to time. The disbursement of any loan / loan !
allowance is subject to the fulfilment of all criteria defined for the same 1o the satisfaction of the Company as per the relevant loan / loan |

determined in strict accordance with the provisions of the Payment of Gratuity Act

- ———

*The gratuity amount set out above is an approximation. Your cligibility and the final pay out of any Gratuity amounts will be r

_employee and the employer will contribute towards ESI as per the provisions of the ESI Act, 1948.

Employee State Insurance ("ESI”) may be applicable to employees as per the applicable statutory regulations. If ESI is applicable, the |
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Welcome to the Infosys family!

“l DX

IBPM_Launchpad@inf... 28Jul.

Dear Vaishnu Priya,

Welcome to the Infosys family.

We are glad you have accepted our offer. Thanks for choosing tc
be an Infoscion!

There's an old saying in our company: “Once an Infoscion, always
an Infoscion” We hope you not only experience this du’ 350 nave a
rewarding and fruitful career with us. And we can assure you, the
best is yet to come!

To simplify your joining process and to facilitate a faster and
seamless onboarding experience, we present our onboarding
portal. As a first step accept our offer online:

Please click here to login to Launchpad -
https //careers infosys com/L aunchPadCanaid

gin aspx

Your login credentials:

Username - .
Password - eaa’%yqz‘? 5r

Here, you can update and validate information provided al the
hiring stage and upload the required documents before vo. o
formally (as per the date given in your offer letter) Completing
your pre joining formalities cnline will help you transition 1nto vo
role in a more efficient manner
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HRD/InfosysBPM/1002349568 25-August-2021
Ms. Sneha B

No.6, Anna street, Gandhi Nagar, Edayarpalayam, Coimbatore - 641025

STRICTLY PRIVATE & CONFIDENTIAL

Dear Sneha B,

We refer to your application for employment and the subsequent interview you had with Infosys BPM Limited ("the Company”),
we are pleased to make you an offer of employment with the Company on the following terms and conditions ("Letter of Offer").
The offer of employment is subject to your obtaining an appropriate release from your present employer.

You will devote the whole of your time and attention to the business of the Company and comply with the rules and regulations in
force ﬁtom time to time and you will not, without our written consent, be in any way engaged or concerned in any other business.
You will, while in our employment, use your utmost endeavor to promote the interests of the Company in all matters and will

@bserve the utmost good faith towards the Company and keep secret all information, which you may obtain with regard to the
business and affairs of the Company.

a) Role : Process Executive
b) Role designation : Process Executive
c) Job Level : 2B

d) Date of Joining t 27-August-2021
e) Location of Posting 5 Bangalore

) Gross Salary per month : Rs. 19798/-

Please refer to the Appendices to this letter for details of your CTC and other allowances.

1. Yoice and Shift Allowances

In addition to the gross salary mentioned above, you may be eligible to the following conditional allowances which will be paid as
applicable based on Company policies. These are not a guaranteed part of your compensation and will be paid if you are eligible

to receive them.

' Voice Allowance - This amount becomes payable once you are allocated to a voice process code and based on your performance.
If during the course of your employment, you get allocated to a data process code, the voice allowance will not be payable. This is
not applicable for employees in various BEF streams.

®  Shift Allowance - This allowance is paid based on the shift that you work in. This is not payable while working in a day shift.
For further details on shift allowance, refer to Appendix 3.

All allowances are payable as per the policies of the Company, which are subject to change from time to time

2. Joining Bonus
You will be paid a joining bonus of Rs. 1000 with your 2nd month's salary.
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3. Submission of documents

You are.requirecl to submit originals and two photocopies of the following documents on the date of joining the Company. In case
of any dxscrcpaflcy found in the documents/details furnished, the company reserves the right to revoke the offer lettet/terminate your
employment without any prior notice or notice period.

Sl. Ne. Document Details
: 10® standard marks card* Mandatory
- 12" Standard marks card* Mpncenc
3 Marks cards for all the years of graduation, degree, diploma certificate* Mandatory
4 Relieving Letter from all organizations worked* Mandatory
.5 Passport size photographs* 6 numbers (mandatory)
6 Professional Qualification marks cards* and certificate (if applicable) Mandatory
7 Post graduate mark cards* and certificate(if applicable) Mandatory
8 NSR registration number or ITPIN number or web registration number Mandatory
9 Passport** Optional
10 Driving License Optional
1 ID Proof - One ID proof issued by the Govt. of India - Driving license /Passport/PAN Mandutory
Card/Voter's ID
6 12 Mandatory
Aadhar Card***

* Failure to produce the document on the date of joining will entail suitable action by the Organization including withdrawal of
employment offer & termination of employment. Originals of the above documents that you have submitted will be returned to you
post verification. Under situations where the employee works for a client which needs the employee to furnish details on his past

employments, the same will need to be provided.
** The Company reserves the right to initiate background verification (BGV) for all employees.

*** Certain statutory regulations relating to employment processes (including but not limited to enrolment to Employee's vai(.ient
Fund Scheme) mandate the employer to produce Aadhar card details of its employees. For this purpose, all employees are required
to produce their Aadhar card details to the Company prior to or at the time of joining the Company.
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4. Background Verification

The Company may, in its sole discretion conduct background checks, prior to or after your date of joining the Company, including
but not limited to, for the purpose of validating your identity, your suitability to the concerned employment, the address provided
by you, the education details provided by you, the details of your prior work experience (if any) and criminal checks. You
expressly consent to, the Company conducting such background checks. In this connection, you are required to furnish the
d‘ocuments as mentioned in the section titled as 'Submission of Documents' in this Offer Letter and the Company reserves the
right to seek further documents in addition to the documents listed in the said section to substantiate the details you have provided
to the Company.

If the Company is not satisfied with the outcome of the background checks and/or any concerns are raised in a background check,
attributable to, false information or mis-statement or misrepresentations or omission of facts in the details provided by you, the
Company reserves the right to withdraw this Offer without notice and compensation or to take any appropriate action against you,
including, but not limited to termination of your employment.

‘ National Skills Registry

The Company has always believed in surpassing customer expectations and has created several new benchmarks and standards
in security, service & quality and in order to do this, we have maintained a strong focus on compliance. NASSCOM, the premier
industry Organization has conceived the "National Skills Registry" that promises more effective information security standards.
It aims to register employees working in our industry on a web enabled database and uniquely identify each industry person based
on bio-metrics. You are required to complete your web registration with National Skills Registry before you join the Company.
You will also have to produce the proof of registration when you join the Company. Failure to produce the proof of registration
as acceptable to the Company on the date of joining may entail in the withdrawal of this Letter of offer and no rights shall arise/
be enforceable by you under this Letter of offer. The cost of your registration with National Skills Registry and the subsequent
verification of your database by Nasscom's empaneled background checkers will have to be borne by you. For more information
on national skills registry, please visit www.nationalskillsregistry.com.

6. Relocation benefits

As per the Company's policies you will be entitled to relocation benefits at the time of joining the Company. The Company will
reimburse the relocation expenses incurred by you on actuals, provided you submit to the Company the receipts/invoices
evidencing those expenses. The relocation benefits will be recovered from you, in case you choose to leave your employment

. within 180 days of your joining the Company.

7. Transfer/Secondment

of this Offer of employment for your location of posting. However, you can be transferred/seconded to
ts/departments or affiliate entities/partners situated anywhere in India or abroad. The terms and
fer/secondment shall be as stated in the relevant documents executed at the time of such

Please refer to the 1 page
any of the Company's uni
conditions relating to trans
secondment/transfer.

8. Probation Period

You will be on probation for a period of six months and may be confirmed as a permanent employee upon successful completion
of your probation. Probation can be extended for a further period at the sole discretion of the Company.

all confirmations take place only on the 1st working day of a month. If the date of
d 15th day (both days inclusive) of a month, then the employee would be
h from his/her date of joining subject to fulfillment of all criteria related to
een the 16th and the last day (both days inclusive) of a month, then
th subject to fulfillment of all criteria related to confirmation.

Please note that as per the Company's policies,
joining of an employee falls between the Ist an
confirmed effective the Ist day of the 7th mont
confirmation. If the date of joining of an employee falls betw
the employee would be confirmed on the 1st day of the 8 mon
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the Company may, at its discreti i
) retion, dispense with such noti
dlliva i 2 A ch notice and ask you to pay basi
o mht;:es n het} of notice. It is expressly understood and agreed between us tﬁafneiul,c o deaxpess SLOWAIice s basit o
s party .:‘ shes o take advantage of this a6 lorrinatlon er party will have cause for complaint if
u are considered sati ' '
satisfactory in all aspects, your employment will be confirmed on the expiry of your probationary period.

9. Netice Period

&

1

As an employee of th N . o
thereof, ul': C:se you d‘::cci:gia;?:‘,?: u\:nll be required to give either (a) 30 calendar days' notice or (b) one month's salary in lieu
the relieving order is at the Com services. Please note that acceptance of payment in lieu of notice period and the issue of

. e pany's discretion. Similarly, the Company can termi i ivi g
notice or salary in lieu thereof, at the Company's sole discretion. R S

Notwithstandi . o
ot nfpandfs tltle al:.oove, in the ev?nt of your violation of the Code of Conduct and the Disciplinary policy of the Company,
Y can terminate your services by giving you up to 30 calendar days' notice or payment of salary in lieu thereof.

Salary" for the purposes of this section will be basic and dearness allowance and basket of allowances.

0. Training Period and Process

Upon joining the Company, you may be required to undergo training programs-as stipulated by the organization. Upon successful
completion of a training program, which includes scoring the minimum stipulated grades or passing the assessment and
certification process as mandated for the process and the client, you may be assigned to a process team at Organization's sole
discretion. Upon failure to complete requisite assessments and certifications, the Company is free to take suitable action as it
deems fit which can include termination of your employment,

11. Organizational Rules

You will familiarize with and adhere to the Organization's Rules and Regulations in force and as modified by the Organization
from time to time. You shall execute such agreements/bonds as required by the Organization. Based on the nature of your work
and business requirements, you may be required to work on rotational shifts. If you are required to work on rotational shifts, you
will be duly intimated of the change in your shift timings. During rotational shifts, you will continue to be bound by the provisions
of the working hour policy of the Company. If the rotational shifts requires you to work night shifts, the policy on night shift
allowance of the Company (if in force) will be made applicable to you.

12. Personal taxation

Your salary and the perquisites are subject to income tax as per Indian Tax Laws and all personal taxation will have to be deducted
at source as per the laws applicable from time to time and the Company does not accept any responsibility for its accuracy.

13. Termination of employment

Your services with the Company may be terminated by either party upon giving a written notice of 30 calendar days notice or
salary in lieu of such notice.

ur services, should you be absent from work or incapacitated from properly performing your

for a period of 30 days, by giving you 15 days' notice in writing of its intention to do so.
the Company's-requisite assessments and

The Company may also terminate yo
duties owing to ill health or accident . :
Further th:engCompany reserves the right to terminate the service for your failure to pass

certifications as applicable.
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You are liable to be summarily dismissed should you be guilty of breach of this appointment, insobriety, addiction to drugs,
dishonesty, disobedience, neglect of duty or any other misconduct under the Company's service rules which is detrimental to the
business or interests of the Company.

14. Other Terms & Conditions

® You agree nc.ut to undertake employment, whether full-time or part-time, as the Director/Partner/member/employee of any other
company/entity engaged in any form of business activity without the consent of the Company. The consent may be given subject
to any terms and conditions that the Company may think fit and may be withdrawn at any time at the sole discretion of the Company.

e All or any of the privilege and benefits extended can be altered or withdrawn by the Company at any time.

® You will be governed by the schemes relating to personal accident, medical insurance and transport facilities in accordance with

company regulations, as changed from time to time.

® You will be governed by the rules and regulations of the company as applicable to your category of employees, which may change

from time to time.

offer. The offer will be void if not accepted within 7 days of issuance. Your

e Validity of this letter would be 7 days from the
r the joining date mentioned.

employment is also contingent upon your starting work with the Infosys BPM as pe

In token of your acceptance of this offer, kindly sign and return a copy at the earliest to:

Mr. Dependra Mathur
Head Human Resource Development — BPM

Infosys BPM Ltd,

Building 48, 4th Floor, Section I,
Electronic City, Hosur Road,
Bangalore -560100

We welcome you to the Infosys BPM family and wish you a rewarding career over the years to come. Yours

sincerely,

. ‘ Dependra Mathur

Head Human Resource Development — BPM

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20
Sign your name
Print your name Location

Please carry this letter with you as you would have to produce the same to the security personnel for entry into the premises
of the Company. Also, please carry with you a photo identity card and address proof that you have (Passport, Driving
License, Voters ID card etc.) which would have to be produced at the time of joining. Failure to produce the documents as
stated in original, this Offer of employment shall deemed to be cancelled and withdrawn and no rights shall arise or
enforceable by you under this Letter of Offer.
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ignation
Role Designatio Process executive

Job Level 2B

Date of Joining 29-June-2021

Location of Posting Bangalore KEC

Basic 13371

Fixed Dearness Allowance (FDA) 1100

Basket of Allowances (BOA)* 0

Sub Total 1 14471

“ompany Contribution to Provident Fund 1737

Gratuity 696

Bonus 2894
5327

Sub Total 2

Over and above the gross s
as laid down in Clause 1 of this letter

al mentioned above you will be eligible to the following allowances provided you satisfy the conditions

Voice Allowance (paid monthly on individual performance and allocation to a voice process)

Shift Allowance (paid monthly if you are working in night shift)

Rs 2500
As applicable

* Basket of Allowances (BOA) comprises of HRA, LTA, Medical, Children's Education and Conveyance to be split according to an individual’s tax

plan.

ESI (Employee's State Insurance) may also be applicable to individual employees as per statutory regulations. If ESI is applicable, employee will
contribute 1.75% of salary as ESI contribution while the Company will contribute 4.75% of salary as ESI contribution, Salary for the purpose of

EST calculation includes Subtotal I and Bonus.

.. ne gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be determined in strict
accordance with the provisions of the Payment of Gratuity Act, 1972 including but not limited to the minimum service periods set forth therein

Enna'p. No. l)c:-;ii . Name

Emp No.  Dept.. Name

Offered by: Candidate: SAP data provided by:
Date: 25-June-2021 Date: ,20 Date: .20
Sign your name Sign your name Signyourmame
Himanshu VinaykumarKochar Sureha Ponnusamy

_ - Print your name o
Print your name Print your name
9009127 HRD

SAP data updated by:
Date: . 20

Sign your name

Print your name

]:rnpNo . Dept..}\-la_mc _
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APPENDIX 2
Deductions*

FDcduction Description Month of Deduction Approximate Amount
Mysore . Accommodation provided in 13" /14® month from joining Up to Rs. 133/day*
Accommodation Mysore during the training

period will be charged
Transport** The transport rates depend on | Monthly Rs. 250%* - Rs. 1085**
(based on location) the distance travelled

*The amounts mentioned above are indicative and may vary based on location of posting.
**The above amounts are subject to change.

* o first deduction mentioned above will be made in the 13 /14 month from joining. In case you leave the company before that, this
ount will be deducted from your Full & Final Settlement.
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APPENDIX 3
e Shift Definition
In Time | Total Hours | Out Time | Shift 1
Shift 2 - From 2:30 PM to 5:29 PM
2:30 PM 9:15 11:45 PM 2
3:00 PM 9:15 12:15 AM 2
3:30 PM 9:15 12:45 AM 3
4:00 PM 9:15 1:15 AM 2
4:30 PM 9:15 1:45 AM 2
5:00 PM 9:15 2:15 AM 2
Shift 3 - From 5:30 PM - 2:29 AM
5:30 PM 9:15 2:45 AM 3
6:00 PM 9:15 3:15 AM 3
6:30 PM 9:15 3:45 AM 3
7:00 PM 9:15 4:15 AM 3
7:30 PM 9:15 4:45 AM 3
3:00 PM 9:15 5:15 AM 3
8:30 PM 9:15 5:45 AM 3
9:00 PM 9:15 6:15 AM 3
9:30 PM 9:15 6:45 AM 3
10:00 PM 9:15 7:15 AM 3
10:30 PM 9:15 7:45 AM 3
11:00 PM 9:15 8:15 AM 3
11:30 PM 9:15 8:45 AM 3
12:00 AM 9:15 0:15 AM 3
12:30 AM 9:15 9:45 AM 3
1:00 AM 9:15 10:15 AM 3
1:30 AM 9:15 10:45 AM 3
2:00 AM 9:15 11:15 AM 3
Shift 4 - From 2:30 AM - 5:30 AM
2:30 AM 9:15 11:45 AM 4
3:00 AM 9:15 12:15 PM 4
3:30 AM 9:15 12:45 PM 4
4:.00 AM 9:15 1:15 PM 4
4:30 AM 9:15 1:45 PM 4
5:00 AM 9:15 2:15 PM 4
5:30 AM 9:15 2:45 PM 4
Shift 1 - After 5:31 AM (anytime swipe after 5:31)
6:00 AM 9:15 3:15PM
6:29 AM 9:15 3:44 PM
Shift 1-After 12:30 PM- 2:30 PM
12:30 PM 9:15 9:45 PM 1
1:00 PM 9:15 10:15 PM 1
1:30 PM 9:15 10:45 PM 1
2:00 PM 9:15 11:15PM 1
2:00 PM - 2:29 PM 1
Shift 0-After 6:30 AM (any time after 6:30 AM)
6:30 AM 9:15 3:45 PM 0
7:00 AM 9:15 4:15 PM 0
7:30 AM 9:15 4:45 PM 0
8:00 AM 9:15 5:15 PM 0
8:30 AM 9:15 5:45 PM 0
9:00 AM 9:15 6:15 PM 0
9:30 AM 9:15 6:45 PM 0
10:00 AM 9:15 7:15 PM 0
10:30 AM 9:15 7:45 PM 0
11:00 AM 9:15 8:15 PM 0
11:30 AM 9:15 8:45 PM 0
12:00 PM 9:15 9:15 PM 0
12:29 PM 9:15 9:44 PM 0
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shift Allowance Payout Scenarios
(Optional: Shift Allowance cycle is from 1% - 30 /31% of the previous month)
hift 0:

Refer appendix above for timings, this shift is not eligible for any allowance.

Shift 1:
Refer appendix above for timings, this is eligible for an allowance of 600/-
Shift 2;

Refer appendix above for timings, this is eligible for an allowance of 1,500/- per month

per month.

Shift 3:
.Refer appendix above for timings, this is eligible for an allowance of 2,000/- per month.

Shift 4:

Refer appendix above for timings, this is eligible for an allowance of 2,300/- per month
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APPENDIX 4

ADDENDUM TO EMPLOYMENT LETTER

L do hereby acknowledge and confirm the following:

1) I am accepting employment with Infosys BPM Limited ("Infosys BPM"), with the employee number —  effe
from Now, as per the presents below, I agree to the terms herein, and acknowledge that this is a material condition of
employment with Infosys BPM.

(2) I may be required, on behalf of Infosys BPM, to provide services to, or solicit business from, various clients of Infosys BPM (e
such client hereinafter referred to as a "Customer").

3) In consideration of the above, I agree that for a period of six (6) months following the termination of my employment w
InfosysBPM for any reason, 1 will not: '

a. accept any offer of employment from any Customer, where I had worked in an official capacity with that customer in the twel
(12) months immediately preceding the termination of my employment with Infosys BPM,;

. b. accept any offer of employment from a Named Competitor of Infosys BPM, if my employment with such Named Competit
would involve me having to work with a Customer with whom I had worked in the twelve (12) months immediately preceding tl
termination of my employment with Infosys BPM.

For the purposes of this Addendum,” Named Competitor” shall mean the following entities and their wholly owned subsidiaries:

i. Tech Mahindra Limited

il Genpact Limited

iii. WNS Limited

iv. Tata Consultancy Services Limited

V. Accenture Limited

vi, International Business Machine Corporation

Vii. Cognizant Technology Solutions
Viil. Wipro Ltd

ix. HCL Limited
Place: Employee Signature:
Date: Employee Name:
Employee Number:

Acknowledged by Infosys BPM Limited:
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HRD/2T/1001978961/21-22 July 2, 2021

Mr. Mathivazhagan A

1/6,Balaji Avenue,Chetty Street.

1/986, Anna Nagar, Vaiyampatti, Trichirapalli-621 315.
Coimbatore-641 001

India

Ph: +91-9087544322

Dear Mathiyazhagan,
Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

Digitall
Date:

INFOSYS LIMITED

CIN: L85110KAL981PLCO13115
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

Company Cenfidential - This communication is confidential between you and Infosys Limited
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Mr. Mathiyazhagan A

1/6.Balaji Avenue.Chetty Street.

1/986, Anna Nagar, Vaiyampatti, Trichirapalli-621 315.
Coimbatore-641 001

India

Ph: +91-9087544322

Dear Mathiyazhagan,

Congratulations! We are delighted to make you an offer as Operations Executive - Trainee and your role is
Operations Fxecutive ,

Here are the terms and conditions of our offer:

Joining
Your scheduled date of employment with us will be 22-Jul-2021.

Location

Your location of training is MYSORE, India . The location of posting ("work location") would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers, depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location.”

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control” means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise."

Training
The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued

employment with the Company is subject to your meeting the qualifying criteria till the end of the
training and successful completion of the training.
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Probation and Confirmation

You will hclcm probution for a period of 12 months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent ¢mployce. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV.

Leave
You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working

dayslof carned leave annually during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.,

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to

you at the time of joining.

Increments and Promotions
Your growth and increase in salary will depend solely on your performance and contribution to the
Company. Salary increases are normally given on an annual basis.

Transfer
Your services can be transferred to any of our units / departments situated anywhere in India or

abroad. At such time compensation applicable to a specific location will be payable to you.

Agreement
Our offer to you as Operations Executive is subject to the execution of the Service Agreement. The

Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date ol allocation to a Practice Unit. The date of allocation to a Practice Unit is
generally the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.
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You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condemnation of delay in submission of the same will be at the Company's discretion.

Passport and D riving License

It v_vo.ul‘d be to your advantage to have a valid passport and a four-wheeler driving license at the time
of jomung duty. Our offer to you is subject to your having a valid passport or producing a proof of
having applied for the same.

Compensation and Benefits

Salary

Your Total Gross Salary will be INR 18,581 per month. The break-up of your salary has been
provided in the Compensation Details sheet in Annexure - [.

In addition to your gross salary, you will receive an additional Personal Allowance of INR 461 per month.
This allowance will be paid to you during your probation period, on the condition that your base location
remains Bangalore/Mysore/Mangalore/Hubli. This allowance will be discontinued in case of a change in
your base location due to official or personal reasons or upon confirmation (whichever is earlier).

Ex - Gratia / Bonus

You will be cligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned m the Compensation Details sheet at Annexure - 1 of this letter. The mode of payment for
Financial Year 2021-22 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.

- L

The balance amount will be paid out in the end of the financial year,

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum,
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Youwill be covered under the Group Lj

?ro,\'ldfs %'ou. with a total Life Insurance cover of INR 6,200,000 of which INR 3,200,000 is covered
owards natural death, and INR 3,000,000 towards an accidental death. All employees become members of

:inf0§l)’s “f elfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 200 .The
etatls of the Scheme would be available to you when you join the Company.

Notice Period

During lhl_? probation period, if your performance is found to be unsatisfactory or if it does not meet
the_prescrlbcd criteria, your training/employment can be terminated by the Company with one-month
notice Olt salary thereof, On confirmation, you will be required to give three month's notice or salary
thercof M case you decide to leave our services, subject to the Company's discretion. Where
cireumstances make it necessary. the Company will have the discretion to relieve you only at the end

of the three months' notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof,

In the event you do not successtully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected
Jjoining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any, and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before

initiating appropriale action,

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so. the Company will initiate a criminal background check.
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Other Terms and Conditions

You agree not to undertake employ
Member / Employee of any other
without the conse
Company may th;

ment, whether full-time or
organization /

nt of Infosys. The consent may be
nk fit and may be withdrawn at any

part-time, as the Director / Partner /
entity engaged in any form of business activity
given subject to any terms and conditions that the
time at the discretion of the Company.

Our oftfer 10 you as an Operations Executive is conditional upon your having fully completed your
graduation, without any active backlog papers and with a pass percentage not lesser than as specified in our
campus recruitiment program 2020-21. These eligibility criteria for the Role of an Operations Executive, has
already been clearly communicated to you and your college during the selection process. Youwill also have

completed all studies, course requirements and examinations required for the award of the educational
qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

Based on the nature of your work and business requirements,
shifts. If you are required to work on rotational shifts, you w

timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy

of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

you may be required to work on rotational
ill be duly intimated of the change in your shift

Youhereby acknowledge and agree to abide by all internal Policies of the Company,
to access, upon joining, on the Intranet 'Sparsh'.
administrative topics and procedures. The Comp
its absolute discretion.

which you will be able
These Policies cover various human resources and

any reserves the right to change these Policies at any time in

Youshall be required to sign certain mandatory agreements, including but not limited to t

he Confidentiality,
Intellectual Property Rights. the Code of

Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to

your employment with us. This offer is also conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure 111).

This offer of employment constitutes the entire agreement between

terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those

expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

you and the Company regarding the

Company Confidential - This communication is confide

ntial between you and Infosys Limited
Page Sof 7
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If any of the terms or conditions of this offer are found to be

illegal or unenforceable
treated as severable from the '

s : such terms shall be
d : the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force,

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Your employment will be governe
The terms of this offer letter
As a token of your accept

d by the rules, regulations and policies of the Company.
shall remain confidential and are not to be disclosed to any third party.

ance of this offer, please bring a duly signed duplicate copies of the letter and all

the accompanying annexures, on the date of joining.

We welcome vou 1o the [nfosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

I have read. understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Print your full Name

L ocation

INFOSY'S LIMITED

CIN. LESTIOKA1981PLCO131L1S
44, Infosys Avenue

Electronies City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askusiinfosys.com

www infosys.com
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ANNEXURE - 1

(Compensation)

COMPENSATION DETAILS
(All figures in INR per month)

NAME___ Mr. Mathivazhagan A

! RO i o
LE _ Uperalwns Exccutive

S DN FO—

o OI_J__e_r_aqtit_:_ns Executive - Trainee
_ 1. MOI\‘;I’_HIj\' COMPONENTS
BASIC SALARY B

ROLE DESIGNATION

13,582

BONUS/ E.\—GR.-\-T-IA (9‘5" of the eligi (209 i i i
| monthly basis) eligible amount (20% of Basic Salary) being paid out on a

2,580

MONTHLY GROSS SALARY 16,162

2. ANNUAL COMPONENT

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting '
the advance (95% ) paid out on a monthly basis) ‘ 136

3. RETIRAL BENEFITS

i
— - 1
| PROVIDENT FUND - 12% of Basic Salary ; 1,630
GRATUITY - 4.81°, of Basic Salary* 653,

FIXED GROSS SALARY (142+3) 18.5811

i .

TOTAL GROSS SALARY 18,581/

OTHER BENEFITS '

i 1
| 1

|

I p | Margin Mone
Scheme . l-,lag!b_lg_Am_nEnl__ln l]'}[f‘ lntgre:t - ____’_Monlhly Instalments I (To Lgibnm hyuyuem loyee),

SALARY LOAN _ . i |

(subject to submission of 12000 - , ‘
Trainee Agreement) o __?‘_" 12 | Nil

All the above benefits are as per Company's policies. which are subject to change from time to time. The disbursement of any loan / loan |

allowance is subject 1o the fulfilment of all ¢ritenia defined for the same to the satisfaction of the Company as per the relevant loan / loan |

allowance policy at that ume

i______ = '-. ._ I-__...____ —— - - |
*The gratuity amount set out above 1s an approximation. Your ehigibility and the final pay out of any Gratuity amounts will be .

determined in strict accordance with the provisions of the Payment of Gratuity Act

|
I

Employee State Insurance ("ESI™) may be apphcable to employees as per the applicable statutory regulations. If ESI is applicable, the
| employee and the employer w ill contribute towards ESI as per the provisions of the ESI Act, 1948.

Company Confidential - This communication is confidential between you and Infosys Limited
Page 7 of 7
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GROUP OFFER LETTER

Congratulations! .
We take immense pleasure in Confirming you that the following
candidates have been selected to work for TRIEMP TECHNOLOGY

SERVICES. We are delighted to make you the job offer for the following
position,

S.NO POSITION PAYSCALE
1 |JUNIOR DEVELOPER 264000

We look forward to mutually rewarding employment experience for

following candidates at TRIEMP TECHNOLOGY SERVICES. It is our

anticipation that the following candidates will find this position exciting

and rewarding.

We are confident that the following candidates contribution will take us
further in our journey towards becoming world leaders. We assure you of
our support for your professional development and growth.
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LIST OF CANDIDATES GIVEN BELOW

SNO NAME DEPT MOBILE NO
HEMA
1 | MAHALAKSHMI.S BCA 8075812092
2 | Krithik roshan BCA 8610238159
3 | Sneha B BCA 9488748980
4 | GOWTHAM RAJ S B.Sc (CT) 8610457673
5 | Haritha.G B.Sc (CT) 6379491297
6 | Sreeaiswariya.E B.Sc (CT) 9994579589
7 | SURYAR B.Sc (CT) 7539911193
8 | Daffni Merlin M B.Sc (ECS) 7339128789
9 | NAVEEN KUMAR. C B.Sc¢ (ECS) 8428256988
10 | SARAN P B.Sc (ECS) 9360423160
11 | M.Abeesh B.Sc (IT) 9600962816
12 | P.Angelin brasy B.Sc (IT) 8870724089
13 | Goutham k B.Sc (IT) 8056820621
14 | Nivetha M B.Sc (IT) 9788184492
15 | Nivethitha J B.Sc (IT) 6374907178
16 | Suriva N B.Sc (IT) 8838045080
17 | Swathi Sasidharan B.Sc (IT) 9385410471
18 | Theeran semalai B.Sc (IT) 9585253086
19 | R.Vaishnu Priya B.Sc (IT) 6362288276
20 | YASVANTH KUMAR B | B.Sc (IT) 7904168367
21 | Ameera. S (E}f\;lsa':thematics} 9944312736
22 | Sasikalak (B.\'flsatthen'na(ics) 7824027220
23 | Balambegai S J B.Sc (CS) 7092896791
24 | Hariprasath T B.Sc (CS) 9092023860
MOHAMMED SANFAR
251§ B.Sc (CS) 7550387689
26 | Roshan G B.Sc (CS) 9384294380
27 | Vignesh V B.Sc (CS) 9600787028

NOTE: THE ABOVE CANDIDATES MUST TAKE ASSESSMENT FROM OUR THIRD PARTY TRAINERS TO
UPDATE THEIR SKILLS AND KNOWLEDGE BEFORE GETTING THE CALL LETTER.

INFORMATION ON ASSESSMENT WILL BE GIVEN TO ABOVE STUDENTS BY TECHNICAL TEAM.
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Offer of Appointment - Annexure
Documents to be submitted for Enrollment to get joining letter

Kindly,

Two passport size photo

on the same.
3. Bank passbook
4. For identity proof

PAN card and Aadhar card photocopy

Recruitment Authority Signature

AVINASH.S.M
HEAD -- HUMAN RESOURCE

TRIEMP TECHNOLOGY SERV ICEN- OIMBATORE

Academic certificates (all from 10 to highest) and requested to submit photocopies
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July 16, 2021

Welcome to Wipro’s Work Integrated Learning Program (“WILP")

Work Integrated Learning Programme

Wipro Limited, Dodda Kannelli

Sarjapur Road, Bengaluru - 560 035,

Phone: (080) 28440011/12, Fax: (080) 28440256

Dear Swathi Sasidharan,

Sub: Enrolment letter to Wipro’s Work Integrated Learning Program (“WILP”) as Scholar Trainee — Work
Integrated Learning Program

Welcome to WILP!

With referenge 1o your application, it is our pleasure to enroll you as a Scholar Trainee — Work Integrated Learning
Program. This is a scholarship program customized as a robust academic and training program which will enable
you to obtain M. Tech degree from one of the premier engineering institution / University in India.

The duration of the academic program shall be 48 months from the date of enrolment for academic program. You

will be enrolled into the academic program within 12 months from date of joining. Your date of joining will be intimated
through a separate communication.

We hope you enjoy the learning with WILP and have an enriching experience being a part of Wipro Limited (“Wipro or
“Company”).

Please read through the terms and conditions of your enrolment as provided below.

We look forward to having a long and fruitful relationship with you at WILP, Wish you all the best!

Yours sincerely,
For Wipro Limited,

74

Aparna Shailen
General Manager - Human Resources

Endorsement

| accept the enrolment and the terms and conditions thereof as specified below. | shall report for undergoing study on
Terms & Conditions of Scholarship
1. PROFILE:

You have been selected to be a part of Wipro's WILP and are enrolled as a Scholar Trainee- Work Integrated Learning
Program. Upon joining WILP, you will have to undergo a "Project Readiness Program” (PRP’) that prepares you to
participate in projects at the Company as part of this learning program. This robust academic program will also enable
you to obtain M. Tech degree from one of the premier engineering Institution / University upon successful
completion of the course.

2. DURATION:

The duration of your academic program will be for a period of 48 months from the date of enrolment to the academic
https /Awipro.icims. com/forms?module=Forms&action=showF orm&view=htm&form=WILP_Enrolliment_Letter_Template&user=20821041&tem=10. /9
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gram within 12 months from date of joining. Unless the Company

program. You will be enrolled into the academic pro ; _
extends the period of your study in writing, which is done solely at the discretion of the Company, your enrolment
would automatically terminate at the end of the stated 48 months.

in case the Company extends the academic period (in writing) you will continue to be enrolled as a Scholar Trainee —
Work Integrated Learning Program with WILP.
3. Scholarship/Stipend and Benefits

During your period of enrolment, you would be entitled to a consolidated meonthly scholarship.

Apart from the monthly scholarship, the Company will provide you with life & accidental insurance that would
include a cover for you, the premium / cost will be taken care of by Wipro. This is a voluntary benefit offered by the

Company and the details of the same are listed below.

i. A Group Personal Accident Insurance (GPAI) coverage of INR 12, 00,000/-.. You could also choose to get
additional coverage for a nominal and highly negotiated premium. More details on the policy are available on

My Policies section in myWipro, the HR portal at Wipro.
ii. Group Life Insurance coverage of Rs.14, 00,000/-. This sum insured is inclusive of cover as per EDLI

(Employee Deposit Linked Insurance). You can also get an extra coverage for a nominal and highly negotiated
premium. More details on the policy are available on My Policies Section in myWipro, the HR portal at Wipro.

In addition to the above, you are also eligible for medical insurance cover towards hos pitalization.

You are eligible for a floater coverage of Rs 2, 00,000 per annum for family (self, spouse & children) towards
. hospitalization. There will be a deduction from your monthly scholarship/stipend depending on your marital/family
status towards the base sum insured premium. 10% of the claim amount would need to be borne by the

employee/Scholar trainee.,

If you wish to enhance the coverage, a top up cover option is also available for a highly negotiated premium. More
details on the policy are available on My Policies Section in myWipro, the HR portal at Wipro.

Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions as a nominal
monthly charge. Top-Up cover is voluntary and charged as applicable during renewal timelines.

The below table lists down your scholarship details:

Period Scholarship ESI Consolidated
Scholarship (INR Per
Month)
First year 15000 488 15,488/- (%)
Second year 17000 553 17,553/ (*)
Third year 19000 618 19,618/- (%)
Fourth year 23000 0 23,000/- (*)

(*) You shall be responsible for payment of all statutory contributions, taxes, dues and levies as may be required under
the relevant laws including contributions under Employees’ State Insurance Corporation Act (at 0.75% of your
Scholarship) as and when applicable to you. Such contributions, taxes, dues and levies where required, shall be
deducted from your Scholarship and benefits according to applicable laws and regulations.

Your fourth year scholarship will continue until completion of your M Tech program.

The enhancement of the scholarship at the end of each academic year of study will be at the discretion of the
Company and subject to your satisfactory progress of study, acquisition of skills, behavior, regularity and punctuality in
attendance. Your continued enrolment in the course, will be at the discretion of the Company, and is subject to
satisfactory academic performance and other requirements as prescribed in the WILP portal.

In case your project performance at any stage is not found to be at par with the requirement of WILP, then you would
be placed on performance improvement program (PIP). If you fail to successfully complete the PIP, the Company may

at its sole discretion discontinue your enrolment in the WILP program.

Book Allowance:

A Book Allowance of INR 1,250/- will be provided to you per semester. This allowance will be given every semester
except the last semester when you will be engaged in dissertation. The allowance will be paid to you centrally along

https /wipro.icims.com/forms?module=F orms&action=showForm&view=htm&form=WILP_Enroliment_Letter_Template&user=20821041&item=10..  2/9
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with your scholarship at the beginning of the semester. The allowance will be subject to tax. Book allowance is
applicable only when you are registered for the semester.

Scholarship Advance:
You can avail a scholarship advance in case of any personal financial emergency. Details of the policy can be viewed
in the policy section on the WILP portal

4. Training Agreement:

i. This letter of enrciment is subject to the execution of a training agreement in the prescribed proforma with
Wipro Limited, Sarjapur Road, Doddakannelli, Bengaluru-560035 on or before joining the program (“Training
Agreement”).

ii. This Training agreement shall be for a total period of 60 Months where you will be mentored for developing your
skills and knowledge. Technical Class Room training will be for a period of 1.5 months and practical experience
and training will be for the next 58.5 months. The Company invests on your behalf for the cost of the training.
Should you discontinue the WILP program or your enrolment with WILP is cancelled for any reason whatsoever,
before the completion of 60 months from the date of joining, the training expenses of Rs. 75,000/-(Rupees
Seventy five thousand only) will have to be paid by you as detailed in the Training Agreement.

5. PROJECT READINESS PROGRAM (PRP)

Upon enroln_ne‘nt. you will have to undergo a Project Readiness Program (PRP) to prepare you to participate in
projects. _Thujs is offered by Wipro’s - Talent Transformation Department to all campus and off-campus selects. The
broad objective of PRP is to equip you with the necessary knowledge and skills that will enable you to start working on

real-life project work which is an integral part of the WILP.

6. Regulations of Academic study:
i. You will be enrolled for M Tech program with a renowned institution (“University”) that collaborates with Wipro
for WILP.

i. Course specialization includes but is not limited to Software Systems, Software Engineering, Information
Technology, Computing Systems and Infrastructure Management, Data Analytics, loT, Cloud, Digital & Cyber

security, Embedded Systems.

Your specialization and enrolment would be decided based on prevailing business requirements and decision of
the Company is final and binding.

iv. You will not be able to change Specialization track after enrolment.

Overall program duration is 4 years from date of enrolment of academic program.

V.
vi. As per the program structure, a WILP Scholar trainee will register and pursue 4 to 6 courses per semester over
7 semesters.
vii. You will be required to submit a project work / dissertation in your final semester. This will enable you to

advance your professional capabilities by applying concepts and techniques in projects.

viii. Each course has multiple evaluation components. This includes an assignment component, quiz, mid-semester
examination and comprehension examination. All evaluation components are mandatory for securing a pass
grade in a course as prescribed by the partnering institution.

ix. Contact classes are organized as per the handout and calendar prepared and shared by the University at the
beginning of each semester. In the normal course, one session of 2 hours duration per course per contact class
is organized.

. You will be called upon to undergo studies during the hours and days as may be fixed by the Company from
time to time. Normally, the study hours would be from 9:00am to 6:00pm

xi. The faculty will take attendance/circulate attendance sheets for every session. It is your responsibility to ensure
that your attendances are recorded properly.
WILP Scholar trainees are expected to be on time for every session. Punctuality is non-negotiable and the

Xii.
faculty reserves the right to deny entry and attendance to late comers.

xiii. Attending 75% of contact session is mandatory for each course to appear for examinations.
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7116/2021 https iwapro icms comﬂonns7mooule=Furrm&amon=showFofm&wqw=htm&fcnm=W|LP_Enrolln'lenlh_Lutter Template&user=20821

xiv. Not attending classes for reasons like medical/on the job training /late comin
similar reasons would be treated as absenteeism. v pipmeacaa problemeend s

xv. Scholar trainees who fail to meet the minimum attendance criteria will n i i
\ _ ot qualify for com
any of the registered courses in that semester. L R

XWVi. For_any reason, you are not able to meet the minimum attendance criteria or not complete the mandato
assignments / quiz / examinations in any semester, you are required to repeat the same semester as an?; when
the next batch is organized. In such cases, rules and regulations governing academic programs at that time
Sgit:::r:;yapphcable. In addition, additional semesters fees are to be borne by you as prescribed by the

xvii. At the end of each semester, the performance of each S i i i i
o ! . cholar Trainee in a course, is specified as a letter grade
which is obtained through a Relative Grading procedure d ’

Xviii, S?ggfac:‘olar trainee securing 3 or more cumulative fail grade at any point in time will be expelled from WILP

xix. The 8th semester of study is fully devoted for dissertation / project work

XX, Lfba Schqlar trainee’'s CGPA is less than 5.5, the Scholar trainee will not be permitted to register for the
A:lssertatlon. Her‘sh'e has to re-appear for exams and secure a CGPA of 5.5 before taking up the dissertation,
s0. a Scholar trainee with an E grade in any course will not be permitted to register for the Dissertation

xxi. Project / Dissertation work has to be carried out by each individual separately. Teamwork is not permitted.
xxii. The dissertation has to be completed strictly as per the guidelines that are outlined by collaborating institution.

xxiii. WILP Scholar trainees are expected to maintain decorum and discipline in line with Wipro's professional work
culture and environment.

xxiv. In cases where a Scholar trainee deviates from the expected behaviour as prescribed by the WILP and
partnering institution from time to time , strict action will be taken and the decision of the WILP Team / faculty /,

University would be final and binding.

xxv. Breach of integrity will be dealt with sternly. Such Scholar trainees will be asked to discontinue their studies and
also expelled from WILP program.

xxvi. On successful completion of the study, you will be eligible to receive the M. Tech degree from the collaborating
University, in recognition of your successfully completing the course.

Mode of contact session, examination pattern and other academic program norms are subject to change
based on the prevailing situation / University norms declared from time to time. Decision of the University

would be final and binding.

xxvii. All Scholar trainees of the WILP will be given testimonials at the end of the successful completion of the M.
Tech degree program. Scholar trainees being students of the WILP, are not entitled for the issuance of any
experience letter in case they discontinue the WILP for what so ever is the reason. The testimonial contains the
timeline in the WILP and the kind of project works carried during this opportunity

7. Confiict of Interest:

i. During your enrolment period with the WILP, you will focus exclusively on the requirements of the program. In
addition to your study and academic requirements, you are required to engage yourself exclusively in the work
assigned by Wipro and shall not take up any independent or individual assignments (whether part time or full
time. in an advisory capacity or otherwise) directly or indirectly without the express written consent of Head /
Manager of WILP Academy

ou shall not, directly or indirectly, engage in any activity or have any interest in, or

ii. You shall ensure thaty ' erest
is involved in activities, which are or shall be in conflict with the

perform any services for any person who
interests of Wipro.
on your part, during your enrolment and for a period of

ii. The Conflict of Interest Policy also refers to the need
" LP (irrespective of the circumstances of, or the reasons

one year from the cessation of your enrolment with Wi
for, the cessation) not to solicit, induce or encourage.

a. Any student/scholar trainee of the WILP to abandon /withdraw their enrolment with the program or to
any customer with whom you have

accept enrolment and/or employment with any competitor, supplier or

a connection.
https: /iwipro.icims. com/orms?module=F orms&action=showF orm Sview=htm&form=WILP_Enrollment_Letter_Templateduser=20821041 Sitem=10. 49
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b. Any employee of Wipro to terminate their employment with Wipro or to accept employment with any
competitor, supplier or any customer with whom you have a connection.

¢. Any customer or vendor of Wipro to move their existing business with Wipro to a third party or to
terminate their business relationship with Wipro.

i d. Any existing employee and/or student of WILP to become associated with, or perform services of any
type for any third party.

iv. In case of any conflict or doubt, please discuss the matter with Head / Manager of WILP, to understand Wipro's
position on this and resolve the conflict.

8. OBLIGATION AND RESPONSIBILITIES:

i. During the study period you will be governed by the WILP regulations and instructions as may be modified, from
time to time, in relation to conduct, discipline and other matters.

ii. During your study as part of WILP, Company expects you to undergo study in the area in which you are placed,
with a high standard of initiative and efficiency. This is critical and Company has zero tolerance towards any

deviations.

You would not be allowed to seek membership of any local or public body without the written approval from the
Head / Manager of WILP.

iv. During the study period and thereafter, you would not be allowed to give out to anyone in writing or by word of
mouth or otherwise, particulars or details of work - process, technical know-how, research carried out, security
. arrangements, or administrative and/or organizational matters of confidential or secret nature which you may
come across during your academic study or become known to you by virtue of your undergoing study under

WILP or otherwise.

v. You are bound by all regulations, instructions and policies of the WILP and Wipro. These are updated / modified
on a periodic basis and new policies may be introduced and notified to Scholar trainees from time to time and

you will be bound to comply with the same.

In consideration of the opportunities, trainings and access to new techniques and know-how that will be made
available to you. you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please
maintain all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret
and confidential and do not use or disclose any such Confidential Information except as may be required under
obligation of law or as may be required by WILP/Wipro and in the course of your association with WILP. This
covenant shall endure during your association and beyond the cessation of your association with WILP
(irrespective of the circumstances of, or the reasons for, the cessation).

vi.

In connection with your association with Wipro as part of the WILP and during the term of your association upon
conception or creation, you shall disclose and assign to Wipro as its exclusive property, all inventions, ideas,
concepts, discoveries, techniques, and improvements (including without limitation legal documents, training
materials, computer software and associated materials) developed or conceived by you solely or jointly with
others (whether or not during business or academic session hours), and shall comply with the Policies of Wipro

in relation to Intellectual Property.
. During the period of academic study. if you develop or conceptualize inventions, ideas, concepts, discoveries,
techniques and improvements (including without limitation computer software) solely or jointly with others in relation to

the operation of the WILP / Wipro, such developments will be fully communicated to the WILP academy and will be the
sole intellectual property of Wipro. You agree to cooperate in the execution of documents to facilitate the assignment of

such intellectual property when required.

vii.

9. CONFIDENTIALITY:

i, In consideration of the opportunities, training and access to new techniques and know-how that will be made
available to you, you will be required to comply with the Confidentiality Policy of Wipro. Therefore, please
maintain all Confidential Information as defined from time to time in the Confidentiality Policy of Wipro, as secret
and confidential and do not use or disclose any such Confidential Information except as may be required under
obligation of law or as may be required by Wipro and in the course of your enrolment. This covenant shall
endure during your enrolment and beyond the cessation of your enrolment with Wipro (irrespective of the

circumstances of, or the reasons for, the cessation).

i. During your training on projects at Wipro, you will be expected not to use or disclose any confidential
information, including trade secrets. of any former employer (if any) or other person with whom you have an
obligation of confidentiality and by signing below you affirm that you have no conflicting obligations or non-
compete agreements that would prevent you from working without limitation for Wipro.

hitps. /wipro.icims.com/forms ?module=F orms&action=showF orm&view=htm&form=WILP_Enroliment_Letter_Template&user=208210418&item= 10. 59
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10. Assignment of intellectual Property B

materials) developed or conceived by you solel jOi i
) . y or jointly with othe
comply with the Policies of Wipro in relation to Intellectual Property.

11. Posting

::r)un'nfgé the initial study pe_ril_)d, initially you would be made familiar with Wipro, but you may if needed be re-assigned or
“?lz; rlred to another c_lmspn. depa(tment. establishment or new location where Wipro, has its office or operation and
Classes are running in the particular location, in India, without enhancing the scholarship amount. On placement

of this nature, you will also be governed by the discipli i ! i i
' ‘ ) plinary rules and regulations as applicable in that unit/bra h. Y
may also be placed in any sister company of Wipro, for practical studies. ¢ e Tow

12. Misconduct:

Wipro may deem fit. If the charges against you are proved to be true, your enrolment may be immediately

cancelled , without any notice or payment of scholarship in lieu of notice not withstanding any clause of this

letter of enrolment. It is clarified that this clause is without prejudice to Wipro's rights to enforce the Training

g\greement duly signed by you even after cancellation of your enrolment for whatever reasons as the case may
€.

. Notwithstanding the condition regarding written notice of termination and without prejudice to Wipro's right to
enforce the Training agreement, Wipro shall have the right to terminate your academic study without any notice
or payment of scholarship in lieu thereof, if any declaration given or information furnished by you to WILP/
Wipro is found to be false or if you are found to have willfully suppressed any material information.

Please note that at any stage, whether during your selection process or upon enrolment with the WILP, if it is
brought to our notice that you have indulged in malpractices or used illegal means to clear your online
assessment, Wipro shall withdraw or revoke the enrolment and cancel the same with immediate effect and we
reserve our rights to take suitable action against you as we may deem fit.

13. Cancellation of Enrolment:

Notwithstanding any of the clauses of this letter of enrolment, Company reserves the right at its sole discretion to
cancel this enrolment during the study period without assigning any reason, by giving one months' (30 days) notice or
one month's scholarship/stipend in lieu of notice.

14. Study Hours:

i. As a Scholar Trainee ~ Work Integrated Learning Program, you will be called upon to undergo studies during
the hours and days as may be fixed by WILP from time to time as per the University requirements.

ii. Normally, your “Project work™ would be from 8:30am to 6:00pm from Monday to Friday. There shall be a 45
minutes lunch interval.

iii. You would be assigned to any of the locations and any project work as part of your WILP as may be decided by
the Company.
iv. The full day lecture sessions will be held at any of Wipro's other establishments/outsourced venue. You may

also be called upon to attend academic study as and when required on holidays, as may be scheduled in
accordance with the convenience of the organizing team of the WILP.,

niversity will plan contact classes in multiple format to suit the project work situations and university
" ;3:1:“!‘::5 sut‘h aspcontact classes in ILT (instructor Led training) and / or VILT (virtual Instructor Led Training
and Self-Directed / Recorded lecture sessions.

15. General:

i. Thi | iti i ith any false declaration or
letter of enrolment is subject to the condition that you have_nol p(ovlded us wi _
' ;r\r'i.l‘;zlly suppressed any material information. If you have, you will be liable for cancellation of enrolment from the

WILP without any prior notice.

i | i , if required. In this connection, if any of
: terms of this letter of enrolment may be specifically enforced legalily, i
' ;Ir-mzeprovislons of this letter are declared or found to be void or unenforceable due to any reason whatsoever, the
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_.fm/-’('ﬂ :
remaining provisions of this letter shall continue in full force and effect.

ii. These enrolment terms supersede and replace any existing agreement or understanding, if any, between Wipro
and you relating to the same subject matter.

iv. You warrant that you are not prevented by a court or by any other administrative or judicial order from enrolling
under this agreement. In the event that you are not a citizen of the country of posting, you should have a valid
work permit to work in the country of posting.

v. During the period of enrolment you are required to comply with all policies of WILP and Wipro. These policies
are updated / modified on a periodic basis and new policies may be introduced and notified to the Scholar
Trainees from time to time. You agree to comply with all policies as modified from time to time.

16. On Completion/Cancellation of Academic Program:
i. On Completion of the academic program or cancellation of your enrolment , as the case may be, you will
immediately surrender to Wipro/ the Academy all specifications, formulae, documents, literature, drawings or

records, etc. belonging to Wipro/ the Academy or relating to its business and shall not make or retain any
copies of these items.

ii. You are not eligible to receive testimonial certificate if you do not successfully complete the academic study in
accordance with this letter of enrolment and the study scheme formulated by the Academy.

iii. Wipro reserves the right to offer employment at its sole discretion to a Scholar trainee on successful and
satisfactory completion of the academic study.

17. Acceptance of Enrolment Letter:

Upon accepting the above terms and conditions, you are required to return the duplicate of this letter of enrolment,
duly signed by you as a token of your acceptance on the day of joining WILP program.

Please confirm that the above terms are acceptable to you and that you accept the enrolment by signing a copy of this
letter of enrolment and submit the same on the date of joining.

Yours sincerely,

For Wipro Limited,

o

Aparna Shailen
General Manager - Human Resources

| have read, understood and agree to accept the enrolment on the terms and conditions herein.

| shall be present for the induction session on

ANNEXURE |

(AS REQUIRED UNDER INFORMATION
TECHNOLOGY ACT, 2000)

| Swathi Sasidharan, confirm that | am voluntarily sharing my Personal Information with Wipro Limited (‘Wipro') being a
part of WILP of Wipro for the following purposes:

a. validating my application form and retaining records on the same for any future reference/verification:
b. processing my application form including background verification checks,

¢. academic study related actions including record keeping, processing scholarship advance and benefits and any
action required in the context of my enrolment with Wipro, being a part of WILP.

https /Awipro.icims.com/forms ?module=Forms&action=showForm&view= htm&form=WILP_Enroliment_Letter_Template8user=20821041&item= 0 79
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o~ nis context, | also agree to the retention of such Personal Information by Wipro for any f ifoat
[ § authorize Wipro to transfer the same to a third party. fa ¥ e reterariceiverfication

j understand that ‘Personal Information’ means any information, relating to me that is available with Wipro and is
capable of identifying me.”

ANNEXURE Il

| hergpy confirm that | shall submit the required academic certificate including but not limited to mark sheet and
Prow;:onal or Convocation Degree Certificate within 3 months from my date of joining. | understand that my enrolment
is subject to my aggregate meeting the Wipro eligibility criteria and submission of the above mentioned documents.

| hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of my
failure to submit the above mentioned documents or in case of any discrepancy, | shall be liable for termination of my
enrolment with Wipro.

ANNEXURE - lll
INITIAL INDUCTION PROGRAM

The Talent Transformation team at Wipro grooms campus selects to help them face the challenges of the corporate
world.

A holistic 360 degree approach to training is adopted and helps them hone their fundamental computer skills followed

by insights into Wipro businesses, process, technology and behavioral skills.

s and ensure that the transformation is smooth, the
e to the academic and corporate
ning needs of

To understand and appreciate the mindset of the young Trainee
induction program is done by a team of dedicated professionals who have exposur
sectors alike. Project Readiness Program (PRP) is a training program designed to address the basic lear

the Trainees.

Corporate Readiness Program - CRP

The CRP program is focused on making young Trainees comfortable in a corporate environment. This program starts
with a corporate induction.

res that the fresh Trainee start feeling at ease in the

“PINNACLE" a behavioral skills building training program ensu
forms the new entrants about the corporate work culture

“corporate world". This activity based behavioral intervention in
and business etiquette.

Technology Readiness Program - TRP

vides critical technical skills required to work on projects allocated to Trainees and prepare

The technology training pro
project world. We begin doing this by tamilianizing with Wipro's businesses and work

to face the demands of the
environment.

The methodology of training is ‘Project Based Learning” (PBL) approach, the entire learning is designed around a
series of projects that the recruits are expected to complete individually by learning and applying various topics
required to complete the project. Starting with individual projects, the PBL approach ends with recruits working on a

team project.

ANNEXURE - [V

| have read and understood the terms of my enrolment letter. | agree and acknowledge that | am a Student/Scholar
trainee with Wipro's WILP. | further undertake that | shall not represent 1o any person within Wipro or any other third
party that | am an employee of Wipro Ltd and | fully understand that such false representation shall entail severe
disciplinary action including immediate cancellation of my enrolment.

Iravel. Accommodation, Food & Other Miscellaneous Expenses
Travel

i You would be entitied for Rs. 1500 from the date of appointment as a lump sum amount that will be credited
with your first month stipend. You may utilize this amount towards Travel and you would not need to submit bills
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' towards usage of this amount.

ii. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending training
or classes at different locations in the same city.

Accommeodation, Food & other Miscellaneous Expenses

i. Yqu would be entitled for Rs.400 per day for 8 days (total amount of Rs.3,200) from the date of joining. You may
utilize this amount towards accommodation. food & other miscellaneous expenses. This would be paid as a
lump sum amount that will be credited with your first month stipend and you would not need to submit bills
towards usage of this amount.

ii. If your posting location (the location where you would be based out of after training) is different from the training
location (location where you undergo initial training), you would be entitled for the following:

Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from the date
of reporting to the posting location. You may utilize this amount towards boarding, lodging, conveyance & other
miscellaneous expenses.

Any location change after reporting to posting location will be treated as relocation/transfer and will be qovered
under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro-> My Policies ->
India->My Travel>Transfer Policy-Team Rainbow.

iv. Campus joiners would not be eligible for accommodation at the Wipro guest houses.

Please note in the event that the employee leaves the organization within 6 months from the date of joining, _aII ‘
payments processed under Joining & Relocation Entitlements shall be recovered from the employee at the time of exit.

# Signature Swathi Sasidharan 16/7/2021 11:54 AM
(checking the checkbox above is equivalent to a handwritten signature)

Registered Office:

Wipro .
Limited T :+91 (B0) 2844 0011

Doddakannelli F :+91 (80) 2844 0054

Sarjapur ;
Road E info@wipro.com
Bengaluru :

560 035 W apio.con

India C .L32102KA1945PLC020800

20821041
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SURETI INSURANCE
MARKETING PVT.LTD

OFFER LETTER

TO
DEVARAJ

ewvzig happy to Lsz:e :l:de carez'lll:rog'am letter. You will be appointed as asales officer and during the training period we will
€ you on wledge, skills and attitude. We are very excited about the potential of i i
ot R ery ut the potential of you and your experience being

In order to work in insurance industry initial step would be clearance ofIC 38 EXAM.For that Insurance Basic training with
exam you have to pay Rs. 600/- as DD or cash in favor of SURETI IMF - EXAM payable @ COIMBATORE.

A sales officer needs to achieve the target of Rs. 2,00,000/- premium through direct source to get promoted as aBusiness
Development officer.

A BUSINESS DEVELOPMENT OFFICER (BDO/SBDO/BI) will be eligible for,
1. Fixed Salary.(3 LAKHS P.A INCL. BONUSES)
. 2. Quarterly Productivity Bonus.
3. Annual Productivity Bonus.
4. Self-Sourced business payout.

During the trainingwe train you onLearning Corporate workculture and Skills Development

A) Training Functional Area : HR/Finance/Operations/Sales & Marketing.
B) Training Period : 60days.
C) Training : IC 38 for IRDALicensingexam, Insurance basics,

Our Company Products, KYC& AML
Sales & Marketing activities.

D) Developing Skills : CommunicationInterpersonal skills.
Corporate Working Culture.
E) Stipend - Rs. 15,000/-(only on achievement target)

SIMPL has pleasure in welcoming you on board. We wish you to have a long and mutually beneficial association with us.

Q5.

-~

BRANCH HEAD, OFFICIAL SEAL

ACCEPTANCE OF OFFER

I agree to the services terms and conditions mentioned in this letter and enclosed details

*The fees which is taken from you for the IRDA exam Training is non - refundable.

DATE: SIGNATURE
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POINT LETTE

Dear EDHARSHANAA,

Subsequent to the meetings between Concentrix \ Services Indla Private Limited _ (hersinafter,
'Concentrix’/Company’) and you, we are pleased to make an offer of employment on the following terms and
conditions. Your compensation and benefits are detailed in the attached Annexure.

- 1k

1. Appointment

1.1 You shall be appointed to the position of Representative, Operations :

in Comp Grade_12. This would be your Social Job Title and your Job profile , would be
Representative, Operations . Any change in your Social Job
Title / Job profile will be at the discretion of the Company, depending upon the work assigned to You.
Job profile must be used for all internal communication and in your e-mail signature. Social job fitie can
be used for business cards and Linkedin. You may use your Job profile for social purposes as well.

1.2 Your Initial place of work shallbe Bangalore .

However, your services are transferable to any other role, competency, place or office of the Company or to any
subsidiary or associate company, whether now existing or still to be formed. Such transfer/deputation will be in
accordance with the Company's rules being in force at the time. On transfer or assignment, you will be governed
by the Rules, Regulations and Conditions of Service applicable to that location or role. Refusal to accept such
transfer or assignment may lead to disciplinary action including but not limited to termination of your employment.

1.3 Your appointment will be effective from 04/01/2022 or at an earlier date as mutually agreed, subject to your
completing the on boarding formalities. You are required to submit all the documents (as per the Mandatory
Document Checklist) on 03/01/2022 falling which the Company reserves the right to withdraw this offer letter
and/or cancel your appointment. If this date is not suitable, please contact us immediately at
Madhu Kumard@concentrix.cory to seek an alternative date on which to
submit all required documents.

Please note that the offer will be withdrawn at the Onboarding date if you do not notify us of your acceptance
we are unable to agree to an alternate joining date. e i

1.4 On on-boarding / joining you shall report to HR Representative or any other person nominated by him/her.

Signature of Candidate
CNX/REC/ART/AGHR/AFTE/6.3

Concentrix Daksh Services India Private Limited

New Delhi- 110001, India arg, Connaught Place
911168137745

CIN: U73200DL1999PTC10297¢
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1.5 As per Company regulations you are required to furnish before joining, documentary proof of your last drawn
salary, educational qualifications and work testimonials and also that you are free from any corrtmc!truoal restrictions
preventing you from accepting this offer or starting work on the above-mentioned date. (Document Checklist)

2. Terms and Conditions:

2.1 Valid Passport:
(A) Comp Grade 12 & 11: Clause 2.1.1

If you are an Indian clttz_en. it Is a condition of your employment that you hold a valid passport on the day of joining.
It you do not hold a valid passport on the date of joining, you must apply for a passport and submit copy of your
passport within 180 days from your date of joining. Failure to do so may lead to termination of your employment.

In the event that you fail to submit a copy of your passport within 180  days from date of joining, the Company
may instead (and at its sole discretion) require you to undergo a background check from a service provider identified
and approved by the Company. Such background check will verify detalls such as your residential details, criminal
records, and other detalils as determined by the Company.

(B) Comp Grade 10: Clause 2.1.2

If you are an Indian citizen, it is a condition of your employment that you hold a valid passport on the day of joining.
In the absence of a valid passport, proof of having applied for passport should be submitted on the day of joining
and a copy of your valid passpart should be submitied within 80 days from date of joining. Failure to.do so may
lead to termination of your emplayment.

However, In the event that you fail to submit the copy of passport within _90 days from date of joining, the
Company may instead (and at its sole discretion) require you to undergo a background check from a service provider
identified and approved by the Company. Such background check will verify details such as your residential details,
criminal records, and other details as determined by the Company.

2.1.3 If you are not an Indian citizen, you will be required to submit evidence of your authorization to work in India,
along with any other proof of identity that the Company may require. It is a condition of your employment that you
malntain such authorization to work in India for the duration of your employment (unless you are permanently
transferred to an office outside india).

2.2 While in the employment of the Company, you may be required to undergo mandatory on-the job training/s as

per applicable policies and procedures of the Company, at the end of which an assessment may be conducted. If

you do not clear the assessment then the Company reserves a right to either:

a) Require you to undergo another training program; or

b) Offer you a transfer to an alternate process (which may have a reduced pay structure) if declared "Not
Suitable” for the process you were originally hired for. Please note that in the event of you not consenting
to the transfer to the alternate process of to the reduced pay structure your services may be terminated;

or
c) Terminate your services.
2.3 The compensation offered to you ls based on your employment history credentials including your prior wark

experience, the type of industry and compensation offered to you by the previous employer. If you are unable to
documentary evidence (Please see the Document Checklist in the Annexure) to substantiate the same,

your compensation shall be modified and the compensation offered in this Appointment letter shall no longer be
valld.

Signature of Candidate
CNX/REC/ART/AGHR/AFTE/G.3
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- 2.4 Your employment with the company shall at all imes be subject to the recsi of satisfactory reference

verification checks, which may include criminal, ﬁmﬂalwﬁmommmzm”mmmbyﬂ\:
Company based on its business requirements. The Company will terminate your employment in the event of an
unsatisfactory bad:qrqunq check. In the event of negative background verification, the company at its sole option,
may allow you to provide justification / explanation for re-verification with supporting documents, in response to
its show cause notice, so issued. In such event, you will be put on 'Leave without pay’ from the date of issue of
show cause notice until the revised findings are received for final closure of the case.

2.5 The Company may, at its sole discretion, also require you to und a drug test at time. If such test
indicates use of an illegal drug or a non-medically prescribed controem subst';nca angingr alcohol dangme

::;e N?Oore;pany reserves the right to take suitable action against you, including but not limited to termination of your

2.6 The Company may pay you such fixed amount/ stipend as it may so decide, during the period of your
undergoing structured process/ product and other essential training sessions. Performance incentive will be
applicable to you only after you commence regular working in operations.

2.7 The initial period of probation is 365 days from your date of joining. You will be deemed to be confirmed at the

end of the probation period unless communicated otherwise, through normal and accepted modes of employee
communication within the company.

2.8 During the period of probation, your services may be terminated by either party giving the other 18 Days. notice
or gross salary in lieu thereof. The Company reserves the right to waive the notice period. The Company also
reserves the right to relieve you immediately and pay you gross _salary for the notice period. However, no such
. notice or notice pay shall be payable in case your services are terminated on account of failing the background

check, for misconduct or if you are unable to provide sufficient documentary evidence to establish your
employment history credentials.

2.9 After confirmation and thereafter, your services may be terminated at any time by either party giving the other
a 30 Days notice orgross salary in lieu thereof. The Company reserves the right to waive the notice period. The
Company also reserves the right to relieve you immediately and pay you _gross salary for the notice period.
However, due to exigencies of business, the Company at its sole discretion may not agree to take the gross _
salary in lieu of notice and ask you to serve the entire or part of the notice period. No such notice or notice pay
shall be payable by the organization in case your services are terminated on account of any misconduct by you.

2.10 In the event that you are transferred by the Company to another position (which may include transfer to a new
role, competency, or office) or location of the Company, the terms and conditions applicable to the new position or
location (including, but not limited to the compensation and benefits, allowances, entittements; rules, regulations
and conditions of service of such new position or location) shall apply to you.

2.11 You will automatically retire on attaining the age of 58 years. The age as declared in your application shall be
binding on you. An extension, however, may be given at the discretion of the Company. You may be retired
earlier if found medically unfit.

2.12 While in the employment of the Company, you are in no way allowed to be employed by any other Company
on a temporary or part-time basis or offer your services with or without pay to any person, legal entity or public
authority or to be occupied in your own business without the prior written consent of the Company.

2.13 You confirm that you have disclosed fully to the Company all your business interests whether or not they are
. similar to or in conflict with the business or activities of the Company. You agree to disclose fully to the Company
any such interest or circumstances which may arise during your employment.

2.14 You will be required to effectively carry out all duties and responsibilities assigned 1o you by your supervisor
and authorized by the Company to assign such duties and responsibilities.

2.15 All Company Assets such as including but not limited to Laptop, ID Badge, Corporate Credit Card, Headsets and
Adaptor efc. needs to be returned on or before Last Day of Employment (LDE). The employee must return the above
mentioned and applicable Company assets upon demand. The employee must abide by the clauses of Undertaking
Cum Declaration signed by him at the time of issuance of the Company assets. In case, employee does not return any

Company asset before LDE, the Company shall be entitled to injunctive relief and to specific enforcement of the terms
and provisions hereof, in addition to any other remedy to which the Company may be entitled at law or in equity.

2.16 You fully understand, recognize and agree that the Company has the right to determine and manage the setting
and location of your work assignment. You agree to report for work at locations and for accounts identified by the

Company, which may change from time to time, and may be at Company's office, temporary office, and client's office

Signatura of Candidate
CNX/REC/ART/AGHR/AFTE/6.3
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or in a Work-At-Home (WAH) setting. In a WAH setting, you fully understand and agree that you wiil be required to
install the enhanced secure measure of the Company for WAH, which includes mandatory use of SecureCX, a
monitoring software and technology that uses a combination of camera and facial recognition technology to ensure your
compliance with security requirement while performing your work. You acknowiedge that you are provided with sufficient
materials and information on SecureCX. You understand and agree that the above security measures are the only
available suitable measures currently available for the specified purposes. Your acceptance of this employment offer
shall mean that you agree to i) use SecureCX when you are in WAH, ii) the processing by the Company of the data
collected through SecureCX as specified in the materials given to you, and iil) execute the required consent specific for
SecureCX. Your failure to undertake the foregoing shall mean a breach of this agreement and will resuit to the
inapplicability of WAH set-up to you and you will be immediately required to work for another account and/or ancther
location identified by the Company, without prejudice to any legal recourse available to the Company. Your failure or

refusal to report for work at the location and/or account identified by the Company will be subject to company policies

and may result to discontinuance or disciplinary action, including termination of your employment. Any unworked days
will be considered unpaid.

247 You are expected to maintain an acceptable level of performance during your tenure with the organization.

Fallure to meet expected standards may lead to initiation of Performance Improvement Plan and/ or termination.in
case of no improvement in performance.

2.18 The company will work 7 days a week, 24 hours a day. You will be required to work up to 43 hours a week
and such other hours as may be reasonably required to complete your business duties. Your weekly off may not
necessarily be for 2 days and not necessarily be on Sunday.

3. Confidentiality

3.1 The position held by you is of a strictly confidential nature. You shall not disclose to any unauthorized person,
gither during or after your employment with the Company, any information about the interest or business of the
Company or any affiliated Companies or any information pertaining to their clients and/or with the end consumers
of our clients — the Information you may have acquired while in the employment of the Company.

3.2 You shall not communicate to public papers, journals, pamphlets or leaflets, any information or documents,
official or otherwise relating to the Company except with the prior approval of the Company.

3.3 Upon separation from the Company, you shall return fo the Company all the assets and property of the
Company (including any leased properties), documents, files, books, papers, memos or any other property of the
Company in your possession or under your control.

3.4 You will abide by the information security policy of the company and all the rules and regulations contained therén.

3.5 Your individual remuneration is purely a matter between yourself and the company and has been arrived on
the basis of your job, skills specific background and professional merit. We expect you to maintain this information
and any changes made therein from time to time as personal and confidential.

3.6 Information pertaining to the Company's operations shall remain confidential and safeguarded by you. On
joining the Company, a formal agreement to effect non-disclosure of confidential information and intellectual
property etc, shall be executed by you.

3.7 During the course of your employment you may come across a lot of information related to the clients that the
Company deals with and/or with the end consumers of our clients; any such information is strictly confidential
and you shall not disclose it to any unauthorized person.

4. The Company expects you to respect all matters, which are Intellectual Property Rights of your current

employer, and strongly discourages you to bring in to the organization, manuals, documents, papers, memos,
and files etc., which are classified.

5. All communication between the employee and the Company shall deemed to have been effectively served if
delivered to you personally or sent to the current residential address already mentioned here in the letter. You
shall inform the Company about any change In the residential address in writing within 3 working days and get
the acknowledgement. In the event of failure on the employee’s part fo discharge this obligation, the service of
any communication shall be deemed to be complete and effective on the address mentioned herein.

Signature of Candidate
CNX/REC/ART/AGHR/AFTE/6.3
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6. This appointment is based on the information supplied in your
by you in your application for employment and will

be treated as null and void if a material error, in the Co inion i
non-disclosure of relevant mmaﬁonabommwmwmpan?pa ny's opinion is discovered and/or due to

7. The Benefits provided by the Company as outlined h
at the discretion of the Company. erein and in the Company policies are subject to change

8. Your continuance in employment is subject to your maintaining clean criminal and financial records.

9. Breach of any of the above terms and conditions will render you liable to terminatio
without notice or compensation thereof. you nation of your employment

10.Youmay be requiredto travel on Company work and you will be reimbursed expenses as per Company policy.

11. “Fpma!e employee will be sligible for all the benefits, as applicable under the provisions of the Matemity
Benefit Act, 1961, and the Rules made there-under, as amended from time to time.

12. Any and all of the terms and conditions of service may be modified or changed at the Company'’s discretion,

It is highly recommended that before you begin your journey wit

h Concentrix, please visit the website
www.concentrix.com The impact of today's technology and pace of change Is tremendous. We hope you're as
excited as we are 1o play a part in that revolution. At Concentrix, we're changing the world every day and we will
be delighted to have you as part of our team.

Please sign the copy of this offer letter and return it to us as an indication of your interest in joining us on the
given date. Please note that your employment stands confirmed only after you complete your joining formalities

on the reporting date. This offer is liable to be withdrawn based on business requirements at any time prior
thereto.

The terms of this offer are strictly confidential between you and the Company.

Yours sincerely,

Signature Not Verifiedg
amgu-lry signed by DS CONCENTRIX DA

Date: 2021.12.22 22:23:13 +05:30
Reason: Concentrix Hiring {‘ﬂ
Location: Bangalore

L AERVICES INDIA PRIVATE LIMITED

Authorized Signatory (Please Sign above)

| agree to accept employment on the above-mentioned terms and conditions. | will report for duty on
04/01/2022.

Candidate Name : E DHARSHANAA

Candidate’s Signature

Date

CNX/REC/ART/AGHR/AFTE/6.3
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Letter of Engagement

To,

Aashmi M

D/o Mohammed Al
33,Maniyamthottam-4,
NH Road Coimbatore
Tamil Nadu - 641001

Dear Asshmi,

With reference to your application and the subsequent interview for the position of Trainee
— Talent Sourcing' at “Ad Astra Consultants Pvt Ltd.” hereinafter referred to as 'The
Company', we are pleased to offer you this role with the following terms and conditions

1. The tenure will be for a period of six months and extendable by mutual consent on
the basis of your performance.

2 You will receive a stipend of INR 15,000/-month.

3. Your date of joining would be 25t Oct 2021. You will be reporting to MuthuLakshmi
Rajshekar- Manager- Talent sourcing yourlearning and performance will be
evaluated at the end of everymonth.

4. The cost of the mobile and internet expense would be borne by The Company

5. All assets handed over to the employee while joining should be returned to the
company if due to any reasons contract between employee and the company
dissolves.

6. You would not be employed or be associated with another organization either as a
paid employee/trainee or otherwise, during the duration of your assignment with the
Company

7. Evaluation parameters include the following, but are not limited to:

7.1 Understanding requirements and drafting a Job Description

7.2 Employ recruiting methods to attract candidates (e.g. job advertising)
7.3 Evaluation of resumes and applications

7.4 Usage of software’'s

7.5 Usage of Job Portals

7.6 Sourcing candidates using databases, social media, job portals etc.
7.7 Pre-interview screening

7.8 Sourcing suitable candidates for different positions

7.9 Creating relationships with job seekers and provide advice

7.10 Interviewing Technique

| have read and understood the terms and conditions and declare to abide by them.

Aashmi M For Ad Astra Consultants Pvt. Ltd.

. .“!_'
& DU r\)\
[ v /FY
e
L

Signature Authorized Signatory

Qg nﬁzt:a Consultants (P) Ltd.,1st Floor, CRN Square,No 15,Kasturba Rd,Bangalore-
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HKAKALY

Coimbatore

Dear Akalya K,

Further to the appointment letter dated August 28, 2021, we are pleased to extend your fixed term contract of
employment on the following terms and conditions:

1. Your extended contract of employment will start from January 29, 2022 to December 29, 2022 ("Term")
as Warehouse Associate . You acknowledge that the Contract has been extended because of a current
and running project of QUESS CORP LIMITED. Notwithstanding the Term of the extension, in the event
of the project/work for which the contract has been extended comes to an end for any reason
whatsoever, this Contract shall automatically terminate. In other words, this extension is co-terminus with

the current project/work of QUESS CORP LIMITED.

2. Notwithstanding anything contained hereinabove, this extension letter may be further extended for such
Term and on such conditions as may be mutually agreed between us.
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3. During the period of fixed contract, your services could be deputed at the sole discretion of the
management to any of site pertaining or incidental to the client’s business.

4. The other terms and conditions of your employment will remain same, during the above extended period
of contact.

5. In the event of conflict between the terms of Fixed Term Contract and this Extension Letter, the terms of
this Extension Letter shall prevail.

6. Itis agreed upon by both the parties that, the second party shall not be entitled to be paid wages for the
period of absence from work without a prior approval of leave

Here's wishing you the very best in your assignment with us and as a token of your understanding and

accepting the above terms and conditions, you are requested to sign the duplicate copy of this letter and return
to us within a day.

With warm regards,

For QUESS CORP LIMITED

® {\nwk

| hereby accept the above-mentioned terms and conditions.

L T Signature: .........ccoisiieieinnnnnn,

PAROR ot s iy A s
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