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5.2.2 Number of students' progression to higher education 

Programme 
completed 

Name of student enrolled for Name of programme 
Name of institution joined higher education admitted to 

S.NO 
Bertha Christilda J 
Mohana Bharathi A 
V.Jayasakthi Kirubhaa 
Ajal Babu 

V.Raghul 

B.A Eng Lit 
B.A Eng Lit 
B.A Eng Lit 

BBA(CA) 

M.A ENGLISH 

B.ED ENGLISH 
Government Arts college, Ooty. 
SNS Rajalakshmi College of Education,Coimbatore 
GRG College for Women, Coimbatore 
VLB Janakiammal college of Arts and Science 
VLB Janakiammal college of Arts and Science 

3 M.A ENGLISH 

MBA 

BBA(CA) MBA 

VLB Janakiammal college of Arts and Science 

VLB Janakiammal college of Arts and Science 

MBA BBA(CA) 
BBA(CA) 

6 R.Karthick 
MBA K.Marisarath 

Stephin S Netto BBA Banking Kerala Institute Co-Operative Mangement, Kerala 
KSR Institute of Technology, Tirucengode 
Nirmala College for Women, Coimbatore 
Nehru Institue of Engineering & Technology, Coimbatore 
Karpaga Vinayaga Institute of Mangment,Pudukkottai. 
Koshys institute of Management, Banglore 
V.L.B Janakiammal College of Arts and Science, 

Coimbatore 
V.L.B Janakiammal College of Arts and Science, 

Coimbatore
V.L.B Janakiammal College of Arts and Science, 

Coimbatore 
Madurai Kamaraja University 
SNMV College of Arts and Science 
V.L.B Janakiammal College of Arts and Science, 

Coimbatore 
V.L.B Janakiammal College of Arts and Science, 

Coimbatore 
Adithya School of Business Mangement 
V.L.B Janakiammal College of Arts and Science, 

Coimbatore 

MBA 8 

BBA MBA Y.Prassanakumar 
10 A.Marian jones 
9 

BBA MBA 

11 D.Deniston BBA MBA 

BBA Banking MBA 12 V.Pradeepvikram 
13 Anjaneshwaran BBA(CA) MBA 

14 Karan S B.Com MBA 

15 Prakash Raj T B.Com MBA 

Giriraja A 
Kamali S 
Priyadharshini A 

B.Com 
B.Com 

M.Com 
MBA 
M.Com 

16 

17 

18 B.Com 

19Karthikeyan C_ B.Com M.Com 

Manjula Devi P 
Madhumitha M_ 

B.Com 
B.Com 

M.Com 
MBA 

20 

21 

Abul Faisl B.Com MBA 22 



Kalignar Karunan1dhi Institute of Technology, Coimbatore 

MEPCO Schlenk Engineering College 
MBA 

MBA 
MCom 
MBA 
MBA 

PGDM 
M.Com (1B) 

CA 
M.Com (FT) 

CA 
MBA 

M.Com CA 
MBA 

M.Com CA 
M.Com CA 
M.COM Cs 

23 Sneha R 
24 Ganesan.S 
25 Arathi R 

Gokul Kumar C 

B.Com 
BCom 

BCom CA VLB Janakiammal College of Arts and Science 
B.Com(CA) VLB Janakiammal College of Arts and Science 
B Com(CA) 
B.Com(CAA) 
B Com(CA) 
BCom(CA) 
B Com(CA)_ 
B. Com(CA) 
B.Com(CA) 

B.Com(CA)_ 
B Com(CA)_ 
B.Com(CA) 
B.Com CA) 
B.Com CSS 

26 

SNS College of Technology 
Firebird Institute of Research in Management 
Government Arts College.Udhagamandalam 
Institute of Chartered Accountants of India 
Bharathiy ar University 
Institute of Chartered Accountants of India 
Nchru College of Management 
Rathinam College of Arts and Science 

Kamalesh R 27 
28 Manoj G 
29 Mubarak Sherif Z 

30 Princy S 
1 Rethiga S 
32 Sakthi Shankar 

33 Sharan .E.S 
34 Jayasuryan S 

Sree Pashmi Institute of Management and Science 
SNMV College of Arts and Science 
SNMV College of Arts and Science 

Kanimozhi V 35 
MariappanB 

Nagarjun NM 37 
Dr.NGP Arts and Science college 
V.L.B Janakiammal College of Arts and Science, 

Coimbatore 
V.L.B Janakiammal College of Arts and Science 
Coimbatore 
V.L.B Janakiammal College of Arts and Science, 

Coimbatore 

38 Arthi.K and 

M.COM 
Kanthasamy.T B.Com CS 39 

MBA 
Manikandan.V B.Com CS 40 

Manojkunmar.N 

Indhumathi.G 
Guru Sabari TS 

B.Com CSs 
B Com CS 

M.COM 
M.COM CA 

41 

Government Arts college 
TIPS School Of Management 
KCT Business school 

42 
MBA 

43 
44 VedhapriyaP_ 
45 Vijayadheepa.P 
46 Dinesh K 

B.Com CS 

B.Com CS 
B.Com CS 
B.ComPA 

MBA 
MBA 

MTTM 
KCT Business school 
Government Arts College. Coimbatore 
VLB Janakiammal College of Arts and Science. 

Coimbatore M.Com 
Rohini M 

48 Ranjana.M 
Rahul A 

B.Com PA 
B.Com PA 

B.Com PA 

47 

Sree Narayana Guru Instituation of Management Studeies 
TIPS School Of Management,Coimbatore 

MBA 
MBA 

49 



MBA M.AM Business School 
GRG School of management Studies.PSGR Krishnammal 

College for Women 

50 Arjun.A R B.Sc(CS) 
MBA 

Gayathri J 
51 B.SCCS) 

M Sc(C S) VLB Janakiammal College of Arts & Science 

VLB Janakiammal College of Arts & Science 

Sri Krishna Arts and Science College.Coimbatore 

Sri Krishna Arts and Science College,Coimbatore 
Sri Krishna Arts and Science College.Coimbatore 

Sri Krishna Arts and Science College.Coimbatore 

Nehru College.Coimbatore 

Sri Krishna Arts and Science College.Coimbatore 

Sri Krishna Arts and Science College,Coimbatore 
V.L.B Janakiammal College of Arts and Science, 

Coimbatore 
V.LB Janakiammal College of Arts and Science, 

Coimbatore 

Gayathri M 

Pandiyan M 

52 B.Sc(CS) MBA 
53 BSc(CS) 

M.Sc.IT 

M.Sc.IT 

M.Se.IT 
M.Sc.IT 

MBA 
M.Sc.IT 

54 Sneha.G B.Se.IT 

B.Sc.IT Sankar K 

Nivetha. M 

Jishnu Aravind N 

55 
B.Se.1T S6 

B.Sc.IT 
B.Sc.IT 
B.Sc CT 
B.Sc.CT 

57 
Vetri manikandan V 

Surya R 

60 Kavin Kumar. V 

58 

59 M.Sc.IT 

M.Sc ECS B.Sc ECS 
61 G.Naveen 

M.Sc ECSs 
B.Sc ECS 

B.Sc ( 

Mathematics) 
Se ( 

62 M.Sridhar 

B.Ed Kasturi College of Educationn 
63 R.Megala 

B 
M.Sc ( Statiatics) 

M.Sc CS 
M.Sc CS 

MBA 
MSc CS 
MSc CS 
MSc CS 
MSc CS 

M.Sc Viscom 
MA 
MBA 

Mathematics) 

BCA 
BCA 

Annamalai University 
VLB Janakiammal College of Arts& Science 

VLB Janakiammal College of Arts & Science 
Nehru Institute of Engineering & Technology 
VLB Janakiammal College of Arts & Science 

64 Rajeswar 
65 Mohammed Hanffa S 

66 Sathish R 
A 

67 Soniamalar M 
BC 
BCA 
BCA 
BCA 

Abinath R VLB Janakiammal College of Arts & Science 
. 

68 
69 Gowtham G VLB Janakiammal College of Arts & Science 
70 Suresh P VLB Janakiammal College of Arts & Science 

Manivannan J 

Gopinath P 
Varun M 
Rishikesh 

75 T.Vishnu 

SRM Arts and Science College, Chennai 
Bharathiyar University. Coimbatore 

B.Se Viscom 
B.Se Viscom 

B.Sc (CS&HM)Tagore Instituation Enginnering and Technology 
B.Sc (CS&HM)|PSR Engineering College, Virdhunagar. MBA 



B 

LDIT 60016uT 60LurOT 60 

BERTHA CHRISTLDA J 
M.A (ENGLISH) 2021-2023 

Admn. No: 211252 

GAC-06374 

L uwis 
HOD PRINCIPAL 

GOVERNMENT ARTS COLLEGE 
UDHAGAMANDALAM 

0423-2443981 



Dr.SNS CoLLEGE SE 
OF EDUCATION 

Accredited wilth grade by NAAC 

MOHANABHARATHI A 

ENGLISH 

2021-2023 

1030921 BDO 3 8 

GRG 

2/022 RL No 24148 

Ceu MAErh (] 

21MEN119

AYADAKT KURUOAA V 

Auraurt Words Teerty Two Thousand erly 

ank 

t T Trara ler Po Ta aler "%1417 02r7027 NtET Tanster Amourt 22000 00 NEFT Cimbaiare 

OE POSITOR coPY 



VLB JANAKIAMMAL

VLB JANAKIAMMAL
coLL EGE OF ARTS & ScIENCE 

cOLLEGE OF ARTS & SCIENGE 

STUDENT IDENTITY CARD 

STUDENT IDENTITY CARD 

Name V.RAGUJL 

Name AJAL BABU Course MBA 

Course MBA 21MBA023 Reg no 

Valid upto: 2021 2023 Reg no 21MBA031 

Valid upto: 2021 2023 

PRINPA 

www.viblcas.ac.in 

www.vibjeas.ao.ln 

VLB JANAKIAMMAL
coLLEGE OF ARTS& SCIENCE VLB JANAKIAMMAL 

coLLEGE OF ARTS & SCIENCE 
STUDENT IDENTITY CARD 

STUDENT IDLNTITY CARD 

Name K.MARIs ARATH 
Name R.KARTHIC

Course MBA 
Course MBA 21 MBA016 Reg no 

Valid upto: 2021 2023 21MBA013 Reg no 

Valid upto 2021 2023 

PRINIPAL 
PRINCPAL 

www.vlblcas.ac.in www.vlbjcas.ac.in 



KERALA INSTITUTE OF CO-OPERATIVEMANAGEMENT (KICMA) (Estd. by State Co-operaliveUnion, Govt of Kerala) ATialed to Universly ol Kerai and appioved by AICTE New Delhiy Neyyardam, Thiruvananthapuram, Kerala 695 572 Phono: 0471-2272601/02 KALASALINGAMACADEMY OF RESE ANCH AND EDUCATION 
(DIMDT0D0 UNIVIAGITD STUDENT ID CARD 

STEPHINS NETTO 
Admn No: 681/MBA/2021-23 

Course : MBA 

Batch 2021 23 D Mob 74035 75573 
E PRASANNA KUMAR Y 

MBA 

N Business Admlnlstration

9921115045Director 

T Vice Chancellor LA 
www.kicmakerala.in, kicmamba@gmail.com 

SIRMALA COLLEGE FOR wOMEN Autonomous 
Re- Accrdited with A'trade by NAA 

Red Fields, Coimbatore-18

Ph:0422-2223469 Fax : 0422-2223222 
STUDENT DENTITY CARD 

MARIAN JONES A 

Roll No : 212CO008 

Course :M.COM 

2021-2023- 

Principal 



ID CARD 

EDDENISTON 
E 

20210210 
2021-2022 

MBA 

Principaa 

um PRADEPNIKRAN 

KOSHYS 
AC ACCREDITED 

S 2015 

ANJANESHWARAN
MBA 

KuSUBA0s 



B(o1/Suntk:

VLB JANAKIAMMALNLBJ 

coLLEGE OF ARTS & SCIENCE 

STUDENT IDENTITY CARD 

Name :S.KARAN 

Course :MBA 

: 21MBA012 Reg noo 

Valid upto : 2021 2023 

PRINCIPAL 

www.vibjcas.ac.in 



VLB JANAKIAMMAL 
cOLLEGE OF ARTS& SCIENCE 

STUDENT IDENTITY CARD 

Name T.PRAKASH RAJ 
Course MBA 

21MBA021 Reg no 
Valid upto : 2021 2023 

PRINCIPAL 

www.vlbjcas.ac.in 



VLB JANAKIAMMAL 
COLLEGE OF ARTs&SCIENCE 

STUDENT IDENTITY CARD 

Name A.GIRIRAJA 
Ourse M.COM 

21 MCMO04 Reg no 
Valid upto : 2021 20223 

PHINCPAl 

www.vibjcas.ac.in 



MADURAI KAMARAJ UNIVERSITY 
(Unerty wdh pateal braira 

Rearcreued by NLAC vuh 'A'Gradr in theCyrde 
Prof.V.S. Vasanthaus 
Registrar (ilc). 

PhD 

Palkalai Nagar, Madurnl - 625 e21, 
Tamil Nadu, Indla 

Nma NaKUADCIALBA Icurismand Hete NManagementPrezramme 
SELAU 201R2 Datol: 1HO2RL 

Sub: Adusson lo M.BA Tounsm and Hotcl ManagemcntProgranc - X21-2022 - Lnt1mution-Reg

Name KAMALIS 

Applikatloa Number: MKUPG212Uus 

his unfomad that you have been Provsloaally selected for admission to MBA Toarksm 
and Hotel Management) Programme in the Cetre for Tounam and Hotd Managema of this 
Unaversity for the acadenmic yar 2021-2022 

As per the directians of Taminadu Govemment regarding COVIDI9 Pandemac situlon, the 
lira year RG Prugranms of Madurai Kamaraj Universiry will functson through anline until furnher 
DOfihation In this context you are requesiad to py the prscnbed lees through onlne (details af 

fee averlea) and send the soti copy of lee revept to the Dura or sarukansan@ zmalil.com Centre 
for Toursm and Hotel Manugement and the Admission Cell admkslon 2021mkanherstvacla 
mmedutcy ater puymeat to ensure the admissan Lfyou raqure hostel aavommodation you have 

to infom ell in advance o the ahove said emmil addresse Hossed wil be alloued on the husis af 

availabiliry once situatuon beaones normal 

You are insarmed that cze of falure to cormpleie the admissian pracess by remitting the 
fees befoce 20.09.2021, the admissoa automancally sunds cancelled and the candidate will bave no 

caun sor adraxsioa o the programme 

The lass date w submii the consolidated mark satement will be intimated later as per the 

directian af 1he staie govamment

PTO 



o ARTS AND SCIENCE SNMV 
COLLEGE C Rrs AD SC 

Ne 

mnan 
a Name: 

PRIYADHARSHINIA ME 21 

daress 10me FMOPMARUT TO 
Year : 2021-2022 

Semeator- 
Perdan 

arration 
eNG TH AMOUNT RECEMEDPOR I 

Five Thoueand Four Hundred onty 



VLB JANAKIAMMAL 
COLLEGE OF ARTS & SCIENCE 

STUDENT IDENTITY CARD 

Name C.KARTHIKEY AN 
Course :M.COM 

Reg noO 21MCMO06 
Valid upto: 2021 2023 

PRINCPAL 

www.vibjcas.ac.in 



VLB JANAKIAMMAL 
cOLLEGE OF ARTS & sCIENCE 

STUDENT IDENTITY CARD 

P.MANJULADEVI ame 
Course 
Reg no 

Valid upto 2021 2023 

M.COM 

21MCMO08 

www.vibjcas.ac.in 



ADITHYA SCHOOL OF BUSINESS MANAGEMENT 
Certificate Recelpt Ackaowledgement Form 

Nane of the Student Maahuumha.0 Year: 2021-202 3 

Certificate Submission check list 
SSLC 

HSC 
UG- All Semester Mark sheets 
UGTC 
Community Cerificate 
Consolidaled mark sheet 

Conduct Certificate! Course Completion 
Provisional Cerificate/ Degree Certificate 
Migration Cerificate 

Genuinity Certificate and Mark Equivalency 
Certificate 
TANCET Consortium5S 4 
Aadhar Copy 

MATKMATICATf any) 
Photo 5 Nos 

S 
Sgnature of the recpient Received by :S.Kshraen 

HHodlhu Signature of the Student 



VLB JANAKIAMMAL 
COLLEGE OF ARTS& SCIENCE 

STUOLNT IDENTITY CARD 

Name A.ABUL FAISz 

Course MBAA 

Reg no 
Valid upto: 2021 2023 

21MBA002 

RINCPA 

www.vibjcas.a.in 



KIT COIMBATORE KIT 

SNEHA.R 

711521MMBO53 
MBA 

KIT-Kataignarkarunanidhi inslitute of Technology 
An Autonomous Institution 

Kannampalayam Post. Coinbatore-641402 



MEPCO SCHLENK ENGG.COLLEGE SIVAKASI 
(An Autonomous Institution) 

Mepco Engineering College Post-626 005 

Virudhunagar District, Tamilnadu 
Phone:04562-235000 (30 ISDN Lines) Fax:235111

Email:msec@mepcoeng.ac.in Web:www.mepcoeng.ac.in 
STUDENT IDENTITY CARD 

Name Ganesan.S 

Course MBA 

D Admission No. MS1547 

Period of Study 2021-2023 

S.ranko 
Holder's Signature PRINCIPAL 



H VLB JANAKIAMMAL 

COLLEGE OF ARTS &SCIENCE 

STUDENT IDENTITY CARD 

Name :R.ARATHI 

Course :M.COM 

21MCM002 Keg no 

Valid upto : 2021 2023 

PINCIPAL 

www.vibjcas.ac.in 



VLB JANAKIAMMAL 
COLLEGE OF ARTS AND'SCIENCE 

VLBI 

1Bc 15 

S 

:C-U70RuLRuMAR 

:MBA 
:21M89 009 

VALID UPTO : 2071- 2.023 

NAME 

COURSE 

REG. NO. 

HOD 

www.vlbjcas.ac.in 



8Bcc 022 

SNS COLI.EGE OF TECHNOA OGY 
AUTONOMOUS 

Aouroed by AC)E omd Alrd to Arva ntversey gmine y 

CT d NBAACTI & AA th t 
yat cee NS ahi Naer, Saravane npeti Po, (aatore 4 Qs. Nueu 

Phne 75S 316 01 S01 o2 Fun 047 26451 

STUDENT DENTITY CARC 

KAMALES H.R Name 

Rol! No. 

BA Course 

Year 21-22 
Principa! 



Residence Address: 

FIREBIRD 1/210, ALAMARATHU THOTTAM, 
INSTITOTE ESEABC INASBGENEST RAJENDRA PRASAD ST 

V GUARD (BACKSIDE) KG CHAVADI (PO), 
COIMBATORE-641105 

+91 9787420714 

Blood Group B+VE 
Date of Birth 23-10-2000 

Emergency #: 7373271996 

Father/Spouse GANESAN R 

MANOJG 
PGDM -2021 

Learning Associate 
FIREBIRD INSTITUTE OF RESEARCH N MAMAGEMENT FIREBIRD Golt Club Raad, Chetipalayam, Coimbatore-641 201 

+91 422 2965566 www.firebird.ac.in 
Coimbatore | www.firebird.ac.in 



LOR 68816uN 68 UIt6T 9L 60 
MUBARAK SHERIFF Z 

M.COM IB 2021-2023 
Bece33 Admn. No: 211324 

GAC-05579 

HOD PRINCIPAL 
GOVERNMENT ARTS COLLEGE 

UDHAGAMANDALAM 
0423-2443981 



&PC0T 

RATHINaM 
COLLEGE OF ARTS &SCIENCCE 
STUDENT IDENTITY CARD 

JAYA SURIYAN S 

RCAS2021MCC027 

M.Com Computer Applications 

Valid Untill: 31-05-2023 

Principal 

EDUCAION | TECHNOLOGY IENIERTAINMENI 
&LIVING 



SNMV 
Shri Nehru Maha Vidyalaya) 

COLLEGE OF ARTS AND SCIENCE 
Institute of Management Studies &Bioscience Research Centre 

Name MARIAPPAN .B 
Roll No :21MCOMCA09 

Department M.COM(CA) 

Year 2021-2023 
PRINCIPAL 

SHRI GAMBHIRMAL BAFNA NAGAR, 

MALUMACHAMPATII, COIMBATORE 641 050 

PH: (04221 2610894 2610895 



12L So 

SCIENCE COLLEGE 
Dr. N.G.P. Nagar. Kalapati Road 

Coimbatore -641 048, Tamilnadu,INDIA 
Phone: (0422) 2369221, 2369253 

Student Temporary ldentity Card 

Dr.N.G.P. ARTS 

Name ARTHI K 

Roll No 212CRO02 Year 2021 

Coursc 
MCom. CORPORATE SECRETARYSHIP 

Valad upto: December-2021 

Principal 



GOVERNMENT ARTS COLLEGE 
(Autonomous) Coimbatore 641 018 

Reaccredited with 'A' Grade by NAAC (An Autonomous Institution Affillated to Bharathiar University) 

STUDENT ID CARD 
Name :INDHUMATHI G 

Roll No. : 21MCC507 

Course : M.COM CA NG 

CBE 18Duration: 2021-2023 eb 
PrincipalL 



oL 

TIPS 
sCHOOL ORMANNSAMGNT 

GURU SABARI.T.S 

DOB: 6/16/2000 

ID NO TTGI210810 

BLOOD GROUP: A1+ve. 

STUDENT 

VALIDITY JUNE 2021 JUNE 2023 

TIPS SHOOL OF MANAGEMENT 



07/01/2001 

KCT DOB 

8L0OD GROUP O +ve 

ADDRESS 
C4,3/4.MANNIKANM NEW 
BUILDING.CHITRA 
NAGAR AMIMANKOVIL. 

SARAVANAMPAATI,COIMBATORE.TAM 
NADU-641035 

BUSINESS SCHOOL 

MOBILE 9994596277 

VALID 

Mey/2023 PRINGPAL 

VIJAYADEEPA P 

21MBA177 
In case card found please return to 

NCLHELDDESK AA22 2661AK 



SRI KRISHNA 
ARTS AND SCIENCE CoLLEGE 

G.SNEHA 
M.Sc IT 

21MITO4OD 
:12-07-20001 

oll No 

ato of Birth 

lood Group :O+VE 
oblle (Studenta) 

obile (Parents) 
9361152992 
8760866021 
NO steller 

sidential Address 
7th Street Ext, 

Gandhipuram, 
Coimbatore641012. 

c o048 Prines 



EV or1 

SRM 
ARTS AND BCIENCE CcOLLEOB

A 0 v0012016 Certinad inalitidian) 
Katlankuiotu 003203, Changapaliu D 

Tanil Nndu, Ph No 044-2744noM 

1OENTITY CAND 

0OPINATH P 

M.Bc Visual Communlcallon 

2021-2023 

Ren 
Prindpal 

BIHARATHIAR UNIVERSIT Y 
COIMBATORE 641 046 

Re accredited with "A" Grade by NAAC 
State University

Government of Tamil Nadu hone91422 2422222 www.b-u ac in 

CLuu 

Name VARUN. M 

Mem.No : P28228 

Course : M.A. 

Department Communicaton and Media Studies 

Vald up 1o 11 06 2023 
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VLB JANAKIAMMAL COLLEGE OF ARTS AND SCIENCE 
AUTONOMOUS 

Re-Accredited with 'A' Grade by NAAC 

An ISO 9001:2008 Certified Institution
KOVAIPUDUR, COMBATORE- 42. 

Training and Placement Division 

Vision 

Preparing the Students to secure good placement in the reputed Industries.

Mission 
To achieve 100% placement through dedication, attitude and complete involvement 

To arrange and coordinate various programmes that aim at moulding the students to meet 

expectations of the Industry and career building 

To impart skills expected by the Industries 

To encourage and guide student for on and off-campus recruitment

Objectives
To create awareness among students regarding career options and help them in 

identifying their career objectives. 

To guide the students in developing skills required for job and to achieve their career 

objectives. 
To identify potential employers and help them in achieve their hiring goals. 

To organize activities towards placement and career planning. 

To act as a bridge among students, alumni and employers. 

SWOC ANALYSIS 

Strength 
Strong leadership & Supportive Management. 

Separate division has been established with efficient faculties for placement support. 

Efficient faculties in the each department to give in-depth subject knowledge. 



Innovative contemporary course curriculum. 
Well furnished rooms for interviews and group discussions. 
Seminar halls to conduct pre-placement talks and tests. 

Student volunteers to assist on the day of visit and through the selection process. 

Weakness 

Initial gap in the understanding of the skill set of students. 
Diversified background of students. 

Fewer students does not match up the eligibility criteria of the Corporates. 
Poor delivery of students at the time of Interview. 

Opportunities 
Enabling better learning by giving individual attention to the weaker students. 

Students can be trained for competitive examinations and place them in Governmental 

sectors. 

To groom the students for real life interns of jobs and self-dependency through several 

training 
Readiness to accept changes in the job Market 

Students can be placed in the corresponding fields and to have exposure to face the 

outside world. 

There exists the updating of knowledge for current trends. 

Logical training can be obtained to enrich skill sets and can get Real-time exposure. 

Challenges 
Decreasing pool of good students willing to work. 

Lack of communication among students 
High variance in student ability and corporate expectations. 

Perhaps other Institutions who attract top talent that we need to compete against. 

Changing demands of the recruiting companies and IT sector. 



There is an increasing trend among the companies to prefer undergraduate students than 
post graduate students. 

Best Practices 

Monitor employment and placement rates at regular intervals to ensure that the number of 

graduates in specific programs of study reflects the current market demand. 

Create and implement plans to drive continuous improvement in placement outcomes. 

Identify skills-gap issues that might be impacting placement and being proactive in 

helping out the soft skills department in designing programs to address specific workforce 

needs. 

Establish relationships with the employment community through service learning and 

other initiatives to facilitate the college-to-workforce transition. 

Future Plar 

To Maintain and utilize better contact with our alumni. 

To explore possibilities to collaborate with Industrial Bodies. 

To build relationships with employers to generate internships and job leads 

To plan the students with reputed conmpanies with more salary package 



EE
ET

R
E 



List of Students Placed 

Pay package Name of the employer Name of student placed with 
his/her contact details 

Programme 
completed 

S.No at the time of 
with contact details 

appointment 

237576 
300000 

1 Karthikeyan, 9994094853 
2 Pravin Murugan, 7708810331 M.Sc SS 
3 Praisy Johnson,9605015906 

4 Pavithra. P, 6374335369 
5Sheeba Banu, 9003353409 

Avasoft, 9150020110 
Avatu, 9355411123 

Career Net, 7259107219 
CTS, 9944192012 

M.Sc SS 

MBA 
B.Sc (CT) 
B.Sc (Mathematics) CTS, 9944192012 

300000 
251999 
251999 

Infosys BPO, 
9664204200 
Infosys BPO, 

9664204200 
Infosys BPO, 
9664204200 
Infosys BPO, 
9664204200 
Infosys BPO, 
9664204200 
Infosys BPO, 
9664204200 

6 Anithaa B, 7708567003 B.Com CA 237576 

7 Sangeetha V, 8838580131 B.Com CA 237576 

237576 8 Riyas Ahammed, 7092304204 B.Com CA 
Brindha Lakshmi, 

9 6374243242 
Sureha Ponnusamy 

10 6383563771 

B.Com 
237576 

B.Com 
237576 

11 Vikashini Murali, 8220556589 BA English 237576 
Infosys BPO, 
9664204200 

Anand Kumar. P, 9566580722 
12 
13 N. Lakshmi,8220830288 

14 Ms. Stenevia, 6383902808 
15 Celcia. P, 9367776667 
16 Sathish, 9585290677 
17 M.Abeesh, 9600962816 
18 R.Vaishnu Priya, 6362288276 B.Sc (IT) 

19 B. Sneha, 9488748980 
20 MATHIYAZHAGAN A 

21 Balambegai S J, 7092896791 
22 Hariprasath T, 9092023860 

MOHAMMED SANFAR S, 
23 7550387689 
24 Roshan G, 9384294380 
25 Vignesh V, 9600787028 

GOWTHAM RAJ S, 
26 8610457673 

27 Haritha.G, 637949 1297 
28 Sreeaiswariya.E, 9994579589 B.Sc (CT) 
29 SURYA.R, 7539911193 
30 Daffni Merlin M, 7339128789 B.Sc (ECS) 

BBA 237576 
222972 B.Sc (CS) 

B.Sc (CS) 
B.Sc (CT) 
B.Sc (ECS) 

B.Sc (TT) 

Infosys IT, 9664204200 
Infosys IT, 9664204200 
Infosys IT, 9664204200 
Infosys IT, 9664204200 
Infosys IT, 9664204200 
Infosys IT, 9664204200 
Infosys IT, 9664204200 
Infosys IT, 9664204200 
Triemp, 9489501445 
Triemp, 9489501445 

222972 

222972 

222972 

222972 

222972 
BCA 

222972 

BCA 
B.Sc (CS) 

B.Sc (CS) 

222972 
264000 

264000 

B.Sc (CS) 
B.Sc (CS) 
B.Sc (CS) 

Triemp, 9489501445 
Triemp, 9489501445 
Triemp, 9489501445 

264000 
264000 

264000 
B.Sc (CT) 
B.Sc (CT) 

Triemp, 9489501445 
Triemp, 9489501445 
Triemp, 9489501445 
Triemp, 9489501445 
Triemp, 9489501445 

264000 
264000 
264000 

B.Sc (CT) 264000 
264000 



NAVEEN KUMAR.C, 
31 8428256988 
32 SARAN P, 9360423160 
33 M.Abeesh, 9600962816 
34 P.Angelin brasy, 8870724089 
35 Goutham k, 8056820621 
36 Nivetha M, 9788184492 
37 Nivethitha J, 6374907178 
38 Suriya N, 8838045080 

Swathi Sasidharan, 
39 9385410471 

40 Theeran semalai, 9585253086 B.Se (IT) 
41 R.Vaishnu Priya, 6362288276 B.Sc (IT) 

YASVANTH KUMAR B, 

42 7904168367 
43 Ameera. S, 99443 12736 

44 Sasikala.k, 7824027220 
HEMA MAHALAKSHMI.S, 

45 8075812092 
46 Krithik roshan, 8610238159 
47 Sneha B, 9488748980 

Swathi Sasidharan, 
48 9385410471 
49 Devaraj 

50 Darshana 
51 Aashmi. M, 7092676606 
52 Akalya. K, 8680963244

B.Sc (ECS) 
B.Sc (ECS) 
B.Sc (IT) 
B.Sc (IT) 
B.Se (IT) 
B.Sc (IT) 
B.Sc (IT) 
B.Sc (1T) 

Triemp, 9489501445 
Triemp, 9489501445 
Triemp, 9489501445 
Triemp, 9489501445 
Triemp, 9489501445 
Triemp, 9489501445 
Triemp, 9489501445 
Triemp, 9489501445 

264000 

264000 
264000 
264000 
264000 
264000 

264000 

264000 

B.Sc (1T) 264000 Triemp, 9489501445 
Triemp, 9489501445 
Triemp, 9489501445 

264000 

264000 

B.Sc (IT) 
B.Sc (Mathematics) Triemp, 9489501445 

264000 
264000 

Triemp, 9489501445 

B.Sc (Mathematics) Triemp, 9489501445 264000 

Triemp, 9489501445 

Triemp, 9489501445 
Triemp, 9489501445 

BCA 264000 
264000 
264000 

BCA 
BCA

B.Sc (IT) 
B.Com CA 
B.Com CA 

B.Com PA 
B.Com PA 

Wipro, 8956180936 
SureTI Insurance 
Concentrix 
Ad Astra 
Quess Corp 

185856 
180000 
180000 
180000 

180000 

t Gollege A 

Placemeht Officer Training 
And Principal 

TRAINING AND PLACEMENT DIVISION 
Vi8 Janakiammat College of Arts And Science 

Kovaipudur, Coimbatore -641 042 
t mail id: placement@vlbjcas.ac.in 

Placement 
PRINCIPAL 

V.L.B. JANAKIAMMAL COLLEGE 95 ARTS AND SCIENCE 
(AUTONOMOUS) 

KOVAIPUDUR, COIMBATORE-641 042. 

Division 



AVASOFT 
SHAPING NEXT GEN 

Jul-21 

Mr. Karthikeyan K 

33/2, Vijay illam 
Bajanai kovil lane 

Vysial street 

Coimbatore-64 1001 

Dear Karthikeyan, 

Thank you for your interest in AVA SOFTWARE PVt. Ltd. Subsequent to our discussion with you, we 

are delighted to extend you an offer to join AVASOFT. We believe you can play an important role in our rapid 

growth and success and look forward to welcoming you to the AVASOFT family. 

Position 

You will be undergoing an internship with AVASOFT for a period of 6 months and you will be 

designated as Trainee Engineer and will be paid a stipend of Rs.10,000/- per month subject to PF & ESI from 

the date of joining. After successful completion of your internship you will be designated as Trainee engineer 

and your CTC would be Rs. 3/- Lakhs per annum (Rupees Three Lakhs only) is inclusive of basic salary, HRA, 

medical and regular conveyance which is effective from the date of employment. 

Probation 

You will be on probation from your date of joining for a period of twelve months as Trainee engineer. 

You will continue to do so until the company confirms your services in writing, based on your conduct and 

performance during this period meeting the standards of the company. 

Compensation 

Your total cost to AVASOFT will be Rs. 3/- Lakhs per annum (Rupees Three Lakhs only) subject to Tax 

deduction. Further details are furnished in Annexure-1 

AVA Software Pvt. Ltd., 

Bayline Infocity Limited, 1st Floor, Block 2, 33, Rajiv Gandhi Salai, 
Navalur, Chennai - 600 130 

Website: http://www.avasoft.com 
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Confidentiality and Non Disclosure 

You are expected to maintain utmost secrecy in regard to the affairs of the company and shall keep 
confidential all information, instruments, documents, etc relating to the company that may come to your 

professional knowledge during your assignment With the company. 

Conflict of interest Guidelines 

You shall diligently adhere to the following guidelines and policy of the company and to conduct its 

affairs in strict compliance with the letter and spirit of the law and to adhere to the highest principles of 

business ethics. Accordingly, you must avoid activities, which are in conflict, or give the appearance of being 
in conflict, with these principles and with the interests of the company 

Roles and Responsibilities 

The roles, responsibilities and duties appropriate to your designation or your employment, will be 

specified by Company from time to time. Company may at any time, in its sole discretion, upon notice to you, 

alter or otherwise modify these roles, responsibilities and duties. Further, at any time, you may be required 

to provide services, directly or indirectly, to Company and its affiliates and their employees, contractors and 

clients. In view of the trust and confidence reposed in you, you must effectively perform to ensure resu lts 

and you will be expected to work extra hours to achieve the set targets, whenever the job so requires. 

Working Hours 

You are expected to comply with the normal working hours(discussed during the interview) as 

declared by the Company or project requirements. You may be required to work on a shift basis. Company 

may, at any time and its sole discretion, change the shift timings upon notice to you. 

AVA Software Pvt. Ltd., 

Bayline Infocity Limited, 1st Floor, Block 2, 33, Rajiv Gandhi Salai, 

Navalur, Chennai - 600 130 

Website: http://www.avasoft.com 
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Leave Eligibility: 

You are entitled to Leave benefits during your employement with the company. Annual Eligibility of Earned Leave will depend on the length of service of the associate. Associates are also entitled to sick leave and any associate shall be entitled to maternity/paternity leave and benefits specific to gender. Detailed terms and conditions relating to leave eligibility is provided as relavant policies on the intranet. All these policies are subject to change and you shall abide by the updated policies. 

Health Insurance 

The Company will insure you, your spouse and a maximum of 2 Children as dependents for 
Hospitalization as per the policy for an amount of Rs.2,00,000/-per annum per individual. Details would be 
made available on joining. 

Termination & Recovery 

() The Company may terminate this contract and the Employee's employment at any time. 

(i) Upon termination of employment with the company, the Employee shall forthwith return to the 
company all the assets and property of the company i.e., documents, files, books paper, memos, or any 
other property of the company in your possession or under Employee control. 

(i) The employee shall commit to be in the employment of the company at least for a period of 24 
months, considering the substantial expenditure incurred by the Employer Company in India and Overseas 
towards training/certification on Employee's account. In case if any employee decides to resign any time 
after the 1"t month of internship/training Period without serving the 24 months service with us as a full-term 
employee after completing 6 months internship, the Employee shall be liable to compensate the Employer a 

sum of Rs. 1,50,000/- (Rupees One Lakh and Fifty thousand Only) to cover the loss incurred by the Employer 
in recruiting/training Employee and also for similar expenses to be incurred by the Employer on another 
person to be inducted as successor in the office and also considering disruption in continuity in the office, 
failing which will lead to legal action. 

AVA Software Pvt. Ltd., 

Bayline Infocity Limited, 1st Floor, Block 2, 33, Rajiv Gandhi Salai, 
Navalur, Chennai - 600 130 

Website: http://www.avasoft.com 
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(iv) Employee undertakes that he/she will not take up any other employment while he/she is under the 
contract and further undertakes to obtain prior consent from the Company before taking up any other 
employment. 

(v) In case wherein the employee resigns within a period of 24 months from the date of Joining, the entire 
amount of expenses reimbursed/buy out cost/Joining Bonus/relocation expense/Certification cost paid to 

him/her will be recovered as part of the full and final settlement. 

Non-Competition 

(a) It is further acknowledged and agreed that following termination of the employee's employment 
with the Company for any reason the employee shall not hire or attempt to hire any current employees 
of Company. 

(b) It is further acknowledged and agreed that following termination of the employee's employment 
with the Company for any reason the employee shall not solicit business from current clients or clients 
who have retained the Company in the 2 years period immediately preceding the employee's 
termination. 

Notice Period 

The employee may terminate the contract of employment by giving 3 months written notice to the 

Company. The waiver of notice period fully or partially is at the Company's sole discretion. However, 
Company will also be entitled to terminate the contract of employment without assigning any reasons 

thereof. 

Pre-Employment Screening: 

The employment offer is contingent upon the satisfactory outcome of the pre-employment screening 
activities(including background checks, reference check of former employment/s or such other checks as 
may be deemed right by the company). Please be advised that company's policy provides that 

misrepresentation of an individual's qualifications, credentials etc in securing employment at the company 
may be grounds of dismissal with immediate effect. 

AVA Software Pvt. Ltd., 
Bayline Infocity Limited, 1st Floor, Block 2, 33, Rajiv Gandhi Salai, 

Navalur, Chennai - 600 130 

Website: http://www.avasoft.com 
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Professional Ethics: 

As an organistion which believes in professionalism and performance every employee will be 

expected to uphold professional ethics when dealing with company's money, material, documents and 

assets, and violation of the Company's code or leakage of the Company's trade/business secrets that 

directly or indirectly attributable to the concerned person. If you are found guilty, at any point of time, of 

moral turpitude or dishonesty in dealing with the Company's money, material or documents or of theft of 

misappropriation regardless of the value involved, your services would be terminated with immediate effect, 

notwithstanding other terms and conditions mentioned in this letter. Also you would be liable to pay the 

damage quantified by the Company for breach of any terms and conditions mentioned in this letter. You shall 

not divulge, communicate or pass on any information, secrets which you may come to possess as a result of 

your employment with the company to any outsider or to anyone not employed by the company. Company 

information on devices, media, social media, e-mail, fax, printout or photos need to be handled with strict 

confidentiality. You shall not communicate, in any manner, any information regarding your 

remuneration/terms of employment to any other employee of the company except your immediate superior. 

Indulgence in such activities or any violation of this norm shall lead to termination of your service 

immediately and will be taken proper legal actions. 

AVA Software Pvt. Ltd., 

Bayline Infocity Limited, 1st Floor, Block 2, 33, Rajiv Gandhi Salai, 

Navalur, Chennai - 600 130 
Website: http://www.avasoft.com 
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Dispute 

Any dispute that arises between parties will be referred to the Sole Arbitrator appointed by the 

Employer and the same is governed by the Arbitration and conciliation Act 1996. Any dispute between us 

and employee will be handled in Chennai courts only. 

Upon joining you will be expected to follow the 'Employment terms and conditions' document with 

us which will outline the basic expectations from employees. 

Kindly sign the copy of this letter as a token of your acceptance and return it to the undersigned on 

or before 1st Aug 2021 

Sincerely, 

Anthea Vicky 

Human Resources 

AVA Software Pvt. Ltd., 

Bayline Infocity Limited, 1st Floor, Block 2, 33, Rajiv Gandhi Salai, 
Navalur, Chennai - 600 130 

Website: http://www.avasoft.com 



AVASOFT 
SHAPING NEXT GEN 

Compensation Break Up 

Name Karthikeyan K 

Designation Trainee engineer 

A-Base Component Monthly (Rs.) Annual (Rs.) 

180000 
Basic 15000 

90000 
HRA 7500 

270000 
22500 Total of A 

B-Basket of Allowances 
8400 

700 Medical Allowances 

8400 700 Total of B 

C-Retirals 

21600 1800 Provident Fund 

1800 21600 
Total of C 

25000 300000 
Total (A+B+C) 

To AVA SOFTWARE PVt. Ltd., For AVA SOFTWARE Pvt. Ltd., 

Anthea Vicky Karthikeyan K 

Human Resources Trainee engineer 

AVA Software Pvt. Ltd, 

Bayline Infocity Limited, 1st Floor, Block 2, 33, Rajiv Gandhi Salai, 
Navalur, Chennai - 600 130 

Website: http://www.avasoft.com 



Avatu 

Reference Number: OF13092021 L1 Date: 13th September, 2021 

OFFER LETTER 
Private& Confidential 

Dear Pravin Murugan, 

It is our pleasure to extend the following offer of Trainee employment to you on behalf of Avatu, 

further to the interview and discussions you have had with us. 

You are appointed to the position of Associate Consultant-Trainee. Your appointment is effective 

from the date of joining which shall be shared with you after successful completion of 3 (Three 

months (Non-Paid) training.

The terms of this offer letter, unless accepted by you as per the terms hereof, do not and are not 

intended to create either or express and/ or implied contract of employment with Avatu and the 

Avatu Board of Directors reserves the right to change the terms of this letter unconditionally. 

Upon your acceptance, as aforesaid, a formal appointment letter would be issued to you at the 

time of your joining. 

Upon acceptance of this letter of employment you will be required to sign an Employee 

Assignment, Non-Disclosure and Non-Competition Agreement with Avatu. 

Job Description: The training will be given in multiple technologies but all in top application 

platforms. Also, depending on upcoming projects, market trends technologies will change. One 

should be flexible to learn & grow together. The details will be given at the time of training 

.Salary: During initial training period of 3 months, you will not be paid. After satisfactory 

completion of the 3 months of training your total CTC will be INR 3,00,000 per annum 

(The details of which are given in the Annexure Below) 

Avatu Private Ltd. 

#7/B-18, Chandralok CHS, Sector-10, Koparkharine Navi Mumbai - 400709, Maharashtra 

Tel:+91 22 27542109 | Email: info@avatu.in | URL: www.avatu.in 

CIN: U74999MH2018PTC305221 



Place/Transfer: Your base location would be Mumbai. There is a possibility that your base location 
may change before the date of your joining. You may be required to travel on short/long term 
assignments anywhere in India and outside India. *If it is remote work, it can be Work from Home 

(WFH) 

Training: Training (Classroom/Virtual/On Job) session would be conducted for the first 6 months 
from your date of joining. Depending upon the Covid situation. 

Performance Evaluation: During your training period, there will be short assessments conducted 

to monitor the progress of your work. This can be done every week/fortnight/monthly depending 
upon the training schedule. 

Appraisal Process: You shall be entitled for the annual appraisal process as per the company 

policy. 

Service Agreement: You will be required to sign a Service Agreement of 36 months with a surety 

amount of INR 3,00,000/-. This amount shall be payable to the company only in the event of your 

separation from the company before 36 months from the date of confirmation. 

Please note: 

1. You will need to have cleared all the subjects in the current academic courses and be able to 
provide provision certificate/Degree from your college/university at the time of joining. 

2. If at any time in our opinion, which is final in this matter you are found non- performer or guilty 
of fraud, dishonest, disobedience, disorderly behavior, negligence, indiscipline, absence from 
duty without permission or any other conduct considered by us deterrent to our interest or of 
violation of one or more terms of this letter, your services may be terminated without notice 
and on account of reason of any of the acts or omission the company shall be entitled to 

recover the damages from you. 

3. This appointment letter is being issued to you based on the information and particulars 
furnished by you in your application at the time of your interview and subsequent discussions. 

If it transpires that you have made a false statement (or have not disclosed a material fact) 

resulting in your being offered this appointment, the Management may take such action as it 

deems fit in its sole discretion, including termination of your employment. 

Avatu Private Ltd. 

#7/B-18, Chandralok CHS, Sector-10, Koparkharine Navi Mumbai-400709, Maharashtra 

Tel: +91 22 27542109| Email: info@avatu.in URL: www.avatu.in
CIN: U74999MH2018PTC305221 



Kindly sign and return the scanned copy of this letter as a token of your acceptance. Offer stands 
canceled in case of any deviations in information or if you fail to report to HR on or before pre- 
decided date. 

To help complete joining formalities we request you to carry your all-original documents for 
verification along with their photocopies on the date of joining. Meanwhile, kindly share the 
scanned copies of all-original documents mentioned below. 

The documents required are as under: 

Attested copies of educational certificates and Mark sheets from class X onwards. 
Two passport size photographs. 
Copy of offer letter & resume 
PAN Card 

Passport (First & Last Page) 

Aadhar Card 

Please note that this appointment is subject to your producing a medical fitness certificate from a 

recognized Medical Practitioner. 

On the date of your joining, you are requested to meet the HR Officer at 9.30 am to complete the 

joining formalities. Place and point of contact will be communicated to you 2 days before joining. 

We look forward to your active participation towards Company's growth. 

cONGRATULATIONS!! 

Regards, 
For Avatu Private Limited 

Head-People & Change 

Dated: 13th September, 2021 

Avatu Private Ltd. 
#7/B-18, Chandralok CHS, Sector-10, Koparkharine Navi Mumbai - 400709, Maharashtra 

Tel: +91 22 27542109 | Email: info@avatu.in | URL: www.avatu.in 

CIN: U74999MH2018PTC305221 



Annexure- Compensation Structure 

Monthly Annual 
INR Description 

INR 
187200 
50382 
15594 

253176 

15600| 

Basic 
Special Allowances 
Statutory Bonus 
Monthly Gross 

4199 
1299 

21098 

Yearly: 
Leave Travel Allowance 

** 

Gratuity 
PF Contribution 
Medical Insurance 

9360 
9000 

22464 
6000 

1872| 
500 

300000 
CTC 

300000 
Annual Gross(CTC) 

**Reimbursement is subject to submission of bills. If bills are not submitted, the 

amount will be paid in March and taxed. 

"Medical Insurance Premium- Value given against the component is based on an 

assumption that you are availing the benefit up to your entitlement as per 
respective policy. " 

*f there is any change in the wage code by Indian government, your overall salary distribution may change. 

However, there will be no change in your CTC. 

Avatu Private Ltd. 
#7/B-18, Chandralok CHS, Sector-10, Koparkharine Navi Mumbai-400709, Maharashtra 

Tel: +91 22 27542109 | Email: info@avatuin | URL: www.avatu.in 
CIN: U74999MH2018PTC305221 



CareerNet 
C-0NSULTI NG 

Letter of Offer 
05, Jul 2021 

Praisy Johnson 

119 Jamia Nagar, 
kovaipudur, 
Coimbatore- 641042 

RE: Letter of offer of employment 

Dear Ms. Praisy Johnson, 

This refers to your application for employment with CareerNet Technologies Pvt. Ltd. 
and your subsequent interview for the same. We are pleased to offer you an 

employment with CareerNet Technologies Pvt.Ltd. as a Associate Consultant at 

Level 1 at our Bangalore office. 

Joining Date and Salary 
Your date of joining will be communicated to you later. Your yearly TCTC on joining 
CareerNet Technologies Pvt. Ltd. is Rs.3,00,000/-The break-up of your salary IS 

given in Annexurel. 

Training & Probation Period, Confirmation 
You shall serve a probationary period of 3 months from the date of joining. Upon your 
satistactory completion of the probation, you shall be confirmed in the permanent 
establishment of the company. The company reserves the right to either extend the 
probationary period or terminate your employment, in the event that your 

performance is not up to the expectation. 

Place of work and mobility 
You shall be currently based in Bangalore but will serve the company or any of its 
subsidiaries or associated companies in any location within or outside of India. You 
will be governed automatically by the rules and regulations and terms and conditions 

applicable to the new assignment. 

Non-Disclosure and Intellectual Property Rights 
As a condition of your employment, you will be required to sign the Company's 
standard form of employee nondisclosure and intellectual property assignment 

agreement at the time of your joining. 

The company retains ownership of the intellectual property rights relating to 
Copyrights concerning work undertaken while in the employment of the company. 
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Termination & Notice period 

Termination by the company 
The company may terminate your services with or without cause under the following Conditions 

With Cause: The Company may, immediately and without notice, terminate your 
services with "Cause", The term "Cause shall, as used in this Document, mean (1) the commission of a crime involving moral turpitude, theft, fraud or deceit; (2) Conduct that has an adverse effect on the Company's reputation; (3) substantial or 
continued unwillingness or inability to perform duties assigned to the Employee; (4) 
gross negligence or deliberate misconduct; (5) any material breach of terms and 
Conditions specified in this letter; (6) Un-authorized absence from work for a period of 
7 days or more consecutive days without due consent or notifying your superior 
officer; (7) providing any false information to the company; 

Without Cause: In the event that the employment is terminated without Cause, the 
Employee will be provided with a 60 days written notice prior to such termination or 

paid severance pay in lieu thereof equivalent to the consolidated compensation 
package for a period of 60 days, calculated on the basis of the last gross salary. 

Resignation by Employee 
you wish to leave the services of the Company, a clear written notice of 60 days 
has to be given to the Company. This clause will be applicable only after successful 
completion of probation. During probation period prior notice of 15 days is required. 
In case you resign within three months of your joining, training cost incurred by the 
organization to an extent of Rs. 15000 would be recovered from you. 

In case of failure to give such written notice within the prescribed time, you are 
bound to make good the loss suffered by the Company and any other 
charges/liabilities Company incurs consequent to the failure to give required written 
notice. 

However, due to exigencies of business the Company may at its sole discretion reject 
the salary in lieu of notice and ask you to serve the entire part of the notice period. 

Background Check 
The company reserves the right to verify the information furnished by you in your 
application for employment and through other documents. If it is found that you have 
misrepresented any information in your application for employment or have 
furnished false information or have concealed/suppressed any relevant material 
facts, your services are liable to be terminated any time, without any notice or 
compensation in lieu thereof. 

Company Properties in your possession 
You are expected to take proper care of company properties entrusted to you by the 
company. In the event of your resignation/termination you are obliged to return ll 
the company's property like access/ ID card, documents, machines, data, files and 
books etc., in your possession in good condition, or reimburse the value of the same. 
You shall also officially hand over your job responsibilities to your immediate 
supervisor or any other person nominated by the management for this purpose. 
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Change of Address 
Any change of residential address should be intimated to the HR departmentin 
writing within 3 days from the date of such change. Your address as indicated shall 
be the correct address for sending all communications to you unless otherwise 
intimated in writing by you. Communications addressed to you at the above address 
shall deem to have been duly served. 

Annual Leave 
After successful completion of your probation period, you shall be entitled to Annual 

leave accordingly to Company rules. The company's holiday year runs from the first 
day of January to the last day of December in the subsequent year, Further details 
could be taken after your joining the organization. 

Employees with less than l year's service receive a proportional amount of annual 

leave entitlement. 

Professional Commitment: 
All employees are required to comply with Company policies, which shall be 

Communicated to you shortly. These include those related to nondiscrimination, 
sexual harassment, confidentiality and non-disclosure, board memberships and 
inside information. Such Company policies shall be available with the HR Department 
and you are expected to keep yourself apprised of the same from time to time. 

Rules &Regulations Your work in the company will be subject to the policies, rules and regulations of the 
Company, as promulgated and modified from time to time in relation to your 

Conduct, employment and all other matters. In addition to the above, all other 
policies, rules and regulations as maybe in operation at the time of your accepting 
the appointment with the company as maybe amended or altered from time to time 

at the discretion of the Company will apply to you. 

Alternative Employment: 
Please note that you are restricted from accepting any other employment or carry on 

any other commercial activity while engaged by us, without our prior specific \written 

approval 

In addition you agree that, while employed with the Company, you shall not perform 
work or provide services similar to those provided by you to the Company (including 
as employee. independent contractor, consultant. principal, agent. director, joint 
venture, partner, trustee, beneficiary), directly or indirectly, for any person or entity 

that competes with the business of the Company. 

Further, you shall not either directly or indirectly engage with any of the suppliers, 
service providerS of the Company or earn any separate profit or interest from them. 
You are also prohibited to receive any kind of benefit in cash or kind directly or 

indirectly from any of the vendors/service providers. 
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Post Employment: 
You will not, for the period of your employment with the company and the Restraint 
period (i.e., the period of 12 months from the date of the cessation of employment 
with the company): 

a) Canvass, solicit or endeavor to entice away from the company any client or 
Customer(s) of the company, or any person (S), who at any time during 

employment, where or are clients or customers of the company, or were in 

the habit of dealing with the company; 

b) Solicit, interfere with, or endeavor to entice away any employee of thhe 

company; or 

c) Counsel, or otherwise assist any person to do any of the acts referred to in 

Paragraphs (a) and (b) of this clause. 

d) Seek direct or indirect employment with any client organization with whom 

you have worked during a period of 12 months preceding your cessation of 

employnment. You will sign a declaration, with mention of all such clients, at 

the time of leaving the organization. 

your 

Representations & Warranties: 

By signing this letter, you are representing to the Company that your acceptance of 

this offer and agreeing to employment with the Company under these terms will not 

Conflict with, violate or constitute a breach of any employment or other agreement to 

which you are a party and that you are not required to obtain the consent of any 

person, firm, corporation or other entity in order to accept this offer of employment. 

You acknowledge that the restraints contained herein are reasonable in all the 

circumstances of your employment, and you agree that they are necessary for the 

protection and maintenance of the Company and its business. You also acknowledge 

that the Company shall be entitled to seek an order for specific performance or 

injunctive or other equitable reliefs in case of your failure to observe or a breach by 

you of any of the restraints herein. 

You represent that you have provided the Company with full and accurate 

documentation of your last drawn compensation. This offer is contingent upon the 

satisfactory completion of background investigations including employment history 

and personal references. 
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CONSULTING 

Acceptance 
Please sign the copy of this letter indicating your acceptance to the offer of 
employment and send it to us at the earliest possible. If we do not hear from you 
within 1 day from the date of this letter, we shall assume that you do not wish to take 
up the company's offer of employment and our offer will lapse. 

We look forward to your joining CareerNet Technologies Pvt. Ltd. for a long and 
successful association 

Regards, 

Kavitha S 
Vice President-HRR 

I hereby agree to and accept the terms of employment offer and shall report for duty 

on the CareerNet Consulting 

Signature 

Name: Praisy Johnson 
Date: 05/07/2021 
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CONSULTIN G 

Annexure 1 

Name: Praisy Johnson 

Monthly Yearly 
21,500 2,58,000 

Monthly Yearly 
15,1001,81,200 

46,227 

CTC 

Salary Conmponents 
Basic (A) 
HRA 
Special Allow ance 

Gross Salary (B) 
Statutory Bonus (C) 

PF-Employer 
ESI-Employer 
Gratuity 
Total Retirement Benefrits & Employee Benefits (F) 

Cost To Company (CTC) ( B+C+F) 
Cafeteria 
Employee Wefare (including Personal Accident Insurance & Group Medical Insurance) 

Total Benefits (H) 

Total Cost To Company (TCTC) ( B+C+F+H) 

PF- Employee 
ESI- Employee 

3,852 

18,952 2,27,427 
1,206 14,470 

616 7,391 
726 8,712 

1,342 16,103 

21,500 2,58,000 
1,500 18,000 

24,000 
42,000 

2,000 
3,500 

25,000 3,00,000 

1,706 
2,400 
4,106 

18,610 223,321 

142 

200 

342 Total Defered Benefits/Decductions (G 
Net Salary (B- G)
Income Tax Applicable As per Govermment Regulati ons 
Take Home 

Take Home with Satutory Bonus 
18,610 
19,816 

2,23,321 
2,37,791 

*Your Gross Salary will be reduced by this amount. 
Statutory bonus is as per bonus act. 
An employee must be on rolls of the organization and must not be serving the notice period on 
the last date of the half yearly cycle to be eligible for the performance linked bonus pay. 
Onsite employees will be eligible for monthly onsite allowance as applicable. 
Employee welfare IS the amount which company spends on employee recreation and welfare. 
Please note you will be eligible for your first salary appraisal on completion of 12 months with the 
Company. Your revised salary will be effective from the following month of the year completion. 
Employee will be eligible for Term Life Insurance Self (Rs.7.5 Lacs) and Personal Medical 
Insurance Self (Rs. 2 Lacs) cover. Employee name will be added in the insurance policy after 45 
days from the date of joining. 
Cafeteria Subsidy is the amount that the company spends on employee's food (Lunch and Snacks) 
CTC- Annual Cost to Company 

Deductions 
There will be deductions in the salary as per the Government regulations. 



Cognizant

07-Jun-2021 

Dear Pavithra Palanisamy, 
B.Sc., Computer Technology 
VIb Janaki Ammal College Of Arts & Science (Auto) 

Candidate ID 16395421 

Thank you for exploring career opportunities with Cognizant Technology Solutions India Private 
Limited ("Cognizant").You have successfully cleared our initial selection process and we are pleased to 
make you an offer of employment. This offer is based on your profile and performance in the selection 

process. 

You have been selected for the position of Programmer Trainee 

During your probation period of 12 months, which includes your training program, you ill be entitled to an 
Annual Total Remuneration (ATR) of INR 251,999/-. This includes an annual target incentive of INR 12,000 
-as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life 
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance. 
The other details about your compensation are detailed in Compensation and Benefits. Your 
compensation is highly confidential and if the need arises, you may discuss it only with your Manager. 

On successful completion of the probation period, clearing the required training assessments and subject 
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR 
Rs.284,111/-. This includes an annual target incentive of INR 12,000/- as well as Cognizant's contribution 
towards benefits such as Medical, Accident and Life Insurance, as applicable. 

Your appointment will be governed by the terms and conditions of employment as presented in 
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue 
and those that may change from time to time. 

This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and 
other communications shared with you. 

Please note: 

1. This appointment is subject to satisfactory professional reference checks and you securing a minimum
of 60% aggregate (all subjects taken into consideration) with no standing arrears in your Graduation/Post 
Graduation.

This offer from Cognizant is valid for 3 months and hence you are expected to accept or decline the offer 
through the company's online portal within this time-period. In case we do not receive any response from 
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant 

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your 
right to work in India and other such documents as Cognizant may request 

3. Prior to joining Cognizant, you must successfully complete the prescribed Intermship or Continuous Skill 
Development (CSD) program as detailed beloW: 

At Cognizant, we invest in skill and capability development of our campus selects even before they join us. 
This is through Cognizant Internship and Continuous Skill Development (CSD) program. These programs 
focuses primarily on technical skills development. You could enroll in either of these as per your college 
processes while in the final semester and continue with skill building until you join Cognizant. This forms a 
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized
based on the successful completion of same. In event of non-completion of the Internship or Continuous

Skill Development program, Cognizant may at ts sole discretion revoke this offer of employment. 
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Cognizant 
3.1 Cognizant Internship: 

a) Cognizant Internship is for approximately 3 to 6 months based on business skilling requirements. The performance duringInternship would be monitored through formal evaluations and rewarded with monthly stipend. The stipend details would be notified upon your registration for Internship. 
b) Interns are covered under Cognizant's calendar holidays and need to adhere with attendance requirements and pre-approvals are to be sought towards unavoidable leave or break requests from the program. 

3.2 Continuous Skill Development (CSD) Program: 

a) CSD program is offered through a platform based engagement model combined with integrated skill assessment and certifications as the CSD program completion criteria. Upon meeting the completion criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards post joining Cognizant. The Cognizant CSD reward details would be provided after your enrollment into the program. 

b) There would be zero tolerance to malpractices and misconduct during Internship and CSD engagement. Any such misconduct would lead to appropriate disciplinary action including the revocation of this employment offer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access to information and material of Cognizant during the period and could modify or amend the Cognizant Internship and CSD program terms and conditions from time to time. 

3.3 GenC Training Post joining 
a) Cognizant continues to invest in skill building of the entry-level talent and GenC training is a formal on-the-job training offered to trainees based on the business specific skilling needs. The terms and conditions of this training will be governed by Cognizant GenC program guidelines. 
b) The Cognizant Internship or the Continuous Skill Development (CSD) completion may qualify as the entry criteria to the GenC training and is used as basis towards your allocation to projects/roles. 
We look forward to you joining us. Should you have any further questions or clarifications, please log into https://campus2Cognizant.cognizant.com 
Yours sincerely, 
For Cognizant Technology Solutions India Pvt. Ltd. 

Maya Sreekumar 
Vice President Human Resources 

I have read the offer, understood and accept the above mentioned terms and conditions 
Signature:

Date: 
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Compensation and Benefits 

Name: Pavithra Palanisamy Designation: Programmer Trainee 

SI. No. Description Monthly Yearly 
Basic 6500 78,000 

2 HRA 2600 1,200 

Company's contribution of PF # 1475.892857 17,711 
4 Advance Statutory Bonus 2000 24,000 

Special Allowance 5330 63,960 
Company's Contribution of ESI @ 3.25% of Monthly Gross 
minus statutory exclusions

6 469 5,628 

Annual Gross Compensation 220,499 

Incentive Indication (per annum) 12,000 

Annual Total Compensation 232,499 

Company's contribution towards benefits (Medical, Accident 
and Life Insurance) 19,500 

Annual Total Remuneration 251,999 

As an assOciate you are also entitled to the following additional benefits 

Floating Medical Insurance Coverage 
Round the Clock Group Personal Accident Insurance coverage 
Group Term Life Insurance 
Employees' Compensation Insurance benefit as per the Employees' Compensation Act, 2010 
Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per 
Payment of Gratuity Act 

Leave & Vacation: 

.From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from 

your Manager 

SI No Category of Leave No. of leave days 
Earned Leave 18 
Sick Leave 12 

Casual Leave 

From date of joining, women associates will be entitled to maternity leave based on eligibility as specified
in the Maternity Benefit Act 
In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and paternity 
leave by adhering to the conditions as specified in the Cognizant India Leave policy 
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Provident Fund Wages: 

For the purpose of computing PF Wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages 
shall be Monthly Gross Salary as per Annexure A of this letter excluding "Advance Statutory Bonus" & 
"House Rent Allowance" will be considered. This does not include payments made through "Special Payout" 
Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the 
eamed PF wages or PF wages as per this letter, whichever is lesser 

Employees State Insurance: 

Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF &ESI 
contribution from the monthly Gross Compensation (AGC/12) as per Annexure A of this letter. 
Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular
month which includes any recurring (or) adhoc special payouts during the month. 
ESI shall be continued till end of the contribution period (Apr to Sep & Oct to Mar), if the Associate 
contributes even for one month in the said contribution period. 

*Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequately 
empowered to apportion components of your salary in a manner that suits you the best. This plan will 
enable you to 
1. Choose from a bouquet of allowance or benefits 
2. Redefine your salary structure within prescribed guidelines
3. Optimize your earnings 

** Incentive Indication: Incentive amount may be higher, lower, or nil as per the terms described herein. 
The incentive program is discretionary, subject to change, and based on individual and company performance. It is prorated to the duration spent with Cognizant India for the calendar year and will be paid 
to you only if you are active on Cognizant's payroll on the day of incentive payout. 
** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965. 

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will 
result in a change in the Net take home salary and the Annual Gross Compensation will remain the same. 
Cognizant has made this offer in good faith after expending significant time and resources in the hiring process. We hope you will join us, but appreciate your right to pursue another path. Your formal 
commitment to joining us forms the basis of further planning and client communication at Cognizant. If you renege on the commitment and decide not to join us after signing the offer letter, Cognizant reserves the 

right to not consider you for future career opportunities in the company. We look forward to welcoming you to Cognizant. 
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Employment Agreement - Cognizant Technology Solutions India Private Limited 

This Employment Agreement ("Agreement") is made effective as of between: 
Cognizant Technology Solutions India Private Limited, a company incorporated under the Companies Act, 1956 with its registered office at 5/535, Okkiam Thoraipakkam, Old Mahabalipuram Road, Chennai 600096, Tamil Nadu, India; (hereinafter referred to as "Company" or "Cognizant" which expression shall unless repugnant to the context or meaning thereof, be deemed to mean and include its successors and assigns) of the ONE PART; 
AND 

(hereinafter referred to 
Pavithra Palanisamy, 21, residing at 
as "you", "your" or "yourself", which expression shall unless repugnant to the context or meaning thereof, be deemed to mean and include his/her heirs, executors and administrators) of the OTHER PART. The Company and you are, wherever the context so requires, hereinafter collectively referred to as the "Parties" and individually as "Party" 

RECITAL: 

WHEREAS, you desire to be employed by the Company and the Company has made an employment offer (Employment Offer Letter") to you and in pursuance thereof desires to employ you on the terms and 
conditions set forth below. 

NOW, THEREFORE, in consideration of the mutual promises, covenants and conditions set forth herein, the Parties hereto mutually agree to the below mentioned terms and conditions governing your employment with Cognizant: 

1. Duties and Responsibilities

a. You agree that at all times during your employment with Cognizant, you will faithfully, industriously, and to the best of your skill, ability, experience and talent, perform any and all of the duties required of your position. In carrying out these duties and responsibilities, you shall comply with all policies, procedures,rules and regulations, both written and oral, as are announced or implemented by the Company from time to time, and shall honour and comply with all rules and statutory requirements under applicable law ass amended from time to time, in letter and spirit. 
b. Your unprofessional behavior or misconduct in violation of Cognizant's Code of Business Ethics and/or other organizational policies shall entitle the Company to take appropriate disciplinary action(s) including termination of your employment. 
C. You shall, at all times, maintain satisfactory performance and upskill yourself in accordance with the business requirements of the Company. Unsatisfactory or poor performance shall entitle Company to take appropriate disciplinary action(s) including termination of your employment. 
2. Place of Employment 

You will be employed at any one of Cognizant's offices as per business requirement. The Company reserves the right to transfer you on a temporary or permanent basis to the other office locations, functions or departments within the Company and/or other affiliated entities and assign such other duties as may be deemed fit in the interest of the Company. The Company also reserves the right to require you to work remotely from time to time as per business needs or government mandate. 

3. No Alternate Employment, No Conflict, Etc. 

During your employment with the Company, you shall not, without the Company's prior written consent, directly or indirectly employ or engage with any other person, business or entity, whether or not for any gain or profit, irrespective of whether it is during or outside your hours of work in the Company. Additionally, you are not allowed to undertake any other gainful employment, engagement, business, assume any public office or private office, honorary or remunerative position, without prior written permission of the Company. During your employment with the Company, you shall not directly or indirectlyengage in any conduct in conflict with or averse to the best interests of the Company, as determined by the 
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Company at its sole discretion. In addition, you shall not disclose, divulge or bring on to Cognizant's 
systems or offices, your prior employer's and/or their clients' proprietary or confidential information, or 
violate any agreement or obligations that you have with them. 

4. Confidentiality 

a. During the course of your employment with the Company, you shall have access to information and/or 
documents of the Company, its affiliates, its clients or certain third parties' (with which the Company has 
any dealings), which information and/or documents are private, business sensitive, confidential and/or 
proprietary (together, the "Confidential Information"). You are obliged to keep the Confidential Information 
as secret and must not, without prior and specific writen permission from the Company, disclose any such 
information, received from whatever source and however you may learn it, to any person or third party. 
b. Any breach of your confidentiality obligations as specified above may be a cause for termination of your 
employment with the Company, besides the Company's entitlemet to initiate legal action against you for 
such breach. The obligations imposed upon you under this clause 5 will survive even after cessation of 

your employment with the Company. 
c. You shall not take copies of any Confidential Information for your own purposes without prior permission 

of the Company and forthwith upon termination of your employment with the Company, you shall return to 
the Company all such copies of Confidential Information including but not limited to documents, records 
and accounts in any form (including electronic, mechanical, photographic & optical recording) relating to 

matters concerning the business or dealings or affairs of the Company. 
d. You shall not, during your employment with the Company and at all times thereafter, do or say anything 
that may cause direct or indirect damage to the business of the Company, its affiliates or their clients. 

e. You shall be governed by Cognizant's Social Media Policy and shall, at alltimes, refrain from posting 
potentially malicious, libelous, obscene, political, anti-social, abusive, and threatening messagesor 
disparaging clients, associates, competitors, or suppliers or any third parties. 
f. You will not make any false, defamatory or disparaging statements about Cognizant, its clients, or any 
other employees or directors, irrespective of whether any such statements are Ilikely to cause damage to 

any such entity or person. 
g. The Company reserves the right to require you to sign confidentiality and non-disclosure agreements 
with any clients on whose project you are being assigned on behalf of the Company. 

5. Data Protection 

By signing below, 

a. you hereby provide your consent to Cognizant, its affiliates and their clients for the holding and 
processing of your personal data for all purposes of the administration and management of your 
employment and/or the Company's business, 
b. you hereby provide your consent to your personal data including any sensitive personal data or 
information being collected and the same being transferred, stored and/or processed by Cognizant in India 
and any other countries where Cognizant, its affiliates and their clients have offices, 
C. you agree that Cognizant and its affiliates may make such data available to its advisors, service 
providers, other agencies such as pension providers, medical, insurance providers, payroll administrators, 
background verification agencies and regulatory authorities, 
d. you have the right to amend, modify or alter your personal information. The Company will exercise all 

reasonable diligence for safeguarding your personal information, as has been disclosed by you. It is 
clarified that the obligation will not be applicable in case of legally required disclosures, and 
e. you acknowledge and agree that Company may, in the course of its business, be required to disclose 
personal data relating to you, after the end of your employment to any group/statutory bodies/authorities as 
required under applicable law/requirements. 

6. Work Schedule 

a. The Company's normal working hours shall typically comprise of nine (9) hours per day, exclusive of any applicable break, subject to the limit of daily working hours, as prescribed by the applicable laws. The 
Company may require you to work for extended working hours/days including weekends, depending on the 
project requirements, business exigencies and/or for conscientious and complete performance of your 
duties and responsibilities towards the Company, subject to the limit of working hours as prescribed by the 
applicable laws. Any changes made to the Company's working hours shall be notified to you. 
b. The Company may, at its discretion, vary the normal working hours or days for any employee or class of employees or for all the employees based on project requirements, Company policies and prevailing laws, 
as may be applicable from time to time/in consonance with any applicable laws for the time being in force. Any changes to be made to the above work timings or days shall be made by the Company at its sole 
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discretion and notified to you in advance. 
c. The Company may also require you to work on a shift basis. The shifts may be scheduled across 24 
hours a day, 7 days a week and 365 days a year. The shift timings may change from time to time as per 
any Company policy and which will be notified to you in advance. 
d. Your office timings shall be monitored by the Company through appropriate systems & processes, as 
updated from time to time and you shall ensure compliance to the processes and policies at all times, 

7. Background Check 

Your employment with Cognizant is conditional and subject to satisfactory background and reference 
check in line with the Company's policy. An independent agency may conduct internal and external 
background checks, for which you provide your consent. The Company's offer of employment and/or 

continued employment is subject to satisfactory background verification report. 

The Company shall be entitled to withdraw its employment offer if the background verification checks 
reveal unfavorable results at any time. Similarly, in case if your background verification report is found to 

be unfavorable or unsuccessful after you joining the Company, then the Company reserves the right to 

terminate your employment immediately. 

8. Compliance with Company Policies 

As a condition of employment with the Company and as part of your joining formalities, you are required to 

comply or execute the following Company agreement and attest your understanding and adherence to 

following Company policies: 

i. IP Assignment Agreement 
ii. The Code of Business Ethics 
ii. Acceptable Use Policy and Social Media Policy 

iv. Dress Code Policy 

Additionally, you will also be governed by other applicable Company rules, processes, procedures and 

policies as may be drafted, enforced, amended and/or altered from time to time and which are not 

specifically mentioned in this Agreement. The applicable rules/ processes/ procedures/ policies are 

available on the Company's intranet and you are expected to go through the same carefull 
of your employment. For any clarification in relation to applicable policies, guidelines, processes, please 
reach out to your HR Talent Manager. It is your responsibility to keep yourself informed of any and all 
changes made by the Company to such policies from time to time. If at any time during your employment 
with the Company, you are found in violation of any applicable rules, processes, procedures or policies of 
the Company, the Company reserves the right to take disciplinary action against you, including termination 
your employment without notice period. 

as a condition 

9. Non-Compete and Non-Solicit Restrictions 

During the term of your employment with Cognizant and until two (2) years after the termination of such 
employment, you will not directly or indirectly, either as an individual on your own account or as a partner, 
employee, consultant, advisor, agent, contractor, director, trustee, committee member, office bearer, or 
shareholder (or in a similar capacity or function), (a) solicit, attempt to solicit, contact or otherwise 
encourage any employee to leave the Company's employment, (b) solicit business from competitor(s) or 
client(s) of the Company or (c) be employed or engaged with any competitor(s), or (d) be employed or 
engaged with any client(s) of the Company with whom you have interacted or worked in a professional 
capacity representing the Company during the six (6) months preceding the date of termination of your 
employment. 

10. Representations and Warranties 

By signing below, 

a. you warrant that your employment with the Company does not and will not violate or otherwise conflict 
with any agreement (oral or otherwise) to which you are or have been a party and that you possess all the 

requisite permits, work visas and clearances to be able to lawfully and righttully employed in India with the 
Company under the terms of this Agreement; 
b. you warrant that you have satisfactorily completed all of your obligations under any employment contract 
or other contract or agreement with any company(ies), person (s) or entity(ies) that previously employed or 
contracted with you and that any previous employment contract and/or relationships have terminated 
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and/or expired prior to the effective start date of your employment at the Company and you have all the requisite power and authority, and do not require the consent of any third party to be employed with the 

Company 
C. you represent and warrant that you shall not bring into Company premises or systems (or use in any manner) any third-party documents (regardless of media) or materials (including but not limited to 
proprietary information or trade secrets), or any such documents or materials of your previous employer, 
without written permissions/approvals from such previous employer or third parties, and 
d. you represent that unless authorized by the Company in writing, you shall not sign any contract or 
agreement that binds the Company or creates any obligation (financial or otherwise) upon the Company. 

11. Indemnity

You agree to indemnify and hold harmless the Company and its affiliates from and against any and all 
direct or indirect losses or damages, injury or liability for a claim of damage, loss or injury to person or 

property, suffered or sustained by Company and its affiliates which is attributable to you, resulting from any 
of your act or omission irespective of whether it constitutes a breach of the terms of your employment or 
negligent performance of your duties as expected from you while in employment of the Company. 

12. Business Engagement, Learning and Development and Project Deployment 

In order to ensure that you are fully equipped to adapt to the demanding needs of our clients, the Company 

has several policies and processes relating to deployment of employees to projects, Career Architecture 
program. performance evaluation, learming and developmenttrainings and avenues of up-skiling. As a 
conditon of your employment with the Company, you are responsible for upskiling yourself to make 
yourself eligible for appropriate business/client projects, thereby promoting the spirit of meritocracy and 
career development with the goal of providing world-class services to our clients. Therefore, you shall 
adhere to and meet the obligations under all such policies and processes, including the Associate 
Deployment Pool Policy and those that may be changed by the Company from time to time. 

13. Unauthorized Absence 

f you are absent from work for a continuous period of 3 days or as prescribed by applicable laws, without 
the prior written consent from your approving authority, it will be construed that you have voluntarily 
abandoned your employment with the Company. The Company shall be entitled to take appropriate 

disciplinary action(s) against you as per the Company's Job Abandonment Policy. 

14. Retirement 

You will automatically retire from employment with the Company on the last day of the month in which you attain the age of fifty-eight (58) years. It is hereby clarified that the Company reserves its right to change the retirement age at its sole discretion. 

15. Termination of Employment

a. The Company may terminate your employment at any time with or without assigning any reasons by providing 90 days' advance notice to you by paying you pro rata salary in lieu of any notice or balance 
notice period. You may resign or terminate your employment with the Company by providing 90 days' advance notice to the Company. When you serve notice to resign from the employment of the Company, the Company may at its sole discretion, allow you to pay salary in lieu for the notice period; and/or adjust he vacation accumulated towards part of the notice period. 
b. Notwithstanding the aforesaid or anything else to the contrary, the Company may, at its sole discretion, suspend, lay off, dismiss, discharge and/or terminate your employment with immediate effect by a notice in 
writing (without any notice period or salary in lieu of any notice period) in the event of your: 
Misconduct, as provided in Misconduct and Disciplinary Action Policy 
Non-adherence to Associate Deployment Pool Policy 
Violation of Social Media Policy or Conflict of Interest Policy 
.Breach of integrity, or embezzlement, or misappropriation or misuse or causing damage to the Company' s asset/property or reputation 

Insubordination or failure to comply with the directions given to you by persons so authorized 

Insolvency or conviction for any offence involving moral turpitude 
Breach of any terms or conditions of the Agreement and/or Company's policies or other documents or directions of the Company 
Violation of non-disparagement obligations 
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16. Deputation, Assignment and Transfer 

The Company may second, depute or assign you to work with any of its affiliates or transfer your services to any group company worldwide. On any such secondment, deputation, assignment or transfer of your employment, the Company and/or affiliate may require you to sign the applicable Overseas Deputation/ International Employment Agreement(s) of the specific country, based on the policies of the Company. 

17. Survival 

Clauses 5, 6, 10 and 12 and any other clauses, which by their nature are expected to survive, shall all 
survive the termination of your employment (for any reason) and shall continue to apply to you even after 
cessation of your employment with the Company. 

18. Dispute Resolution and Governing law 

The Parties shall r ake best efforts to settle by mutual conciliation any claim, dispute or controversy ("Dispute") arising out of, or in relation to, this Agreement, including any Dispute with respect to the 
existence or validity hereof, the interpretation hereof, or the breach hereof. This Agreement and your 
employment with the Company shall be governed and interpreted in accordance to the laws of India and 
the courts in Chennai only shall have exclusive jurisdiction over any Dispute. Notwithstanding the 

aforesaid, the Company shall be entitled, in addition to all other remedies, to any interim relief including but 
not limited to an injunction, whether interlocutory or preliminary, restraining any breach of the provisions of 

this Agreement.

19. General 

This Agreement and your employment is perSonal to you and you cannot assign, subcontract or transfer 
your rights or obligations hereunder to any other person or entity. No delay or failure by Company to 
exercise any of its powers, rights or remedies under this Agreement or otherwise will operate as a waiver of such powers, rights or remedies. If any provision of this Agreement is held by any competent authority to 
be invalid or unenforceable, the validity of the other remaining provisions of the Agreement shall not be affected. You shall not make any announcement concerning Company, its affiliates and their employees, contractors or clients without Company's prior written consent and you shall not use or disclose the name, trademark, domain name, service mark, logo or any other intellectual property of Company and its affiliates 
and their employees, contractors or clients. 

This Agreement, together with the agreements and policies of the Company, Employment Offer Letter (and any attachments thereto, are the exclusive and entire agreement between the Parties relating to its subject matter, and supersedes all prior and contemporaneous discussions, agreements, negotiations, representations, and proposals relating to the subject matter hereof. 

You shall be required to treat the terms of this Agreement as strictly confidential. The Company reserves the sole right to change any terms or conditions provided in this Agreement based on applicable laws or business exigencies. 

IN WITNESS WHEREOF, the Parties hereto have duly executed this Agreement as of the day and year first above written. 

Cognizant Technology Solutions India Private Limited Pavithra Palanisamy 

Sign: Sign: 

Name Name 

RI'qd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097 



11-Jun-2021 

Dear P.Sheeba Banu, 
B.SC., Maths 
Bharathiyar University_ Coimbatore 

Candidate ID -16787764 

Thank you for exploring career opportunities with Cognizant Technology Solutions India Private 
Limited ("Cognizant"). You have successfully cleared our initial selection process and we are pleased to 
make you an offer of employment. This offer is based on your profile and performance in the selection 
process. 

You have been selected for the position of Programmer Trainee 

During your probation period of 12 months, which includes your training program, you will be entitled to an 
Annual Total Remuneration (ATR) of INR 251,999/-. This includes an annual target incentive of INFR 12,000 
as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life 
Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance. 
The other details about your compensation are detailed in Compensation and Benefits. Your 
compensation is highly confidential and if the need arises, you may discuss it only with your Manager. 

On successful completion of the probation period, clearing the required training assessments and subject 
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR 
Rs.284,111/-. This includes an annual target incentive of INR 12,000/- as well as Cognizant's contribution 
towards benefits such as Medical, Accident and Life Insurance, as applicable. 

Your appointment will be governed by the terms and conditions of employment as presented in 
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue 
and those that may change from time to time. 

This offer of employment is subject to your fulfillment of other pre-requirements as detailed in this letter and 
other communications shared with you. 

Please note 

1. This appointment is subject to satisfactory professional reference checks and you securing a minimum 
of 60% aggregate (all subjects taken into consideration) with no standing arrears in your Graduation/Post 
Graduation. 

you are expected to accept or decline the offer This offer from Cognizant is valid for 
through the company's online portal within this time-period. In case we do not receive any response from 
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension 
to the offer validity will be at the sole discretion of Cognizant

months and her 

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your 
right to work in India and other such documents as Cognizant may request. 

3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or Continuous Skill 
Development (CSD) program as detailed below: 

At Cognizant, we invest in skill and capability development of our campus selects even before they join us. 
This is through Cognizant Internship and Continuous Skill Development (CsD) program. These programs 
focuses primarily on technical skills development. You could enroll in either of these as per your college 
processes while in the final semester and continue with skill building until you join Cognizant. This forms a 
critical part of your employment with Cognizant. Your onboarding with Cognizant would be prioritized 
based on the successful completion of same. In event of non-completion of the Internship or Continuous 
Skill Development program, Cognizant may at its sole discretion revoke this offer of employment. 



3.1 Cognizant Internship: 

a) Cognizant Internship is for approximately 3 to 6 months based on business skilling requirements. The 
performance during Internship would be monitored through formal evaluations and rewarded with monthly 
stipend. The stipend details would be notified upon your registration for Internship. 

b) Interns are covered under Cognizant's calendar holidays and need to adhere with attendance 
requirements and pre-approvals are to be sought towards unavoidable leave or break requests from the 
program. 

3.2 Continuous Skill Development (CSD) Program: 

a) CSD program is offered through a platform based engagement model combined with integrated skll 
assessment and certifications as the cSD program completion criteria. Upon meeting the completion 
criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards 
post joining Cognizant. The Cognizant CSD reward details would be provided after your enrolment into the 
program. 

b) There would be zero tolerance to malpractices and misconduct during Internship and CSD engagement. 
Any such misconduct would lead to appropriate disciplinary action including the revocation of this 
employment offer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access to 
intormation and material of Cognizant during the period and could modify or amend the Cognizant 
Internship and CSD program terms and conditions from time to time. 

3.3 GenC Training Post joining: 

a) Cognizant continues to invest in skill building of the entry-level talent and GenC training is a formal on- 
the-job training offered to trainees based on the business specific skiling needs. The terms and conditions 
of this training will be governed by Cognizant GenC program guidelines. 

b) The Cognizant Internship or the Continuous Skill Development (CSD) completion may quality as the 
entry criteria to the GenC training and is used as basis towards your allocation to projects/roles. 

We look forward to you joining us. Should you have any further questions or clarifications, please log into 
https://campus2Cognizant.cognizant.com 

Yours sincerely, 
For Cognizant Technology Solutions India Pvt. Ltd. 

Maya Sreekumar 
Vice President - Human Resources 

I have read the offer, understood and accept the above mentioned terms and conditions. 

Signature Date: 



Compensation and Benefits 

Name: P.Sheeba Banu 
Designation: Programmer Trainee 

SI. No. Description Monthly Yearly 
1 Basic 

6500 78,000 
2 HRA 2600 31,200 

3 Company's contribution of PF# 1475.892857 17,711 
Advance Statutory Bonus* 

2000 24,000 

Special Allowance 5330 63,960 
Company's Contribution of ESI@ 3.25 % of Monthly Gross 
minus statutory exclusions 469 5,628 
Annual Gross Compensation 

220,499 
Incentive Indication (per annum)** 12,000 

Annual Total Compensation 
232,499 

Company's contribution towards benefits (Medical, Accident 
and Life Insurance 19,500 

Annual Total Remuneration 
251,999 

As an associate you are also entitled to the following additional benefits: 

Floating Medical Insurance Coverage 
Round the Clock Group Personal Accident Insurance coverage 
Group Term Life Insurance 

Employees' Compensation Insurance benefit as per the Employees' Compensation Act, 2010 
Gratuity, on separation after 4 years and 240 calendar days of continuous senvice, payable as per 
Payment of Gratuity Act 

Leave &Vacation: 

From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval from 

your Manager 

No. of leave days |Category of Leave 

Earned Leave 

Sick Leave 

Casual Leave 

SI No 

18 
12 

:From date of joining, women associates will be entitled to maternity leave based on eligibility as specified 
in the Maternity Benefit Act 
. In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and paternity 
leave by adhering to the conditions as specified in the Cognizant India Leave policy 



Provident Fund Wages: 

For the purpose of computing PF Wages to Provident Fund, Pension Fund & EDLI Scheme, PF Wages 
shall be Monthly Gross Salary as per Annexure A of this letter excluding "Advance Statutory Bonus" & 

"House Rent Allowance" will be considered. This does not include payments made through "Special 

Payout" 
Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the 
earned PF wages or PF wages as per this letter, whichever is lesser 

Employees State Insurance: 

Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI 
contribution from the monthly Gross Compensation (AGC/12) as per Annexure A of this letter. 
Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particular 
month which includes any recurring (or) adhoc special payouts during the month. 
ESI shall be continued till end of the contribution period (Apr to Sep & Oct to Mar), if the Associate 
contributes even for one month in the said contribution period. 

Flexible Benefit Plan: Your compensation has been structured to ensure that you are adequately 
empowered to apportion components of your salary in a manner that suits you the best. This plan will 
enable you to 
1. Choose from a bouquet of allowance or benefits 
2. Redefine your salary structure within prescribed guidelines 
3. Optimize your earnings 

** Incentive Indication: Incentive amount may be higher, lower, or nil as per the terms described herein. 
The incentive program is discretionary, subject to change, and based on individual and company 
performance. t is prorated to the duration spent with Cognizant India for the calendar year and will be paid 
to you only if you are active on Cognizant's payroll on the day of incentive payout. 

**Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965. 

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will 
result in a change in the Net take home salary and the Annual Gross Compensation will remain the same. 
Cognizanthas made this offer in good faith after expending significant time and resources in the hiring 
process. We hope you will join us, but appreciate your right to pursue another path. Your formal 
commitmentto joining us forms the basis of further planning and client communication at Cognizant. If you 
renege on the commitment and decide not to join us after signing the offer letter, Cognizant reserves the 
right to not consider you for future career opportunities in the company. We look forward to welcoming you 
to Cognizant. 



Employment Agreement - Cognizant Technology Solutions India Private Limited 

This Employment Agreement ("Agreement") is made effective as of between: 
Cognizant Technology Solutions India Private Limited, a company incorporated under the Companies Act, 1956 with its registered office at 5/535, Okkiam Thoraipakkam, Old Mahabalipuram Road, Chennai -

600096, Tamil Nadu, India; (hereinafter referred to as "Company" or "Cognizant" which expression shall unless repugnant to the context or meaning thereof, be deemed to mean and include its successors and assigns) of the ONE PART; 
AND 

P.Sheeba Banu, 20, residing at 
you", "your" or "yourself", which expression shall unless repugnant to the context or meaning thereof, be 
deemed to mean and include his/her heirs, executors and administrators) of the OTHER PART. 
The Company and you are, wherever the context so requires, hereinafter collectively referred to as the 
"Parties" and individually as "Party". 

(hereinafter referred to as 
" 

RECITAL: 

WHEREAS, you desire to be employed by the Company and the Company has made an employment offer 
(Employment Offer Letter") to you and in pursuance thereof desires to employ you on the terms and 
conditions set forth below. 

NOW, THEREFORE, in consideration of the mutual promises, covenants and conditions set forth herein, 
the Parties hereto mutually agree to the below mentioned terms and conditions governing your employment with Cognizant: 

1. Duties and Responsibilities 

a. You agree that at all times during your employment with Cognizant, you will faithfully, industriously, and 
to the best of your skill, ability, experience and talent, perform any and all of the duties required of your position. In carrying out these duties and responsibilities, you shall comply with all policies, procedures, rules and regulations, both written and oral, as are announced or implemented by the Company from time 
to time, and shall honour and comply with all rules and statutory requirements under applicable law as 
amended from time to time, in letter and spirit. 
b. Your unprofessional behavior or misconduct in violation of Cognizant's Code of Business Ethics and/or other organizational policies shall entitle the Company to take appropriate disciplinary action(s) including termination of your employment. 
C. You shall, at all times, maintain satisfactory performance and upskill yourself in accordance with the business requirements of the Company. Unsatisfactory or poor performance shall entitle Company to take 
appropriate disciplinary action(s) including termination of your employment. 

2. Place of Employment 

You will be employed at any one of Cognizant's offices as per business requirement. The Company reserves the right to transfer you on a temporary or permanent basis to the other office locations, functions 
or departments within the Company and/or other affiliated entities and assign such other duties as may be 
deemed fit in the interest of the Company. The Company also reserves the right to require you to work 
remotely from time to time as per business needs or government mandate.

3. No Alternate Employment, No Conflict, Etc. 

During your employment with the Company, you shall not, without the Company's prior written consent, 
directly or indirectly employ or engage with any other person, business or entity, whether or not for any 
gain or profit, irrespective of whether it is during or outside your hours of work in the Company. 
Additionally, you are not allowed to undertake any other gainful employment, engagement, business, 
assume any public office or private office, honorary or remunerative position, without prior written 
permission of the Company. During your employment with the Company, you shal not directly or indirectly 
engage in any conduct in conflict with or averse to the best interests of the Company, as determined by the 



Company at its sole discretion. In addition, you shall not disclose, divulge or bring on to Cognizant's 
systems or offices, your prior employer's and/or their clients' proprietary or confidential information, or 
violate any agreement or obligations that you have with them. 

4. Confidentiality 

a. During the course of your employment with the Company, you shall have access to information and/or 

documents of the Company, its affiliates, its clients or 

any dealings), which information and/or documents are private, business sensitive, confidential and/or 
proprietary (together, the "Confidential Information'"). You are obliged to keep the Confidential Information 
as secret and must not, without prior and specific written permission from the Company, disclose any such 
information, received from whatever source and however you may learn it, to any person or third party. 
b. Any breach of your confidentiality obligations as specified above may be a cause for termination of your 
employment with the Company, besides the Company's entitlement to initiate legal action against you for 
such breach. The obligations imposed upon you under this clause 5 will survive even after cessation of 
your employment with the Company. 
c. You shal not take copies of any Confidential Information for your own purposes without prior permission 
of the Company and forthwith upon termination of your employment with the Company, you shall return to 
the Company all such copies of Confidential Information including but not limited to documents, records 
and accounts in any form (including electronic, mechanical, photographic & optical recording) relating to 
matters concerning the business or dealings or affairs of the Company. 
d. You shall not, during your employment with the Company and at all times thereafter, do or say anything 
that may cause direct or indirect damage to the business of the Company, its affliates or their clients. 
e. You shall be governed by Cognizant's Social Media Policy and shall, at all times, refrain from posting 
potentially malicious, libelous, obscene, political, anti-social, abusive, and threatening messages or 
disparaging clients, associates, competitors, or suppliers or any third parties 
f. You will not make any false, defamatory or disparaging statements about Cognizant, its clients, or any 
other employees or directors, irrespective of whether any such statements are likely to cause damage to 
any such entity or person. 
9. The Company reserves the right to require you to sign confidentiality and non-disclosure agreements 
with any clients on whose project you are being assigned on behalf of the Company. 

third parties' (with hich the Company has 

5. Data Protection 

By signing below, 

a. you hereby provide your consent to Cognizant, its affliates and their clients for the holding and 
processing of your personal data for all purposes of the administration and management of your 
employment and/or the Company's business, 
b. you hereby provide your consent to your personal data including any sensitive personal data or 
information being collected and the same being transferred, stored and/or processed by Cognizant in India 
and any other countries where Cognizant, its affiliates and their clients have offices, 
C. you agree that Cognizant and its afiliates may make such data available to its advisors, service 
providers, other agencies such as pension providers, medical, insurance providers, payroll administrators, 
background verification agencies and regulatory authorities, 
d. you have the right to amend, modity or alter your personal information. The Company will exercise all 
reasonable iligence for safeguarding your personal information, as has been disclosed by you. It is 
clarified that the obligation will not be applicable in case of legally required disclosures, and 
e. you acknowledge and agree that Company may, in the course of its business, be required to disclose 
personal data relating to you, after the end of your employment to any group/statutory bodies/authorities as 
required under applicable law/requirements. 

6. Work Schedule 

a. The Company's normal working hours shall typically comprise of nine (9) hours per day, exclusive of any 
applicable break, subject to the limit of daily working hours, as prescribed by the applicable laws. The 
Company may require you to work for extended working hours/days including weekends, depending on the

project requirements,business exigencies and/or for conscientious and complete performance of your 
duties and responsibilities towards the Company, subject to the limit of working hours as prescribed by the
applicable laws. Any changes made to the Company's working hours shall be notified to you. 
b. The Company may, at its discretion, vary the normal working hours or days for any employee or class oft 
employees or for all the employees based on project requirements, Company policies and prevaling laws, 
as may be applicable from time to time/in consonance with any applicable laws for the time being in force. 
Any changes to be made to the above work timings or days shall be made by the Company at its sole 



discretion and notified to you in advance. 
c. The Company may also require you to work on a shift basis. The shifts may be scheduled across 24 
hours a day, 7 days a week and 365 days a year. The shift timings may change from time to time as per any Company policy and which will be notified to you in advance. 

d. Your office timings shall be monitored by the Company through appropriate systems & processes, as updated from time to time and you shall ensure compliance to the processes and policies at all times. 

7. Background Check 

Your employment with Cognizant is conditional and subject to satisfactory background and reference check in line with the Company's policy. An independent agency may conduct internal and external background checks, for which you provide your consent. The Company's offer of employment and/or 
continued employment is subject to satisfactory background verification report. 

The Company shall be entitled to withdraw its employment offer if the background verification checks 
reveal unfavorable results at any time. Similarly, in case if your background verification report is found to 
be unfavorable or unsuccessful after you joining the Company, then the Company reserves the right to 
terminate your employment immediately. 

8. Compliance with Company Policies 

As a condition of employment with the Company and as part of your joining formalities, you are required to 
comply or execute the following Company agreement and attest your understanding and adherence to 
following Company policies: 

i. IP Assignment Agreement 
ii. The Code of Business Ethics 
ii. Acceptable Use Policy and Social Media Policy 
iv. Dress Code Policy 

Additionally, you will also be governed by other applicable Company rules, processes, procedures and 
policies as may be drafted, enforced, amended and/or altered from time to time and which are not 
specifically mentioned in this Agreement. The applicable rules/ processes/ procedures/ policies are 
available on the Company's intranet and you are expected to go through the same carefully as a condition of your employment. For any clarification in relation to applicable policies, guidelines, processes, please reach out to your HR Talent Manager. It is your responsibility to keep yourself informed of any and all changes made by the Company to such policies from time to time. If at any time during your employment with the Company, you are found in violation of any applicable rules, processes, procedures or policies of the Company, the Company reserves the right to take disciplinary action against you, including termination your employment without notice period. 

9. Non-Compete and Non-Solicit Restrictions 

During the term of your employment with Cognizant and until two (2) years after the termination of such 
employment, you will not directly or indirectly, either as an individual on your own account or as a partner, employee, consultant, advisor, agent, contractor, director, trustee, committee member, office bearer, or 
shareholder (or in a similar capacity or function), (a) solicit, attempt to solicit, contact or otherwise encourage any employee to leave the Company's employment, (6) solicit business from competitor(s) or 
client(s) of the Company or (c) be employed or engaged with any competitor(s), or (d) be employed or 
engaged with any client(s) of the Company with whom you have interacted or worked in a professional capacity representing the Company during the six (6) months preceding the date of termination of your employment. 

10. Representations and Warranties 

By signing below, 

a. you warrant that your employment with the Company does not and will not violate or otherwise conflictwith any agreement (oral or otherwise) to which you are or have been a party and that you possess all the requisite permits, work visas and clearances to be able to lawfully and rightfully employed in India with the 
Company under the terms of this Agreement; 
b. you warrant that you have satisfactorily completed all of your obligations under any employment contract or other contract or agreement with any company(ies), person(s) or entity(ies) that previously employed or contracted with you and that any previous employment contract and/or relationships have terminated 



and/or expired prior to the effective start date of your employment at the Company and you have all the 
requisite power and authority, and do not require the consent of any third party to be employed with the 

Company 
c. you represent and warrant that you shall not bring into Company premises or systems (or use in any 
manner) any third-party documents (regardless of media) or materials (including but not limited to 
proprietary information or trade secrets), or any such documents or materials of your previous employer, 
without written permissions/approvals from such previous employer or third parties; and 
d. you represent that unless authorized by the Company in writing, you shall not sign any contract or 
agreement that binds the Company or creates any obligation (financial or otherwise) upon the Company. 

11. Indemnity 

You agree to indemnify and hold harmless the Company and its afiliates from and against any and all 
direct or indirect losses or damages, injury or liability for a claim of damage, loss or injury to person or 
property, suffered or sustained by Company and its affiliates which is attributable to you, resulting from any 
of your act or omission irrespective of whether it constitutes a breach of the terms of your employment or 
negligent performance of your duties as expected from you while in employment of the Company. 

12. Business Engagement, Learning and Development and Project Deployment 

In order to ensure that you are fully equipped to adapt to the demanding needs of our clients, the Company 
has several policies and processes relating to deployment of employees to projects, Career Architecture 
program, performance evaluation, learning and development/trainings and avenues of up-skilling. As a 
condition of your employment with the Company, you are responsible for upskilling yourself to make 
yourself eligible for appropriate business/client projects, thereby promoting the spirit of meritocracy and 
career development with the goal of providing world-class services to our clients. Therefore, you shall 
adhere to and meet the obligations under all such policies and processes, including the Associate 
Deployment Pool Policy and those that may be changed by the Company from time to time. 

13. Unauthorized Absence 

lf you are absent from work for a continuous period of 3 days or as prescribed by applicable laws, without 
the prior written consent from your approving authority, it will be construed that you have voluntarily 
abandoned your employment with the Company. The Company shall be entitled to take appropriate 
disciplinary action(s) against you as per the Company's Job Abandonment Plicy. 

14. Retirement 

You will automatically retire from employment with the Company on the last day of the month in which you attain the age of fifty-eight (58) years. It is hereby clarified that the Company reserves its right to change the retirement age at its sole discretion. 

15. Termination of Employment 

a. The Company may terminate your employment at any time with or without assigning any reasons by providing 90 days' advance notice to you by paying you pro rata salary in lieu of any notice or balance 
notice period. You may resign or terminate your employment with the Company by providing 90 days advance notice to the Company, When you serve notice to resign from the employment of the Company, the Company may at its sole discretion, allow you to pay salary in lieu for the notice period; and/or adjust the vacation accumulated towards part of the notice period. 
b. Notwithstanding the aforesaid or anything else to the contrary, the Company may, at its sole discretion, suspend, lay off, dismiss, discharge and/or terminate your employment with immediate effect by a notice in 
writing (without any notice period or salary in lieu of any notice period) in the event of your: Misconduct, as provided in Misconduct and Disciplinary Action Policy 
Non-adherence to Associate Deployment Pool Policy 
Violation of Social Media Policy or Conflict of Interest Policy 
Breach of integrity, or embezzlement, or misappropriation or misuse or causing damage to the Company' s asset/property or reputation 
Insubordination or failure to comply with the directions given to you by persons so authorized Insolvency or conviction for any offence involving moral turpitude Breach of any terms or conditions of the Agreement and/or Company's policies or other documents or directions of the Company 
.Violation of non-disparagement obligations 



.Conduct, which is regarded by the Company as prejudicial to its own interests or to the interests of its 

client. 

16. Deputation, Assignment and Transfer 

The Company may second, depute or assign you to work with any of its affiliates or transfer your services 
to any group company worldwide. On any such secondment, deputation, assignment or transfer of your 

employment, the Company and/or affiliate may require you to sign the applicable Overseas Deputation / 
International Employment Agreement(s) of the specific country, based on the policies of the Company. 

17. Survival 

and any other clauses, which by their nature are expected to survive, shall all 
Clauses 5, 6, 10 and 

survive the termination of your employment (for any reason) and shall continue to apply to you even after 

cessation of your employment with the Company. 

18. Dispute Resolution and Governing law 

The Parties shall make best efforts to settle by mutual conciliation any claim, dispute or controversy 

("Dispute") arising out of, or in relation to, this Agreement, including any Dispute with respect to the 
existence or validity hereof, the interpretation hereof, or the breach hereof. This Agreement and your 

employment with the Company shall be governed and interpreted in accordance to the laws of India and 
the couts in Chennai only shall have exclusive jurisdiction over any Dispute. Notwithstanding the 

aforesaid, the Company shall be entitled, in addition to all other remedies, to any interim relief including but 
not limited to an injunction, whether interlocutory or preliminary, restraining any breach of the provisions of 

this Agreement. 

19. General 

This Agreement and your employment is personal to you and you cannot assign, subcontract or transfer 
your rights or obligations hereunder to any other person or entity. No delay or failure by Company to 
exercise any of its powers, rights or remedies under this Agreement or otherwise will operate as a waiver 
of such powers, rights or remedies. If any provision of this Agreement is held by any competent authority to 
be invalid or unenforceable, the validity of the other remaining provisions of the Agreement shall not be 
affected. You shall not make any announcement concerning Company, its affiliates and their employees, 
contractors or clients without Company's prior written consent and you shall not use or disclose the name, 
trademark, domain name, service mark, logo or any other intellectual property of Company and its affiliates 
and their employees, contractors or clients. 

This Agreement, together with the agreements and policies of the Company, Employment Offer Letter (and 
any attachments thereto, are the exclusive and entire agreement between the Parties relating to its subject 
matter, and supersedes all prior and contemporaneous discussions, agreements, negotiations, 

representations, and proposals relating to the subject matter hereof. 

You shall be required to treat the terms of this Agreement as strictly confidential. The Company reserves 
the sole right to change any terms or conditions provided in this Agreement based on applicable laws or 

business exigencies. 

IN WITNESS WHEREOF, the Parties hereto have duly executed this Agreement as of the day and year 
first above written. 

Cognizant Technology Solutions India Private Limited P.Sheeba Banu 

Sign: Sign: 

Name: Name: 



Iniosys 
Navigate your next 

HRD/InfosysBPM/1002142739 
25-June-2021 

Ms. Anithaa B 

267,Chinna Ellai Sandhu ,Sukarwarpet 

STRICTLY PRIVATE & CONFIDENTIAL 

Dear Anithaa B, 

We refer to your application for employment and the subsequent interview you had with Infosys BPM Limited ("the Company"), we are pleased to make you an offer of employment with the Company on the following terms and conditions ("Letter of Offer"). The offer of employment is subject to your obtaining an appropriate release from your present employer. 
You will devote the whole of your time and attention to the business of the Company and comply with the rules and regulations in force from time to time and you will not, without our written consent, be in any way engaged or concerned in any other busine ss. You will, while in our employment, use your utmost endeavor to promote the interests of the Company in all matters and will serve the utmost good faith towards the Company and keep secret all information, which you may obtain with regard to the business and affairs of the Company. 

a) 
b) 
c) 
d) 
e) 

Role Process executive 
Role designation Process executive 
Job Level 2B 
Date of Joining 29-June-2021 

Bangalore KEC 
Rs. 19798/ 

Location of Posting 
Gross Salary per month 

Please refer to the Appendices to this letter for details of your CTC and other allowances. 

1. Voice and Shift Allowances 

In addition to the gross salary mentioned above, you may be eligible to the following conditional allowances which will be paid as applicable based on Company policies. These are not a guaranteed part of your compensation and will be paid if you are eligible to receive them. 

Voice Allowance - This amount becomes payable once you are allocated to a voice process code and based on your performance. If during the course of your employment, you get allocated to a data process code, the voice allowance will not be payable. This is not applicable for employees in various BEF streams. 

Shift Allowance This allowance is paid based on the shift that you work in. This is not payable while working in a day shift. For further details on shift allowance, refer to Appendix 3 
All allowances are payable as per the policies of the Company, which are subject to change from time to time 

2. Joining Bonus 

You will be paid a joining bonus of Rs. 1000 with your 2nd month's salary. 
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3. Submission of documents 

You are required to submit originals and two photocopies of the following documents on the date of joining the Company. In caseof any discrepancy found in the documents/details furnished, the company reserves the right to revoke the offer letter/terminate your employment without any prior notice or notice period. 
SI. No. Document 

Details 

10th standard marks card* Mandatory 

12th Standard marks card* Mandatoryy 

Marks cards for all the years of graduation, degree, diploma certificate* Mandatoryy 

Relieving Letter from all organizations worked* Mandatory 

Passport size photographs* 6 numbers (mandatory) 

Professional Qualification marks cards* and certificate (if applicable) Mandatory 

Post graduate mark cards* and certificateif applicable) Mandatory 

NSR registration number or ITPIN number or web registration number Mandatory 

Passport** Optional 

I0 Driving License Optional 

11 
ID Proof- One ID proof issued by the Govt. of India - Driving license /Passport/PAN Mandatory 
Card/Voter's ID 

Mandatory 
Aadhar Card***

*Failure to produce the document on the date of joining will entail suitable action by the Organization including withdrawal of 
employment offer & termination of employment. Originals of the above documents that you have submitted will be returned to you 
post verification. Under situations where the employee works for a client which needs the employee to furnish details on his past 

employments, the same will need to be provided. 

** The Company reserves the right to initiate background verification (BGV) for all employees. 

*** Certain statutory regulations relating to employment processes (including but not limited to enrolment to Employee's Provident 

Fund Scheme) mandate the employer to produce Aadhar card details of its employees. For this purpose, all employees are required 
to produce their Aadhar card details to the Company prior to or at the time of joining the Company. 
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4. Background Verification 

The Company may, in its sole discretion conduct background checks, prior to or after your date of joining the Company, including 
but not limited to, for the purpose of validating your identity, your suitability to the concerned employment, the address provided 
by you, the education details provided by you, the details of your prior work experience (if any) and criminal checks. You 
expressly consent to, the Company conducting such background checks. In this connection, you are required to furnish the 
documents as mentioned in the section titled as 'Submission of Documents' in this Offer Letter and the Company reserves the 
right to seek further documents in addition to the documents listed in the said section to substantiate the details you have provided 

to the Company. 

If the Company is not satisfied with the outcome of the background checks and/or any concerns are raised in a background check, 
attributable to, false information or mis-statement or misrepresentations or omission of facts in the details provided by you, the 

Company reserves the right to withdraw this Offer without notice and compensation or to take any appropriate action against you, 

including, but not limited to termination of your employment. 

National Skills Registry 

The Company has always believed in surpassing customer expectations and has created several new benchmarks and standards 
in security, service & quality and in order to do this, we have maintained a strong focus on compliance. NASSCOM, the premier 

industry Organization has conceived the "National Skills Registry" that promises more efective information security standards. 
It aims to register employees working in our industry on a web enabled database and uniquely identify each industry person based 

on bio-metrics. You are required to complete your web registration with National Skills Registry before you join the Company 
You will also have to produce the proof of registration when you join the Company. Failure to produce the proof of registration 
as acceptable to the Company on the date of joining may entail in the withdrawal of this Letter of offer and no rights shall arise 
be enforceable by you under this Letter of offer. The cost of your registration with National Skills Registry and the subsequent 
verification of your database by Nasscom's empaneled background checkers will have to be borne by you. For more information 

on national skills registry, please visit www.nationalskillsregistry.com. 

6. Relocation benefits 

As per the Company's policies you will be entitled to relocation benefits at the time of joining the Company. The Company will 
reimburse the relocation expenses incurred by you on actuals, provided you submit to the Company the receipts/invoices 
evidencing those expenses. The relocation benefits will be recovered from you, in case you choose to leave your employment 

within 180 days of your joining the Company. 

7. Transfer/Secondment 

Please refer to the 1 page of this Offer of employment for your location of posting. However, you can be transferred/seconded to 
any of the Company's units/departments or affiliate entities/partners situated anywhere in India or abroad. The terms and 
conditions relating to transfer/secondment shall be as stated in the relevant documents executed at the time of such 

secondment/transfer. 

8. Probation Period 

You will be on probation for a period of six months and may be confirmed as a permanent employee upon successful completion 
of your probation. Probation can be extended for a further period at the sole discretion of the Company. 

Please note that as per the Company's policies, all confirmations take place only on the Ist working day of a month. If the date of 
joining of an employee falls between the 1st and 15th day (both days inclusive) of a month, then the employee would be 
confirmed effective the lst day of the 7th month from his/her date of joining subject to fulfillment of all criteria related to 
confirmation. If the date of joining of an employee falls between the 16th and the last day (both days inclusive) of a month, then 
the employee would be confirmed on the lst day of the 8 month subject to fulfillment of all criteria related to confirmation. 
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During your probationary period, the Company can dispense with your services without ascribing any reasons on giving you 30 
calendar day's prior notice or basic and dearness allowance and basket of allowances in lieu of such notice. Similarly, it will 
be permissible for you to resign from our services subject to a calendar month's prior notice of your intention to do so, however, 
the Company may, at its discretion, dispense with such notice and ask you to pay basic and dearness allowance and basket of 
allowances in lieu of notice. It is expressly understood and agreed between us that neither party will have cause for complaint if 
the other party wishes to take advantage of this right of termination. 
If you are considered satisfactory in all aspects, your employment will be confirmed on the expiry of your probationary period. 

9. Notice Period 

As an employee of the Company, you will be required to give either (a) 30 calendar days' notice or (b) one month's salary in lieu 
thereof, in case you decide to leave our services. Please note that acceptance of payment in lieu of notice period and the issue of 
the relieving order is at the Company's discretion. Similarly, the Company can terminate your services by giving 30 calendar days 
notice or salary in lieu thereof, at the Company's sole discretion. 

Notwithstanding the above, in the event of your violation of the Code of Conduct and the Disciplinary policy of the Company, 
he Company can terminate your services by giving you up to 30 calendar days' notice or payment of salary in lieu thereof. 

"Salary" for the purposes of this section will be basic and dearness allowance and basket of allowances. 

10. Training Period and Process 

Upon joining the Company, you may be required to undergo trainíng programs-as stipulated by the organization. Upon successful 
completion of a training program, which includes scoring the minimum stipulated grades or passing the assessment and 
certification process as mandated for the process and the client, you may be assigned to a process team at Organization's sole 
discretion. Upon faílure to complete requisite assessments and certifications, the Company is free to take suitable action as it 
deems fit which can include termination of your employment,. 

11. Organizational Rules 

You will familiarize with and adhere to the Organization's Rules and Regulations in force and as modified by the Organization 
from time to tíme. You shall execute such agreements/bonds as required by the Organízation. Based on the nature of your work 
and business requirements, you may be required to work on rotational shifts. If you are required to work on rotational shifts, you 
will be duly intimated of the change in your shift timings. During rotational shífts, you will continue to be bound by the provisions 
f the working hour policy of the Company. If the rotational shifts requires you to work night shifts, the policy on night shift 

allowance of the Company (if in force) will be made applicable to you. 

12. Personal taxatíon 

Your salary and the perquisites are subject to income tax as per Indian Tax Laws and all personal taxation will have to be deducted 
at source as per the laws applicable from time to time and the Company does not accept any responsibility for its accuracy. 

13. Termination of employment 

Your services with the Company may be terminated by either party upon giving a written notice of 30 calendar days notice or 

salary in lieu of such notice. 

The Company may also terminate your services, should you be absent from work or incapacitated from properly performing your 
duties owing to ill health or accident for a period of 30 days, by giving you 15 days' notice in writing of its intention to do so. 
Further the Company reserves the right to terminate the service for your failure to pass the Company's-requisite assessments and 

certifications as applicable. 
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You are liable to be summarily dismissed should you be guilty of breach of this appointment, insobriety, addiction to drugs, dishonesty, disobedience, neglect of duty or any other misconduct under the Company's service rules which is detrimental to the business or interests of the Company. 
14. Other Terms & Conditions 

You agree not to undertake employment, whether full-time or part-time, as the Director/Partner/member/employee of any other company/entity engaged in any form of business activity without the consent of the Company. The consent may be given subject to any terms and conditions that the Company may think fit and may be withdrawn at any time at the sole discretion of the Company. 
All or any of the privilege and benefits extended can be altered or withdrawn by the Company at any time. 

You will be governed by the schemes relating to personal accident, medical insurance and transport facilities in accordance with 
company regulations, as changed from time to time. 

You will be governed by the rules and regulations of the company as applicable to your category of employees, which may change 
from time to time. 

Validity of this letter would be 7 days from the offer. The offer will be void if not accepted within 7 days of issuance. Your 
employment is also contingernt upon your starting work with the Infosys BPM as per the joining date mentioned. 

In token of your acceptance of this offer, kindly sign and returna copy at the earliest to: 

Mr. Dependra Mathur 
Head Human Resource Development BPM 
Infosys BPM Ltd, 
Building 48, 4th Floor, Section 1, 
Electronic City, Hosur Road, 
Bangalore -560100 

We welcome you to the Infosys BPM family and wish you a rewarding career over the years to come. Yours 

sincerely, 

Arpenkolnn 

Dependra Mathur 
Head Human Resource Development- BPM 

I have read, understood and agree to the terms and conditions as set forth in this offer letter. 

Date: 20 

Sign your name 

Print your name Location 

Please carry this letter with you as you would have to produce the same to the security personnel for entry into the premises 
of the Company. Also, please carry with you a photo identity card and address proof that you have (Passport, Driving 
License, Voters ID card etc.) which would have to be produced at the time of joining. Failure to produce the documents as 

stated in original, this Offer of employment shall deemed to be cancelled and withdrawn and no rights shall arise or 

enforceable by you under this Letter of Offer. 
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APPENDIX 1 

COMPENSATION DETAILS 
Name 

Anithaa B 
Role Designation 

Process executive 
Job Level1 

2B 
Date of Joining 

29-June-2021 
Location of Posting 

Bangalore KEC 
Fixed Components 

Amount in INR per month 
Basic 

13371 
Fixed Dearness Allowance (FDA) 

1100 

Basket of Allowances (BOA)* 
Sub Total1 14471 

Statutory Components 

mpany Contribution to Provident Fund 1737 

Gratuity 696 

Bonus 2894 
Sub Total 2 5327 

Gross Salary per month - Sub Total 1+2 
19798 

Total Annual CTC 237576 
Over and above the gross salary mentioned above you will be eligible to the following allowances provided you satisfy the conditions 

as laid down in Clause 1 of this letter 
Voice Allowance (paid monthly on individual performance and allocation to a voice process) Rs 2500 

Shift Allowance (paid monthly if you are working in night shift) As applicable 

plan. *Basket of Allowances (BOA) comprises of HRA, LTA, Medical, Children's Education and Conveyance to be split according to an individual's tax 

EST (Employee's State Insurance) may also be applicable to individual employees as per statutory regulations. If ESI is applicable, employee will 
contribute 1.75% of salary as EST contribution while the Company will contribute 475% of salary as ESI contribution. Salary for the purpose of 
EST calculation includes Subtotal I and Bonus. 

Tgratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be determined in strict 
accordance with the provisions of the Payment of Gratuity Act, 1972 including but not limited to the minimum service periods set forth therein 

Offered by: Candidate: SAP data provided by: SAP data updated by: 

Date: 25-June-2021 Date: 20 Date: 20 Date 20 

Sign your name Sign your name Sign your name Sign your name 

Himanshu VinaykumarKochar Anithaa BB 

Print your name Print your name 
Print your name Print your name 

9009127 HRD 

Emp No. Dept.. Name Emp No. Dept.. Name 
Emp No. Dept.. Name 
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APPENDIX 2 

Deductions* 
Deduction Description Month of Deduction Approximate Amount 

Mysore Accommodation provided in 
Mysore during the training 
period will be charged 

13th /14th month from joining Up to Rs. 133/day 
Accommodation 

Transport** 
(based on location) 

The transport rates depend on Monthly Rs. 250** - Rs. 1085** 
the distance travelled 

*The amounts mentioned above are indicative and may vary based on location of posting. 
**The above amounts are subject to change. 

*Trst deduction mentioned above will be made in the 13h /14h month from joining, In case you leave the company before that, this 
amount will be deducted from your Full & Final Settlement. 
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