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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

VLB JANAKI AMVAL COLLEGE OF ARTS AND
SCI ENCE

Name of the head of the Institution

Dr . K. SHUNMUGASUNDARAM

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04222605162
Mobile no. 9043088551

Registered Email

princi pal @l bj cas.ac.in

Alternate Email

i gac@l bjcas.ac.in

Address Kovai pudur
City/Town Coi nbat or e
State/UT Tam | Nadu
Pincode 641042




2. Institutional Status

Autonomous Status (Provide date of Conformant of
Autonomous Status)

12- Mar - 2010

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr . K. VASUDEVAN

Phone no/Alternate Phone no.

04222605163

Mobile no.

9842932777

Registered Email

i gac@l bj cas.ac.in

Alternate Email

vl bprinci pal @l bj cas. ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://vlbjcas.ac.in/fil emanager/ cat al

0g/ PDF/ i gac/ AQARY®?02017- 2018. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://vlbjcas.ac.in/fil emanager/ cat al

00/ Hand%?20Book%®202018- 2019. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
acclesiaion Period From Period To
1 B 2.83 2008 04- Feb- 2008 | 03- Feb-2013
2 A 3.04 2014 05- May- 2014 | 04- May- 2019
6. Date of Establishment of IQAC 23- Jan- 2009

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



https://vlbjcas.ac.in/filemanager/catalog/PDF/iqac/AQAR%202017-2018.pdf
https://vlbjcas.ac.in/filemanager/catalog/PDF/iqac/AQAR%202017-2018.pdf
https://vlbjcas.ac.in/filemanager/catalog/Hand%20Book%202018-2019.pdf
https://vlbjcas.ac.in/filemanager/catalog/Hand%20Book%202018-2019.pdf

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries

IQAC
AQAR Submi ssi on 11- Dec- 2018 2484
(2017-2018) 1
Ef fective Team Bui | di ng 08- Nov-2018 28
3
Orientation on Docunent 29- Sep- 2018 28
Mai nt enance 1
| QAC Meeting | 12- Sep- 2018 17
1
Participation in N RF 10- Sep- 2018 2484
1
PDP on Stress Managenent 08- Sep- 2018 124
1
| SO Audi t 09- Aug- 2018 2484
1
Orientation on 14-Jul - 2018 28
Admi ni strative Managenent 1
PDP on Prof essi onal 30-Jun- 2018 110
Et hics for a Teacher 1
Advanced Leadership and 30- May- 2018 136
| CT Presentation Skills 4
View File
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
G DEEPALAKSHM DSTNI MAT EDI | 2018 60000
9
R. KARTHI KA DSTNI MAT EDI | 2018 40000
6
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/5850_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/5850_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/5850_Formation.pdf

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Qut cone Based Education initiated to inplenment fromthe year 2019-20 | CT enabl ed
Teachi ng and Learni ng process inprovenent and pronoted self |earning courses.

Pronmoted the Research Activities |like paper publications, presentations, grants
recei ved towards project and conferences, MOU s, Consultancies etc.,

Suggested for the up-gradation for canpus infrastructure and other facilities.
Moni toring the various support services offered to the stake hol ders.

Moni toring and review ng the various statutory and non-statutory bodies
functions.

Pl anning the activities for various aspects towards quality enhancenent.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
| mpl enent ati on of new courses and e 69 new courses for various Programmes
revision of the syll abus. were introduced during the Academ c

year 20182019. « 78 of the syllabus
content of diverse progranmes was
revised in the Academ ¢ Year 201820109.
e 2704 students had undergone val ue
added courses. ¢ Al students were

gi ven pl acenent training (from second
senmester). ¢ Around 662 students had
conpleted their Internship / Project
training fromvarious industries.

Upgradation of ICT facilities, pass e 132 nenbers of the faculty had
percentage and effective teaching utilised the ICT facilities for
pedagogy. teaching. ¢ The overall pass percentage

for the academ c year 2018-2019 is
83.56% < 564 students are eligible for
conferring degree for the academ c year
2018-2019. < Teaching and Learni ng was
enhanced in the formof experiential
and participative |earning nethod.

To strengthen research oriented e TNSCST sanctioned approval for 3
activities and extension activities. m nor projects, 2 Sem nar proposals and



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/5850_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/5850_Contribution.xlsx

vari ous Research Proposals. ¢ An

I ndustry Academ ¢ | nnovative Wrkshop
had been conducted for the Students to
enhance their know edge towards

I ndustry. « 16 papers were published in
UCGC Journals. ¢« Qur nenbers of faculty
acted as Consultant for 18 conpanies. -«
31 MOU s had been signed to strengthen
the relationship between the I ndustry
and the Institution.  Departnents, NSS
and NCC conducted vari ous awareness
programes as a part of Extension
Activities.

To upgrade the infrastructure
facilities as required

e Gymmasi um was renovated with
noder ni zed equi pnents. ¢ Wi
facilities upgraded. « Block A and B
has separate Elevator (Lift) facility.

e Lab were upgraded to | atest

technol ogy, |atest softwares were
installed. ERP Softwares installed for
Ofice Adm nistration.  Viscomlab was
enhanced with nodern MAC systens. ¢ New
cl assroons were constructed. ¢ Canteen
was renovated according to the students
strength. < Solar power energy

equi prents, solar water heaters, etc.
were installed. ¢« Energy efficient Tube
[ight and LED bul bs were install ed.

To persuade the student support
activities in the form of schol arship,
pl acenment, skill and extra-curricular
activities.

St udent Support- schol arshi ps/free-
ships: ¢ 150 students were sancti oned
with nmerit schol arship and 104 students
were provided Sports Schol arship by the
Institution. « 15 students were

provi ded wi th Financial support from
Shant hi Social Service (Private

Organi zation). ¢« Goup Insurance for

all students. e Free Guidance for
Conpetitive Exam nations, Career
Counsel i ng, Acadeni c/ Persona

Counsel l'ing, Soft-skill devel opnent,
Renedi al coachi ng, Language |ab, Bridge
courses, Counselling & Yoga-Meditation
for all students. ¢ Transparent
nmechanismfor tinely redressal of al

gri evances of students including Anti-
sexual Harassnment and Anti - Raggi ng
cells are effectively functioning.
Student Progression ¢ 445 Students were
pl aced during the Academi c Year
2018-2019. + Placenent drives are
conducted every year. ¢ 56 Students are
pur sui ng hi gher education during the
Academ c Year 2018-2019. Student

Achi evenents ¢ 37 Awards/ Medal s were
recei ved for outstanding performance in
sports ¢ The coll ege had won Overall
Trophi es twi ce and 24 Awards/ Medal s




were received for outstanding
performance in cultural activities. e
Representati on of students are evident
in academ c & administrative

bodi es/ comm ttees such as BoS, | QAC,
CDC, University-run Cells/d ubs;
Feedback on curriculuniteachers. -«
Students actively participate in ICT
based | earni ng, canpus-cl eanliness,
Creativity-oriented research pursuits,
Al ummi, Pronoting, Team Culture. e
Various Sports and Cultural activities
/ conpetitions were organi zed during
2018-2019 to exhibit the capacity of
the students. Al umi Engagenents ¢ The
regi stered Alummi Association of the
college is functioning efficiently.

To initiate the action inorder to
pronote for the follow ng: Faculty
Enpower nent Strategies in the form of
a) Faculty participation in National

I nt ernati onal Conferences/Sem nars,
Orientation Progranmes, Wrkshops,
FDP's. b) Organi zi ng Professiona
Trai ni ng Programmes for both Teaching
and Non- Teachi ng.

/

e 65 Faculties have contributed papers
in International/Nationa

Conf erences/ Sem nar during the Academ c
year. ¢ Organi zed 3 | CSSR Sponsored
Nati onal Sem nars during the Academ c
year. e« 27 Faculties have attended
Orientation Programes, Refresher
Courses, Short term Courses, Faculty
Devel opnent Programes during the
academ c year. ¢ Organized 5

Pr of essi onal Devel opnent Trai ni ng
programes for the Teaching Faculties
as |QAC initiatives during the Academ c
year. ¢ Organized 4 Adm nistrative
Trai ni ng Progranmes for Non Teachi ng
Staff nmenbers as IQAC initiatives
during the Academ c year

To identify the best practice and
di stinctiveness based on student-
centric

Best Practice-1 Aram Cheiyya Virunbhu
(Have a desire to do good deeds) Qur
VLBJCAS students offer stationery itens
to econom cal ly weaker students
studying in Government and Ai ded
schools in our locality. Qur BLOCD
DONORS CLUB al so plays a major role in
creating awareness anong the students
and the society. 24x7, the donors can
be approached t hrough the coll ege
website. The club is successful in
bringing fresh donors every year and
function with the notto “Donate Bl ood
to Save Life”. Qur students also visit
various orphanages |ike Karunai |11 am
Ut havum Karangal , etc to serve the
needy and this hel ps to develop their
soci al responsibility and transform
themto good citizen . Student

vol unteers help the inmates of the

or phanage by gi ving counseling,
teachi ng and personal hygi ene. Best
Practice-11 Perks for Sports Students




Sports schol arship, free food and free
acconmodati on were provided to sports
students. Distinctiveness- Young Wnen
Enpower nent Programre ( YWEP) The
Quality Policy of VLBJCAS focus on
Excel | ent Pl acenent Opportunities and
Continual | nprovenent in all spheres.
Education being an inportant aspect
enables girls to participate in
decisions that affect their lives and
in inproving their social status.
VLBJCAS enpowers wonen as it believes
it as a step towards the betternment of
wonen, which is a great |eap towards
soci ety. The femal e students al ways
out number mal e students even from

adm ssion process. Through Young Wonen
Enri chnment Programe (YWEP), the fenale
students are enpowered through training
in fields of Conputers, Accountancy,
Communi cative Skills, Soft Skills,
Tailoring, Dress Designing and
Enbr oi dery. The programme enabl e t hem
to enpower thenselves by providing
financi al independence.

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Gover ni ng Body 30- Mar - 2019
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 12- Feb- 2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 07- Feb- 2019
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules AES HRMS is an administrative nodul e
currently operational (maximum 500 words) used to automate and manage the
enpl oyee dat abase, Attendance and



https://assessmentonline.naac.gov.in/public/Postacc/Quality/5850_Quality.xlsx

Payrol |l of the Institution. AES HRVS
hel ps to provide a platformfor better
busi nesst oenpl oyee communi cati on t hat

| eads to a transparent, consolidated
central repository of all enployee
information that rules out nultiple
docunents. The Tinme and Attendance
nmodul e uses the bionmetric device to
capture. The integrated cal endar gives
every enpl oyee an insight about his
absence, attendance, OD etc. The

I nterconnected — Data transfer in AES
HRVE works well with any type of tine
tracking hardware |ike bionetric
devices, RFID, smart cards etc. The
Intact Reporting in AES HRMS comes with
preconfigured i ndustry standard reports
to enabl e quick generation of critical
reports, w thout waiting upon a teamto
consol i date the necessary data for
reports. The anal ytics and reporting
tool s support the business | eaders and
managers to revi ew perfornmance and
other netrics related to their

enpl oyees. The Fee Mdul e of Brainstem
is the one of the nost automated fee
cal cul ation nodul e on hand in the

mar ket . The nodul e automatical ly
cal cul ates the pending fees, previous
fee paynment details, deductions and
concessions if any applicable to the
sel ected student. In addition to the
above, the user is also given the
option to allow paynment of nore than
one nonth/feecycle either applicable.
User def i nedf eest ruct ur eandcat egory can
be mai ntai ned. The Mdul e generates
reports on fee paid and dues and sends
reminders to parents to pay fees on
time. The AES Purchase nodul e generates
reports on purchase requisition from
various vendors. The order is placed
upon the best quotation received and
the stock is been nmintained. The
nmodul e mai ntains the Stock reports and
the MS reports. Tally ERP is used for
mul tiple features |ike Accounti ng,

I nventory, Statutory Taxation Job Work,
I ncome Tax, New Rupee Synbol, Banking,
Recei pts and Paynents, Bill Settlenents
whi ch are the basic business

requi rements and nmi ntai ni ng students’
adm ssi on dat abase through tail or made
sof tware. The exami nation Cell uses the
ESSVEE Systens and Software which
stores the basic details about

students, staff, subjects and
institution. The nodul e generates the




tinmetable with respective subject code,
Q P code and subject code, Galley Hal
arrangenents with hall seating, hal
nane and regi ster nunber. Interna

mar ks are entered through the software.
Conpr ehensi ve exam marks are entered by
the External evaluators. Exam nation
results can be viewed by the students
via Online in the College Wbsite. On
the website all information’ s regarding
adm ssion, facilities in College,
Upcomi ng Events is provided and
students are advised to visit it at
regular intervals to keep thensel ves
updated. Fully automated AutolibVersion
5.0 is used in Library for data entry
and fast counter transactions. Library
Housekeepi ng operation |ike catal ogui ng
and circul ati on of books have been
autormated with the new version.lts is
an open integrated systemoffering
different tools/nodules into one system
(software) used by the librarians (and
patrons) to solve tasks in the library.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
BCom BCM COVMVERCE 03/ 04/ 2018
BCom BC COVMERCE - 03/ 04/ 2018
| NFORMATI ON
TECHNOLOGY

BCom BCC COMMERCE- COWPUTER 03/ 04/ 2018
APPLI CATI ONS

BCom BCP COVMVERCE- 03/ 04/ 2018
PROFESSI ONAL
ACCOUNTI NG

BCom BPS COVMMERCE- BUSI NESS 03/ 04/ 2018

PROCESS SERVI CE
BSc CDF SCI ENCE- COSTUME 03/ 04/ 2018
DESI GN AND FASHI ON

BSc BIT SCI ENCE- | NFORMATI ON 03/ 04/ 2018
TECHNOLOGY

BSc BCT SCI ENCE- COMPUTER 03/ 04/ 2018
TECHNOLOGY

BSc BVA SCI ENCE- MATHEMATI CS 03/ 04/ 2018

BSc BSC SCI ENCE- COMPUTER 03/ 04/ 2018

SCl ENCE




View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization
BBA BUSI NESS 03/ 04/ 2018 LANGUAGE — | - 03/ 04/ 2018
ADM NI STRATI ON 16LATAO1
BBA BUSI NESS 03/ 04/ 2018 HI NDI -1 - 03/ 04/ 2018
ADM NI STRATI ON 18LAH101
BBA BUSI NESS 03/ 04/ 2018 MALAYALAM | - 03/ 04/ 2018
ADM NI STRATI ON 15LAMY01
BBA BUSI NESS 03/ 04/ 2018 FRENCH- | - 03/ 04/ 2018
ADM NI STRATI ON 15LAFRO1
BBA BUSI NESS 03/ 04/ 2018 ENGLI SH —I - 03/ 04/ 2018
ADM NI STRATI ON 16ENX001
BBA BUSI NESS 03/ 10/ 2018 CORE 1- 03/ 04/ 2018
ADM NI STRATI ON PRI NCI PLES OF
MANAGEMENT -
18BBA101
BBA BUSI NESS 03/ 04/ 2018 CORE 2 03/ 04/ 2018
ADM NI STRATI ON - FI NANCI AL
ACCOUNTI NG
18BBA102
BBA BUSI NESS 03/ 04/ 2018 DC 1- BUSI NESS 03/ 04/ 2018
ADM NI STRATI ON MATHENMATI CS AND
STATI STI CS-
15BBAI D1
BBA BUSI NESS 03/ 04/ 2018 FOUNDATI ON 03/ 04/ 2018
ADM NI STRATI ON COURSE | : EVS
#- 18UFCA01
BBA BUSI NESS 03/ 04/ 2018 LANGUAGE -1 I - 03/ 04/ 2018
ADM NI STRATI ON 16LATAO02
View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
Sl SCl ENCE- MATHENMATI CS 03/ 04/ 2018
MCom COMVERCE 03/ 04/ 2018
MCA SCI ENCE- COVPUTER 03/ 04/ 2018
APPLI CATI ONS

BSc SCI ENCE- VI SUAL 03/ 04/ 2018
COMVUNI CATI ON

BSc SCI ENCE- ELECTRONI CS AND 03/ 04/ 2018

COMMUNI CATI ON SYSTEMS

BA ARTS- ENGLI SH LI TERATURE 03/ 04/ 2018

BBA MANAGEMENT- COVPUTER 03/ 04/ 2018
APPLI CATI ONS



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/5850_Syllabus_revision_1593764411.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/5850_programmes_on_employability_1593764422.xlsx

BCom COVVERCE- BUSI NESS 03/ 04/ 2018
PROCESS SERVI CE
BCom COVMERCE- COVPUTER 03/ 04/ 2018
APPL| CATI ONS
BCom COVIVERCE 03/ 04/ 2018
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BCom COMVERCE 03/ 04/ 2018
BCom COMVERCE- CORPORATE 03/ 04/ 2018

SECRETARYSHI P
BCom COMMVERCE- | NFORNVATI ON 03/ 04/ 2018
TECHNOL OGY
BCom COMVERCE- COVPUTER 03/ 04/ 2018
APPLI| CATI ONS
BCom COMMVERCE- PROFESSI ONAL 03/ 04/ 2018
ACCOUNTI NG
BCom COMVERCE- BUSI NESS PROCESS 03/ 04/ 2018
SERVI CE
BSc SCl ENCE- COSTUME DESI GN 03/ 04/ 2018
AND FASHI ON
BSc SCl ENCE- CATERI NG SCl ENCE 03/ 04/ 2018
AND HOTEL MANAGEMENT
BSc SCI ENCE- | NFORNMVATI ON 03/ 04/ 2018
TECHNOL OGY
BSc SCl ENCE- COVPUTER 03/ 04/ 2018
TECHNOL OGY
BSc SClI ENCE- MVATHENMATI CS 03/ 04/ 2018
BSc SCl ENCE- COMPUTER SCI ENCE 03/ 04/ 2018
BCA SCl ENCE- COVPUTER 03/ 04/ 2018
APPLI| CATI ONS
BBA MANAGENVENT 03/ 04/ 2018
BBA MANAGEMENT- COVPUTER 03/ 04/ 2018
APPLI| CATI ONS
BBA MANAGEMENT- BANKI NG 03/ 04/ 2018
BSc SCl ENCE- VI SUAL 03/ 04/ 2018
COVMUNI CATI ON
BSc SCl ENCE- ELECTRONI CS AND 03/ 04/ 2018
COVMUNI CATI ON SYSTEMS
BA ARTS - ENGLI SH LI TERATURE 03/ 04/ 2018
MCA SCl ENCE- COVPUTER 03/ 04/ 2018
APPLI CATI ONS
MSc SCl ENCE- SOFTWARE SYSTEMS 03/ 04/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/5850_Program_introduced_1593764435.xlsx

MCom COMVERCE 03/ 04/ 2018

V5c SCI ENCE- COMPUTER SCI ENCE 03/ 04/ 2018

Msc SCI ENCE- MATHENMATI CS 03/ 04/ 2018

VBA MANAGEMENT 03/ 04/ 2018

MCom | NTERNATI ONAL BUSI NESS 03/ 04/ 2018

Msc SCl ENCE- ELECTRONI CS AND 03/ 04/ 2018
COVMUNI CATI ON SYSTENMS

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

PRI NCI PLES AND PRACTI CES 02/ 05/ 2019 41
OF CENERAL | NSURANCE

GST 21/ 01/ 2019 40

MOBI LE SERVI CI NG 26/ 06/ 2018 50

FI NANCE AND ACCOUNTI NG 01/ 06/ 2018 200

M5 OFFI CE 13/ 05/ 2019 838

MJULTI MEDI A TOOLS 20/ 05/ 2019 743

TALLY 20/ 05/ 2019 743

ADVANCED EXCEL 21/ 01/ 2019 49

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BSc SCI ENCE- COSTUVE DESI GN 13
AND FASHI ON
BCom COVIVERCE- CORPORATE 35
SECRETARYSHI P
BCom COMVERCE- | NFORVATI ON 32
TECHNOL OGY
MCom | NTERNATI ONAL BUSI NESS 6
VBA MANAGEMENT 14
BCom COVIVERCE 84
BCom COWIVERCE- BUSI NESS PROCESS 15
SERVI CE
BCom COMVERCE- PROFESSI ONAL 42
ACCOUNTI NG
BSc SCI ENCE- CATERI NG SCI ENCE 13
AND HOTEL NMANAGEMENT
BSc SCl ENCE- | NFORVATI ON 44
TECHNOLOGY
View File

1.4 — Feedback System



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/5850_Value_added_courses_1594369973.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/5850_Projects_undertaken_1593764490.xlsx

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback is obtained from Students, Faculty, Alumi’s, Parents and Enpl oyers to
i nprove the overall quality of the students. Feedback fornms are available in
Col I ege website. Stake holders can download formand fill the feedback form or
fill it in online. Feedback is being obtained to evaluate the perfornance of
the faculty inside the class room by his/her students every year. Student
feedback is based on two criterions: overall college functioning and teaching
| earni ng process. Feedback on overall functioning of the college is based on
the learning environnment of the college, canteen facility, sports facility and
on other infrastructural facilities etc. Teachers Feedback (Teachi ng and
Learni ng Process) — This feedback covers, Curriculum feedback ,teaching

| earni ng process, punctuality, comunication skills, approach towards the
students, sharing of innovative ideas etc. Faculty feedback focus on Course
eval uation, syllabus revision, and new course introduction required Question
Paper review etc. Parents’ feedback is based on overall devel opnent of their
ward and about |earning environnent in the college as well as inparting val ue
based education in their wards Alumi’s feedback is based on overall syllabus
and nodification required in syllabus and about basic facilities. Enployer’s

f eedback focus on technical and comunication skill |evel of students. Al Five
feedbacks help to inprove Curriculum and basic functionality and facility of
students. Feedback collected is anal yzed by |1 QAC. Action taken report is
prepared along with the Head of the Departnments. Sunmary of feedback about
curriculumis discussed in Board of Studies for necessary inclusion. ATRis
presented and di scussed in the managenent neeting and necessary action taken
report is prepared to inprove the overall quality of the institution.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the
Programme

Programme
Specialization

Number of seats
available

Number of
Application received

Students Enrolled

BCA

SCI ENCE-
COMPUTER
APPLI CATI ONS

120

78

64

BCom

COVMVERCE-
BUSI NESS
PROCESS SERVI CE

50

BCom

COVMVERCE-
PROFESSI ONAL
ACCOUNTI NG

50

73

45

BCom

COVMVERCE-
I NFORVATI ON
TECHNOLOGY

50

62

48




BCom COVMERCE- 50 60 50
CORPORATE
SECRETARYSHI P
BCom COVMERCE- 120 156 119
COVPUTER
APPLI CATI ONS
BCom COVMERCE 120 177 115
BBA BUSI NESS 60 24 22
ADM NI STRATI ON-
BANKI NG
BBA BUSI NESS 60 19 17
ADM NI STRATI ON-
COVPUTER
APPLI CATI ONS
BBA BUSI NESS 60 55 33
ADM NI STRATI ON
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 786 113 92 18 24

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
136 132 664 79 5 12

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

VLBJCAS has recognized the power of effective mentoring and have established programs to help younger
students to identify and gain support from experienced teachers.VLBJCAS has a strong mentoring system that
provides opportunity for the students to develop a relationship with a faculty member who can become a role
model for the student by offering student support and counseling. It is a form of long term relationship designed
to provide personal and professional support to an individual. It is focused on supporting the growth and
development of the mentee. The mentor becomes a source of wisdom, teaching and support. The mentor’s role
is to help the mentee to strengthen their ability, recognize their skills, abilities and interest and assist them in
accomplishing long term goals. The mentor not only helps the students in settling in the institution, but also
resolves their academic and personal problems the mentee faces on campus. There is a mentor for a group of
20 -25 students. Mentors meet their mentees at regular intervals. During this meeting the mentors interact with
their mentees to discuss the nature of support required. A register is maintained by each mentor with the
biographic details of each individual mentee including educational background and socio economic status. The
register also incorporates details of all interaction and functions carried out. They also maintain records of the



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/5850_Demand_ratio_1593764554.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/5850_ict_tools_1593671373.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/5850_e_resource_1593671379.xls

mentees class attendance, class performance and academic progress. Under the mentor system, the full time
teachers of the college have been engaged as mentors of each class. The mentors are responsible for academic
progress and psychological well being of their mentees. They are entrusted with the task of monitoring the
attendance and academic progress of the students. Mentors also provide primary psychological counselling to
those who need them and refer them for more professional counselling if required.The mentor system in our
college exists as a robust mechanism to improve the psychological well being of the students thereby aiding the
student community to achieve excellence in their chosen discipline.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
2318 134 1:17

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of filled positions

Vacant positions  [Positions filled during

No. of faculty with

No. of sanctioned
positions the current year Ph.D
136 136 0 22 29

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2019

M . J. RAMKUVAR

Assi st ant

Pr of essor

d obal Qutreach
Research Award by
I ndia I nternational
Centre, New Del hi on
31.01. 2019 for
excellence in
Qut st andi ng
Researcher in
Comput er Sci ence
and Engi neering.

2019

Dr. N. RAMESH KUVAR

Assi stant Prof essor

Best Faculty Award
from Vi vekananda
Col | ege of Arts and
Sci ence, Nanmkkal
District on
04.02. 2019

2018

Dr . K. AMUTHA

Assi st ant Prof essor

Recei ved a degree
of Thirumurai Neri
Sel var awar ded by
Thi ruvavadut hur ai
Aat hinamin the
nmont h of Decenber
2018

2018

M . SAMSON DI NAKARAN

Assi st ant Prof essor

Best Faculty Award
gi ven by

| nt ernati ona

Jour nal of Research

under Litera

Access, August 2018.

View File



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/5850_Honours_recieved_1593504309.xlsx

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

BCom BPS EVEN 2019 16/ 05/ 2019 25/ 05/ 2019

BCom BCP EVEN 2019 16/ 05/ 2019 25/ 05/ 2019

BCom BCI EVEN 2019 16/ 05/ 2019 25/ 05/ 2019

BCom BCS EVEN 2019 16/ 05/ 2019 25/ 05/ 2019

BCom BCC EVEN 2019 16/ 05/ 2019 25/ 05/ 2019

BCom BCM EVEN 2019 16/ 05/ 2019 25/ 05/ 2019

BBA BAB EVEN 2019 15/ 05/ 2019 25/ 05/ 2019

BBA BAC EVEN 2019 16/ 05/ 2019 25/ 05/ 2019

BBA BBA EVEN 20199 15/ 05/ 2019 25/ 05/ 2019

BA BAE EVEN 2019 16/ 05/ 2019 25/ 05/ 2019

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
0 675 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://vlbjcas.ac.in/fil enmanager/catal og/ PDF/ i gac/ St udent ¥20Per f or mance¥?20and%
20Lear ni ng¥%?20Qut cones- convert ed. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BPS BCom COVVERCE- 11 84. 62
BUSI NESS
PROCESS
SERVI CE
BCP BCom COWWERCE- PRO 42 97. 67
FESSI ONAL
ACCOUNTI NG
BCl BCom COVMVERCE- 25 83. 33
| NFORVMATI ON
TECHNOLOGY
BCS BCom COVMVERCE- 14 77.78
CORPORATE SE



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/5850_Evaluation_1593504322.xlsx
https://vlbjcas.ac.in/filemanager/catalog/PDF/iqac/Student%20Performance%20and%20Learning%20Outcomes-converted.pdf
https://vlbjcas.ac.in/filemanager/catalog/PDF/iqac/Student%20Performance%20and%20Learning%20Outcomes-converted.pdf

CRETARYSHI P

BCC BCom COMVERECE- 103 92 89. 32
COVPUTER
APPLI CATI ONS

BCM BCom COMVERCE 36 24 66. 67

BAB BBA MANAGEMENT- 16 11 68. 75
BANKI NG

BAC BBA MANAGEMENT- 21 15 71. 43
COVMPUTER
APPLI CATI ONS

BBA BBA MANAGEMENT 29 22 75. 86

BAE BA ENGLI SH 7 6 85.71
LI TERATURE

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://vlbjcas.ac.in/fil emanager/catal og/ PDF/ i gac/ St udent %20Feedback%?02018
-2019. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

Yes

Name of the teacher getting seed money

Dr . N. RAMESHKUVAR

View File

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 1 | CSSR 1 1
( Speci fy)
View File



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/5850_Pass_percentage_1593504340.xlsx
https://vlbjcas.ac.in/filemanager/catalog/PDF/iqac/Student%20Feedback%202018-2019.pdf
https://vlbjcas.ac.in/filemanager/catalog/PDF/iqac/Student%20Feedback%202018-2019.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Seedmoney/5850_Seedmoney_1593492413.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/5850_Research_Fund_1593492456.xlsx

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies

during the years

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

WORKSHOP ON GRAPHI CS AND T AND CT 25/ 02/ 2019
ANI MATI ON
WORKSHOP ON JAVA SERVER | T AND CT 09/ 03/ 2019
FACES
WORKSHOP ON WEB PAGE T AND CT 11/ 03/ 2019
DEVELOPMENT USI NG PHP
WORKSHOP ON GRAPHICS IN C B. COM CA 24/ 08/ 2018
WORKSHCOP ON DI G TAL B. COM CA 31/ 08/ 2018
MARKETI NG
WORKSHOP ON WEB DESI GNI NG B. COM CA 29/ 01/ 2019
WORKSHCOP ON CAREER B. COM CA 16/ 02/ 2019
ENHANCEMENT
WORKSHOP ON VB. NET B. COM CA 21/ 02/ 2019
WORKSHCOP ON | NTERPERSONAL B. COM CA 28/ 09/ 2018
SKI'LLS
WORKSHOP ON FASHI ON ART CDF 07/ 06/ 2018
WORKSHOP ON COMPUTER CDF 08/ 06/ 2018
Al DED DESI GN |
WORKSHOP ON PORTFCLI O CDF 13/ 06/ 2018
WORKSHOP ON MEN GARMENT CDF 28/ 06/ 2018
PRODUCTI ON
WORKSHOP ON | LLUSTRATI ON CDF 16/ 07/ 2018
TECHNI QUES
WORKSHOP ON BASI C DRAPI NG CDF 20/ 07/ 2018
WORKSHOP ON ORNAMENT CDF 13/ 08/ 2018
MAKI NG
WORKSHOP ON STARTUP CDF 27/ 08/ 2018
ENTREPRENEURS BOOT CAMP
WORKSHOP ON WOVEN GARMENT CDF 22/ 11/ 2018
PRODUCT! ON
WORKSHOP ON KI DS GARMENT CDF 26/ 11/ 2018
PRODUCT! ON

WORKSHOP ON HANDS ON
TRAI NI NG ON COREL DRAW

COVMPUTER SCI ENCE

27/ 03/ 2019

WORKSHOP ON ANALYSI S OF
ALGORI THM

COVPUTER SCI ENCE

15/ 09/ 2018

WORKSHCOP ON ASP. NET

COVMPUTER SCI ENCE

30/ 08/ 2018

WORKSHOP ON PYTHON

COVPUTER SCI ENCE

04/ 08/ 2018




PROGRAMM NG

WORKSHOP ON | NSTI TUTI ON ENGLI SH 06/ 07/ 2018
TO | NDUSTRY

WORKSHOP ON THE ART OF ENGLI SH 25/ 07/ 2018
VWRI TI NG - LI FE AND
LI TERATURE

WORKSHOP ON HOW TO ENGLI SH 07/ 03/ 2019
APPRCACH LI TERATURE

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded
No Data Entered/ Not Applicable !!!
3.4.2 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal B. COM PA 1 5. 87
I nt er nati onal BBA 2 5. 84
I nt er nati onal B. COM CA 1 4.0
I nt er nati onal B. COM AND M COM 3 6.76
Nat i onal MCA AND M SC SS 1 4.52
I nt er nati onal ELECTRONI CS AND 3 5. 83
COVMUNI CATI ON
SYSTENS
I nt er nati onal COVPUTER SCI ENCE 3 4. 62
I nt ernati onal MCA AND M SC SS 2 4.24
I nt ernati onal I T AND CT 1 5. 32
View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

COVMPUTER SCI ENCE 2

B. COM 6



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/5850_Seminars_conducted_1593496360.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/5850_journals_notified_on_UGC_1593493138.xlsx

B. COM CA

| T AND CT

View File

3.4.4 — Patents published/awarded during the year

Patent Details

Patent status

Patent Number

Date of Award

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
| MPACT OF | AL SULEKHA |1 NTERNATI O 2019 5 VLBJCAS 2
| NFLATI ON NAL
OF THE JOURNAL OF
HOUSEHCLD RECENT
SPENDI NG TECHNCOLOGY
PONER AND ENG NE
ERI NG
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty International National State Local
At t ended/ Sem na 5 23 0 0
rs/ Wor kshops
Present ed 15 0 0
papers

View File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)

Name of consultancy

Consulting/Sponsoring

Revenue generated

department project Agency (amount in rupees)
VLBJCAS Pl LLOW COVER SYNTHESI S HOMVE 4500
PRODUCTI ON TEXTI LE PRI VATE
LI M TED
VLBJCAS ADVERTI SI NG DESI GN VARAHA MEDI A 7856
VLBJCAS TRAI NI NG GRAMVAR BOX |11 40000



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/5850_Books_and_Chapters_1593493256.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/5850_Bibliometrics_1593494751.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/5850_Faculty_participation_1594370247.xlsx

VLBJCAS SERVI CE | N M5 EXCEL R. DHANASEKARAN- 1000
COVPANY SECRETARY
VLBJCAS DESI GNI NG Zl G ZAG 9000
VLBJCAS DESI GNI NG Zl G ZAG 9500
VLBJCAS DESI GNI NG Zl G ZAG 34000
VLBJCAS DESI GNI NG BRI GHT BUTTONS 15000
SCHOCOL
VLBJCAS | NSTI TUTI ONAL Zl G ZAG 25000
PHOTOGRAPHY SHOOT
VLBJCAS DESI GNS FOR PRAKESH COTEX 6000
PROTECTI VE CLOTHI NG
View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the
Consultan(s)
department

Title of the
programme

Agency seeking /
training

Revenue generated
(amount in rupees)

Number of trainees

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
| NTERNATI ONAL YOGA NCC/ PSG TECH 1 52
DAY
ORPHANAGE VI SIT NCC FAM LY FOR 1 35
CHI LDREN
CO MBATORE MARATHON [ NCC/' NEHRU STADI UM 1 20
Al R FORCE RALLY NCC 1 15
ORPHANAGE VI ST NCC/ ASSI Sl 1 30
SNEHALAYA
GAJAYATRA NCC 1 40
CONFERENCE
| NTERNATI ONAL YOGA BHARATHI AR 1 23
DAY UNI VERSI TY
| NTERNATI ONAL YOGA NSS/ | SHA YOGA 3 127
DAY CENTER
| NTERNATI ON DRUG NSS/ ARAM 3 225
ABUSE PROGRAMVE FOUNDATI ON
DONATED SNACKS AND NSS 2 50
GROCERY TO ASSI SI
SNEHALAYA

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year



https://assessmentonline.naac.gov.in/public/Postacc/Revenue/5850_Revenue_1593495917.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/5850_Extension_1593496190.xlsx

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
BLOOD DONATI ON CAMP RECOGNI TI ON SHANTHI SOCI AL 120
SERVI CE

SWATCHCH RAI L RECOGNI TI ON SOUTHERN RAI LWAYS, 30

- SWATCHCH BHARAT PALAKKAD DI VI SI ON
CLEANLI NESS AWARD RECOGNI TI ON VI LLAGE PANCHAYAT 85

SEERAPALAYAM
View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Al DS AWARENESS BHARATHI AR WORLD Al DS 1 27
UNI VERSI TY AWARENESS DAY
RALLY
Al DS AWARENESS CO MBATORE CHI LDRENS DAY 1 5
NETWORK CELEBRATI ON
PCSI TI VE PECPLE
Al DS AVWARENESS ASSI SI Al DS AWARENESS 2 71
SNEHALAYA PROGRAMVE
SWACHH BHARAT NSS CLEANI NG CAMP 2 10
AWARENESS NSS DENGUE FEVER 2 150
AVWARENESS
PROGRAMVE
AWARENESS NSS | SSUED CANCER 3 16
AVWARENESS
PAMPHLETS
SWACHH BHARAT NSS CLEANI NG CAMP 3 18
AT MADUKKARAI
RAI LWAY STATI ON
AWARENESS NCC TRAFFI C 1 52
PROGRAMVE AVWARENESS RALLY
AWARENESS NCC TOBACCO FREE 1 6
PROGRAMVE CO MBATORE
SWACHH BHARAT NCC | NTERNSHI P 1 25
TRAI NI NG
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
FACULTY EXCHANGE MAHENDRAN AND VLBJCAS 20
NANDHAKUVAR
FACULTY EXCHANGE K. SASI KUVAR AND VLBJCAS 30
A. S. Nl THYA
FACULTY EXCHANGE T. PREMALATHA AND VLBJCAS 15



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/5850_Awards_for_extension_1594368020.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/5850_Students_in_extension_1593496677.xlsx

A. DEEPA
FACULTY EXCHANGE D. ANTONY ARUL RAJ VLBJCAS 12
AND S. GEETHAPRI YA

FACULTY DEVELOPNENT R. KANAGARAJ VLBJCAS 2
PROGRAMMVE

FACULTY DEVELOPNENT R. PREETHA VLBJCAS 2
PROGRAMVE

FACULTY DEVELOPMENT D. CH TRA VLBJCAS 2
PROGRAMVE

FACULTY DEVELCOPNENT G. RAJESH VLBJCAS 2
PROGRAMVE

FACULTY DEVELOPNENT M SATHYA VLBJCAS 2
PROGRAMVE

FACULTY DEVELOPMENT N. KARTH CK VLBJCAS 2
PROGRAMVE

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
Iresearch lab
with contact
details
I NSTI TUTI ONA |I NSTI TUTI ONA KASTHURI 16/ 05/ 2019 01/ 06/ 2019 GOKULA
L TRAI NI NG L TRAI NI NG MACHI NE KUVAR. S
BUI LDERS
I NSTI TUTI ONA |I NSTI TUTI ONA NEX 20/ 05/ 2019 07/ 06/ 2019 GOKUL. B
L TRAI NI NG L TRAI NI NG | | NNOVATI ONS
I NSTI TUTI ONA |1 NSTI TUTI ONA | ACC LI M TED | 13/05/2019 31/ 05/ 2019 |DHANYASREE. A
L TRAI NI NG L TRAI NI NG
I NSTI TUTI ONA [I NSTI TUTI ONA | DEVI THREAD | 16/ 05/2019 30/ 05/ 2019 DHANYA. R
L TRAI NI NG L TRAI NI NG PROCESSORS
PRI VATE
LI M TED
I NSTI TUTI ONA [I NSTI TUTI ONA HI ECON 13/ 05/ 2019 29/ 05/ 2019 |DEVAPRASATH.
L TRAI NI NG L TRAI NI NG |[TECHNOLOG ES K
I NSTI TUTI ONA |I NSTI TUTI ONA HEDGE 13/ 05/ 2019 24/ 05/ 2019 DEEPAK. M
L TRAI NI NG L TRAI NI NG MARKETI NG
COVPANY
I NSTI TUTI ONA [I NSTI TUTI ONA |ENBEST PUMPS | 11/ 05/2019 03/ 06/ 2019 |BHUVANESHWAR
L TRAI NI NG L TRAI NI NG | NDI A [. M
PRI VATE
LI M TED
I NSTI TUTI ONA [I NSTI TUTI ONA HEDGE 20/ 05/ 2019 07/ 06/ 2019 BALA
L TRAI NI NG L TRAI NI NG MARKETI NG MURUGAN. S
COVPANY
I NSTI TUTI ONA |1 NSTI TUTI ONA |DECCAN PUWPS | 15/ 05/2019 30/ 05/ 2019 ARAVI ND. S
L TRAI NI NG L TRAI NI NG PRI VATE



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/5850_Collab_activities_1593496997.xlsx

LI M TED
I NSTI TUTI ONA [I NSTI TUTI ONA | SUW N ARJUN | 16/ 05/2019 30/ 05/ 2019 AJAY. R
L TRAI NI NG L TRAI NI NG PRECI SI ONS
View File
3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate
houses etc. during the year
Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
PS AND VS 23/ 01/ 2019 PROVI DI NG GUEST 140
ASSCOCI ATES LECTURE ,
| NTERNSHI P AND
PROJECT
TI RMS Bl STRO 01/ 08/ 2018 cbC 35
RADI SSON BLU 17/ 09/ 2018 oDC 35
| TC WELCOM HOTEL 20/ 08/ 2018 oDC 35
| DEAL 01/ 08/ 2018 cbC 35
HOSPI TATLI TI ES
KST W ND 26/ 07/ 2018 VWORKSHOP, 82
ENG NEERI NG | NDI A I NTERNSHI P TRAI NI NG
MAS SOLAR SYSTEMS 26/ 07/ 2018 WORKSHOP, 82
| NTERNSHI P TRAI NI NG
I NI TECH SOLUTI ONS 22/ 09/ 2018 CURRI CULUM DESI GN , 87
GUEST LECTURES
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

222 179.6

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
O hers Newl y Added
Val ue of the equi pnment purchased Newl y Added

during the year (rs. in |akhs)

Nunber of inportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year

Vi deo Centre Exi sting

Sem nar halls with ICT facilities Exi sting
Classroonms with W-Fi OR LAN Newl y Added
Cl assroons with LCD facilities Newl y Added
Sem nar Halls Exi sting

Laboratori es Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/5850_Linkages_1593590490.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/5850_MoU_1594367790.xlsx

Cl ass roons

Newl y Added

Campus Area

Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
AUTCLI B Ful |y 5 2014
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 358 222742 240 76824 598 299566
Ref er ence 122 83820 24 56251 146 140071
Books
e- Books 3135000 0 0 0 3135000 0
Jour nal s 125 190030 118 200 243 190230
e-Journal s 6000 0 0 0 6000 0
Di gital 1 5900 1 5900 2 11800
Dat abase
CD & Vi deo 0 0 84 0 84 0
Li brary 1 0 0 0 1 0
Aut omat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
K. SASI KUVAR C PROGRAMM NG GOOGLE CLASSROOM 17/ 09/ 2018
K. SASI KUVAR JAVA PROGRAMM NG GOOGLE CLASSROOM 22/ 11/ 2018
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 541 455 491 0 0 8 20 30 48
g
Added 38 10 16 0 0 4 0 20 24
Tot al 579 465 507 0 0 12 20 50 72
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
50 MBPS/ GBPS



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/5850_augmentation_details_1593498891.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/5850_Library_1593499059.xls
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/5850_e-content_by_teachers_1593499249.xlsx

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

AUDI O AND VI DEO RECORDI NG FACI LI TIES |https://vlbjcas.ac.in/fil emanager/catal

0g/ PDF/ i gac/ FACI LI TI ES¥2 0FORY®0E-
CONTENT. pdf

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
100 84. 22 8 87.18

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

VLBJCAS ensures the availability of latest equi pnments and up-to-date
infrastructure in the institution. VLBJCAS follow systematic procedure for the
purchase as well as maintenance of these infrastructural facilities including

all sorts of equipnents. First the proposal is submtted and then evaluation is
done by the college office. It nust get the approval by the principal and then
guotations are invited. After the approval of the managenent, the required item
is purchased and entered in the stock register. The college Adm nistrative
O ficer through Miintenance O ficer, Project Manager, Transport O ficer,
Purchase O ficer and System Adm nistrator nonitors and supervise the avail able
infrastructure. LIBRARY MAI NTENANCE POLICY: ¢ The librarian and his crew
regularly nmonitor the condition of the library stock, issue and mai nt enance of
the books. e« Librarian nonitors all the purchase related to library. The
requirenent list is taken fromthe concerned departnents. The finalized |ist of
requi red books is duly approved and signed by the Principal and Managenent is
submtted to Adm nistrative Oficer for further execution through Purchase
O ficer. « The revanpi ng of works are conveyed to Adm nistrative Oficer who
assigns the works as per the demands. COVPUTERS AND LABORATORY MAI NTENANCE: -
Regul ar mai nt enance of Conputer Laboratory equi pnments are done by System
Adm nistrator along with Lab Programmers regul arly as inpl enented by
Admi nistrative Oficer. ¢« Updating of software is done by System Admi ni strator
as per the requirenents fromvarious departnents. CLASSROOM MAI NTENANCE: < Al
HOD s have to submt the requirenents to Administrative officer through
Principal, regarding classroomfurniture and other requirenents related to the
departnent and class roonms. * Mintenance O ficer supervises, directs, assigns
and eval uates the daily work to sweepers and trains the enpl oyees in work
procedures and safety practice. ¢ The defects and hazards are reported to
Mai nt enance O ficer which will be discussed with Administrative Oficer for
their betternment. ¢ A conplaint register is maintained in office in which
students as well as faculty can register their problens which are resol ved
within a set time frane. SPORTS MAI NTENANCE: ¢ Physical Director nonitors all
the purchase related to Sports. After discussing with Assistant Physical
Director, the requirenent and |ist of sports itemis noted as per the needs.
The finalized list of required sports itemis duly approved and signed by the
Princi pal and Managenent is submtted to Administrative Oficer for further
execution through Purchase O ficer and Maintenance Oficer. « Wth the able and
consci enti ous supervision of the Physical Director, the college acquires a very

spaci ous pl ayground, which can accommopdate 600 to 700 players at a tine.
TRANSPORTATI ON PCLI CY « The Transport Manager plays a crucial

role in the



https://vlbjcas.ac.in/filemanager/catalog/PDF/iqac/FACILITIES%20FOR%20E-CONTENT.pdf
https://vlbjcas.ac.in/filemanager/catalog/PDF/iqac/FACILITIES%20FOR%20E-CONTENT.pdf
https://vlbjcas.ac.in/filemanager/catalog/PDF/iqac/FACILITIES%20FOR%20E-CONTENT.pdf

overall planning and managenent of the bus routes, scheduling and vehicle
mai nt enance. ¢ The Transport Manager i s responsible to produce the Iist of
required equi prents to Administrative Oficer for further execution through
Purchase Oficer. « The finalized list of required itemis duly approved and
signed by the Principal and Managenent is submtted to Adm nistrative Oficer
for further proceedings. ¢ Transport Manager plans, organizes, manages and
i nspects the work of his subordinate staff.

https://vibjcas.ac.in/filemanager/catalog/PDF/igac/POLICY%20AND%20PROCEDURE.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support |SPORTS AND ACADEM C 254 4811350
frominstitution SCHOLARSHI P

Fi nanci al Support
from G her Sources

a) Nati onal SHANTHI SOCI AL 15 150000
SERVI CE
b) I nternati onal NI L 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
GUI DANCE FOR 28/ 06/ 2019 250 CORRESPONDI NG
COVPETI TI VE DEPARTMENT OF
EXAM NATI ONS VLBJCAS
CAREER COUNSELLI NG 29/ 01/ 2019 42 VI TAE | NTERNATI ONAL
ACCOUNTI NG PRI VATE
LI M TED
CAREER COUNSELLI NG 18/ 09/ 2018 36 FI TZ ENG NEERI NG
CAREER COUNSELLI NG 24/ 09/ 2019 28 TCS, BANGALORE
CAREER COUNSELLI NG 17/ 12/ 2018 135 TALENTAA
CAREER COUNSELLI NG 12/ 07/ 2018 98 SHRI STI E GROUP OF
COVPANI ES
CAREER COUNSELLI NG 10/ 12/ 2018 105 NEHRU GROUP OF
I NSTI TUTI ONS
SOFT SKILLS 28/ 06/ 2018 812 CORRESPONDI NG
DEVELOPNVENT DEPARTMENT OF
VLBJCAS
RENMEDI AL COACHI NG 28/ 06/ 2019 1242 CORRESPONDI NG
DEPARTMENT OF
VLBJCAS
LANGUACE LAB 28/ 06/ 2018 282 CORRESPONDI NG
DEPARTMENT OF
VLBJCAS
View File



https://vlbjcas.ac.in/filemanager/catalog/PDF/iqac/POLICY%20AND%20PROCEDURE.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/5850_Scholarships_1593587632.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/5850_Development_Schemes_1594192597.xlsx

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 GUI DANCE FOR 250 0 0 0
COWPETI TI VE
EXAM NATI ON
2018 SCOPE ON 0 42 0 7
PROFESSI ONAL
COURSES
2018 | NDUSTRI AL 0 36 0 7
EXPECTATI ONS
2018 CURRENT 0 28 0 9
TRENDS INIT
TESTI NG
2018 OPPORTUNI Tl E 0 135 0 0
S IN
PROFESSI ONAL
COURSES AND
COVPETI TI VE
EXAMS
2018 BUDDI NG ENTR 0 98 0 0
EPRENEURS
2018 CAREER 0 104 0 2
GUI DANCE
2018 | NTERPERSONA 0 105 0 2
L SKILL
2018 CAREER 0 105 0 5
ENHANCEMENT
2018 PLACENMENT 0 86 0 5
TRAI NI NG AND
PERSONALI TY
DEVEL OPMVENT
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

0

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/5850_Guidance_1593589406.xlsx

AEE BEE
ACADEMY

586

92

W PRO

185

View File

5.2.2 — Student progression to higher education in percentage during the year

Year

Number of
students
enrolling into
higher education

Programme
graduated from

Depratment
graduated from

Name of
institution joined

Name of
programme
admitted to

2019

1

B. COM CA

COVMERCE- CA

VLB
JANAKI AMVAL
COLLECE OF
ARTS AND
SCI ENCE

M COM

2019

B. COM CA

COVMERCE- CA

VLB
JANAKI AMVAL
COLLEGE OF
ARTS AND
SCI ENCE

M COM

2019

B. COM CA

COVMMERCE- CA

CMS COLLEGE
OF SCI ENCE
AND COMVERCE

MVBA

2019

B. SC CT

I'T AND CT

SRl KRI SHNA

COLLEGE OF
ARTS AND
SCl ENCE

M SC CT

2019

B. SC CT

I'T AND CT

SRl KRI SHNA

COLLECE OF
ARTS AND
SCI ENCE

M SC CS

2019

B. SC CT

I T AND CT

GOVERNMENT
ARTS COLLEGE

M SC CS

2019

B.SCIT

I'T AND CT

VLB
JANAKI AMVAL
COLLECE OF
ARTS AND
SCI ENCE

2019

B.SCIT

IT AND CT

GOVERNMENT
ARTS COLLEGE

M SC CS

2019

B.SCIT

I'T AND CT

SRM
I NSTI TUTE OF
TECHNOLOGY

MSCIT

2019

B.SCIT

I'T AND CT

SRl KRI SHNA

COLLECE OF
ARTS AND
SClI ENCE

MSCIT

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying



https://assessmentonline.naac.gov.in/public/Postacc/Placement/5850_Placement_1593589748.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/5850_Progression_1593590139.xlsx

Any O her 1
View File
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
NAVARATRI CELEBRATI ON | NTRA COLLEGE LEVEL 22
ALACRI TY | NTRA COLLEGE LEVEL 235
ALUWNI MEET | NTRA COLLEGE LEVEL 22
CHRI STMAS CELEBRATI ON | NTRA COLLEGE LEVEL 20
FRESHERS DAY | NTRA COLLEGE LEVEL 45
VLBJ TROPHY | NTRA COLLEGE LEVEL 104
PONGAL FUNCTI ON | NTRA COLLEGE LEVEL 30
ANNUAL SPORTS DAY | NTRA COLLEGE LEVEL 615
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 1st Indo- |Internatio 1 0 16BSC077 B. SHARAN
Nepal Inte nal
rnati onal
Yout h
Fut sal
Tour nanent
2018 37th Nat i onal 1 0 16BCS018 C. VI GNESH
Kyor ugi
Nati onal C
hanpi onshi
p
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

VLBJCAS creates a platformfor the active participation of the students in
various acadeni c and admi nistrative bodies. It enpowers the students adopt
rules and regul ations, learn execution skills and gain | eadership qualities.
The following are the various commttees in which the students actively
participate such as Cass Conmmittee, Placenent, NSS, NCC, Sports, Departnent
Associ ation The Creative Cub. CLASS COMWM TTEE: The class committee conprises
of student nmenbers of two average students, two bel ow average students, two
excel l ent students and two class representatives fromeach section. Students
wi || have neeting once in each senester with the Principal in which they share
their opinions regarding class, subjects give feedback for the faculties. They
share about the up-gradation of the coll ege such as canteen services, college
environment, field visits, etc. After the neeting Principal will take neasures
to sort out the grievances of the students. PLACEMENT: Placenment Cell of our
coll ege plays vital role in the life of the students. It conprises of Co-
ordinator, faculty nmenbers and students representatives fromeach class. It



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/5850_Qualifying_1593590197.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/5850_Activities_Organised_1593764368.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/5850_awards_in_activities_1593764165.xlsx

ainms to invite conpanies fromvarious fields in order to make quality
opportunities available for students of science and arts. It acts as an
i nterface between the students of the college and various conpani es that cone
for recruitment. NSS: Qur College has an effervescent NSS unit, which provides
good platformfor the students those who are interested in social service. It
consi sts of a Convener, a Secretary, a Joint Secretary, 4 Menbers including a
Menber from adopted village, NSS volunteer. Student representatives strive to
conduct social services in and outside of the canpus. Once in an academ c year
NSS students go to the adopted village as one week canp to do the best of the
betternment of the village. NCC. The NCC devel ops character, conradeship, ideals
of service and capacity for |eadership in the youth of the country, to
stinmulate interest in the defense of the country by providing service training
to the youth, and to build up a reserve to enable the Arnmed Forces to expand
rapidly during a National Enmergency. SPORTS. Sports play a significant role
anong the students who involves in sports, athletic etc. Students can devel op
their body fitness through sports which provokes a positive feeling in their
body and mind, and positive spirits to achi eve success. Sports departnent
conducts ganes |ike Chess, Football, Throw ball, Kho - Kho, Volley ball
Cricket, Kabaddi etc. DEPARTMENT ASSOCI ATI ON: The O fice bearers assist the
departnent in acadenmic activities, invite the external experts and organize the
GQuest Lectures, Sem nars, Wrkshop, conduct exceptional events like Inter /
Intra —Departnment conpetitions, arrange Industrial Visits etc, to develop the
personality and skills of the student’s ability. THE CREATI VE CLUB: Coll ege has
6 various clubs such as Community Service club, Literary Drama club, Voca
I nstrunmental club, Photo Ci nematography, Entrepreneurship club and Organic club
i n which students have active participation. It brings out the inborn talents
of the students and enhances the skills in conducting activities, workshops,
awar eness programme, field visit,

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

An Organisation’s alumi are the reflection of its past, representation of its
present and a link to its future. Alumi are the brand anbassadors of our
institution. Alummi relations is a strategic asset for our college. Qur College
has a Registered Alumi Association which neets at regular intervals to plan
for the upliftment of the college The nmain notive of the Alumi Association is
to bridge the gap between the students and the alummi.The alumi neet is
conducted every year in order to reconnect with the Alumi and cel ebrate their
success and various achi evenents. Qur college conducted Annual Al umi Meet on
17.03.2019. More than 500 alumi attended the nmeet and they shared their views
for the betternment of the college.Qur college alumi acts play a vital role in
curriculumenrichnent by acting as as a nmenber in the Board of Studies and by
giving their valuable inputs to frame the syllabus. They also offer their
expertise to their juniors by participating in Alumi interaction Progranmmes
conducted by various departnents. ¢ Departnment of BCA organi zed al um
interaction on the topic “Canpus to Corporate” and “Leadi ng Peopl e Leadi ng
Yoursel f”. o Departnment of MCA SS organi zed progranme on “|T sector and its
technol ogi es”. ¢ Departnent of B.Sc (IT) (CT) organi zed progranmes on “

Conmruni cationskills”, “Placenment preparation” and “industrial expectations” and
“Devel opi ng Programming skills”, “Interview Tips”, “Current trends in IT
testing”and “job opportunities and certification courses”. ¢ Departnent of

B. Com (CS I T) conducted alumi interaction progranmes on “Career in |IT sector”,
“How to face an interview and “Tine Managenent”. ¢ Department of B. Sc Conputer
Sci ence organi zed progranmes on “Placenent preparation”, “Job opportunities and
corporate expectations” “Current trends in software testing”, “Job
opportunities”, “Certification courses”. ¢ Departnent of B. Com (PA)conducted




programmes on “Mbtivational Tal k” and Career Councelling done for the students
inthe field of auditing.  Departnent of B.Sc (ECS) conducted al um
programmes on “Carrer guidance”, “Enployability”, “Entrepreneurship”. -
Departnment of B. Com conducted Alummi Interaction programe on “ |nportance of
i nterpersonal skills in shaping the career”, “Career opportunities in Finance
Sector” and “ Job opportunities and challenges in MNC'. Apart from sharing
their expertise and best practices in the given field, Alumi also a plays a
significant role in providing placenents to the deserving students. They al so
help the institution by influencing industries and other agencies in getting
pl acements for the students of our college. Thus, the Alumi of our coll ege
create a powerful positive inpact by providing support system offering
expertise, enploynent assistance and nmentorship

5.4.2 — No. of registered Alumni:

506

5.4.3 — Alumni contribution during the year (in Rupees) :

13500

5.4.4 — Meetings/activities organized by Alumni Association :

18 activities organized by Alumi Association to enrich and uplift the m nds of
the future citizens. The activities organi zed are Canpus to Corporate, Career
Opportunities in Finance Sectors, and Scope and Growt h of Entrepreneurs, etc.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

To ensure Institution s nmanagenent system devel opnent, continuous i nprovenent
various conmttees and boards are fornmed. Principal is the chairman for the
academ c activities of the institution. He has the freedomto nake sure the

effective functioning of the college. He keeps the Secretary informed of
matters — both general and financial. H's | eadership function includes: -

Pl anni ng and executing acadenic progranms. ¢ Mnitoring the discipline of
students. ¢ Facilitating co-curricular, extracurricular and extension
activities anong students. ¢ Representing College in academ ¢ bodi es — UGC
Al CTE, NAAC- | QAC and Affiliating University. ¢ Statutory and Non-Statutory
bodi es. ¢ Conducting exam nations and publishing results in tine ¢ Interaction
wi th stake holders The Institution practices decentralized and participative
managenent approach in all its activities, initiatives and deci sion maki ng by
i nvol ving HoD' s and faculty menbers at all levels. The various conmittees are
in place to review the progress in various functions and accordingly take
necessary tinmely action for ensuring excellence in respective areas. Qur
Institution has a strong tradition of nost visible and prom nent student cl ubs
that attract students fromall disciplines. It is one of the features that
i mbue our Institution with a singular charmand an uni que advantage. The
Institution has fornmed various Cl ubs under the Head “ Creative Club”. There are
technical clubs for the acadenmically inclined there are cultural clubs that
give a student the opportunity to dabble in the fine arts, nusic, dance,
theatre — everything that feeds the mind and spirit. |Indeed, a student has nuch
to look forward to on the canpus, besides classroomlearning, and | aboratory
practical sessions, or even regular dives into library shelves. There are
several clubs that students can be a nenber of, take menbership of in order to
be part of the cultural |andscape of the Institution. Process of Adm ssion The
Admi ssion Committee counsel s prospective candi dates for adm ssion before the
Application Fornms for adnission are released. The Adni ssions Comrittee consists




of The Principal , and 2 Senior npbst Assistant Professors/Associate Professors
of the College. In addition to the UG courses the Senior nost nenber of the
Teaching Staff belonging to SC ST of the College. They also sit in at interface
nmeetings and neet parents and students prior to adm ssion. Process of
Curriculum Programme Revi ew The process of curricul unf progranmre revi ew was
established in consultation with the subject matter experts with denonstrated
experience in developing or inplenenting simlar educational processes. Steps
in Curriculunm Programme Revi ew Process ¢ Various Stakehol ders’ participation in
t he assessnent process. ¢ Constitution of the Curricul um Devel opnent Conmittee
for the review and devel opnent of the courses and programes as per the
I ndustrial requirenents. ¢ Constitution of Advisory Body, Board of Studies and
Acadeni ¢ Council. < Approval of Course Curriculum Programme structures for the
Academ ¢ Council. The details of the process is given below I|nvolvenent of
stakehol ders’ in the review process The Institution identifies em nent experts
to integrate their feedback while defining curriculuni programe. The
st akehol ders’ involved are:  Faculty nmenbers ¢ Students ¢ |ndustry experts -«
External subject experts ¢ Experts fromresearch organizations

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent e Institute has a policy of devel opnent
of curriculumfor all UG and PG
programes after every year. ¢ The help
of faculty in the required field of
expertise is also sought fromthe other
institute of repute. ¢ The conmittee
considers all the inputs and finally
deci des the content of the course and
the Schene of Exam nation as per the
broad gui del i nes provided by the
Institute and the sanme is approved
t hrough Board of Studies Standing
Committee, finally discussed and
approved i n Academni c counci l

Teachi ng and Learni ng e The teaching | earning outcones are
noni tored on regular basis ¢ In
addition to didactic learning in the
classroom field visits, workshops,
Guest Lectures are frequently
organi zed. ¢ The coll ege | ays speci al
enphasis on the slow | earners — the
student nentorship program and speci al
| ecture classes with a one to one
interaction are conducted regularly. -
St udent s’ feedback through nmentors and
directly to the class conmttee to
i nprove teaching learning to overcone
the lacunae. « MoU with Industries are
signed to organi se Wrkshops, Guest
Lectures Industrial Visits inorder to
make | earning effective anong students.
e Students are encouraged to




partici pate and present papers in
Nati onal /I nternati onal conferences. o

Educating through | CT enpowered
devi ces, hands on training and | eadi ng

neetings to generate new i deas.

Exam nati on and Eval uati on

? Exam nation and Evaluation ¢« Al year
round eval uation through Regul ar hone
assi gnnents, class tests, student
sem nar s/ present ati ons keeps the
students in touch with their subject. -
Centralized systemis followed in
conducting Pre Model and Model Exans. e
Result analysis of Pre-nodel Model is
di scussed with Principal and
Managenent. < Appropriate guiding and
coaching are given to the student by
renedi al cl asses, for noderate
Learners. ¢ Teachers are assigned
exam nation supervision duties as well
as are expected to be a part of
Exam nati on system via paper setting
for other colleges, Valuation. -
Speci al Suppl ementary Exami nation for
all final year students. -

Suppl enentary Exami nations for all the
UG and PG students. ¢ Revaluation is
done by External Exami ners in all Mjor
Stream O Studies. ¢ Ratio of Internal
and External Examiners is 30:70 ¢ Re-
totalling, Revaluation and Photo copies
of answer script facilities are
i ntroduced.

Research and Devel opnent

e The Centre of Research of the Coll ege
encourages the faculty in their
research publications by dissem nating
i nformati on based on funding
assi stance, conferences and sem nars. e
The Research Conmittee neets at regul ar
interims to plan and screen the
activities of the cell. « Activities
are directed to advance the Research in
the canpus in terns of Major and M nor
projects, publications in the quality
journal, preparation of thesis report
for research prograns, MOU s and
consul tancy. ¢ The coll ege provides an
effective utilization of resources
available in the canmpus for research
pur poses.

Li brary, ICT and Physica
Infrastructure / I nstrunentation

e College has a fully automated conmon

centralized library and a Separate

library for PG Students and Schol ars. -
The nunmber of books and vol unes are
been i ncreased in conparison to the

| ast acadenic year. « Digital library
with 40 Mops internet connection for

students. ¢ Federated searching tools




in multiple database in Library. -
Departnment of CDF and Vi sua
Communi cation are inported with nmany
nmoder n equi pments and conputers.
Col l ege totally has 22 | aboratories for
students. ¢« The canpus is enabled with
WFlI CCTV. « Medical and first aid
facilities are readily avail able for
students. ¢ Separate hostel facilities
are provided for Boys and Grls o
Transport facility is available. « Safe
RO Drinking water facility is available
for all students. ¢ Basket Ball ground,
Cricket G ound, Badm nton, foot ball
shuttle court and indoor ganes is also
avail abl e inside the campus. < Wl
equi pped Gymfacility is available for
students.

Human Resource Managenent

e Faculty enrichnment progranmes are
organi zed periodically in order to
i nprove the performance of the faculty
nmenbers and enhance their skills. o
Staff orientation/Induction programres
wer e organi zed on Stress Managenment and
ot her social and common issues. -
Encourage the Faculty to attend
FDP/ Semi nars [/ Wrkshop etc. ¢ Free
medi cal canps are conducted for the
menbers of faculty. ¢ Goup insurance
for all staff nmenmbers was been
provi ded. ¢ Requirenent of the faculty
menbers are identified through their
feedback and sel f-appraisal and
necessary actions have been taken for
their welfare. « Transport facilities
are also available for the faculty. -
I ncentives on faculty achievenents are
al so provi ded.

Industry Interaction / Coll aboration

e Enterprises and different
associ ations are recogni zed by the
institution and individual departnents
in order to have Col |l aboration wth
themto inprove the standard of
advanced education and sign MUs to
neet out the needs of stake holders. -
MoUs are signed by various departnents
for the acadenmic year. ¢ College
mai ntains regular interaction with a
nunber of |ndustry Houses |ike KG SL,
AEEBEE Acadeny, Future Generali, |DBI,
Digital N rvana etc. These industri al
organi sations participate in the Canpus
Hring Drive organised by the coll ege
every year. ¢ Em nent nenbers from
i ndustries act as resource persons and
menbers of Board of Studies of the
college. ¢ Industrial visits to Aavin




M1k Society, ACC Cenents, G een Park

Cotton MIIl etc., and the UG PG
Students broaden the real life

experience of the students.

Adnmi ssi on of Students e The admission notification is placed

in the college notice board and
furthernmore published through
newspapers and brochures. ¢ A brochure
whi ch features the subtlety of various
prograns offered by the College is
prepared each year proceeding to the
initiation of adm ssions. ¢ A help desk
is set up in the institution during
adm ssions for providing necessary help
in adm ssion process. ¢ Adm ssion
process are nmade on the basis of State
Governnent and parent University
Gui del i nes

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details

Pl anni ng and Devel opnent NO E Governance in Planning and

Devel opnent

Admi ni stration e AES HRMS is used automate and manage

t he enpl oyee dat abase, attendance and
Payrol | of an organi zation. ¢ The
solution caters to manage the
organi zation with single OR multiple
units of operations. « Al official
communi cation carried out via e nmail

and Tel egram Application.

The fee npdul e uses BRAI NSTEM ERP,
whi ch i ncorporates a conprehensive fee
nodul e sol ution to autonmate and
transfer fee processes that drives the
efficiency with reduced costs. ¢ The
Modul e generates reports on fee paid
and dues and sends reminders parents to
pay fees on tine. « Tally ERP is used
for nultiple features Iike Accounti ng,
I nventory, Statutory Taxation Job Wrk,
I ncome Tax, New Rupee Synbol, Banking
Recei pts and Paynments, Bill Settlenent
and Support for Arabic Language have
been included to neet business
requi rements across segnents.

Fi nance and Accounts

St udent Admi ssion and Support e« Mintaining students’ admni ssion

dat abase through tailor made software.
e Examination results can be viewed by
the students via Online in the College
Website. ¢« On the website al

i nformation’s regardi ng admi ssi on,
facilities in College, Upconing Events
is provided and students are advised to
visit it at regular intervals to keep
t hensel ves updat ed.




Exam nati on

e The exam nation Cell uses the ESSVEE
Systens and Software which stores the
basic details about students, staff,
subjects and institution. ¢ Generates
the tinmetable with respective subject
code, Q P code and subject code. -
Cenerates Galley Hall arrangenents with
hal | seating, hall nanme and register
nunber. < Internal marks are entered
t hrough the software. ¢ Conprehensive
exam marks are entered by the External
eval uators

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/

workshop attended
for which financial
support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2018

V. MURUGESAN

| NTERNATI ONAL M
ULTI DI SCI PLI NAR
Y CONFERENCE ON
ECONOM CS, COMVE
RCE , NMANAGEMEN
T, SOCI AL
SCI ENCE,
HUMANI TI ES,
ENG NEERI NG AND
ENVI RONMVENTAL
CONCERNS AND
LANGUAGE,
EDUCATI ON,
LI TERATURE AND
CULTURE

VLBJCAS

2000

2018

N. KARTHI CK

NPTEL WORKSHOP

VLBJCAS

2000

2018

T. SUBHA

NPTEL WORKSHOP

VLBJCAS

2000

2018

M SHYMALA

NATI ONAL
SYMPCSI UM 2018

VLBJCAS

2000

2018

A. PRAKASH

| NTELLECTUAL
PROPERTY RI GHTS

VLBJCAS

2000

2018

P. VI JEYAKUVAR

| NTELLECTUAL
PROPERTY RI GHTS

VLBJCAS

2000

2018

SRl ANUJ. K. R

I NTELLECTUAL
PROPERTY RI GHTS

VLBJCAS

2000

2018

B. RAVESH

| NTELLECTUAL
PROPERTY RI GHTS

VLBJCAS

2000

2018

S. ARCHANA

SPSS AND I TS
APPLI CATI ONS

VLBJCAS

2000

2018

T. JOHNSCN

NEW PANORANVA ON
GLOBAL LANGUAGE
TEACHI NG

VLBJCAS

2000




View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching

staff)

Number of
participants
(non-teaching

staff)

2018

ADVANCED
LEADERSHI P
AND | CT PR
ESENTATI ON

SKI'LLS

30/ 05/ 2018

02/ 06/ 2018

136

2018

PROFESSI ON
AL ETHI CS
FOR A
TEACHER

30/ 06/ 2018

30/ 06/ 2018

110

2018

STRESS
MANAGEMENT

08/ 09/ 2018

08/ 09/ 2018

124

2018

PARAVETERS
FOR
QUALI TY
ASSESSMENT

15/ 12/ 2018

15/ 12/ 2018

123

2019

QUALI TI ES
FOR A GOOD

TEACHER

16/ 03/ 2019

16/ 03/ 2019

119

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

I NTRODUCTI ON TO
MOBI LE APP
DEVEL OPMENT

21/ 06/ 2018

22/ 06/ 2018

CAPI TAL MARKET

05/ 07/ 2018

07/ 07/ 2018

MANAG NG
BUSI NESS
PROCESS SERVI CE
I

11/07/ 2018

13/ 07/ 2018

EMPOVNERI NG
TEACHERS TO
PREPARE
PROFESSI ONALS
OF TOVORROW
I CSI VI SI ON
2022

31/ 07/ 2018

31/ 07/ 2018

TEAM BUI LDl NG

13/ 08/ 2018

14/ 08/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/5850_Faculty_Emp_1593501176.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/5850_Development_training_programmes_1593501745.xlsx

| NTRODUCTI ON TO 1 30/ 08/ 2018 31/ 08/ 2018 2
R PROGRAMM NG
| NTRODUCTI ON TO 2 17/ 09/ 2018 18/ 09/ 2018 2
PYTHON
PROGRAMM NG
LEADERSHI P 1 27/ 09/ 2018 28/ 09/ 2018 2
SKI LLS LEVEL 11
FDP ON ENTREPRE 1 03/ 10/ 2018 15/ 10/ 2018 13
NEURSHI P
| NTRODUCTI ON TO 1 17/ 12/ 2018 18/ 12/ 2018 2
PYTHON
PROGRAMM NG
View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

136 136 73 73

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

Orientation/lnduction Group I nsurance, G oup | nsurance,

programes, G oup Orientation/lnduction Transport facilities and
| nsurance, Transport programres, ESI, PF, Loan Fee Concession for
facilities, ESI , PF, Advance Anmount, Free deserving students. Free
Uni form Free Medical Medi cal Check up, Fee pl acement skill oriented

Check up, Fee Concession |Concession to children of training for all the

to children of staff staff. st udent s, Yoga wor kshop,

Personal ity Devel opnent
vi a wor kshops,
participation in
activities at college and
intercollegiate
educational, sports
cul tural events.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institute follows a systematic nethod for internal and external audit.
Every year the Budget Committee of the institution frames the Budget proposa
for the Succeeding year. The internal audit is an ongoing continuous process in
addition to the external auditors to verify and certify the entire |Inconme and
Expendi ture and the Capital Expenditure of the Institute each year. Qualified
Internal Auditors have been permanently appointed and a team of office staff
under their guidance and support, check and verify all vouchers of the
transactions of the financial year.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

SHANTHI SCClI AL SERVI CE 150000 PAI D TU TI ON FEES FOR THE



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/5850_Training_Programmes_1593502519.xlsx

STUDENTS

View File

6.4.3 — Total corpus fund generated

15000000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes TUV AND Yes MR
EXTERNAL EXPERT
VENMBERS
Admi ni strative Yes TW Yes MR

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

NI L

6.5.3 — Development programmes for support staff (at least three)

ORI ENTATI ON PROGRAMVES ARE ORGANI ZED FOR STAFF MEMBERS PERI ODI CALLY.

1. ORI ENTATI ON ON ADM NI STRATI VE MANAGEMENT 2. ORI ENTATI ON ON DOCUMENT
MAI NTENANCE 3. EFFECTI VE TEAM BUI LDI NG 4. TRAI Nl NG PROGRAM ON AUTOVATI ON
SOFTWARE SYSTEM

6.5.4 — Post Accreditation initiative(s) (mention at least three)

I NI TI ATI VES FOR A GREEN CAMPUS

1. CENTER OF RESEARCH HAS BEEN ESTABLI SHED AND ACTI VI TI ES ARE CONDUCTED. 2.
PHYSI CAL | NFRASTRUCTURE UP GRADATI ON AND | CT ENABLED SMART CLASS ROOMS. 3.
| NTRODUCTI ON OF SKI LL/ CAPABI LI TY ENHANCEMENT CERTI FI CATE COURSES. 4.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

Yes

¢)ISO certification

Yes

d)NBA or any other quality audit

Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2018

AN | CSSR
SPONSCORED
SEM NAR ON
DI G TAL
MARKETI NG

06/ 02/ 2018

20/ 07/ 2018

20/ 07/ 2018

206

2018

ONE DAY
NATI ONAL
LEVEL
SEM NAR ON
| MPACT OF
GST AND DEMO
NETI ZATI ON
ON | NDI AN

08/ 02/ 2018

20/ 08/ 2018

20/ 08/ 2018

165



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/5850_Funds_or_Grants_1593502694.xlsx

ECONOWY

2018

SEM NAR ON

PROPOSAL AND

ONE DAY
NATI ONAL
LEVEL

VARI TI NG
SEM NAR,
RESEARCH

THESI S

12/ 02/ 2018

29/ 08/ 2018

29/ 08/ 2018

106

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

WOMVENS RI GHTS
AND ACCESS TO
CRI M NAL
JUSTI CE SYSTEM

11/ 07/ 2018

11/ 07/ 2018

100

50

UNHEALTHY
PRACTI CES AND
GENDER
I NEQUALI TY

10/ 08/ 2018

10/ 08/ 2018

90

105

PROPERTY LAWS
AND REGULATI ONS

20/ 09/ 2018

20/ 09/ 2018

102

80

ACADEM CS,
CAREER AND
GENDER EQUI TY

03/ 10/ 2018

03/10/ 2018

79

65

GENDER
SENSI TI ZATI ON

04/ 12/ 2018

04/ 12/ 2018

112

102

ECONOM C
EMPOAERMENT OF
WOVEN

06/ 02/ 2019

06/ 02/ 2019

130

55

FI TNESS: THE
NEED OF THE
HOUR

08/ 03/ 2019

08/ 03/ 2019

115

60

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

e Tot al

power requirenment of the institution:

149576 KVWH -

Power
Sol ar

requi rement of

the Coll ege net by the renewabl e energy sources :

Li ght 13164 KWH

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities 1
Provision for |ift 1



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/5850_Quality_Initiatives_B_1593504191.xlsx

Ranp/ Rai | s Yes 1
Rest Roons Yes 1
Scri bes for exam nation Yes 1
Any ot her sinilar Yes 1
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 21/ 08/ 201 1 FABRI C FABRI C 18
8 PAI NTI NG | PAI NTI NG
FOR
CHI LDREN
2018 1 1 01/ 12/ 201 1 POM POM | POV POM 7
8 WALL DECO|WALL DECO
RATI ON RATI ON
W TH W TH
WOOLLEN | WOOLLEN
THREAD THREAD
FOR
CHI LDREN
2018 1 1 07/ 06/ 201 2 WORKSHOP COLOR 15
8 ON THECRY AP
FASHI ON |PLI CATI ON
ART OF COLOR
I N
GARMENT
2018 1 1 08/ 06/ 201 1 WORKSHOP COREL 12
8 ON DRAW
COVWPUTER | SOFTWARE
Al DED
DESI GN
2018 1 1 13/ 06/ 201 2 WORKSHOP THEME 13
8 ON BOARD,
FASHI ON MOOD
PORTFOLI O| BQARD,
FLAT
SKETCHES
AND
GARMENT P
RESENTATI
ON
2018 1 1 28/ 06/ 201 2 WORKSHOP | PATTERN 13
8 ON MEN MAKI NG
GARMENT P | AND MEN
RODUCTI ON |GARVENT P
RODUCTI ON




2018 1 06/ 07/ 201 1 GUEST BASI C 56
8 LECTURE |KNOW.EDGE
ON BASI CS CF
OF . NET |OFFLINE A
PPLI CATI O
N
SOFTWARE
2018 1 09/ 07/ 201 1 GUEST TECHNI CAL 11
8 LECTURE | TEXTI LES
ON FUNCTI | AND I TS
ONAL USES I N
CLOTHI NG | CURRENT
SCENARI O
2018 1 16/ 07/ 201 2 WORKSHOP BASI C 14
8 ON | LLUST | DRAW NG
RATI ON AND
TECHNI QUE |[SHADI NG T
ECHNI QUES
OF HUMAN
FI GURE
2018 1 20/ 07/ 201 1 WORKSHCOP | MODE OF 15
8 ON DI FFERENT
DRAPI NG [PATTERN P
REPARATI O
N IN
DRESS
FORM
View File

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

HandBook

05/ 07/ 2018

The amendments for the
Students for the acadenic
year 2018-2019 enforce
the follow ng: ¢ Students
shoul d avoid commuting in
two wheel ers and four
wheel ers to col |l ege on
third Friday of every
nmonth and are insisted to
use ot her nodes of common
transport. ¢ Playing and
downl oadi ng Soci al Gami ng
Applications are strictly
prohibited within the
canmpus. The anmendnents
for the Menbers of
Faculty for the academ c
year 2018-2019 insist the
followi ng: « Enrolling
and conpl eti ng courses
under SWAYAM i s mandat ory
to all the nenbers of
Staff. ¢ The nenbers of
Staff are insisted to



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/5850_Inclusion_1593587388.xlsx

publish a m ni mum of one

research paper per year

in the refereed journal.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

ON PLASTI C FREE
ENVI RONVENT

Activity Duration From Duration To Number of participants
AVWARENESS PROGRAMVE 05/ 02/ 2019 05/ 02/ 2019 103
ON RENEWABLE ENERGY

VALUES OF 11/ 07/ 2018 11/07/ 2018 242
PROFESSI ONAL ETHI CS
PROVOTE THE PEACE 12/ 07/ 2018 12/ 07/ 2018 271
AND HARMONY | N THE
SCOCl ETY
CYBER ETHI CS 19/ 07/ 2018 19/ 07/ 2018 383
MOT| VATI ON TOMRDS 26/ 07/ 2018 26/ 07/ 2018 211
LI FE GOAL SETTI NG
EMPOVNERI NG YOUTH 27/ 07/ 2018 27/ 07/ 2018 217
W TH ETHI CAL VALUES
RCLE OF YOUTH I N 10/ 08/ 2018 10/ 08/ 2018 259
SOCI AL PROCGRESS
HUMAN VALUES AND 13/ 08/ 2018 13/ 08/ 2018 227
ETHI CS
MANAGEMENT CONCEPTS 13/ 08/ 2018 13/ 08/ 2018 230
W TH SCClI AL
COHESI ON
AVWARENESS PROGRAMVE 22/ 08/ 2018 22/ 08/ 2018 154

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

a) Public Transport b) Plastic free canpus c) Snoke free canpus d) Paperless
office €) Green landscaping with trees and plants

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTI CE NO

Ut havum Kar angal

and Ai ded schools in our

personal hygi ene.
this practice (in about

the free stationery kit

1. Title of the Practice:
desire to do good deeds) 2. hjectives of the Practice:
offer stationery itens to econom cally weaker students studying in Governnent
BLOOD DONORS CLUB al so plays a ngjor
role in creating awareness anong the students and the society. 24x7, the donors
can be approached through the coll ege website.
bringing fresh donors every year and function with the notto “Donate Bl ood to
Save Life”. Qur students also visit various orphanages |ike Karunai |l]am
to devel op soci a
vol unteers help the i nmates of the orphanage by giving counseling, teaching and
What were the contextual
chal I engi ng i ssues that needed to be addressed in designing and inplenenting
150 words)? VLBJCAS ai ds the econom cally weaker
students, with stationary itens that they could not afford. The distribution of
is mnimzed to one hundred (100) students due to
mnimal affordability. The first tine blood donors though they are interested,

3. The Cont ext:

locality. Qur

ARAM CHEI YYA VI RUMBHU (Have a
VLBJCAS st udents

The club is successful in

responsibility of the students. Student

features or



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/5850_promotion_activities_1593506236.xlsx

panic and take time to overcone the fear. The cost incurred in storing bl ood,
staff resources and refreshnents, blood collection bags and ot her consunmabl e
cannot be neted out. O phanage visits could be done once in a while and the
Institution does not constantly be in touch with the orphanage. 4. The
Practice: Describe the practice and its uni queness in the context of India
hi gher education. Wat were the constraints / |limtations, if any, faced (in
about 400 words)? UNI QUENESS ? Sel ection of Schools: The |ist of economically
weaker students studying in Governnment and Ai ded School s which are near VLBJCAS
and between the classes | to XlIl, are obtained fromthe Head of the
institution, based on the financial background of their parents for the issue
of stationery kit. ? Reception of the Beneficiaries: The beneficiaries are
pi cked fromthe respective schools and brought to VLBICAS t hrough our coll ege
bus. ? Entertainnent and Refreshnents: The young beneficiaries are entertained
by our students through songs, dance and m nme. Refreshments are al so provided
for the school children. ? Return of the Beneficiaries: After the distribution
of the ‘Stationery Kit’ the beneficiaries are dropped in their respective
school s. CONSTRAINTS / LIM TATIONS ? The nunber of beneficiaries is limted to
100 students. ? Male Students who have conpleted 17 years and femal e students
who have conpleted 18 years of age are eligible to donate blood. First tine
donors are not aware of their blood groups. Students who suffer fromcold and
fever on the day of donation are refrained to donate blood. . ? At tines, the
students of rare bl ood groups are always in want and they are advised to
mai ntain the regular intervals of donating blood. Students who wei gh bel ow 50
kil ograns are al so abstained to donate bl ood. Parental consent is nade
mandat ory for donating blood. 5. Evidence of Success: Provide evidence of
success such as perfornmance against targets and benchmarks, review results.
VWhat do these results indicate? Describe in about 200 words. ? A considerable
amount of increase of the beneficiaries in the distribution of the Stationery
Kit is evident. Students were benefited by receiving the Stationery Kit through
this novella event ‘Pudhiyana Virumbu’ @°Li ke Newness'. ? Students have
enrolled in BLOOD DONORS CLUB and have donated bl ood at regular intervals. The
donors have gradually increased fromb5 students to 62 students due to constant
notivati on and awareness. The students have donated bl ood to various hospitals
in and around Coi nbatore in case of energencies. The donors are duly recogni zed
with a Certificate by the hospitals. Every senester, neetings are conducted to
i ncrease the donors and to recognize their service to the society. ? Every
year, the nunber of students visiting the orphanages from VLBIJCAS has
drastically increased. Qur students visit many orphanages in and around
Coi nbatore to extend their service to the community.. Thus, our Institution has
ki ndled the interest anong the students to be nore responsible citizens. 6.
Probl ems Encountered and Resources Required: Please identify the problens
encountered and resources required to i nplenent the practice (in about 150
wor ds). Problens Encountered: ? Maxi mum of only 100 (One Hundred) students of
the local schools are randomy chosen and are selected by the Head of the
Institution, based on the financial background of their parents for the issue
of stationery kit. ? At tinmes, students experience side effects |ike dizziness,
fainting, |ightheadedness, nausea etc., Students after physical exani nation,
when found to suffer fromHepatitis are refrained to donate blood feels
di sheartened. ? Sonetines the needy and poor fromthe orphanages located in the
far off places could not be visited. Resources Required: ? Mre nunbers of
student volunteers are required to neet the demand every acadenic year. ?
Transportation for the blood donors during college hours. ? O phanages |ocated
inthe far off places could not be reached on tine. BEST PRACTICE NO |1
1.Title of the Practice: PERKS FOR SPORTS MERI TORI QUS STUDENTS 2. (bj ecti ves of
the Practice: What are the objectives / intended outcones of this “best
practice” and what are the underlying principles or concepts of this practice
(in about 100 words)? VLBJCAS plays a major role in pronoting sportsnmanship
anong the students by offering perks to nmeritorious students. Concession for




Education, Food and Accommpdation is provided to deserving sports students.
Students are provided with anple opportunities to exhibit their sports talents.
They are trained guided, notivated and encouraged by well experienced and
qual i fied Physical Directors, to participate in the sports events conducted at
International, National, State and District Levels. The college incul cates the
i mportance of sports am dst students by recognizing their talents and inducing
nmoral ity and discipline anong them 3.The Context: Wat were the contextual
features or challenging issues that needed to be addressed in designing and
i mpl ementing this practice (in about 150 words)? VLBJCAS has been providing
equal inportance to academ cs and sports. The nunber of students enrolled
during the consecutive years are drastically increasing. The students have been
winning laurels to our college by actively participating in various sports and
ganmes including Football, Kho Kho, Cricket, Kabaddi, Handball, Taekwondo, Best
Physi que, Boxing, Athletics, Power Lifting, Chess, Wight Lifting and Karate,
etc. Concession for education, food and accommpdation is provided for the
sports students. The college has well naintained play ground well-equi pped gym
for the students to practice and nmaintain their fitness. The athletes are
trained exclusively by well experienced trainers to excel in their sports and
ganes. Travelling Al owance, Dearness Allowance, and Sports Uniformis provided
by the managenent for the athletes to encourage themto indulge actively in
sports. 4.The Practice: Describe the practice and its uniqueness in the context
of India higher education. What were the constraints / limtations, if any,
faced (in about 400 words)? Uni queness ? Sel ection: Students are selected for
“Sports Schol arshi p’ based on their individual perfornmance on the selection
day. ? Option: The athletes can opt any course, based on their academc
interest. ? Provision: On- Duties are provided for the athletes to take part in
external sports and ganes. The athletes are al so provided with necessary sports
equi prents required for practice. Constraints / Limtations ? Though there is
constraint of time in managi ng academ cs due to their participation in sports
events, the students are successful in their academ c perfornmances, wth
continuous support fromthe faculty nmenbers. ? VLBJCAS is notivating students
in curricular and co-curricular activities there by enabling themto achieve
holistic devel opnent in all spheres. ? The managenment supports the students
financially to achieve at various |evels, but unable to continue its support
wi t hout sponsors or help from other agents. 5.Evidence of Success: Provide
evi dence of success such as perfornance against targets and benchmarks, review
results. What do these results indicate? Describe in about 200 words. « M.

B. Sharan of Il B.SC CS won second place in “1st |ndo-Nepal International Youth
Futsal Tournanment” held at Futsal arena, Kathmandu. ¢ M. B.Vignesh of 1l B.COM
CS participated in Taekwondo 37th Kyorugi National Chanpionship held at
Covt . Mahakoshal Arts and Conmerce, Madya Pradesh. ¢ M .M Govi nda Raj u,

M. K Marisharath, M. R Abilash and M.S.Divya participated in All India Inter
Uni versity Cross Country held at Qul burga university, Gul burga. 6. Probl ens
Encountered and Resources Required: Please identify the problens encountered
and resources required to inplenent the practice (in about 150 words). Problens
Encountered: ? Sone students find it difficult to manage acadenics due to their
interest in sports. ? Some Students are unable to attend special classes
conducted due to tinme constraint. ? Sone of the sports students, who go to
field for practice session with the Coach, are unable to attend the renedi a
cl asses. Resources Required: The nmanagenent offers facilities |ike education,
free food and accommodati on but the hel p of the sponsors are required when
students participate in National and International Level Conpetitions for their
practice, acconmodation, travelling expenses, sports kit etc.,

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://vlbjcas.ac.in/fil enanager/ cat al og/ PDF/ i gac/ BEST¥®?0PRACTI CEY®0( 1) - conver
t ed. pdf



https://vlbjcas.ac.in/filemanager/catalog/PDF/iqac/BEST%20PRACTICE%20(1)-converted.pdf
https://vlbjcas.ac.in/filemanager/catalog/PDF/iqac/BEST%20PRACTICE%20(1)-converted.pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

YOUNG WOMEN EMPONERMENT PROGRAMMVE ( YWEP) Under this programme the fenal e
students are enpowered through training in fields of Conputers, Accountancy,
Communi cative Skills, Soft Skills, Tailoring, Dress Designing and Enbroidery.
The girl students who could not placed through Pl acenent Drives conducted by
our College are chosen in the Sixth Senester and trai ned based on their areas

of interest for 30 hours. The students are trained to face real life situations
and take decisions of their own to develop their career. This enrichnent
progranmme al so helps in boosting their self- esteem and self-confidence by
maki ng them financially independent. Syllabus conprising of Basics in
Computers, Basics in Accountancy, Communicative Skills, Soft Skills and Basics
in Tailoring, Dress Designing and Enbroidery is franmed and training is given
according to their area of interest. The Training Programre ains at inculcating
| eadership skills in wonen and identifies their capacity. The girl students are
enpowering financially, nentally and psychol ogically. The programre induces
them as Job providers rather than job seekers and creates a platformto share
their experiences and views regarding their position in the society and enhance
their financial independence. The courses offered are assessed periodically and
are notivated to find suitable jobs based on their skills. The students who
attended the training support thenselves financially either by enrolling them
in a job or becom ng an entrepreneur of their own. They are al so physically
enpowered to overcone gender bias and feel independent econonically and
financially. They have enabl ed thensel ves as good deci si on nakers and control
the resources they own. The programme further helps the girl students to
sustain their famly without relying totally on the patriarch of the famly

Provide the weblink of the institution

https://vlbjcas.ac.in/fil emanager/cat al og/ PDF/ i gac/ YOUNGY? 0WOVENY® 0 EMPONERMENT %
20PROGRAMVE. pdf

8.Future Plans of Actions for Next Academic Year

The future plan for the acadenic year 2019-2020 is prepared and focused towards
the following areas to enhance the overall quality of the institution.To

i ntroduce a val ue added course certificate/diplom/advanced dipl ona programme in
the stream of comerce for not only to enrich the curriculumbut also pronote the
career opportunities to the stakehol ders towards enployability and entrepreneur.
To increase the qualification of teacher in the form of Doctorate/ SETNET and

ot her online courses to ensure the quality teaching and | earning process. To
pronote the extension activities through various departnents in order to

i ncul cate the social and ethical values anong the nenbers of the faculty and
students. To increase the online data base resources in the library to neet out
the needs of the learners especially who are in the renote area. To extend the
support to the students in getting placenent in governnent sector by givVing
necessary gui dance through various training classes and programes. To nobilize
the funds through various funding projects to pronote research activities anong
the faculty and students. To inprove green initiatives further in the canpus by
way of using nore nunber of LED pul bs, solar system and saplings. To organize the
awar eness/ ori entati on programres on gender sensitization for both nmale and fenal e
students. To support the wonen students to becone entrepreneur by way of
conducting various training progranmes . To organi ze the professional devel opnent
programe for both teaching and non teaching faculty by I QAC. To conduct the
orientation /awareness programre on NAAC assessnent and accreditation process for
all the teaching and non teaching faculty in order to inprove and sustain the
quality in ternms of all the aspects.
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